6A2

PALM BEACH COUNTY
BOARD OF COUNTY COMMISSIONERS
AGENDA ITEM SUMMARY

Meeting Date: April 10, 2007 [ ]Consent [x] Regular
[ ]Ordinance [ ] Public Hearing
Department:
Submitted By: Administration
Submitted For: Criminal Justice Commission

l. EXECUTIVE BRIEF

Motion and Title: Staff recommends motion to approve: the Criminal Justice
Commission Selection Committee’s recommendation to appoint Michael L.
Rodriguez as Executive Director, Criminal Justice Commission (CJC) effective
immediately upon ratification by the Board of County Commissioners.

Summary: On January 21, 2007 the position was advertised statewide and
posted in several national publications. Forty-nine (49) applications were
received. The CJC’s Selection Committee narrowed the list down to nine (9)
applicants. Interviews were held on March 12, 2007 and the Committee selected
three (3) finalists. Countywide (DW)

Background and Justification: Diana Cunningham, the current Executive
Director of Criminal Justice Commission (CJC), submitted her resignation
effective March 31, 2007. Under the Criminal Justice Commission Ordinance
No. 88-16, as amended, the Executive Director “will be selected by the CJC and
approved by the Board of County Commissioners.”

Attachments:
1. List of Selection Committee Members; list of nine (9) possible
candidates for interviews; and list of three (3) finalists
2. Final three (3) candidates’ applications
3 Letter to Commissioner Greene from Criminal Justice Commission

staff regarding monitoring of Youth Empowerment Centers
4. Letter of Agreement regarding reporting relationship of the Criminal
Justice Commission’s Executive Director

RECOMMENDED BY: N/A,
Department Director

APPROVED BY:

L4
nty Administrator



Il. FISCAL IMPACT ANALYSIS

A. Five Year Summary of Fiscal Impact:

Fiscal Years 2007 2008 2009 2010 2011
Capital Expenditures
Operating Costs

External Revenues
Program Income
(County)

In-Kind Match (County)

Net Fiscal Impact
# Additional FTE 0

Positions
(Cumulative)

Is ltem Included in Current YES NO X
Budget:
Budget Account Fund Agency Org Object
No.:
Reporting
Category
B. Recommended Sources of Funds / Summary of Fiscal Impact:
1 REVIEW COMMENTS
A. OFMB Fiscal and/or Contract Administration Comments:

WA VB W s

2012

OFMB * Contract Administration

B. Legal Sufficiency:

-~

32D /v F

Z
“Assistant Cdurify Attorney T

C. Other Department Review:

Department Director

This summary is not to be used as a basis for payment.




ATTACHMENT 1

Criminal Justice Commission Committee:

Harry Johnston, CJC Chair

Jim Barr, Member of CJC

Barbara Cheives, Member of CJC

Rick Bradshaw, Sheriff of Palm Beach County
Carey Haughwout, Public Defender

Barry Krischer, State Attorney

Vince Bonvento, Assistant County Administrator

List of Nine (9) Possible Candidates:

| Rebecca A. Walker

| John B. Brown, III

| Sanjena V. Clay
Robert Garlo
Linda S. Hamilton
Faith R. Martin
Michael L. Rodriguez
Laurie J. Van Deusen
James J. Vardalis

List of Three (3) Finalists:

Michael L. Rodriguez
Sanjena V. Clay
Faith R. Martin




ATTACHMENT 2

FINAL THREE (3)
CANDIDATES’ APPLICATIONS




PALi BEACH COUNTY APP I{:ATION FOR EMPLOYMENT

BOARD OF COUNTY COMMISSIONERS
HUMAN RESOURCES . .
50 South Military Trail, Suite 210 n accordance with the provisions of ADA,

West Palm Beach, Florida 33415 ) H
HOTLINE 561-616-6900 FAX 561-616-6893 thlS fiocumenF may be requeSted
in an alternative format.

Type or Print Clearly In In 7 8 5 4 T
Evecumve peene.  PBC (Zimpmie Josncelonm. |*' 880 39"
3. Name: (Last) -ZOD'\ZIG'ng (First) m l(,HHé-b ‘ (Mldd}le) [__ '

4. Present Malllng Address: isz (Street)an2 U\I&ST (Apt. No.) 5. (Hsozrile) Phom? 8} -53 Y8
(City) ]ZO‘/ " P Alin BEﬁCH (State) [;L . . 3 g L{’ l / (Zip Code) 6. g)_ther)Phone

7. Will accept position as follows: FuII-Time)i 8. Present or previous Palm Beach County Board of County Commissioners' employee?

FEB 017 2007

Part-Time O Temporary O On-CallQ ves K No O  IF YES, give dates: From:l 2'7) D] To: MRS SenT
9. Related to Palm Beach County, Board of County Commissioners' employee? Yes O No K

IF YES, give name, relationship & Dept./Div. employed:
10. Complete if position requires driving: Commercial Non-Commercial

Do you have a valid Florida Driver's license? Yesﬁ No O g A ab

Has your license ever been suspended or revoked? Yes QO Noﬁ as Q E-Operator

If Yes, please provide dates and explain: ac

Endorsements:

11. Have you ever been convicted of a felony? Yes Q No M If Yes, state the court, nature of offense, disposition of case and date:

NOTE: The type of offense and the nature of the position applied for are the only factors considered. Crime conviction check will be conducted.

12. Military Service Note: Receipt of any Armed Forcges Expeditionary Medal is Qualifying for
Have you claimed and been employed through Veterans' Preference? Yes 3 No, Veterans’ Preference
If Yes, give the name and address of employer: :

If not, do you claim Veterans' Preference (in accordance with Chapter 55 A-7, Florida Administrative Code, and Chapter 295, Florida Statutes)’?*
A) Based on active duty during a wartime period? QO Yes

B) As aveteran with a compensable service-connected disability? Q0 Yes
(Documentation of disability must be dated within past 12 months.)

C) Asthe unremarried spouse of a veteran who was killed in action or who died of a service-connected disability? O Yes

D)  As the spouse of a veteran who cannot qualify for employment because of a total and permanent service-connected disability or as the
spouse of a person missing in action, captured or forcibly detained by a foreign power? O Yes

* ltis the applicant's responsibility to submit current and complete documentation with this application.

Documentation Includes: Department of Defense document, commonly known as form DD-214 or military discharge paper, or equivalent certification
from Veterans' Affairs, listing military status, dates of service and discharge type (DOCUMENTATION MUST INDICATE ENTRY DATE AND
DISCHARGE DATE). All documents must clearly indicate that they are copies of originals. A Veterans' Preference statement of documentation/eligibility
is posted in the Human Resources office; a copy is available uponrequest. If applicants claiming Veterans' Preference for vacant position(s) are not selected

for the position(s), they may file a complaint with the Florida Department of Veterans' Affairs, P.O. Box 31003, St. Petersburg, FL 33731, within 21 days
after receiving notice of hiring decision.

13. Education: Grade / High School College / Graduate
Circle LAST YEAR COMPLETED: 123456789101112 123456
i » DID YOU MAJOR/ DEGREE(S)
School Name & Address GRADUATE?|SEM HRS | QTR HRS| MINOR AWARDED
e S popig oo i W | B 077777
we-ViwospT It S. E:ZIE' a | B %% 7 %,
Junior College Q Yes
Q No
College or University(D SOIAVBAZ0 STHTS COLRGE, PA. AYes cmim. @ S
UNW. of &Nawm ap cupppn |, Ot O No JvoTies
Graduate School 0 Yes
Q No
CLASSROOM HQURS COURSE(S)
Vocational/Technical School O Yes
QO No
Other Training - 0 Yes
3 No
14.

A.list any special skills, knowledge or abilities that you possess that relate to this job opportunlty For example, list courses, training,
bilingual ability, computer hardware/software skills, typing or shorthand.

wswr' TM#WD’IL’NT ﬁmmb— I fﬂOfﬁoIZwﬁ‘ (ﬁ&d&go 20 mém e OF /VAamomL
: Ui:A.i Exre = CIreerIc céwm* niov
pee (omprreplizosmms W Exc, Guwerpn Vb PRO, GERIC ...,

B.List any CURRENT, VALID professional or occupational Ilcensure(s), registration(s}, certlfication(s), or membership(s) re)ﬁvaht to the position:
Florida certificate in Water/Wastewater Treatment, Florida Professional Engineering registration, Registered Nurse | cense or Lifeguard
certifications. Failure to specify required licensure(s), registration(s) and certification(s) may disqualify applicants for consideration.
APPLICANTS ARE REQUESTED TO SUBMIT A COPY OF DOCUMENTATION WITH APPLICATION. \

\

EQUAL OPPORTUNITY/AFFIRMATIVE ACTION/VETERANS' PREFERENCE EMPLOYER M/F/D/V




15. Employment Record ' .

Begin with your CURRENT or most recent position. Describe specific duties and responsibilities for various positions held for each employer. Include the months,
years, and hours worked. List all periods of employment/unemployment, including self-employment, internships, or volunteer hours. Attach additional sheets as
necessary. RESUMES MAY NOT SUBSTITUTE FOR THE COMPLETED APPLICATION. IT IS THE RESPONSIBILITY OF THE APPLICANT TO -

THOROUGHLY COMPLETE THE APPLyATION
From: Mo. _l_Yr QI_ Employer: @Uﬂ'f‘/ Supe ;’9{_ &/ Stote F?( Z,L;ZS‘;::E[?, 9

To:  Mo.__-—_ Address: P IN Oyve Bve. ﬁ‘_lool Clty
; Phone:(__ )355-1522

HOURS/WEEK: 6 Type of Busmess

| satary: $26,%0© Job Title: i . R
Did you recommend new hlreslpromotions/termina onsand conductperforma e evaluations in a supervisory capacity? U Yes M No If YES, number
ypeTemployess-suparvisedl URRENTLY FRAIDE R DL (N6 ﬁ 401615 +~ OREHR mv Foz;
- - 3 - 1] . % -
Dutles Performed (In Detail): LRI Al FORCS lﬁ n S0 PROVIOE) SPmME
K Fores, L PORCEINENT WLV ING oW/ rm m_mm
DORDVATOR- Fuiz. Com (T JUSIIcE ﬁ-'" f vER avved, | +
A NTERVENTIO 2 RE ‘ .ﬂ 1’!_ ! J:m ' ) o1
+Boad IR0 (WEPT Foe- L +90C - Poormed e W Ppcy OF
Hoomonp (B ERFRIEMENT 0FFIcERS o CRim, usT. Sysren m fe P REATI fvorT.
Cpmputer Spftware, Equipment, Machipes Operated 371 m..» GDU DY 4)m-4:.1 =G ,‘ llsrelc , rrowr,
O om0t B Im R0 Reo i iiiem fpikons Vipsuonttecz U T ks
If no longer employed, reason for leaving: /\//ﬂ' ' d Voluntaty YesQ NoQ

May we contact your present employer? Yés}& NoQ

From: Mo.‘LYr.ﬂﬂ_ Employer:‘m%@f/h‘ (OU/VT‘/ etyvisor: Phone( )3%308
To: Mo.ﬂ_Yr.Ql_ Address:ZPS-N SO Hw‘/, #Z-Z‘WO City: w State Zip: _2.2_9‘2‘
|HoursmEEK: 40 Type of Buginess: _COVIET SETRVICES Phone:l__ )355G308_
Salary: ;\gé'«mwbﬂtle: %T. Npppoer

Did you recommend new hires/promqt| 'ns/t minations a dconduct performance evaluations In a supervisory capagity? KYes (O No If YES, number
and type of employees superviseg: 10« [RETRI SR, SRV BWER ~1.‘}l é\‘flé 77?;

ties Performegd (In Detall) ey, .M mﬂ‘m (A} it.’..&m.ﬂ ' g_.&
:ﬁl&fnzm. §e1z-v: SNMMUN (17 GRE, (OVRT | A5 SHYNE +

Lol D o= =) g oYmEeAs d' W=, 14 ‘ PN D O
n IV % 70 3 Vordd) (RN 0y A1

172 e sMM )- PIpreSk . USeAmed
,.w 1"" -,\ m-& ﬁz/p @mfm SV

Computer S?glare, ngp ent’r?oachmes Operated: %ﬂ%%ﬂ%&%ﬂé “SOFT WHRE, WM Qw:

if no Ionger employed reason for leaving: T\.b@ Voluntary YesQQ. NoQ

From Mo 2 Yrq%: Employer: Browarefom Y/ _ Su rvnsorgwf/‘)m Phone:(___)
Address: 56 Arp e CIW%EMSM& FU _7p

HOURSNVEEK Type of Business: Fké“]?mc SCRVIFS Phone:(___ )
Salary: $Mdob Title: _KIZM@_MW wS

Did you recommend new hires/promotions/ie rminatlons and conduct p: }-formance evaluationsina superv zry capacity? ﬂYes UNo K YES, number

and type of employees supervised; - /Um /@9@5 ]
ties Performed (In Detall) m ?Oldlﬂm UMTY.
Woifue NRAN- , EVALVATING + A
7 W.Cm/ sPThRE vz #T 9

au, & PO (v 14p10/ ' o
& v ICSuonr6 1IN INC Sw IS - 7
A - CoudQl ‘. ;
Jamputer Softwarg, Equipment, Machines Operated:JIYEYXUD (§2Eumi 1% O G

TSP, SNeel, Paess, ek
If no longer employed, reason for leaving: 3 m ’ }]‘f v . Voluntary Yes®l, NoO
From: Mo‘o v8l L Employerl%}m/qv\’@uw &}ﬂo Supgrvisor: Q@WP one ) -
To: Mol v Address- 280 %’ #20l ¢ NCANAN state@ Zip:
X
M‘% Phone:( )

HOURS/%IZEEK Type of Bu mess

Salary: $59%0/ TR 1o Tite: Wiehine e 3Bond 57N SABISIE
Did you recommend new hires/promotions/terminations and conduct performance ev: Iuations in a supervisory capacity? #Xes ONo HYES, number
and type of employees supervised: ¥ -\S . [NTERew/m— 1’&0 .%ﬁ%

Dutles Performed (In Detail) L W2ANG CmiLsimenn teRc) V210w De Y

an.‘(-\\ DN~ (o 65 BS A PIRNE sa::. 7t ’Eﬁmﬂu "'M T

o

‘31’ 2SN (o K g oD X701 | 147 Cu L.Lu llu ﬂm Muu i~ L3
"f" ux‘) DZF e MJ‘-M‘@M Z ';m! i

YRnsion. | mPemenngd '.Jn..‘.MLw.LIJ» |

gp;pute‘:vﬁ%ge quwnent Machines Operated: ZD¥¥A 257 - v AL &
I no longer employed reason for. Ieavmg _M Q)(B WWJVT/ . Voluntary Ye‘% NoQ

16.

To the best of my knowledge all statements and information | have given in this application are true. |  hereby authorize the Human Resources Department to verify any of
this information to determine my capabilities for employment. | UNDERSTAND THAT ANY STATEMENTS FOUND NOT TO BE MATERIALLY ACCURATE MAY
CONSTITUTE GROUNDS FOR MY DISMISSAL OR MAY DJSQUALIFY ME FROM CONSIDERATION FOR ANY POSITIONS. THE OMISSION OF REQUIRED OR
MATERIAL INFORMATION (SUCH AS PRIOR JOBS) MMYY/BE CONSIDERED AS GROUNDS FOR DISMISSAL OR DISQUALIFICATION. | AUTHORIZE RELEASE OF
5 |th Public Records Law, Chapter 119, F.S., information provided on this application may be *inspected and
7 redle conditions, and under supervision by the custodian of the public record or his designee.*

A5y 5 P.M. on closing date will not be conslde,'e
Date: C 7




Michael L Rodriguez

458 Rainbow Springs Terr.
Royal Palm Beach, FL
33411

Phone: 561-281-5348
Email: mlrodrig@co.pdlm-beach.fl.us

Objective

Executive Director

Palm Beach County
Criminal Justice Commission

Education
BS, University of Cincinnati

Professional Associations

Past President, Vice-President, Secretary and Treasurer of the Association of Pretrial Professionals
of Florida .

Past Regional Director, National Association of Pretrial Service Agencies

Positions Held
11/01/-01 - Criminal Justice Commission, Palm Beach County, FL.
Present Senior Criminal Justice Analyst

Currently conduct research, planning, analysis and organization for the
Corrections Task Force. Local Area Network Administrator for the Criminal
Justice Commission .

- Have also staffed and provided research, planning, analysis and
organization for the Court System Task Force, Law Enforcement
Planning Council and Probation Advisory Board

- Prior interim director of the Community Justice Service Center

- Implemented, promoted and performed grant administration for the Crisis
Intervention Team Training in Palm Beach County. Successfully
transferred program to private non-profit agency

- Researched and developed recommendations for a Day Reporting Center
and a Bond Review Program for the CJC and BCC

- Conducted research and analysis on a presentation regarding the Impact
of additional law enforcement officers on the criminal justice system

- Conducted and presented annual audit of PRIDE misdemeanor
probation services contract for CJC and BCC

- Involved in CJC initiative to automate all office practices including
digital recording, video and web conferencing and possible new case
management technologies for office programs

12/1999 - Court Services, Palm Beach County, FL

11/2001 Assistant Manager
Managed all day to day operations of several court programs that were under
the Court Services department.

- pretrial services
- court based employment services




Michael L Rodriguez

12/1997 -
12/1999

10/1981\‘

12/1997

01/1978 -
01/1979

07/1973 -
07/1977

- drivers license assistance program
Oversaw conversion from paper based to automated case management software.
Responsible for all staffing decisions including hiring and evaluation of
employees
Conducted data research and analysis for all court services programs as
directed

Dept. of Pretrial Services, Broward County, FL

Manager, Pretrial Services

Managed all pretrial service programs for Broward County including

- staff hiring and evaluation

- pretrial interviewing

- court presentation of interviews

- casework supervision

- electronic monitoring program

Oversaw conversion from paper based to automated case management software.
Conducted research and analysis on all pretrial related programming for
presentation to Public Safety Coordinating Council (PSCC) and the Board of
County Commissioners. Represented pretrial services reports at monthly PSCC
meetings. Increased amount of interviews done and clients served.

Department of Pretrial Services, Hamilton County, OH

Interviewing and Bond Setting Supervisor

During the period of employment rose from the position of part-time
interviewer in the local jail to having held nearly every job position offered in
the agency. Performed Interviewing, interview verification, court presentation,
case management and various supervisory positions during employment.
Oversaw agencies conversion from paper based to software case management.
Responsible for the implementation and successful use of many innovative
programs and policies including but not limited to

- first supervised release caseworker

- first telephone bond setting staff

- first electronic monitoring program in Hamilton County

Pennsylvania National Guard

Radio Operator

Performed all duties normally assigned with regard to the sending and receiving
of radio messages.

U.S. Navy

Cryptological Technician.

Performed various duties related to the sending , receiving and storing of
information and messages in a secure setting. Stationed for 1.5 years in the
Washington D.C. area followed by 2 years aboard ship in East Asia.




SPPLICATION FOR EMPLOYMENT EB 08 ot

PALM BEACH COUNTY
BOARD OF COUNTY COMMISSIONERS
E . .
B0 St Miltery Toai. Suite 210 In accordance with the provisions of ADA,
West Palm Beach, Florida 33415 this document may be requested
1-616-6! -616- : :
HOTLINE 561-6 6. 900 FAX 561-616-6893 in an alternative format.
Type or Print Clearly In Ink
1. Position Applied For: (Specific Title) Dept./Div./Location 2. Minimum Salary Requirement
Exacutive Directror, PRC- Criminal Justice Comm 105,000
3. Name: (Last) (First) (Middie)
Clay Sanjena AV
4. Present Mailing Address: (Street) (Apt. No.) 5. Home Phone
407 Michigan Place Gg1) 471-4122
(City) (State) (Zip Code) 6. Other Phone
West Palm Beach, FL 33409 661) 688-3272
7. Will accept position as follows: Full-Time Xi | 8. Present or previous Palm Beach County Board of County Commissioners' employee?
Part-Time , TemporaryQ On-Call Q Yes X No Q IF YES, give dates: From:11 /1983 To:3/1985
9. Related to Palm Beach County, Board of County Commissioners' employee? Yes 0O No Q

IF YES, give name, relationship & Dept./Div. employed:

10. Complete if position requires driving: Commercial Non-Commercial
Do you have a valid Florida Driver's license? Yes & No O QA ap
Has your license ever been suspended or revoked? Yes QO No & aB . & E-Operator
If Yes, please provide dates and explain: ac
Endorsements:
11. Have you ever been convicted of a felony? Yes O NoX  If Yes, state the court, nature of offense, disposition of case and date:

NOTE: The type of offense and the nature of the position applied for are the only factors considered. Crime conviction check will be conducted.

12. Military Service
Have you claimed and been employed through Veterans' Preference? YesQ No,ﬁ
If Yes, give the name and address of employer:

If not, do you claim Veterans' Preference (in accordance with Chapter 55 A-7, Florida Administrative Code, and Chapter 295, Florida Statutes)?*
A) Based on active duty during a wartime period? Q Yes
B) As a veteran with a compensable service-connected disability? QYes
(Documentation of disability must be dated within past 12 months.)
C) As the unremarried spouse of a veteran who was killed in action or who died of a service-connected disability? OYes
D) As the spouse of a veteran who cannot qualify for employment because of & total and permanent service-connected disability or as the
) spouse of a person missing in action, captured or forcibly detained by a foreign power? QOYes
Note: Receipt of any Armed Forces Expeditionary Medal is qualifying for Veterans' Preference.

*+ ltis the applicant's responsibility to submit current and complete documentation with this application.

Documentation Includes: Department of Defense document, commonly known as form DD-214 or military discharge paper, or equivalent certification
from Veterans' Affairs, listing military status, dates of service and discharge type (DOCUMENTATION MUST INDICATE ENTRY DATE AND
DISCHARGE DATE) All documents must clearly indicate that they are copies of originals. A Veterans' Preference statement of documentation/el igibility
Is posted in the Human Resources office; a copy is available uponrequest. If applicants claiming Veterans' Preference for vacant position(s)
are not selected for the position(s), they may file a complaint with the Florida Department of Veterans' Affairs, P.O. Box 31003, St. Petersburg, FL 33731,
within 21 days after receiving notice of hiring decision.

13. Education: Grade / High School College / Graduate
Circle LAST YEAR COMPLETED: 1234567891011 12 12345
DID YOU MAJOR/ DEGREE(S)
School Name & Address GRADUATE?|SEM HRS | QTR HRS MINOR AWARDED
High School H Yes
Glades Central, Belle Glade, FIL Q No Diploma
Junior College Q Yes
Q No
College or University X Yes
Kent State University, Kent, QOH Q No 1946 Psyg BA
Graduate School - = Yes Criminal
Lynn _Universitv, Boca Raton, FL U No 36 Justice MS
CLASSROOM HOURS COURSE(S)
Vocational/Technical School Q Yes
Q No
Other Training Q Yes
O No




14,
A.List any $pecial skills, knowledge or abilities that you possess that relate to this job opportunity. For example, list courses, training,
bilingual ability, computer hardware/software skills, typing or shorthand.

2 =7 x

Crime Prevention Throu nviro ' i : i i .

Team Buitlkding ; Network Concepts;Relational Databases
B.List any CURRENT, VALID professional or occupational licensure(s), registration(s), certification(s), or membership(s) relevant to the position:
Florida certificate in Water/Wastewater Treatment, Florida Professional Engineering registration, Registered Nurse license or Lifeguard
certifications. Failure to specify required licensure(s), registration(s) and certification(s) may disqualify applicants for consideration.
APPLICANTS ARE REQUESTED TO SUBMIT A COPY OF DOCUMENTATION WITH APPLICATION.

Commission for Florida Law Enforcement Accreditation Certified Assessar
International Association of Law Enforcement' Planners, Advanced

MicroSoft: Wr\rr‘;' Excel Access , Outlook ’ Pukli ehpr'-_ QHAY‘]{ Ypreczc -

Certified Law Enforcement Planner
EQUAL OPPORTUNITY/AFFIRMATIVE ACTION/VETERANS' PREFERENCE EMPLOYER M/F/IDIV

15. Employment Record

Begin with your CURRENT or most recent position. Describe specific duties and responsibilities for various positions held for each employer. Include the months,
years, and hours worked. List all periods of employment/unemployment, including self-employment, internships, or volunteer hours. Attach additional sheets as
necessary. RESUMES MAY NOT SUBSTITUTE FOR THE COMPLETED APPLICATION. IT iS THE RESPONSIBILITY OF THE APPLICANT TO
THOROUGHLY COMPLETE THE APPLICATION.

From: Mo.10 Yr.04__ Employer: Palm Rch Ctrx Shprﬁﬁiervisor:;A_,_;E_u_h_;;man Phone:(561 866-=3287
To: Mo.PreWent Address:__3228 Gur Club Rd CityyW. Palyy Bch  Staterpr,  7Zip: 33406
HOURS/WEEK: _40  Type of Business:_Law Enforcement Agency Phone:(561)_688-3000

Salary: $94,.584  Job Title: _Section-Manager

Did you recommend new hires/promotionsfterminations and conduct performance evaluations in a supervisory capacity? ﬂYes UNo If YES, number
and type of employees supervised: _1_clerical and 5 professionals

Duties Performed (In Detail): _wnﬂund_germm_muﬂ;mﬁusmat
malntalnlncx agency policies. and procadures; accreditation standards and

accreditation qi—af—ns, Supervise staff of professjona_l.s_,_.s‘er_ue_a_s_a_s_ses.s.g;-
for Florida Law Enforcement Accreditation; coordinate and conduct-staff

inspections; ﬂnmpiflln st i i .

budget; conduct performance evaluations
Computer Software, Equipment, Machines Operated:_Windows, Internet systems, PBSQ intranet,
Microsoft Word, Excel; Fax,Copier, Publisher
If no longer employed, reason for leaving: Voluntary YesOQ NoQO

May we contact your present employer? Yes M NoQ

From: Mo.3__Yr.09 Employer: Palm Bch Cty Sher SEgervisor. Alan Fuhrman Phone§6]1)688-3282
To: Mo.10Q VYrQ4 Address:_3228 Gure Club Rd City W._ _Palm Beach State: BT Zip:_ 33406
HOURS/WEEK: _40 _Type of Business: Law Enforcement Agency Phone:(561) 688~-3000
Salary: $70,632— Job Tite: _Law Enforcement Rlanner

Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? {1 Yes B':No If YES, number
and type of employees supervised:
Duties Performed (In Detail): ___T
long range and huq1n9qq plan process and (‘nvpnnr S Qf-pr'l-lnn Journey and
Oualltv process; communi (‘ai'pd agpnnv s vision and 1n=f-v'nr~1-nr‘1 sessions._on

the dpvp'lnpmani- of business plans; served as the Ta_w_En_f_o_r_cem_e_n_t_l_;,a_;,son__

ComPUtef SOﬁwafe EqUIPmem MaCh'nes OpefatEd —Qua-pk——X-p;essﬂ—Ru-b&shegﬁ—E*eeJﬁ—We;dT—I-nJee;ne

If no longer employed, reason for leaving: .promotional opportunity Voluntary Yes® NoQ

ed




From: Mo.11 Yr.97 Employer: Palm Bch. Cty. Sher$dévisorSteve Withrow Phone ) retired

To: Mag_;hgg_AMmﬁz 3228 Gum Club R4, Cityw,Palm Beach State:_pf, Zip:33406-
HOURS/WEEK: 40  Type of BusinessLaw_Enforcement Agency Phone:661) 688-3000
Salary: $26,712 _ Job Tite: Programs Manager

Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? }gyes QONo IfYES, number

and type of employees supervised: 1.8 clerical, professionals and volunteers

Duties Performed (In Detail):_Developed, coordinated, and managed academic, release
services, vocational education, federal grant funded, law and leisure
library, alternative schools, job skills development and self-help programs
for all detention facilities; ensured delivery and availability of programs
to over 2000 detainees daily; conducted in-service training for sworn and
civilian staff; served as community, agency &court liaison, grant writing
Computer Software, Equipment, Machines Operated:_ Micraosoft Word, Publisher, Excel, Internet
Applications, Intr i i

If no longer employed, reason for leaving: _promotional opportunity Voluntary Yes}ﬂ NoQ

From: Mo.3__vr.85 Employer Palm Bch. Cty S.0. Supervisor. _Steve Tasley Phonef ) retired
To: Mo.10 vr97 Address:3228 Gun Club RA  Ciy: W. Palm Beach  State: FL  7ip:33406
HOURS/WEEK: 40 Type of Business: _Law_Enforcement Agency Phone:p61) 688-3000
Salary: $ 46,500 Job Title: _Mental Health Administrator

Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? ﬁYes O No if YES, number

and type of employees supervised: 24 clerical, professional and para-professional staff
Duties Performed (In Detail:_S€rved as liaison with contracted mental health service
providers; conducted in-service training for correctional & law _enforce-
ment officers; developed and managed the operation of four mental health
units in the main detention center; community, agency and court liaison;
served as an expert witness in civil, criminal, and federal court proceed-
ings; served as_ inmate advocate in arranging r-nnj-irnn'i-y of care

Computer Software, Equipment, Machines Operatedi crosoft Word ~—Publisher, Excel, Internet, -
Intranet, ("r\p'i er, Fax, Inmate Booki ng System

If no longer employed, reason for leaving: _promotional opportunity Voluntary YesX NoQ

16. Please use additional sheet(s) to explain_ other previous employment, if necessary.

Tothe bestof my knowledge, all statements and information | have given in this application are true. | hereby authorize the Human Resources Department to verify this information
to determine my capabilities for employment. | UNDERSTAND THAT ANY STATEMENTS FOUNDNOT TO BE MATERIALLY ACCURATE MAY CONSTITUTE GROUNDS
FOR MY DISMISSAL OR MAY DISQUALIFY ME FROM CONSIDERATION FOR ANY POSITIONS. THE OMISSION OF REQUIRED OR MATERIAL INFORMATION (SUCH
AS PRIOR JOBS) MAY BE CONSIDERED AS GROUNDS FOR DISMISSAL OR DISQUALIFICATION. | AUTHORIZE RELEASE OF INFORMATION FOR REFERENCE
CHECKS. In aggordﬁce with Pubiic Records Law, Chapter 119, F.S., information provided on this application may be “inspected and examined by any person desiring to

do so, at an)rr‘éasona time, under reasonable conditions, -undEr supervision by the custodian of the public record or his designee.”
! | otj'eceived by 5 P.M. on closing date will not be considered.

(iCZU/ Date: February 8, 2007

s Aj plicati
Signatures, _2HLL 7 /

“--.lllIIIIIIIIIIIIII’IIIIIII.I
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Sanjena V. Clay

407 Michigan Place

West Palm Beach, Florida 33409
561-688-3272 (W) 561-471-4122 (H)

Profile

Over 20 years experience in professional management

Over 25 years experience in all phases of criminal justice system

Expertise in grant writing and grant administration

Ability to direct complex projects from conception to fully operational status

Goal-oriented individual with strong leadership skills in research methods, policy development
and performance measures

Organized, highly motivated, and detail oriented problem soiver

Ability to work in unison with staff, volunteers, and board of directors

Education

Lynn University Master of Science Degree

Boca Raton, Florida Major: Criminal Justice Administration
Kent State University Bachelor of Arts Degree

Kent, Ohio Major. Psychology

Professional Experience

Palm Beach County Sheriff's Office October 2004 to Present
West Palm Beach, Florida

Staff Inspections Section Manager

Coordinate, manage, and perform work activities associated with maintenance of agency policies and
procedures, accreditation standards, and law enforcement accreditation status; supervise and coordinate
efforts of Civilian Field Inspectors; maintain accreditation records; assist with development of agency
policies and procedures; serve as a certified assessor for the Commission for Florida Law Enforcement
Accreditation, Inc.

Palm Beach County Sheriff's Office March 1999 to October 2004
West Palm Beach, Florida

Law Enforcement Planner

Developed and coordinated planning activities, including business plan process, and the Sterling Journey
and Quality process; communicated agency's vision and instructed sessions on the development of
business and long range plans; served as the Law Enforcement liaison for Quality and Professional
Standards; combined team building and problem solving techniques into committee meeting facilitation;
conducted research for special projects; researched, planned and recommended continuous improvement
strategies; coordinated agency reviews of Palm Beach County proposed annexations and small scale
development plan amendments; served as an examiner for the Florida Sterling Council '

Paim Beach County Sheriff’s Office November 1997 to March 1999
West Palm Beach, Florida

Programs Manager

Initiated and managed all programs relating to inmate welfare; designed educational and self-help
curriculum; coordinated law and leisure library activities in detention facilities; ensured delivery and
availability of programs to over 2000 detainees daily; conducted in-service training for sworn and civilian
staff; served as community, agency, and court liaison; supervised professional staff and special interest
volunteers; ensured compliance with Florida Model Jail Standards and accreditation standards




Palm Beach County Sheriff's Office March 1985 to October 1997
West Palm Beach, Florida
Mental Health Administrator

Served as agency liaison to ensure contract compliance with mental health service providers; conducted
in-service training for correctional and law enforcement officers; developed and managed the operation of
Jour mental health units in the Main Detention Center; coordinated alternative mental health services for
Juvenile detainees; served as community, agency, and court liaison; compiled statistical data relating to
Ireatment services and need for enhanced services; served as inmate advocate in arranging continuity of
care for mentally ill inmates; testified in civil, criminal, and federal court proceedings as an expert witness

Palm Beach County Board of
County Commissioners

West Palm Beach, Fiorida
Criminal Justice Specialist

November 1983 to March 1985

Evaluated and assessed psychological needs of detainees incarcerated in Palm Beach County detention
Jacilities; conducted individual counseling sessions at three detention facilities; directed court ordered
screening evaluations; testified in court regarding emotional and mental health status of defendants;
served as case manager for inmates with special mental health needs

Gulfstream Goodwill Industries August, 1980 to November 1983

West Palm Beach, Florida
Therapeutically Oriented Work Program Manager

Developed programs and budgets for employment training and vocational assessments; managed
government and non-profit grants; provided case management for disabled and workman’s compensation
cases

Professional Affiliations and Certifications

’ President, International Association of Law Enforcement Planners
Lamda Alpha Epsilon Fraternity (Criminal Justice Fraternity)
Commission for Florida Law Enforcement Accreditation Certified Assessor
International Association of Law Enforcement Planners, Advanced Certified Law Enforcement
Planner

Other Affiliations

President of Board of Directors, Faith, Hope, Love, Charity, Inc.
Executive Board Member, South Conference Women'’s Missionary Society AME Church
Financial Secretary/Treasurer, Ebony Chorale of the Palm Beaches

Financial Secretary, National Coalition of 100 Black Women, Greater Palm Beaches Chapter
Member, Alpha Kappa Alpha Sorority
Member, Payne Chapel AME Church
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and upon the recommendation of the Certs ification Committee and ﬁ}/ the zzzztﬁorzt] vested to the
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Be it known that

Sanjena ¥. Clay

fuas successfully fulfilled the requirements for
Certified Law Enforcement Planner
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Commission for Florida Law

Enforcement Accreditation, Inc.

This is to certify that

Sanjena Clay

has satisfactorily completed a 4 hour workshop

““Assessor Refresher”
June 24, 2003

)
Deborah J. Moody
Instructor
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Sanjena Clay

has satisfactorily completed a 12 hour workshop

Assessor Training
June 20-21, 2002

A
Susan R. Kyzer
Executive Director




PALM BEAGH COUNTY | APPLICATION FOR EMPLOYMENT

BOARD OF COUNTY COMMISSIONERS

HUMAN RESOURCES s -
50 South Military Trail, Suite 210 In acc:rdance with the provisions ofdADA,
West Palm Beach, Florida 33415 this document may be requested = :
HOTLINE 561-616-6900 FAX 561-615.6803 in an alternative format. FEB 09 2007
Type or Print Clearly In Ink
1. Position Applied For: (Specific Titie) Dept./Div./Location 12' Minimum Salary Requirement
Fﬁ;&-{*_‘] E\D\ E‘;‘_&Q ol .»"?“-\5‘\ S):.«.&\ L‘DWJ'\'; an\‘u:\aﬁ Tuanee Cotimg$81 oo gu " 3 a1
3. Name: (Last) (First) (Middle)
Mechn LN oot
4. Present Mailing Address: (Street) (Apt. No.) 5. Home Phone
- s
A4S Moonelie Wo-y (S 1N¢ -2953
(City) o ! (State) (Zip Code) 6. Other Phone
Yo 334LY (SeV)TSE -45S3
7. Will accept position as follows: Full-Time 8. Present or previous Palm Beach County Board of County Commissioners' employee?
Part-Time Q Temporary QO On-Call Q Yes ‘% No Q IF YES, give dates: From: 1 ‘ 0% To: ({‘) tetendt
9. Related to Palm Beach County, Board of County Commissioners' employee?  Yes 0O No Q
IF YES, give name, relationship & Dept./Div. employed:
10. Complete if position requires driving: Commercial Non-Commercial
Do you have a valid Florida Driver's license? Yes W No O QA ab
Has your license ever been suspended or revoked? Yes Q) No aB (A, E-Operator
If Yes, please provide dates and explain: ac
Endorsements:
11. Have you ever been convicted of a felony? Yes Q Noy‘ If Yes, state the court, nature of offense, disposition of case and date:

NOTE: The type of offense and the nature of the position applied for are the only factors considered. Crime conviction check will be conducted.

12. Military Service
Have you claimed and been employed through Veterans' Preference? YesQ No &
If Yes, give the name and address of employer:

If not, do you claim Veterans' Preference (in accordance with Chapter 55 A-7, Florida Administrative Code, and Chapter 295, Florida Statutes)?*

A) Based on active duty during a wartime pericd? O Yes

B) Asa veteran with a compensable service-connected disability? QYes
(Documentation of disability must be dated within past 12 months.)

C) Asthe unremarried spouse of a veteran who was killed in action or who died of a service-connected disability? QYes

D)  Asthe spouse of a veteran who cannot qualify for employment because of a total and permanent service-connected disability or as the
spouse of a person missing in action, captured or forcibly detained by a foreign power? QYes

Note: Receipt of any Armed Forces Expeditionary Medal is qualifying for Veterans' Preference.

* [tis the applicant's responsibility to submit current and complete documentation with this application.

Documentation Includes: Department of Defense document, commonly known as form DD-214 or military discharge paper, or equivalent certification
from Veterans' Affairs, listing military status, dates of service and discharge type (DOCUMENTATION MUST INDICATE ENTRY DATE AND
DISCHARGE DATE)  All documents must clearly indicate that they are copies of originals. A Veterans' Preference statement of documentation/el igibility
is posted in the Human Resources office; a copy is available uponrequest. If applicants claiming Veterans' Preference for vacant position(s)
are not selected for the position(s), they may file a complaint with the Florida Department of Veterans' Affairs, P.O. Box 31003, St. Petersburg, FL 33731,

'| within 21 days after receiving notice of hiring decision.

13. Education: Grade / High School College / Graduate
Circle LAST YEAR COMPLETED: 1234567891011f12 1 234@
e DID YOU | MAJOR/ DEGREE(S)
School Name & Address GRADUATE?|SEM HRS | QTR HRS) MINOR AWARDED
High School N Yes et
Lons e babh, 327 L oeuon Dewe Lido Becd By ] O No By RS Diclama
JunioCollege ) ’ YT Q Yes N
Q No
College or University Yes | . Coteaad ,
‘ : w9 ()(€ VIO, 170 NorWnern Gied, Bresklidivg O No & S s | x ke B’:\ l ‘\’\g
Graduate School . _ "B Yes T [Soce v
' coo CUNV L1284 B 0Y Sheeet  iuy ~y | QO No G0 redi®d | usck MW
(S ' ' 4 CLASSROOM HOURS COURSE(S)
Veeationat/Fechnical-Schoot- ] 0 Yes
P\UH\OHJ(J? Heeris on AWenahvrs do Tncorcieshod O No
Other Training Q Yes
Q No




14, TN i VElY inbradrs weda ol leveds of dinciads v tnetipers oY a?a;”\ladr‘wws [N\ T
A.List any special skills, knowledge or abilities that you possess that relate to this job opportunity. For example, list courses, training,
bilingual ability, computer hardware/software skills, typing or shorthand‘P\V,Z\\\-L‘n> sk - SOEETAS LT e WAl St othas oges
. . . » W L il Joshow Tomatn N .
Knowled S oF e\ 25ecdds Sy il Auh‘r'\a.:.-a\:s\-cmr COMDanii, Conee s se e, i?m\rr.,nhon = Qourf

\E%\S\c)\on? ?}PN %uwc.w:&wf_\ = odtmmidtraion S?o\t-:.srz.—wc\ (o Cur\m_.m'.h.o i e Sesnca (o tars,

C’fmcg\cne...\-s polieaes @ pay e ALTAS | ILSCardnts + Srabusits 2ron panes, Concduanaltsd (Ode. Rreaomdt o Shor!
B.List any CURRENT, VALID proféssional or occupational licensure(s), registration(s), cen@cation(s), or membership(s) relevant to the position:
Florida certificate in Water/Wastewater Treatment, Florida Professional Engineering registration, Registered Nurse license or Lifeguard
certifications. Failure to specify required licensure(s), registration(s) and certification(s) may disqualify applicants for consideration.
APPLICANTS ARE REQUESTED TO SUBMIT A COPY OF DOCUMENTATION WITH APPLICATION.

EQUAL OPPORTUNITY/AFFIRMATIVE ACTION/VETERANS' PREFERENCE EMPLOYER  M/F/DIV

15. Employment Record
Begin with your CURRENT ar most recent position. Describe specific duties and responsibilities for various positions held for each employer. Include the months,

years, and hours worked. List all periods of employment/unemployment, including self-employment, internships, or volunteer hours. Attach additional sheets as
necessary. RESUMES MAY NOT SUBSTITUTE FOR THE COMPLETED APPLICATION. IT IS THE RESPONSIBILITY OF THE APPLICANT TO

THOROUGHLY COMPLETE THE APPLICATION.

From: Mo. 1_vr. 0% Employefiﬂ&gm&JMfﬁupervisor:mm%bm Phone: (S} 135S ~NAN3
To:  Mo. @res®eny  Address: 30V N Q\ive Avonyre, City: Mbzak Padis Dewedn  * State: ¥\ 7ip: 33wo\
HOURS/WEEK: _NQ__Type of Business: Covrdny  Crofcreas Prone:(SLY LSA -NeSYy
Salary: $ {1,284 Jjoh Title: Caserdinedos C‘_.ghs\u“'.\—ua Toiriee Sevie Canters (case
Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? ﬁYes ONo K YES, number
and type of employees supervised: Siv (O Conng v\’\\*\s IO, St (ot S::\-A-“ Sy oo S
Duties Performed (in Detail): Nonage tend Sxped e in all pndse’ b Cn el Tk, 3\:{\1‘»\ tncluding
1?m~ra-~3 n arens e critie precedion a cards . (vdund ad)t\{w\&‘s‘rrc\%"wr\ C-\HPAU:\OV\CA--CaDn(Ln ¥ SEL
n\i‘.r\Q,L Or (o1 ZC.K, OTDMOYes v Mo n dorsda e srapy T SCraSs D preseny cote 3 eSE ok W oA vy o e \"ssuos[
g?olc_m{:g—ww b (ISC . Divecrs Casd SPSt invoied o ‘br-ov‘id-'\f\(t‘b Coawmt vuleted, Cotmuniin, Scodcasr
ehehid tYahe, Seomce s AW Bor ol w3 Lo Sy edm s ASSTSIC T, OOl i e o Critiadl R o DCV5 B
Tast Soras Anolnzes & evey, des CRC *\-fw‘a.as LMl O, e Thoerd O, e Do e AaiBevany ,-‘
Computer Software, Equllpment, Machines Operated: T45Aic Bepndar, Ui« Tvddcinmy H Boordinede CDC o gmandll
fMheroforr T x, z\, Qo werp o Wordpeosteod, Donner s vt rouowsise, | Sovvserts q‘g\?\l(&{&\s, o pAting o
If no longer employed, reason for leaving: . Voluniary YesQ NoQ
May we contact your present employer? Yes ;Xl No QO

From: Mo. X _vr. % Employer: T condt,. Todicie) C\roui\”Supervisor:w*‘Phone:(Sb\ 124

To:  Mo. A _vr. QO3 Address: 208 N. Divie Wnchwry  City: Wesk @i Be e State: X'\ __ Zip: 3340\

HOURS/WEEK: NO_ Type of Business: _G-0urr Rrbe ravme | Dovis o Phone:(S{A)BSS ~Z.) SY4

Salary: $ 33, ©%0  job Tite: (0o dimedo-, Somes e Violmeee S0 is ion

Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? ?(Yes O No I YES, number

and type of employees supervised: T, (.N Domesric VVO\C/\W Densionme e K Sopcmaded

Duties Performed (In Detail): Licisan $om Covmt- Bloiaiybratio the TiAAicrn , Mo Doz Violewtn

(LO\)f\d\ L Doberecssy Frvmrve oo Proo— y \ X v G Bavererk
R 3 P 8 ovis 5.0 v NTAI L J 3 31N \e—Ca X

L Y SA™ DY e, 162 o 0 o L S oS N -2 » ok TN 2
g Yo Tedaka,, ! 50~ O Scounvtel., Monitored cou- ordascl)

3=, A d A Tty e e,
rulgfv\ [P\ mq’vbd o ‘@‘Dnogx-u- 4 - - el Can® Cae XTI S &_a (?a‘\r_'l'&hw_&
(Pl i : > - o

&5 <

omputer Software, Equipment, ‘Machies Operated:
_ésaégmf@, PLIXDA-,. -Cax,. =529

If no longer employed, reason for Ieaving.@uv'wui Carer Adumnctoent O(\.\;;\:):'\L)m\’\'\?\ Voluntary Yesy NoQ




From: Mo. =2_vr, 2 Employer:Eva..';\? Sevice, Cor  Supervisor: Coamline Divone Phone:(303) 123 - S¥So
To: Mo, 8 vrSY Address: _\€00 s St City: Colvtbl o State: D& 7ip: Z4z02Z

HOURS/WEEK: _hQ_Type of Business: Mui ) ~Sevvie s nor Ner Qo Qe Cgtenin Phone:(fe3) 133 - SNSo
Salary: $ 38,000 job Title: _reme. o, Corsmunmiin Seoe co C.ai“-wﬁé,n:\'\o bosedd @rocmame

Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? XYes QNo HYES, number
and type of employees supervised: Dirv o4« Moo e d e W oF i wmen LAY/ ) B e ed 2\ Aescs OF Deverdmes
Duties Performed (In Detail): Developed « Coo=damared ComMoniiu S2rnt poliuch ¢ O
0Tl O T Faoide Serie Godr o oedar do oevomdt (oo ton CAvoay
‘ Loy, Mook puond TN@ect Mea (oo, ConGotuoized Plonecd, Sre Lzed,
Gervetoacd « promotrd Or0 o b Voo Sendmre . A el oo Yo e gl en T
el dnveaailiaitn oo o ™Me Sen s e d b Ceiren, i oV to0e) ~
Stee acecicon S;.q'\l-usstm Yo Gt om et zed et erihne ¥D 280l wiitha QQ%«PMW~ LAY
Computer Software, Equipment, Machines Operated: { vl (A Vel & g v 4
Pop s

if no longer employed, reason for leaving: Pedocpted o Tio Al e Voluntary Yes% NoQ
From: Mo.‘_o_Yr.Sg(l_ Employer:‘:‘ehw Vowny Co maun'y Urrsypervisor: Bertne, Prol W prone;Sik) 239 (Zuy
To:  Mo. X2 vr.Y4S Address: 270 \ossrean o Pvenwes City: L. Qardeencas State:32Y  zip:_ WSS
HOURS/WEEK: _0 Type of Business: Pz LN Pr:ég-'ﬁ' Mty Senha, 0—;’*%4‘)\{ Phone:(S1%) 23 § =¢ 249

Salary: $ Z8,000 _ job Title: _Cov e L lel 1S ! Cociin, Do en g
Did you recommend new hires/promotions/terminations and conduct performance evaluations in a supervisory capacity? Yes q No If YES, number
and type of employees supervised: _ '
Duties Performed (in Detail):‘Pro vided Cuysnetranms ; IV o, CANSAS e Vi G

Y Sonmili ouTteed. SDe V14308 1.8 GL‘&'-F\‘:.b\" oY So&%d% O RADONS (v Frow—
LIMWJ i adies S o4y a(;{ 2 ol Scdnopl., forai Vi Yeded 'R‘C—W \!}Q&J‘C’}S O Mstea
ARy o AS of _ae i, b R e Mee, 10 gﬁor\w e s 0% e RTNG

£ dovemon Pl e, X oo ucd. Serw e SevefoaBadd O Arestecdhe, SOOI ey
N M SANSoLS , SOOI N ey é CO Mmrmad iy b Oaged) e o s z a¥ st

. ) 2] . - - - RS . —.
Computer Software, Equipment, Machines Operated: £, «or® sodA  Ex Cod o or rnm el | WODo~ D =g ,
= ot 0 - j N

A

If no longer employed, reason for leaving:_ fe Vo edd Vo G ate, CrooAimas Voluntary Yes% NoQ

16. Please use additional sheet(s) to explain other previous employment, if necessary.

Tothe best of my knowledge, all statements and information | have given in this application are true. | hereby authorize the Human Resources Department to verify this information
to determine my capabilities for employment. | UNDERSTAND THAT ANY STATEMENTS FOUND NOT TO BE MATERIALLY ACCURATE MAY CONSTITUTE GROUNDS
FOR MY DISMISSAL OR MAY DISQUALIFY ME FROM CONSIDERATION FOR ANY POSITIONS. THE OMISSION OF REQUIRED OR MATERIAL INFORMATION (SUCH
AS PRIOR JOBS) MAY BE CONSIDERED AS GROUNDS FOR DISMISSAL OR DISQUALIFICATION. | AUTHORIZE RELEASE OF INFORMATION FOR REFERENCE
CHECKS. In accordance with Public Records Law, Chapter 119, F.S., information provided on this application may be “inspected and examined by any person desiring to
do so, at any reasonable time, under reasonable conditions, and under supervision by the custodian of the public record or his designee.”

Appilications not received by 5 P.M. on closing date will not be considered.

Signature: ?{M % \\\'\m.;'d—.\__, Date: \!3‘\\01




Faith R. Martin

145 Magnolia Way, Tequesta, FL 33469 561-748-2853

Professional Profile

In my years of working within the criminal justice field, I have identified and responded to the challenges
facing the criminal justice system through crime prevention programs. I have a proven track record
working in the criminal justice field with experience in crime prevention, courts, law enforcement and
corrections; in addition to management, implementing policies and grant experience. I have the ability to
effectively interact with federal, state and local officials as well as community organizations. I posses a
Master’s Degree and Bachelor’s Degree in Criminology and a Master’s Degree in Social Work and have
authored a thesis titled “Alternative to Incarceration.”

Professional Experience

Palm Beach County Criminal Justice Commission, West Palm Beach, Florida
January 2003 - Present
Coordinator, Community Justice Service Center(s)

Directs, coordinates and supervises the planning, development, implementation and evaluation of
two (2) Palm Beach County pre-trial diversion programs v
Maintains interaction regularly with two (2) Community Justice Service Center’s Community
Advisory Boards to advise on all matters relative to the impact of crime

Interacts regularly with members of the Criminal Justice Commission, Federal, State, City and
County officials

Supervises and monitors six (6) Community Justice Service Center staff involved in providing
court related, community service, and rehabilitative services to assure goals and objectives are
being met

Coordinates and prepares yearly application for grant renewal process with federal, state and local
agencies and officials

Develops and coordinates written cooperative agreements between providers of court related
services, community services, and rehabilitative services; which in sum constitute two (2) fully
functioning programs _

Establishes standards of performance by developing and administering program assessments of
community needs and how the programs are satisfying those needs to lessen quality of life crimes
Implements a case flow management system to insure that the goals of the programs are
accomplished, clients receive prompt processing and are afforded the opportunity to pay back the
community through community service and/or receive rehabilitative social service assistance
Works closely with criminal justice entities including law enforcement, the judiciary, Clerk &
Comptroller’s Office and Offices of the State Attorney and Public Defender, as well as local
service agencies, both public and private, and community groups with responsibility for
improvement of service coordination, delivery of services and establishment of new resources
Administers the annual budget, approves purchases, and authorizes spending '

Prepares reports on status and progress of the programs as required by funding agencies

Hires new employees, and establishes work schedules and training programs

Develops and implements policies and procedures

Exercises administrative oversight of agency employees assigned to work at the Centers in matters
that effect the proper management of the court process

Responsible for creating program brochures, booklets and forms used by the programs
Spokesperson for the two (2) programs




Faith R. Martin

In addition to overseeing the overall operations of two (2) programs, additional Criminal Justice
Commission responsibilities are performed:

. Staff the Court System Task Force and various subcommittees by conducting research
and fact-finding projects, preparing reports and resolutions to review and evaluate
existing programs within the criminal justice system; initialized restorative justice
training and a juvenile drug program
Coordinated the 18" Citizen’s Criminal Justice Academy

®  Assist with the Criminal Justice Commission’s strategic plan and outcome measure
planning

Fifteenth Judicial Circuit, West Palm Beach, Florida
January 1999 - January 2003
Coordinator, Domestic Violence Division

Served as principal liaison between the Court and the domestic violence arena in Palm Beach
County consisting of district and local officials

Created and implemented In-Custody Batterer’s Intervention Program

Responsible for collecting and disseminating information for the Fifteenth Judicial Circuit to
ensure consistency and accountability of Court and additional services

Monitored compliance of pre-trial court orders and scheduled non-compliance hearings

Performed grant writing and program development

- Evaluated and monitored the Certified Batterer’s Intervention Programs

Secured grant through Kraft Food Inc. to provide families in domestic violence division
immediate food vouchers

Family Service Center, Columbia, South Carolina
March 1996 - September 1998
Director, Community Services

Coordinated community outreach activities sponsored and supported by the Family Service Center
Marketed Community Services Division

Represented the agency in state and local meetings

Maintained current knowledge of community needs, trends and programs in the area of education,
training and prevention services to develop appropriate programs

Responsible for recruitment, supervision and evaluation of division staff

‘Maintained, assessed and assured compliance standards set by licensing and accrediting agents

Developed and managed division’s operating budget and service information systems

Developed and implemented business plan including measurable goals

Created and implemented one-hour brown bag "lunch & learn" programs for professionals
Worked in capacity of Employee Member Assistance Program Consultant and Individual,
Marriage, and Family Therapist providing full range of employee assistance program services
including supervisory employee consultation, evaluation, referral and case management; training
sessions, workshops and seminars for contracted companies before promoted to Director position

Additional Experience

Five Towns Community Center, Lawrence, New York
Counselor
October 1986 - December 1995

Education Assistance Center, Hempstead, New York




Faith R. Martin

Case Manager/Court Liaison
May 1985 - October 1986

Education

¢ Hunter College, City University of New York, New York, NY
Master of Social Work, February 1996

e C.W. Post Campus, Long Island University, Brookville, NY
Bachelor of Art and Master of Science, September 1992
Accelerated Bachelor’s/Master’s Program in Criminal Justice
Thesis: Alternatives to Incarceration

References are available upon request




- = 145 Magnolia Way
Falth R- Martln Tequesta, Florida 33469

February 9, 2007

Human Resources
50 South Military Trail, Suite 210
West Palm Beach, Florida 33415

Dear Sir or Madam:

Aftached please find my completed application and resume for the currently
advertised position of Executive Director of the Palm Beach County Criminal Justice
Commission.

As you will see from my application and resume, | possess a proven track record in
the criminal justice field with experience in crime prevention, courts, corrections
and law enforcement. | have an understanding of criminal justice technology and
grant procedures.

In my current role-as Coordinator for two (2) programs in Palm Beach County, |
work closely with the various entities of the criminal justice system; i.e. law
enforcement, the judiciary, Clerk & Comptroller's Office and Offices of the State
Attorney and Public Defender, as well as local service providers and the
community. It is my role to promote an atmosphere were all partners work
together efficiently and have ownership in all solutions.

My professionalism, dedication and demonstrated belief in the essential role of
the Criminal Justice Commission in the community make me the ideal candidate
for the Executive Director position.

Thank you for your consideration and 1 look forward to hearing from you.

Sincerely,

Faith R. Martin
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TO: Chairperson Addie L. Greene and
Members of the Board of County Commissioners

oy

FROM: Vincent J. Bonvento

Assistant County Admini
DATE: March 21, 2007
RE: Additional Backup for Agenda Item 6B1

on March 27, 2007 Meeting

I've attached additional backup for Agenda ltem 6B1 scheduled to be
heard at the March 27, 2007 meeting regarding the selection of the
Criminal Justice Commission Executive Director. This backup consists of
the voting results for each member of the Selection Committee and also

-outlines each step of the selection process and how the Committee

arrived at the final result.

I've also attached a letter sent to Commissioner Greene by the
Chairperson of the Criminal Justice Commission, Harry Johnston, which
outiines the process utilized by the Committee in the selection of Michael
L. Rodriguez as the new Executive Director of the Criminal Justice
Commission.

If you have any questions, please do not hesitate to contact me at 355-
3260.

VJB/jmt
cc:  Robert Weisman, County Administrator
Attachments (5 pages)




RESULTS OF THE SELECTION COMMITTEE VOTES FOR THE TOP THREE CANDIDATES

Candidates TOTAL

(in order of Number

appearance) Barr Krischer Cheives | Johnston |Bradshaw |Haughwout [Bonvento | of Votes
Rebecca A. Walker 0
John B. Brown, lli 0
Sanjena V. Clay -« | - =y 4 -« | w 5*
Robert Garlo 0
Linda S. Hamilton - -« | | 3
Faith R. Martin o« v wwr < < -« ¢
Michael L. Rodriguez ‘/ / ‘/ ‘/ J ‘/ ‘/ [
Laurie J. Van Deusen 0

James J. Vardalis

*REPRESENTS TOP 3 FINALISTS

Prepared by PBC Human Resources




CHART REPRESENTS THE TOP THREE CANDIDATES SELECTED
BY SELECTION COMMITTEE

Candidates TOTAL

(in order of Number of

appearance) Barr Krischer Cheives Johnston |[Bradshaw |Haughwout |Bonvento Points
Sanjena V. Clay 1 2 3 1 2 1 12*
Faith R. Martin 2 1 1 3 1 1 3 12*
Michael L. Rodriguez 3 3 2 2 2 18

DEFINITIONS OF POINT SYSTEM UTILIZED BY THE COMMITTEE:

3 POINTS REPRESENTS THE TOP PICK OF THE COMMITTEE
2 POINTS REPRESENTS THE SECOND CHOICE OF THE COMMITTEE
1 POINT REPRESENTS THE THIRD CHOICE OF THE COMMITTEE

Prepared by PBC Human Resources

*Resulted in Tied Scores




SELECTION COMMITTEE VOTING TO IDENTIFY THE 2ND AND 3RD PLACE CANDIDATE
RESULTING FROM TIE

Candidates TOTAL

(in order of Number of

appearance) Barr Krischer| Cheives Johnston |Bradshaw |Haughwout [Bonvento Votes
Sanjena V. Clay ‘/ ‘/ ‘/ ‘/ 4
Faith R. Martin -« -« - | 3

Prepared by PBC Human Resources




VOTING BY SELECTION COMMITTEE FOR 1ST AND 2ND PLACE

Candidates TOTAL

(in order of Number

appearance) Barr Krischer Cheives Johnston [Bradshaw |Haughwout |Bonvento | of Votes
Sanjena V. Clay ‘/ 1
Michael L. Rodriguez ‘/ ‘/ ‘/ \/ ‘/ ‘/ 6

Prepared by PBC Human Resources
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Harry A. Johnston, 1], Esq.

Direct Dial: 561-650-0413

Direct Fax: 561-650-0431

E-Mail: hjohnston@jones-foster.com

March 20, 2007

The Honorable Addie Greene

Chair of the Board of County Commissioners
of Palm Beach County

West Paim Beach, FL.

Re: Executive Director of the Palm Beach County Criminal Justice Commission
Dear Chairperson Green:

Pursuant to your request, | am enclosing the resume of Michael Rodriguez who was
chosen as Executive Director of the Criminal Justice Commission ("“CJC") last week,
subject to confirmation by the Board of County Commissioners.

I will give you a brief history of our selection process, all of which is a matter of public
record.

We received over 40 applications for this position and, after two meetings, reduced the
number of applications to 9. Of these applicants, there were 4 men and 5 women, two
of whom are African American. There were 6 members of the CJC who were on this
committee, consisting of myself, James Barr, Barbara Cheives, the Sheriff, the State
Attorney, and the Public Defender. After spending an entire day interviewing the 9
applicants, which also included an oral and a written exam, we reduced the number of
applicants to 3—Michael Rodriguez, Sanjena Clay, and Faith Martin. Both Linda
Hamilton and Sanjena Clay were from the Sheriff's office. Incidentally, | voted for Linda
Hamilton, but there were not sufficient votes for her to make the top 3. Again, after
much discussion and review, a vote was made to reduce the number to 2, and
Rodriguez and Clay made the cut, after which, the final vote between the 2 was won by
Rodriguez.

This was not an easy exercise on our part, but, in the final analysis, we felt that Michael
Rodriguez was the most qualified.

If there is any further information you desire, please do not hesitate to contact me.

p:\docs\13042\00023\doa\ { 195992 doc

Enclosure
www jones-foster.com
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COMMISSIONER GREENE
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TO: Chairperson Addie L. Greene and
Members of the Board of County Commissioners
FROM: Vincent J. Bonvento V‘“%
Assistant County Administrator
DATE: March 26, 2007
RE: Youth Violence Prevention Project

I've attached a copy of the Memorandum | received from Becky Walker,
Criminal Justice Manager, regarding the Youth Violence Prevention
Project.

If you have any questions, please do not hesitate to contact me at 355-
3260.

VJB/jmt
cc:  Robert Weisman, County Administrator (w/attachment)
Attachment: Memo dated March 23, 2007
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MEMORANDUM

TO: Vince Bonvento, Assistant County Administrator
FROM: g{/\) Becky Walker, Criminal Justice Program Manager

DATE: March 23, 2007

RE: Youth Violence Prevention Project

Four of the cities identified as the target areas for the Youth Violence
Prevention Project have executed Interlocal Agreements for their program.
Each Agreement has a Scope of Work and budget which define the
provision of the programs for each component of the project. The
monitoring of the Youth Violence Prevention Project is the responsibility of
the Youth Violence Prevention Planning Coordinator.

The Coordinator is meeting at least monthly with law enforcement and
representatives of the cities that have an Agreement with Palm Beach
County. The cities are Riviera Beach, West Palm Beach, Lake Worth and
Boynton Beach. Each Youth Empowerment Center and Justice Service
Center will be visited at least monthly. At the monthly meetings and
through the required reports the areas to be monitored, from their Scope of
Work, are the number of youth being served, the activities/programs they
are involved in, and the number successfully completing. Each center has

| or will have job preparation, computer skills, tutoring, mentoring, character
| building and employment services.

Each program component has specific outcomes to determine if it is being
effective. For example, tutoring outcomes would be to look at improvement
in the youth's grades or for employment, did they get and maintain a job.
Each monthly invoice of expenditures will be reviewed by the Youth
Violence Prevention Planning Coordinator, CJC Financial Analyst and CJC
Executive Director prior to submission for reimbursement.

In addition, Florida State University is contracted to provide the overall
evaluation of the project. They have made one visit already and will be
collecting data from all the centers, law enforcement, State Attorney’s.
Office and other sources. They will be aggregating data on outcomes as
well as analysis of crime trends. For each program they will evaluate the
effectiveness and provide recommendations for changes. FSU will be
providing a six month and yearly report to the Board of County
Commissioners.

C: Diana Cunningham, Executive Director
Michael Rodriguez, Interim Executive Director
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LETTER OF AGREEMENT

This Letter of Agreement is intended to more fully delineate responsibilities as
described in Section 6 of the Criminal Justice Commission authorizing
Ordinance, 88-16, as approved on August 16, 1988.

The Criminal Justice Commission shall select an Executive Director through a
County approved hiring process. The Board of County Commissioners shall
have the right of approval of the selection. The Executive Director shall be a
County employee and shall be considered a Department Head for all
administrative purposes and shall adhere to all applicable County policies and
procedures. By standard County hiring processes, additional County employees,
as authorized in the County budget and as selected by the Executive Director,
will be hired to support the CJC.

Either the Criminal Justice Commission or County Administrator may periodically
initiate a review of goals and a performance evaluation of the Executive Director,
but such shall be accomplished jointly. It shall be the primary responsibility of the
Executive Director to satisfy the expectations and policies of the CJC, acting on
behalf of the Board of County Commissioners and in consideration with other
participating jurisdictions and agencies.

The starting salary of the Executive Director and annual salary adjustments will
be in conformance with County salary policy. Special merit salary consideration
may be granted by mutual agreement of the CJC and the County Administrator.
Termination of the services of the Executive Director can be initiated by either the
CJC or the County Administrator. [f the CJC and the County Administrator

cannot jointly agree on a course of action, the matter will be brought to the Board
of County Commissioners for a decision.

Nothing in this Section shall be interpreted as to inhibit the Executive Director
from representing the views of the CJC, establishing the agenda for the CJC and

presenting any of their issues directly before the Board of County
Commissioners.

Approved this day of April, 2007.
Robert Weisman Harry Johnston
County Administrator Chairman of the Criminal

Justice Commission




