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I. EXECUTIVE BRIEF 

Regular 
Public Hearing 

Motion and Title: Staff recommends motion to approve: Voluntary Apprentice 
Incentive Program (AIP) for County Construction Projects. 

Summary: The Board has discussed on multiple occasions the implementation of a 
policy to mandate or encourage use of certified building trade apprentices on County 
construction projects. The Board was previously informed that a mandate would not be 
legally viable. The AIP would be immediately implemented by adding appropriate 
language to relevant new County construction contracts. The AIP allows contractors 
(including subcontractors) that actually expend a minimum of $25,000 in apprentice 
payroll costs to be reimbursed 20% of its apprentice wages, up to a maximum of 
$100,000, for voluntarily using apprentices participating in State training programs. For 
construction projects of $20,000,000 or greater, the minimum threshold of expenditures 
for apprentices shall increase to $50,000 and the maximum reimbursement payment to 
$200,000. This proposal has received support from union and contractor 
representatives. Cost impact will be dependent upon contractor's use and the type and 
size of construction projects commencing, but staff presumes that it will be of similar 
magnitude to other incentives (SBE, local, Glades) applicable to construction projects. 
Staff is recommending that the AIP be implemented for a trial period of two years. 
(Administration) Countywide (JM) 

Background and Policy Issues: The original request for this type of program 
originated with local building trade unions. While there was support from contractor 
associations for apprentice programs, they did not support mandatory requirements. 
For legal reasons, a mandatory program was not deemed possible and the parties 
agreed that a voluntary program could be worthwhile. Offering a financial incentive to 
County contractors was felt to be the most practical way to encourage voluntary 
participation. The program will be evaluated on an ongoing basis to determine its 
effectiveness. 
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II. FISCAL IMPACT ANALYSIS 

A. Five Year Summary of Fiscal Impact: 
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B. Recommended Sources of Funds/Summary of Fiscal Impact: 
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Contract Incentive for Apprentice Utilization 12/11/14 

Palm Beach County offers a Apprentice Incentive payment to a contractor who 
actually expends a minimum of $25,000 (including subcontractors) in payroll costs 
on apprentice wages. For purposes of this section, "apprentice" means any person 
who is participating in a Florida Department of Education registered 
apprenticeship program. The Living Wage provisions of this contract shall not be 
diminished by paying an apprentice less than the Living Wage. 

Upon completion of the contract, Contractor may apply for the payment which will 
be added to the contract by change order. If the County determines that the 
Contractor complied with the requirements of this section, it will reimburse the 
contractor 20% of its apprentice wages (including payroll taxes, costs, and 
benefits) up to a maximum reimbursement of $100,000. The request must be 
submitted no later than 45 days after Substantial Completion of the project. 

For projects with construction costs of $20,000,000 or greater, the threshold 
amount of expenditures for apprentices which must be paid to qualify for the 
incentive shall increase to $50,000 and the maximum reimbursement payment to 
$200,000. 

To be eligible for the Apprenticeship Incentive payment, the apprentice employer 
( through the Contractor) must provide the following documentation: apprentice 
name( s ), contact information, the apprentice Registered Apprenticeship Partners 
Information Data System (RAPIDS) Registration number, certification from the 
apprentice program that the employee was in good standing during the time on the 
project, registered trade, and certified payroll for the apprentice hours worked on 
the project. 

The Contractor is required to forward all documentation, assembled and submitted 
by the apprentice employer in accordance with the above paragraph, to the County 
for review and disposition. Any incentive that the County approves shall be 
provided to the apprentice employer in full. 


