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PALM BEACH COUNTY
BOARD OF COUNTY COMMISSIONERS
AGENDA ITEM SUMMARY

Meeting Date: March 27, 2007 [ ]Consent [x] Regular
[ ]Ordinance [ ] Public Hearing
Department:
Submitted By: Administration
Submitted For: Criminal Justice Commission

. EXECUTIVE BRIEE

Motion and Title: Staff recommends motion to approve: the Criminal Justice
Commission Selection Committee’s recommendation to appoint Michael L.
Rodriguez as Executive Director, Criminal Justice Commission (CJC) effective
April 1, 2007.

Summary: On January 21, 2007 the position was advertised statewide and
posted in several national publications. Forty-nine (49) applications were
received. The CJC's Selection Committee (see Attachment 1) narrowed the list
down to nine (9) applicants. Interviews were held on March 12, 2007 and the
Committee selected three (3) finalists (see Attachment 2). The Committee then

unanimously selected Mr. Rodriguez as their number one choice. Countywide
(DW) |

Background and Justification: Diana Cunningham, the current Executive
Director of Criminal Justice Commission (CJC), submitted her resignation
effective March 31, 2007. Under the Criminal Justice Commission Ordinance
No. 88-16, as amended, the Executive Director “will be selected by the CJC and
approved by the Board of County Commissioners.”

Attachments:

1. List of Selection Committee Members; list of nine (9) possible
candidates for interviews; and list of three (3) finalists

2. Final three (3) candidates’ applications

RECOMMENDED BY: N/A
Depa

ent Director Date

,—~ é4 ZZ&%' %/ga/ 07

'Assistanf-€ounty Administrator Date

APPROVED BY:




I FISCAL IMPACT ANALYSIS

A. Five Year Summary of Fiscal Impact:

Fiscal Years 2007 2008 2009 2010
Capital Expenditures
Operating Costs

External Revenues
Program Income
(County)

In-Kind Match (County)

Net Fiscal Impact
# Additional FTE 0

Positions
(Cumulative)

Is ltem Included in Current YES NO X
Budget:
Budget Account Fund Agency Org Object
No.:
Reporting
Category
B. Recommended Sources of Funds / Summary of Fiscal Impact:
i REVIEW COMMENTS
A. OFMB Fiscal and/or Contract Administration Comments:

WA B ﬂ///l VB

2011

2012

OFMB © Contract Administration

B. Legal Sufficiency:

3!44)/0?

Assistant Cdurfy Attorney '

C.  Other Department Review:

Department Director

This summary is not to be used as a basis for payment.



ATTACHMENT 1

Criminal Justice Commission Committee:

Harry Johnston, CJC Chair

Jim Barr, Member of CJC

Barbara Cheives, Member of CJC

Rick Bradshaw, Sheriff of Palm Beach County
Carey Haughwout, Public Defender

Barry Krischer, State Attorney

Vince Bonvento, Assistant County Administrator

List of Nine (9) Possible Candidates:

Rebecca A. Walker
John B. Brown, III
Sanjena V. Clay
Robert Garlo

Linda S. Hamilton
Faith R. Martin
Michael L. Rodriguez
Laurie J. Van Deusen
James J. Vardalis

List of Three (3) Finalists:

Michael L. Rodriguez
Sanjena V. Clay
Faith R. Martin




ATTACHMENT 2

FINAL THREE (3)
CANDIDATES’ APPLICATIONS




PALS BEACH COUNTY APPLICATION FOR EMPLOYMENT sz EB 07 2007

BOARD OF COUNTY COMMISSIONERS
HUMAN RESOURCES . .
50 South Military Trail, Suite 210 n accordance with the provisions of ADA,

West Palm Beach, Fiorida 33415 ) H
HOTLINE 561-616-6900 FAX 561-616-6893 thlS Slocument may be requeSted
in an alternative format.

Type or Print Clearly In In 7 85 4 7

1. Position Applied For: (Specific Title) Dept./Div./Location 2. Minimu Sala Requirement
EvecuTive - DiRECTIR. PBC_ (Bt Josncelonm . |~ 886 3

3. Name: (LaSt)—Zd)EIG-OEZ rst) m CHBEL (Middle) L .

resent Mailin ress: ree . No. . Home Phon
4. P t Maili g Add iZfHNB(St 03’]2]/\/5—57’ {(Apt. No.) 5 (l%a )EZ.87 ’5_3 ‘{‘ 8

(City) ]2071 " P A B(:?HCH (State) [;(,. . 3 3 L{- l / (Zip Code) 6. ?ther)Phone

7. Will accept position as follows: FulI-Timeﬂ 8. Present or previous Palm Beach County Board of County Commissionags' employee?

Part-Time Q Temporary Q1 On-CallQ Yes )ﬁ No O  IF YES, give dates: From: I 2-97(7 To: I _5@‘“/
9. Related to Palm Beach County, Board of County Commissioners' employee?  Yes Q No x

IF YES, give name, relationship & Dept./Div. employed:
10. Complete if position requires driving: Commercial Non-Commercial

Do you have a valid Florida Driver's license? Yes‘ﬁl No O aaA anb

Has your license ever been suspended or revoked? Yes O Noﬁ. QB Q E-Operator

If Yes, please provide dates and explain: ac

Endorsements:

11. Have you ever been convicted of a felony? Yes O No X If Yes, state the court, nature of offense, disposition of case and date:

NOTE: The type of offense and the nature of the position applied for are the only factors considered. Crime conviction check will be conducted.

12. Military Service Note: Receipt of any Armed Forcgs Expeditionary Medal is Qualifying for
Have you claimed and been employed through Veterans' Preference? Yes 0 No, Veterans’ Preference
If Yes, give the name and address of employer: )

If not, do you claim Veterans' Preference (in accordance with Chapter 55 A-7, Florida Administrative Code, and Chapter 295, Florida Statutes)?*
A) Based on active duty during a wartime period? 0O Yes
B) As a veteran with a compensable service-connected disability? Q Yes
(Documentation of disability must be dated within past 12 months.)
C) As the unremarried spouse of a veteran who was killed in action or who died of a service-connected disability? QO Yes
D) As the spouse of a veteran who cannot qualify for employment because of a total and permanent service-connected disability or as the
spouse of a person missing in action, captured or forcibly detained by a foreign power? O Yes

* Itis the applicant's responsibility to submit current and complete documentation with this application.

Documentation Includes: Department of Defense document, commonly known as form DD-214 or military discharge paper, or equivalent certification
from Veterans' Affairs, listing military status, dates of service and discharge type (DOCUMENTATION MUST INDICATE ENTRY DATE AND
DISCHARGE DATE). All documents must clearly indicate that they are copies of originals. A Veterans' Preference statement of documentation/eligibility
is posted in the Human Resources office; a copy is avaitable upon request. If applicants claiming Veterans' Preference for vacant position(s) are not selected

for the position(s), they may file a complaint with the Florida Department of Veterans' Affairs, P.O. Box 31003, St. Petersburg, FL 33731, within 21 days
after receiving notice of hiring decision.

13. Education: Grade / High School College / Graduate
Circle LAST YEAR COMPLETED: 1234567891011 12 123456
) DID YOU MAJOR/ DEGREE(S)
School Name & Address GRADUATE?{SEM HRS | QTR HRS MINOR AWARDED
R VL i W | B 0700775777
WV iwospt .S, E'ZIE . | 9no 7 A/ %/ ﬂ/ %,
Junior College Q Yes
d No
College or University(D BOIAVBAZ0 STHT G COLRGE, PF. A Yes CRimm_ @ S
Un. of UNUwWETT | éuowwm O¢. 0 No JuoTes - -
Graduate School Q Yes
0 No
CLASSROOM HOURS COURSE(S)
Vocational/Technical School 0 Yes
Q No
Other Training . O Yes
3 No
14.

A.List any special skills, knowledge or abilities that you possess that relate to this job opportunity. For example, list courses, training,
bilingual ability, computer hardware/software skills, typing or shorthand.

SRASI + /ARSI T 71’znwuvo« 1w Ofo + o8, Cuce BogreplMmaee oF Mo me
Oft u,r‘ #7110 1€ =" CI9ERIET ce“wmu 110V
pre Comprieplizosigms , oy Exst, Gwerpom Yopuane PRS0, (SR ...

B.List any CURRENT, VALID professional or occupational llcensure(s) reg|strat|on(sf certification(s), or membership(s) re ovaht to the position:
Florida certificate in Water/Wastewater Treatment, Florida Professional Engineering registration, Registered Nurse license or Lifeguard
certifications. Failure to specify required licensure(s), registration(s) and certification(s) may disqualify applicants tor consideration.
APPLICANTS ARE REQUESTED TO SUBMIT A COPY OF DOCUMENTATION WITH APPLICATION. \

\
N

EQUAL OPPORTUNITY/AFFIRMATIVE ACTION/VETERANS' PREFERENCE EMPLOYER M/F/D/V




Begin with your CURRENT or most recent position. Describe specific duties and responsibilities for various positions held for each employer. Include the momhs,
years, and hours worked. List all periods ¢f employment/unemployment, including self-employment, internships, or volunteer hours. Attach additional sheets as
necessary. RESUMES MAY NOT SUBSTITUTE FOR THE COMPLETED APPLICATION. IT IS THE RESPONSIBILITY OF THE APPLICANT TO -

THOROUGHLY COMPLETE THE APPI?ATION : .
From: Mo. _L_Yr QI_ Employer: ] Supel _i§or: CV t}gﬁ'( );55:'23] L’ '
ity: INVGBT State Zip:gs ¢

To:  Mo.__~_ Address: 01 A x
Phone:(___)255-1522

HOURS/WEEK: 6 Type of Busmess
| salary: $26,%0© Job Title:

|
|
15. Employment Record.

VIDE

Did you recommend new hlreslpromotlonsltermina ons and conduct performa@z‘;{raluationsiﬁa supervisory capacity? OYes MNo 1 YES, number

- BTN _For
Vi (oY SYsrem

(A Vet
s 1LE.

+Bosp £7T_foe- (L +%C . : : e

Bsornort (ewERFREMENT 0FF1cERS or CRim, JusT. S ) oP

Computer Spftware, Equipment, Machi sOperated oy L ’ LA '
LR HomPTRoGel Reppim@ e PG SITEM fpakuls lipdhe & WT, g

If no longer employed, reason for leaving: /V/ﬁ’ Voluntary YesQ NoOQO

May we contact your present employer? Yesﬂ NoQ
Suwisor Phone:( )355630 8

From: Mojz- Yrﬂ Employer‘
To:  Mo.f1_YrOl Addresse® City: o State:EL__le _éi_"@‘
VitES Phone:( )3;5:6303_ :

HOURS : ‘-}0 Type of Bu ﬂness
Salary: ﬁé«-@dob Tite: 95T N pp p€le

Did you recommend new hires/promqtions/tarminations and conduct performance evaluations in a supervisory capa ity‘?‘ Yes O No HYES, number
& é’?f?f"}

and type of employees supervised: . .ov } i .
ties Performegd (in Detail): S of
U - & ~+
&7 . © Ve i
, )
WAL SV _ -
Computer S?glare 2U|p ment, %achlnes Operated: 2 Cov, wokt, Wm’, St }

If no Ionger employed reason for leaving:

Voluntary Yesd. NoO

From Mo 2 Y% Employer: %Wﬂmﬁ’]‘/ Su rVISoré‘WE/‘Hm Phone:(___)
Address: 56 %FJDHVb’ Cltygﬂ_cﬂm&_&ate'ﬂ Zip:

HOURS/WEEK Type of Business: _ERETRIAL SERV/CGS Phone:(____)
Salary: $Mmb Title: L/ 9morsAT - JReTRIR SPRAUES

Did you recommend new hires/promotions/ '= rminatlons and conduct performance evaluations Ina supe zry capacity? xYes QO No HYES, number

and type of employees supervised: AL /U% IVIERY, lel'ﬂ&S raﬁllon(-&m’f
Puties Performed (In Detall) u/l: 1: ul e EENE FRAFE, ‘ <D 0% wrY.
eV BrE R, e*v,qwmwo- + 4 mz. 7 0F Y T

,m'l,’m yal ML -CHM W/ﬂe A mpty (pe N siceme SRENRAHT (1m0 o
l’!l z‘l‘, NLGTRABL Y ROEREAWNMING” FOR- (OUVTFS WMMI '~r' =
sl Kar iforics SUTING” I INCAzp2a) [VTERY/ (€ WS IS . KRz Hee 7@
E 4puiC Srery ORDWATING” Coundl : :
Somputer Software, Equnpment Machines Operated: TTHRYXN (el .4,. ' - 7'50 ) Cﬁﬁ?—

ST 0F T 0,6 aess, tone
< (hemiree 04

if no longer employed, reason for leaving: d /\/7‘;’ iy J Voluntary Yes®. NoO
From: Mo‘o Yr81 Employer/ﬁm/qv’u@uw &Iﬂo Sup rvnsor MZ@W Phone:( ) -
To: Mol vr Address: 20 C|t NCAVAN state Zip:

Phone:( )

HOURS/WEEK: Type of Buginess:

Salary: M Job Title: N RN NG V20 55‘777/l’.=f IRRSO0IC
Did you recommend new hires/promotions/termi tlons and conduct performance evgluations in a supervisory capacity? HYes QNo If YES, number
and type of employees supervisg a: 60~ nr EW, om =687 /1/6’

Dutles Performed (In Detail ‘A s *JUJv BIMG A7 el ) 5 R AL R Fuprcriins wli ».¥/= -
JTHORED oA 65‘ A“'~ S imax 6 *'19 MILM'M'
cor Shennod) RS (pveolel, IsTTeLeons Bonp XTRR ot Cuzmromc Y LW 2.
Redndd Yeremovy INTerview [ WEn [ iueniod, Lovld FREBENAIMN , { Aok T4~
2RSS0 m@ca'mm ENO] _hror  Ssetmeee (e e Peecitsm .

é?putevrvﬁcﬁn@m Eqwent Machines Operated: ZDY¥ARL - : . jeks 3 VAL ¢
£ ) % Szl : : .
I no Ionger employed reason for. Ieavmg __@ﬂﬁ’ Q)CB D@ORJWrT'/ . Voluntary Yq% NoQ

16.

To the best of my knowledge, all statements and information | have given in this application are true. | hereby authorize the Human Resources Department to verify any of
this information to determine my capabilities for employment. | UNDERSTAND THAT ANY STATEMENTS FOUND NOT TO BE MATERIALLY ACCURATE MAY
CONSTITUTE GROUNDS FOR MY DISMISSAL OR MAY DJSQUALIFY ME FROM CONSIDERATION FOR ANY POSITIONS. THE OMISSION OF REQUIRED OR
MATERIAL INFORMATION (SUCH AS PRIOR JOBS) Mp / ONSIDERED AS GROUNDS FOR DISMISSAL OR DISQUALIFICATION. | AUTHORIZE RELEASE OF
5 lth Public Records Law, Chapter 119, F.S., information provided on this application may be “inspected and

sonreble conditions, and under supervision by the custodian of the public record or his designee."
gHsy 5 P.M. on closing date will not be conside[ed 7

: Date: . -0 y




Michael L Rodriguez

458 Rainbow Springs Terr.
Royal Palm Beach, FL
33411

Phone: 561-281-5348
Email: mlrodrig@co.pdlm-beach.fl.us

Objective

Executive Director

Palm Beach County
Criminal Justice Commission

Education
BS, University of Cincinnati

Professional Associations

Past President, Vice-President, Secretary and Treasurer of the Association of Pretrial Professionals
of Florida .

Past Regional Director, National Association of Pretrial Service Agencies

Positions Held
11/01/-01 - Criminal Justice Commission, Palm Beach County, FL
Present Senior Criminal Justice Analyst
Currently conduct research, planning, analysis and organization for the
Corrections Task Force. Local Area Network Administrator for the Criminal
Justice Commission :
- Have also staffed and provided research, planning, analysis and
organization for the Court System Task Force, Law Enforcement
Planning Council and Probation Advisory Board
- Prior interim director of the Community Justice Service Center
- Implemented, promoted and performed grant administration for the Crisis
Intervention Team Training in Palm Beach County. Successfully
transferred program to private non-profit agency
- Researched and developed recommendations for a Day Reporting Center
and a Bond Review Program for the CJC and BCC
- Conducted research and analysis on a presentation regarding the Impact
of additional law enforcement officers on the criminal justice system
- Conducted and presented annual audit of PRIDE misdemeanor
probation services contract for CJC and BCC
- Involved in CJC initiative to automate all office practices including
digital recording, video and web conferencing and possible new case
management technologies for office programs

12/1999 - Court Services, Palm Beach County, FL
11/2001 Assistant Manager
Managed all day to day operations of several court programs that were under
the Court Services department.
- pretrial services
- court based employment services




Michael L Rodriguez

12/1997 -
12/1999

10/1981\‘
12/1997

01/1978 -
01/1979

07/1973 -
07/1977

- drivers license assistance program
Oversaw conversion from paper based to automated case management software.
Responsible for all staffing decisions including hiring and evaluation of
employees
Conducted data research and analysis for all court services programs as
directed

Dept. of Pretrial Services, Broward County, FL

Manager, Pretrial Services

Managed all pretrial service programs for Broward County including

- staff hiring and evaluation

- pretrial interviewing

- court presentation of interviews

- casework supervision

- electronic monitoring program

Oversaw conversion from paper based to automated case management software.
Conducted research and analysis on all pretrial related programming for
presentation to Public Safety Coordinating Council (PSCC) and the Board of
County Commissioners. Represented pretrial services reports at monthly PSCC
meetings. Increased amount of interviews done and clients served.

Department of Pretrial Services, Hamilton County, OH

Interviewing and Bond Setting Supervisor

During the period of employment rose from the position of part-time
interviewer in the local jail to having held nearly every job position offered in
the agency. Performed Interviewing, interview verification, court presentation,
case management and various supervisory positions during employment.
Oversaw agencies conversion from paper based to software case management.
Responsible for the implementation and successful use of many innovative
programs and policies including but not limited to

- first supervised release caseworker

- first telephone bond setting staff

- first electronic monitoring program in Hamilton County

Pennsylvania National Guard

Radio Operator

Performed all duties normally assigned with regard to the sending and receiving
of radio messages.

U.S. Navy

Cryptological Technician

Performed various duties related to the sending , receiving and storing of
information and messages in a secure setting. Stationed for 1.5 years in the
Washington D.C. area followed by 2 years aboard ship in East Asia.




SPPLICATION FOR EMPLOYMENTEB 08 2007

PALM BEACH COUNTY

BOARD OF COUNTY COMMISSIONERS
HUMAN RESOURCES

50 South Military Trail, Suite 210

West Palm Beach, Florida 33415

HOTLINE 561-616-6900 FAX 561-616-6893

Type or Print Clearly In Ink

In accordance with the provisions of ADA,
this document may be requested
in an alternative format.

1. Position Applied For: (Specific Title) Dept./Div./Location 2. Minimum Salary Requirement
Executive Director, PRC- Criminal Junstice Comm 105,000
3. Name: (Last) (First) (Middle)
Clay Sanjena \z
4. Present Mailing Address: (Street) (Apt. No.) 5. Home Phone
407 Michigan Place 661) 471-4122
(City) (State) (Zip Code) 6. Other Phone
West Palm Beach, FL 33409 661) 688-3272

7. Will accept position as follows: Full-Time Xi | 8. Present or previous Palm Beach County Board of County Commissioners' employee?

Part-Time .  Temporary Q On-Call O Yes X No Q IF YES, give dates: From:11 /1983 To:3/1985
9. Related to Palm Beach County, Board of County Commissioners' employee? Yes QO No O

IF YES, give name, relationship & Dept./Div. employed:
10. Complete if position requires driving: . Commercial Non-Commercial

Do you have a valid Florida Driver's license? Yes & No U aA ab

Has your license ever been suspended or revoked? Yes O No ¥ oB & E-Operator

If Yes, please provide dates and explain: ac

Endorsements:

11. Have you ever been convicted of a felony? Yes U NoX  If Yes, state the court, nature of offense, disposition of case and date:

NOTE: The type of offense and the nature of the position applied for are the only factors considered. Crime conviction check will be conducted.

12. Military Service

Have you claimed and been employed through Veterans' Preference? YesQ No)ﬁ
If Yes, give the name and address of employer:

If not, do you claim Veterans' Preference (in accordance with Chapter 55 A-7, Florida Administrative Code, and Chapter 295, Florida Statutes)?*

A) Based on active duty during a wartime period? O Yes
B) As a veteran with a compensable service-connected disability? QYes
(Documentation of disability must be dated within past 12 months.)
C) As the unremarried spouse of a veteran who was killed in action or who died of a service-connected disability? QYes
D) As the spouse of a veteran who cannot qualify for employment because of a total and permanent service-connected disability or as the

spouse of a person missing in action, captured or forcibly detained by a foreign power? QOYes

Note: Receipt of any Armed Forces Expeditionary Medal is qualifying for Veterans' Preference.

within 21 days after receiving notice of hiring decision.

* Itis the applicant's responsibility to submit current and complete documentation with this application.

Documentation Includes: Department of Defense document, commonly known as form DD-214 or military discharge paper, or equivalent certification
from Veterans' Affairs, listing military status, dates of service and discharge type (DOCUMENTATION MUST INDICATE ENTRY DATE AND
DISCHARGE DATE) All documents must clearly indicate that they are copies of originals. A Veterans' Preference statement of documentation/el igibility
is posted in the Human Resources office; a copy is available uponrequest. If applicants claiming Veterans' Preference for vacant position(s)
are not selected for the position(s), they may file a complaint with the Florida Department of Veterans' Affairs, P.O. Box 31003, St. Petersburg, FL 33731,

13. Education: Grade / High School College / Graguate
Circle LAST YEAR COMPLETED: 1234567891011 12 12345
DID YOU MAJOR/ DEGREE(S)
School Name & Address GRADUATE?|SEM HRS | QTR HRS MINOR AWARDED
High School X Yes
Glades Central, Belle Glade, FL Q No Diploma
Junior College a Yes
Q No
College or University M Yes
Kent State Unjiversity, Kent, OH Q No 104 Psyc. BA
Graduate School _ . H Yes Criminal
Lynn University, Boca Raton, FL Q No 36 Justice
CLASSROOM HOURS COURSE(S)
Vocational/Technical School Q Yes
O No
Other Training Q Yes
Q No




14.
A.List any special skills, knowledge or abilities that you possess that relate to this job opportunity. For example, list courses, training,
bilingual ability, computer hardware/software skills, typing or shorthand.

MicroSoft.: Word, Excel Access, Outlook Pukli sher; Quark Xpress
ce-1- Access + "

T x

Crime Prevention Thro iromen i ; i i H

Team Builldi ng; Network Concepts;Rellaticnal Databases
B.List any CURRENT, VALID professional or occupational licensure(s), registration(s), certification(s), or membership(s) relevant to the position:
Florida certificate in Water/Wastewater Treatment, Florida Professional Engineering registration, Registered Nurse license or Lifeguard
certifications. Failure to specify required licensure(s), registration(s) and certification(s) may disqualify applicants for consideration.
APPLICANTS ARE REQUESTED TO SUBMIT A COPY OF DOCUMENTATION WITH APPLICATION.

Commission for Florida Law i i ifi

International Association of Law Enforcement'Planners, Advanced

Certified Law Enforcement Planner
EQUAL OPPORTUNITY/AFFIRMATIVE ACTION/VETERANS' PREFERENCE EMPLOYER M/F/IDIV

15. Employment Record

Begin with your CURRENT or most recent position. Describe specific duties and responsibilities for various positions held for each employer. Include the months,
years, and hours worked. List all periods of employment/unemployment, including self-employment, internships, or volunteer hours. Attach additional sheets as
necessary. RESUMES MAY NOT SUBSTITUTE FOR THE COMPLETED APPLICATION. IT IS THE RESPONSIBILITY OF THE APPLICANT TO
THOROUGHLY COMPLETE THE APPLICATION.

From: Mo.10 Yr.Q4 _ Employer: Palm Bch. Ctnx thrﬁﬁiewisor:;;\,,_;g_uhr_man Phone:{561. 866-3287
To: Mo.Pre¥Went Address:__3228 Gupe Club Rd CityW. Palsy Bch State: T, Zip:_ 33406
HOURS/WEEK: _40 Type of Business:_TLaw Enforcement Agency Phone:(561)_688-3000

Salary: $94,.584 . JobTitle: _Section -Manager

Did you recommend new hires/promotions/ferminations and conduct performance evaluations in a supervisory capacity? ﬂYes ONo If YES, number
and type of employees supervised: _). clerical and 5 professionals

maintaini ng agency *oo'l1c~1 es_and procadures; accreditation standards and

accreditation qf'FH'Hs.,__SJ.J4_3$.1’;:L:|.$E’ staff of prnanM

for F"lnr‘ida' Law F‘nFnrhempnf- Ar*r*rnﬁli-f—ai—-inn; coordinate and conduct staff

[] e
budget; conduct Derformanoe evaluations
Computer Software, Equipment, Machines Operated: _Windows, Internet systems, PBSO intranet,
Microsoft Word, FExcel; Fax,Copier, Publisher
If no longer employed, reason for leaving: Voluntary YesOd NoQ
May we contact your present employer? Yes ﬁ No O

From: Mo.3 __Yr.99 Employer: pgalm Beoh Cty Sher Sfgervisor _Alan Fuhrman Phone$6]1)1688~=3282
To: Mo.10Q YrQ4 Address:_3228 Gur Clubh Rd City: W. _Palm Beach State: BT Zip:_33406
HOURS/WEEK: _40 Type of Business: Law Enforcement Agency Phone:(561)_688-3000

Salary: $70, 632 — Job Tite: _Law Enforcement—Planner

Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? O Yes S:No If YES, number
and type of employees supervised:
Duties Performed (In Detail): 3 ina i itz i 4 1 a3

long range and hnq1 ness n]an process and Govenor's. Qt-pr11nn Journey and
Ouallty process; communicated agency's vision and instructed sessions on

the dpvp'lnpmpnf- aof business plans; served as 1—hp Ta,w_E.n_f_o_r_ceme.n_t_l_;,a_;_sgn___

ComPUter SOﬂwaf e EqU'Pment MaChmes Ope"ated

3%

If no longer employed, reason for leaving:_promotional opportunity Voluntary Yes® NoQ

Duties Performed (in Detail): Mwmwﬁmmmxmsm Hed



© From: Mo.11.Yr.97 Employer: Palm Bch. Cty. Sher$dpEvisorSteve Withrow Phone ) retired
To: R/Io.g_\‘(r.g_g_ Address:__ 3228 Gupe Club RJ Ciyw. Palm- Beach .. State_gpL _ 7Zip:33406
HOURSMWEEK: 40 __Type of BusinessL.aw_Enforcement Agency =~~~ Phone:b6l) 688~3000
Salary:$26,712  JobTite: Programs Manager
Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? )ﬁyes QNo If YES, number
and type of employees supervised: L8 clerical, professionals and volunteers

Duties Performed (In Detaii):

services, vocational education, federal g;gnt funded, law and leisure

library, alternative schools, job skills development and self-help programs
for all detention facilities; ensured delivery and availability of programs
to over 2000 detainees daily; conducted in-service training for sworn and
civilian staff; served as community, agency &court liaison, grant writing
Computer Software, Equipment, Machines Operated:_ Microsoft Word, Publisher, Excel, Internet

j i i | 1"' Fax
If no longer employed, reason for leaving: _ promotional aopportunity Voluntary Yes NoO
From: Mo.3__vr.85 Employer: Palm Bch. Cty S.0. Supervisor:_Steve Tasley Phonel ) retired
To: Mo.l0 vr97 Address: 3228 Gun Club Rd  City: W. Palm Beach State: FL___7ip:33406
HOURS/WEEK: 40 Type of Business: Law_Enforcement Agency Phone:p61) 688~3000

Salary: $ 46,500 jobTite: _Mental Health Administrator
Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? JZYes O No if YES, number

and type of employees supervised: 24 clerical: professional and para-professional staff
Duties Performed (In Detail):_S€rved as liaison with contracted mental health service

providers; conducted in-service training for correctional & law enforce-
ment officers; developed and managed the operation of four mental health
units in the main detention center; community, agency and court liaison;
served as an expert witness in civil, criminal, and federal court praoceed-
ings; served as inmate advocate in arranging continuity of care

Computer Software, Equipment, Machines Operatedi crosoft Word. . Publisher Excel, Internect,
Intranet, Copier, Fax, Inmate Rnnking System

If no longer employed, reason for leaving: _promotional opportunity Voluntary Yes NoQ

16. Please use additional sheet(s) to explain other previous employment, if necessary.

Tothe best of my knowledge, all statements and information | have given in this application are true. | hereby authorize the Human Resources Department to verify this information
to determine my capabilities for employment. | UNDERSTAND THAT ANY STATEMENTS FOUNDNOT TO BE MATERIALLY ACCURATE MAY CONSTITUTE GROUNDS
FOR MY DISMISSAL OR MAY DISQUALIFY ME FROM CONSIDERATION FOR ANY POSITIONS. THE OMISSION OF REQUIRED OR MATERIALINFORMATION (SUCH
AS PRIOR JOBS) MAY BE CONSIDERED AS GROUNDS FOR DISMISSAL OR DISQUALIFICATION. | AUTHORIZE RELEASE OF INFORMATION FOR REFERENCE
CHECKS. In ag.c%r;ce with Public Records Law, Chapter 118, F.S., information provided on this application may be "inspected and examined by any person desiring to

do so, at an)r'i'éasona time, under reasonable conditions -urdérsupervision by the custodian of the public record or his designee.”
! <y . Aap“? s-1iot,received by 5 P.M. on closing date will not be considered.

Signaturey,_2MLLP 7.7 Date: February 8, 2007
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Sanjena V. Clay

407 Michigan Place

West Palm Beach, Florida 33409
561-688-3272 (W) 561-471-4122 (H)

Profile

* 8 o ®« »

Over 20 years experience in professional management

Over 25 years experience in all phases of criminal justice system

Expertise in grant writing and grant administration

Ability to direct complex projects from conception to fully operational status

Goal-oriented individual with strong leadership skills in research methods, policy development
and performance measures

Organized, highly motivated, and detail oriented problem solver

Ability to work in unison with staff, volunteers, and board of directors

Education

Lynn University Master of Science Degree

Boca Raton, Florida Major: Criminal Justice Administration
Kent State University Bachelor of Arts Degree

Kent, Ohio Major: Psychology

Professional Experience

Palm Beach County Sheriff's Office October 2004 to Present
West Palm Beach, Florida

Staff Inspections Section Manager

Coordinate, manage, and perform work activities associated with maintenance of agency policies and
procedures, accreditation standards, and law enforcement accreditation status; supervise and coordinate
efforts of Civilian Field Inspectors; maintain accreditation records; assist with development of agency
policies and procedures; serve as a certified assessor for the Commission for Florida Law Enforcement
Accreditation, Inc.

Palm Beach County Sheriff's Office March 1999 to October 2004
West Palm Beach, Florida

Law Enforcement Planner

Developed and coordinated planning activities, including business plan process, and the Sterling Journey
and Quality process; communicated agency's vision and instructed sessions on the development of
business and long range plans; served as the Law Enforcement liaison for Quality and Professional
Standards; combined team building and problem solving techniques into committee meeting facilitation;
conducted research for special projects; researched, planned and recommended continuous improvement
Strategies; coordinated agency reviews of Palm Beach County proposed annexations and small scale
development plan amendments; served as an examiner for the Florida Sterling Council

Palm Beach County Sheriff's Office November 1997 to March 1999
West Palm Beach, Florida

Programs Manager

Initiated and managed all programs relating to inmate welfare; designed educational and self-help
curriculum; coordinated law and leisure library activities in detention facilities; ensured delivery and
availability of programs to over 2000 detainees daily; conducted in-service training for sworn and civilian
staff; served as community, agency, and court liaison; supervised professional staff and special interest
volunteers; ensured compliance with Florida Model Jail Standards and accreditation standards




Palm Beach County Sheriff’s Office March 1985 to October 1997
West Palm Beach, Florida
Mental Health Administrator

Served as agency liaison to ensure contract compliance with mental health service providers; conducted
in-service training for correctional and law enforcement officers; developed and managed the operation of
Jour mental health units in the Main Detention Center; coordinated alternative mental health services for
Juvenile detainees; served as community, agency, and court liaison; compiled statistical data relating to
treatment services and need for enhanced services; served as inmate advocate in arranging continuity of
care for mentally ill inmates; testified in civil, criminal, and federal court proceedings as an expert witness

Palm Beach County Board of
County Commissioners

West Palm Beach, Florida
Criminal Justice Specialist

November 1983 to March 1985

Evaluated and assessed psychological needs of detainees incarcerated in Palm Beach County detention
Jacilities; conducted individual counseling sessions at three detention facilities; directed court ordered
screening evaluations; testified in court regarding emotional and mental health status of defendants;
served as case manager for inmates with special mental health needs

Gulfstream Goodwill Industries August, 1980 to November 1983
West Palm Beach, Florida
Therapeutically Oriented Work Program Manager

Developed programs and budgets for employment training and vocational assessments; managed
government and non-profit grants; provided case management for disabled and workman s compensation
cases

Professional Affiliations and Certifications

' President, Intemational Association of Law Enforcement Planners
Lamda Alpha Epsilon Fraternity (Criminal Justice Fraternity)
Commission for Florida Law Enforcement Accreditation Certified Assessor
International Association of Law Enforcement Planners, Advanced Certified Law Enforcement
Planner
Other Affiliations

President of Board of Directors, Faith, Hope, Love, Charity, Inc.
Executive Board Member, South Conference Women’s Missionary Society AME Church
Financial Secretary/Treasurer, Ebony Chorale of the Palm Beaches

Financial Secretary, National Coalition of 100 Black Women, Greater Palm Beaches Chapter
Member, Alpha Kappa Alpha Sorority
Member, Payne Chapel AME Church
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|LAW ENFORCEMENT PLANNIERS

Be it krown tﬁat

%amma P, Qtlay

has szzcces,y‘u@/ Sulfilled the reyzzz’reffze/zts for
Advanced Certified Law En Lforcement Planner

and upon the recommendation of the Certification Cammz’ttee'zzm{ by the zzzztﬁorz't]/ vested to the
President and the Executive Board of the International Associdtion of Law Enforcement Planners
awards this certificate.
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|LAW ENFORCEMENT PLANNERS
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Be it known that

Sanjena ¥. Clay

has successfully fulfilled the requirements for
Certg‘iéaf Law En forcemeiz t Planner

and upon the recommendation of the Certification Committee and by the authority vested to the
President and the Executive Board of the International Association of Law Enforcement Planners
- awards this certificate.
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Certiﬁcatiokc/o’mmittﬂé Chairman ____/ ﬂ ” President
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r—Instructor™ _ _ : : Instructor

© 1998 GOES 3463 . LITHO. INUS.A.
All Rights Reserved

Commission for Florida Law
Enforcement Accreditation, Inc.

This is to-'certify that

o Sanjena Cla

l

has satisfactorily completed a 4 hour workshop

“Assessor Refresher”
June 28, 2005




Commission for Florida Law

Enforcement Accreditation, Inc.

This is to certify that

Sanjena Clay

has satisfactorily completed a 4 hour workshop

“Assessor Refresher”
June 24, 2003

Deborah J. Moody
Instructor




Commission for Florida Law
Enforcement Accreditation, Inc.

This is to certify that

Sanjena Clay
has satisfactorily completed a 12 hour workshop

Assessor Training
June 20-21, 2002

Susan R. Kyzer Geéc
Executive Director _ Instructor
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APPLICATION FOR EMPLOYMENT

PALM BEACH COUNTY
BOARD OF COUNTY COMMISSIONERS
HUMAN RESOURCES . ..
50 South Military Trail, Suite 210 In accl:)rd:nce with the p;owsnons ;:fdADA,
West Palm Beach, Florida 33415 this document may be requested . .
HOTLINE 561-616.-6900 FAX 561-616-6893 inan alternative format. F EB 0 9 2007
Type or Print Clearly In Iink
1. Position Applied For: (Specific Titie) Dept./Div./Location 2 Minimum Salary Requirement
Exceotve Oipe by e ot Deesn Couety Cntvinad Tswee CommiSsion ‘5(: 340
3. Name: (Last) (First) (Middle)
M=ty ‘t;:u\ e AR P
4, Present Mailing Address: (Street) (Apt. No.) 5. Home Phone
A4S Moovnolie We-y (SE)_TING -29S3
(City) o ! (State) (Zip Code) 6. Other Phone
ART IR . F 339G (S ) IS8 -45S3
7. Will a}:aept position as follows: Full-Time 8. Present or previous Paim Beach County Board of County Commissioners' employee?
Part-Time Q Temporary Q On-Call Q Yes ‘% No Q IF YES, give dates: From: 1 l O3 To: (%) rel et
9. Related to Palm Beach County, Board of County Commissioners' employee?  Yes O No Q
IF YES, give name, relationship & Dept./Div. employed:
10. Complete if position requires driving: Commercial Non-Commercial
Do you have a valid Florida Driver's license? Yes W No O QA anbp
Has your license ever been suspended or revoked? Yes QO No ﬂ oB ﬁE-Operator
If Yes, please provide dates and explain: ac
Endorsements:
11. Have you ever been convicted of a felony? Yes Q Noy. If Yes, state the court, nature of offense, disposition of case and date:

NOTE: The type of offense and the nature of the position applied for are the only factors considered. Crime conviction check will be conducted.

12. Military Service
Have you claimed and been employed through Veterans’ Preference? YesQ No K
If Yes, give the name and address of employer:

If not, do you claim Veterans' Preference (in accordance with Chapter 55 A-7, Florida Administrative Code, and Chapter 295, Florida Statutes)?*

A) Based on active duty during a wartime period? Q Yes

B) As a veteran with a compensable service-connected disability? O Yes
(Documentation of disability must be dated within past 12 months.)

C) As the unremarried spouse of a veteran who was killed in action or who died of a service-connected disability? QYes

D) As the spouse of a veteran who cannot qualify for employment because of a total and permanent service-connected disability or as the
spouse of a person missing in action, captured or forcibly detained by a foreign power? QYes

Note: Receipt of any Armed Forces Expeditionary Medal is qualifying for Veterans' Preference.

* Itis the applicant's responsibility to submit current and complete documentation with this application.

Documentation Includes: Department of Defense document, commonly known as form DD-214 or military discharge paper, or equivalent certification
from Veterans' Affairs, listing military status, dates of service and discharge type (DOCUMENTATION MUST INDICATE ENTRY DATE AND
DISCHARGE DATE)} All documents must clearly indicate that they are copies of originals. A Veterans' Preference statement of documentation/el igibility
is posted in the Human Resources office; a copy is available uponrequest. If applicants claiming Veterans' Preference for vacant position(s)
are not selected for the position(s), they may file a complaint with the Florida Department of Veterans' Affairs, P.O. Box 31003, St. Petersburg, FL 33731,
‘| within 21 days after receiving notice of hiring decision.

13. Education: Grade / High School College / Graduate
Circle LAST YEAR COMPLETED: 1234567891011(12 1234@
= DID YOU l MAJOR/ DEGREE(S)
School Name & Address GRADUATE?{SEM HRS | QTR HRS| MINOR AWARDED
High School B Yes Loners
Lona BCJM}V\‘K\Q\'\! 3Z2Z L agorn Dew. ido Beedn ‘W Q No By S Dc\ata
JuniofColiege ] 0 Q Yes v
Q No
College or University Yes D [Tt _
39 O(( VIO, 770 NocWerw Gied. Drokylig Nvg No \ ¢ S s TR o & F\ ‘ ‘\’\S
Graduate School "B Yes ‘ [ Soead '
cgo CUNY, 128 B 0% Strect iy oy | N0 | 60 Gredits |Guock MW
' ' CLASSROOM HOURS COURSE(S)
Vaeatwna%FFechnmat—Schooi— ) Q Yes
P\UH\OT-M‘J? Heedis on AWenahves o Toncorcmahiod 0 No
Other Training O Yes
d No




14, TN -,"-\;\VC\\, e T LA s tozhs of Odfnoi s T e tipas Yy 0?‘:8)”{.2—&“’\ v~ PR
A.List any special skills, knowledge or abilities that you possess that relate to this job opportunity. For example, list courses, training,

bilinguatl ability, computer hardware/software skllls typing or shorthand, A, \W?L"w ok ~ S0P e WAl S otha o ,‘ﬂ}‘)”
i e rveved Bos o “-ut\-—h On S .

B.Listany CURRENT, VALID professional or occupatlonal licensure(s), registration(s), certification(s), or membershlp(s) relevant to the position:
Florida certificate in Water/Wastewater Treatment, Florida Professional Engineering registration, Registered Nurse license or Lifeguard
certifications. Failure to specify required licensure(s), registration(s) and certification(s) may disqualify applicants for consideration.
APPLICANTS ARE REQUESTED TO SUBMIT A COPY OF DOCUMENTATION WITH APPLICATION.

EQUAL OPPORTUNITY/AFFIRMATIVE ACTION/VETERANS' PREFERENCE EMPLOYER  M/F/DIV

15. Employment Record
Begin with your CURRENT or mostrecent position. Describe specific duties and responsibilities for various positions held for each employer. Include the months,

years. and hours worked. List all periods of employment/unemployment, including self-employment, internships, or volunteer hours. Attach additional sheets as
necessary. RESUMES MAY NOT SUBSTITUTE FOR THE COMPLETED APPLICATION. IT IS THE RESPONSIBILITY OF THE APPLICANT TO
THOROUGHLY COMPLETE THE APPLICATION.

Y

From: Mo. 1__vr. O8 Employer: I Crinyna Tenhu CorminaSupervisor: - wwineihah Phone: (S0 )3SS “NANT
To: Mo.Qﬁ%air_ Address: .80V W . O\ive Avonge, City: M__Qb_ﬁL&Aa_State&_zlp 33woy
HOURS/WEEK: _N0__Type of Business: _Cwm_ﬁﬂ&n_\m& Phone: (S\L\) (Sa~Ne%y

Salary: $ L1, 23 Job Title: Canedinedos ot Nu by Toiriee Scevite (aeters {easa
Did you recommend new h'res/promotlonsltermlnatlons and conduct performance evaluations in a supervisory capacity? hYes ONo K YES, number
and type of employees supervised: Siy C(.:\ C,Ohhuv\\h‘. IU.)R\Q.. S Lo (.J&v\*‘t) S—\—;.Q Se o consSed

-

Duties Performed (In Detail): Moncgetent evp e v oM enBse s o Conbinad SBoasbo SwWrem tncledes
A_ P A drered a0y Oufeacnl OF ¢ e, o0 TS o B 3 E Onirs D.l\n NS 4 19 ' Oarvencas. Lo adofN 2
AL L) 1 iMotes ¢ & ey oy .,;,_ -+ A LS YO prr e, Coey e, A crod Bae goned dny . N S,
g?olgosfur—xaw o GISC, Direcks CFSC SN avclved L\r-ov;d-\h% cawrt ruilated, Cotpmun BCEVA G S
el z\-a,\-wr St Yo s A iWaun, R, c_n-\..\._h ‘a»h(.:..w(\-m ASSisre T oos r-Qu\cJ'IDm— of Lm(\lxddlu'&hlw nwb G
. é 3 S i [0 (O S Vwesd BN, > - '
Computer Software, Equipment, Machines Operated: T4 54ic Bejpnder, el « Toddcinmy £ Bovrdinatx. L& 27O V“““'

I Yecosore T x, e, Pov.\wmu\_\' \A/m-df?crkc«_ﬁ- Dosnaver Mo vl Growpimise, | Sobaere. mpp\.(ggg e, €y DA g

If no longer employed reason for leaving: . Voluntary YesQ NoQ
May we contact your present employer? Yes %( No O

From: Mo._A_Yr. 33_ Employer: TiSreondt, Todicd Cremi X Supervisor: TeSorey CoVeePhone: (S (L2Y

To:  Mo. _\_.Yr Q3 Address: ZoS N. Dig e Pngwudiy  City: Wbk Coity Dol State: XV\=___ Zip: 3340\
HOURS/WEEK: O Type of Business: Q00 Rrfg come | &ovie o Phone:( S(A1 ZSS -~ Z) 8Y

Salary: $ 33, 0%0  job Title: 00— Sdmedo, Somes e Vio\encr HOiS ion
Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? (JYes Q No HYES, number
and type of employees supervised: _{ont, \\ Domesine Vio\cnc Dinsion. xS s\JBW:»od)

Duties Pen‘ormed (In Detall) Licisem \-D- Covet BAnisiabraion. the I\AACJ\W 4\4_._. ﬁ)u'\og-w. Violewin
La o) ] B awercr

4

Y S ATy 1Y Sy
a0 AT WD \ CA AR, :D
\ _ v
L2 L [ VIR . (P ra R . il w PP B ’__ SO0 -~ D
\ Q /2
000 Lalre=S v TC ot ilic P

8omputer Software, Equipment, Mach§nes Operated:
_@gzujauk(.u PLP(DF\- Cory, cf.af)-.c;:/

If no longer employed, reason for leav|ng—Q)r>uod Career Adumnc oy STA ):-Jn-w\\\'u Voluntary Yes¥ NoQ




From: Mo. _E__Yr.a‘_(’ Employer:Yomenty Sewmdice, Contor Supervisor: Caro\l me BDivoner Phone:(308) 133 - S8So

To: Mo, O vAY address: \E00 THhei~ Shecs City: __Colw by o State: D& 7Zip:_ Z4ZzoZ
HOURS/WEEK: _\0 _Type of Business: it ~Sevvica - ok Ao DeoSAY  eelCgmn e Phone:(¥e3) 133 - SNSo

Salary: s 38 000 job Title: DR chor cﬁs\:\..ank\-va Serviww = Clrmm bl based 4‘>w&fwi
Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? xYes QONo If YES, number
and type of employees supervised: Dirv €+ Mo nio e d o sre W oF i uses (D M 3a e ed el pdneses o Deocrams
Duties Performed (In Detail): Dy edo ool % Coo = mayedd (“ﬂh!\u:r\l h, SEon i—n._r po\iw A v

e ¥ < it G . X O = i Oz a \.\ L, A “u

o o Bnok  pwootd TNprcd Mea Counhy, Cong Uakzed, Dlaamsd, Yroanized
Gevergacd +« promotrd Drocrnms e Vee Sondmr . A il of Somitvrod Whesr
el mvraaidniie oo ol el foures . beded A Ceidee v oo WOed

Shee oop 2 P e TN - e it 2%, S v, L ¢ A Ay N e
Computer Software, Equipment, Machines Operated: {1 &% o A Eyoa, Te oo crde LBl RAN L ¢ iapered™
*\’ub\"\shur' :

If no longer employed, reason for leaving: Pedoceded o Tio cd e Voluntary Yesx NoQ
From: Mo.‘o_.Yr.& Employer:‘:—t“"— Vowns Co "\huw"*‘;u‘r'Supervisor: Bertne Prui v Phone:;(Stk ) Z38- (ZuY
To: Mo {2 vr.4S Address: 200 bomemeance Pveews City: L Qirenmcas State:3=2Y  7zip: 1 SS9
HOURS/WEEK: _NO_ Type of Business: Peavadae  agn pefat Motn Senbia, PPN, Phone:(S V) 23 & =t Z MY

Salary: $ ZE020__ job Title: _Cou ek \nleiSen | Coote Momnanfy o
Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? (lYes { No If YES, number
and type of employees supervised: " -
Duties Performed (in Detail):‘?n; vited Coomatding EAVOC o i , CaNSas SO VA Gmme
Y Sonnei ouTttzcde Se voo e !l.i"m")b\ﬁ‘ OCY \ua;{}o».s,ﬁ,@v\. OF _RLDOVS 10 Frovw—
bt a i adie Sobool o Hige Soienl. o, \itxeied doew boorels Yo Vg
Yoo needs of oot - =St D Lavwe Mo, 100 plemw nboin o 0% e BTG

B docamon v Prlveadne., Yoo s Servicos ol odied o Ao de cidomads o

I e SINTOLS , CONMI A A B €O Pl b Based o0 sun Zad St

LT , 0 - = - =S ]

Computer Software, Equipment, Machines Operated: £V, cr® sodd B Gl ~Po e rna 8- %33':-':9, Py

. T o 7 B “ 7

¥

If no longer employed, reason for leaving: __fe o e exed Ao $oae, CrodAinas Voluntary Yes% NoQ

16. Please use additional sheet(s) to explain other previous employment, if necessary.

Tothe best of my knowledge, ali statements and information | have given in this application are true. | hereby authorize the Human Resources Department to verify this information
to determine my capabilities for employment. | UNDERSTAND THAT ANY STATEMENTS FOUND NOT TO BE MATERIALLY ACCURATE MAY CONSTITUTE GROUNDS

FOR MY DISMISSAL OR MAY DISQUALIFY ME FROM CONSIDERATION FOR ANY POSITIONS. THE OMISSION OF REQUIRED OR MATERIAL INFORMATION (SUCH
AS PRIOR JOBS) MAY BE CONSIDERED AS GROUNDS FOR DISMISSAL OR DISQUALIFICATION. } AUTHORIZE RELEASE OF INFORMATION FOR REFERENCE

CHECKS. In accordance with Public Records Law, Chapter 119, F.S., information provided on this application may be “inspected and examined by any person desiring to

do so, at any reasonable time, under reasonable conditions, and under supervision by the custodian of the public record or his designee.”

Applications not received by 5 P.M. on closing date will not be considered.

Signatgre: ?’M ¢ ?’\M—.\. Date: \!3‘\\0‘1




Faith R. Martin

145 Magnolia Way, Tequesta, FL 33469 561-748-2853

Professional Profile

In my years of working within the criminal justice field, I have identified and responded to the challenges
facing the criminal justice system through crime prevention programs. I have a proven track record
working in the criminal justice field with experience in crime prevention, courts, law enforcement and
corrections; in addition to management, implementing policies and grant experience. I have the ability to
effectively interact with federal, state and local officials as well as community orgamzatlons I posses a
Master’s Degree and Bachelor’s Degree in Criminology and a Master’s Degree in Social Work and have
authored a thesis titled “Alternative to Incarceration.”

Professional Experience

Palm Beach County Criminal Justice Commission, West Palm Beach, Florida
January 2003 - Present
Coordinator, Community Justice Service Center(s)

Directs, coordinates and supervises the planning, development, implementation and evaluation of
two (2) Palm Beach County pre-trial diversion programs

Maintains interaction regularly with two (2) Community Justice Service Center’s Commumty
Advisory Boards to advise on all matters relative to the impact of crime

Interacts regularly with members of the Criminal Justice Commission, Federal, State, City and
County officials

Supervises and monitors six (6) Community Justice Service Center staff involved in providing
court related, community service, and rehabilitative services to assure goals and objectives are
being met

Coordinates and prepares yearly application for grant renewal process with federal state and local
agencies and officials

Develops and coordinates written cooperative agreements between providers of court related
services, community services, and rehabilitative services; which in sum constitute two (2) fully
functioning programs

Establishes standards of performance by developing and administering program assessments of
community needs and how the programs are satisfying those needs to lessen quality of life crimes
Implements a case flow management system to insure that the goals of the programs are
accomplished, clients receive prompt processing and are afforded the opportumty to pay back the
community through community service and/or receive rehabilitative social service assistance
Works closely with criminal justice entities including law enforcement, the judiciary, Clerk &
Comptroller’s Office and Offices of the State Attorney and Public Defender, as well as local
service agencies, both public and private, and commumty groups with responsibility for
improvement of service coordination, delivery of services and establishment of new resources
Administers the annual budget, approves purchases, and authorizes spending

Prepares reports on status and progress of the programs as required by funding agencies

Hires new employees, and establishes work schedules and training programs

Develops and implements policies and procedures

Exercises administrative oversight of agency employees assigned to work at the Centers in matters
that effect the proper management of the court process

Responsible for creating program brochures, booklets and forms used by the programs
Spokesperson for the two (2) programs




Faith R. Martin

In addition to overseeing the overall operations of two (2) programs, additional Criminal Justice
Commission responsibilities are performed:

. Staff the Court System Task Force and various subcommittees by conducting research
and fact-finding projects, preparing reports and resolutions to review and evaluate
existing programs within the criminal justice system; initialized restorative justice
training and a juvenile drug program
Coordinated the 18™ Citizen’s Criminal Justice Academy

®  Assist with the Criminal Justice Commission’s strategic plan and outcome measure
planning

Fifteenth Judicial Circuit, West Palm Beach, Florida
January 1999 - January 2003
Coordinator, Domestic Violence Division

Served as principal liaison between the Court and the domestic violence arena in Palm Beach
County consisting of district and local officials

Created and implemented In-Custody Batterer's Intervention Program

Responsible for collecting and disseminating information for the Fifteenth Judicial Circuit to
ensure consistency and accountability of Court and additional services

Monitored compliance of pre-trial court orders and scheduled non-compliance hearings

Performed grant writing and program development

Evaluated and monitored the Certified Batterer’s Intervention Programs ,

Secured grant through Kraft Food Inc. to provide families in domestic violence division
immediate food vouchers

Family Service Center, Columbia, South Carolina
March 1996 - September 1998
Director, Community Services

Coordinated community outreach activities sponsored and supported by the Family Service Center
Marketed Community Services Division

Represented the agency in state and local meetings

Maintained current knowledge of community needs, trends and programs in the area of education,
training and prevention services to develop appropriate programs

Responsible for recruitment, supervision and evaluation of division staff

‘Maintained, assessed and assured compliance standards set by licensing and accrediting agents

Developed and managed division’s operating budget and service information systems

Developed and implemented business plan including measurable goals

Created and implemented one-hour brown bag "lunch & learn" programs for professionals
Worked in capacity of Employee Member Assistance Program Consultant and Individual,
Marriage, and Family Therapist providing full range of employee assistance program services
including supervisory employee consultation, evaluation, referral and case management; training
sessions, workshops and seminars for contracted companies before promoted to Director position

Additional Experience

Five Towns Community Center, Lawrence, New York
Counselor
October 1986 - December 1995

Education Assistance Center, Hempstead, New York




Faith R. Martin

Case Manager/Court Liaison
May 1985 - October 1986

Education

¢ Hunter College, City University of New York, New York, NY
Master of Social Work, February 1996

e C.W. Post Campus, Long Island University, Brookville, NY
Bachelor of Art and Master of Science, September 1992
Accelerated Bachelor’s/Master’s Program in Criminal Justice
Thesis: Alternatives to Incarceration

References are available upon request




- = 145 Magnolia Way
Falﬂ‘ Rl Martln Tequesta, Florida 33469

February 9, 2007

Human Resources
50 South Military Trail, Suite 210
West Paim Beach, Florida 33415

Dear Sir or Madam:

Attached please find my completed application and resume for the currer}tly
advertised position of Executive Director of the Palm Beach County Criminal Justice
Commission.

As you will see from my application and resume, | possess a proven track record in
the criminal justice field with experience in crime prevention, courts, corrections
and law enforcement. | have an understanding of criminal justice technology and
grant procedures.

In my current role-as Coordinator for two (2) programs in Palm Beach County, |
work closely with the various entities of the criminal justice system; i.e. law
enforcement, the judiciary, Clerk & Comptroller's Office and Offices of the State
Attorney and Public Defender, as well as local service providers and the
community. It is my role to promote an atmosphere were all partners work
together efficiently and have ownership in all solutions.

My professionalism, dedication and demonstrated belief in the essential role of
the Criminal Justice Commission in the community make me the ideal candidate
for the Executive Director position.

Thank you for your consideration and | look forward to hearing from you.

Sincerely,
ﬁm R et

Faith R. Martin



