Agenda Item #:

PALM BEACH COUNTY
BOARD OF COUNTY COMMISSIONERS

AGENDA ITEM SUMMARY

MEETING DATE: 8/18/15 [X] Consent [ ] Regular

[] Ordinance [ 1 Public Hearing
Department:  Equal Opportunity

Submitted By: Equal Opportunity
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I. EXECUTIVE BRIEF
Motion and Title: Staff recommends motion to:

A) receive and file the FY 2015 EEOC/FEPA Model Worksharing Agreement with the U. S Equal
Employment Opportunity Commission; (EEOC); and

B) approve an Award/Contract (Charge Resolution Contract No. EEC45015C0047) with the U. S Equal
Employment Opportunity Commission (EEOC) in the total amount of $73,400 as payment for processing
and resolving employment discrimination complaints; and

C) approve a downward budget amendment of $6,600 in the General Fund to adjust the budgét to the
actual Award/Contract.

Summary: On November 26, 1996, the Board of County Commissioners approved staff's
recommendation that future Worksharing Agreements be executed by the County Administrator, or his
designee, because of the recurring time constraints involved in this process. Pursuant to CouLntywnde
PPM CW-0-051, the Worksharing Agreement is being submitted as a receive and file agenda item for the
Clerk’s office to note and receive. The Worksharing Agreement is a prerequisite to the receipt of a Charge
Resolution Contract. Execution of this contract is required so that OEQ can receive payment for
processing and resolving complaints of employment discrimination pursuant to the Work(sharmg
Agreement with the EEOC. This Charge Resolution Contract is for FY 2014-2015 and is in the amount of
$73,400 ($70,000 - charge processing; $1,000 Intake Services, $1,400 - attendance at EEOC sponsored
annual training and $1,000 for FEPA engagement funding). EEOC Charge Resolution Contracts for all
Fair Employment Practices Agencies nationwide provide payment at a rate of $700 per charge. OEQO’s
‘contract is for a total of 100 charges. Attached to the Award/Contract is the FY2015 Worksharing
Agreement signed by the County Administrator on May 18, 2015. Countywide (DRO) |

Background and Policy Issues: On August 15, 1995, the BCC enacted an ordinance prohibiting
discrimination in employment, granting OEO investigative and enforcement authority, and authorizing
OEO to become a referral agency for the federal government. In each subsequent fiscal year, the BCC
has approved Charge Resolution Contracts between the OEO and EEOC. |

Execution of this contract is necessary in order for OEO to receive payment for the processing and
investigation of employment discrimination complaints that are filed under federal employment
discrimination statutes and Palm Beach County’s Equal Employment Ordinance.

The EEOC contract is retroactive to October 1, 2014. EEOC distributed the FY 2014-2015 contracts to
state and local agencies via letter dated July 1, 2015. (The contract was received by OEO on July 1,
2015). Expedited approval is needed to meet national contract award deadlines as established by EEOC.
Pursuant to the instructions in the EEOC transmittal letter, OEO has requested an extension to the
deadline for submission of the signed contracts.

Attachments:

Worksharing Agreement

EEOC Transmittal Letter

EEOC Award/Contract (EEC45015C0047) |
OEOQ Letter to EEOC re: Extension of Submission Deadline 3
Budget Amendment "\

Recommended by: &\ L/{/( \).ju ’)/O.LS’ |
Date

ﬁaﬂmentbﬁectcr U Q
Approved by: (/Lm |

Assistant County Administrator Date
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Il. FISCAL IMPACT ANALYSIS

A. Five Year Summary of Fiscal Impact:

Fiscal Years 2015 2016 2017 2018 2019
Capital Expenditures » ,
Operating Costs (6,600)
External Revenues 6,600

Program income (County)
In-Kind Match (County)

NET FISCAL IMPACT -0- -0- -0- -0- -0-
# ADDITIONAL FTE
POSITIONS (Cumulative) __0_ _0_ _0_ _0__ _0__
Is Item Included in Current Budget? Yes___ x No
Budget Account No.:  Fund_0001 Department_400_ Unit_4160_ Object_
Program Category____

B. Recommended Sources of Funds/Summary of Fiscal Impact:

No Ad Valorem dollars are involved in this item, these funds are to be paid to the County by t‘he

United States Equal Employment Opportunity Commission.

C. Departmental Fiscal Review:

lll. REVIEW COMMENTS:

A. OFMB Fiscal and/or Contract Dev. and Control Comments:

S(%j"’\‘ B Wleelot 22745
m OFM@"\\N h@z\ContractAdministration

B. Legal Sufficiency:

Assimu]ty Attorney
C. Other Department Review:

Department Director

THIS SUMMARY IS NOT TO BE USED AS A BASIS FOR PAYMENT.
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I.

FY 2018 BRROC/PEPA MODEL WORKSHARING AGRERMENT
WORKSHARING AGREBMENT

) BETWBEN
Palm Beach County Office of Equal Opportunicy

aund

THE U.5. EQUAL EWPLOYMENT OPPORTUNITY COMMISSION

IRTRODUCTION

Miaml Diatrict Ofifice

FOR FISCHL YEAR 201§

R, The Palm Beach County Office of Bqual opportunity, bhexeinafter
referred to as the PFSPA, has jurisdiccion over allegations of
employment discriminatlon flled against employsxs of 185 or ooxe
employeds occur¥ing wlthin Paln Beach County based om age, IYace,

88X,

color, zeliglon, navional crigin, werical status, familial

status, sexual oriencacion, dlsablility and gender identicy or
expression pursuant ta Palm peach Couaty Ovdipance 95-31, as

The U.3. Equal Employment Oppoxcunity Counlasion, hexsinaftes
refexred to as the BROC, has jurisdiction over allegariona of
employment discrimination occurring throughout the tUniced States

whexe

guch chargea ars based on racae, golor, religion, sex, or

national origin, all pursuanc to Title VEI of the Civil Rights Act
of 1964, as aniendsd (42 U.8.C. § 2000{e)] (hereinafter referred to
as Title VIT). 2The EZROC has jurisdiction to investigate and
determine charges of discrimination based on age (40 ov older) undexr
the hge Digcrimination in Emplayment RAct of 1967, a8

{28 U.S.C.§ 621 et. asq.)(AOER}, for unequal wages based on sex

wider

the Equal Pay Rct of 1963, as amended (29 0.3.C,5 206) (EPR),

end over allegations of esployment Atacrimivation Dbased on
disability pursuant to Title I of the Americans with Disabilitiss
Aot of 1990, as amendad (42 ©.5.C. § 12101) (ADA), and over the use
or acquisition of genebis jnformation as the basis for ceplsyment
decisions purswant to Title T of the Genatic Informaticn
Nondisorimination Act of 2008.

B. In recogmition of, and Lo the extemt of the common jurigdiction and
goals of the tws (2} Agencies, and in consideracion of the wmutual
promises asnd covenants concainad harein, the FEPA and the EBOC
hereby agree to the terus of this forksharing Agreement, witich 1ldg
designed Lo provide individuals with an efficienc procedura [for
obtaining redress fox cheir grievances under appropriata falm Beach
County'a Bqual Employment Ordinance and Faderal laus.

L
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II, PILING OF CHARGES OF DLSCRIMIMATION

A, In order to facilitate the assertion of smploymsnt rights, the EEOC
and the PFEPA each designate the other as its agent £or the purpose
of receiving and drafting charges, including thosa that are not
jurisdictional with the agepey that inivially receives the charges,
The EBROC's yeceipt of charges oo tha FEPA's  behalf will
automacically initiate the proceedings of both Lhe SEGC and the F2PA
for the puwposes of gection 705 (e) and (e} (i) of Title VLI, This
delegation of authority ko receive charges does not include the
right of opne Agency to decarmine ths juriadiction of the other
Agency over a charga. Charges can be cransfarxed from one ageucy to
anaother in accordance with the terme of this agroement or by other
nutual agreament.

8. The FEPA slia)l take all charges alleging a violation of TiEle VIIL,
the ADEA, the EPA, GINA or tha ADA whera both ths FERA and the EBGC
have. mutual jurisdigticn, or where the EEOC only has jurladiction, .
st loag as the allsgatisns meet the wminiwum requiveusnte of those
Acts, and for charges specified in Jection XII. A. 1, baleow, refer
thea to the EECC for initial processing.

C. Bach Rgenay will infora individuale of their rights to £ile charges
directly with the other Agescy and or agsistC amy pexson alleging
employment dlscrimination to draft a charge in a mamner that will
satisfy che requirements of both agencies to the =xtent of thair
common jurisdiction,

Nozmaliy, once an agency begins an luvestigatloa, it vesolves ths
charge. charges wxy be transferved betwoen the EEQC and che FREA
within the framework of a mutually agreeable systewn. Fach agency
will advise Chaxging Partias that charges will ke xegolved by the
agency taking tbe charge except uhen the agency talting the charge
lacks jurisdiction or when the chaxge is to be transterred in
accordance with Section IIT (DIVISION OF INITIAL CHARGE-ERACESSTIG
RESPONSTBILITIES) .

D. For charges that are to be dual-filed, each Agancy will usa BROC
Charge Foim 6 (or alcsrnatively, an employmeat discrimination charge
form which within statutory limitations, 1is acceptable in form and
dontent to the EEOC and the FEPA) ta draft charges. When & charge is
taken based on disability, the nature of the disability shall not be
discloaed on the face of the charga.

E. Within ten calendax days of receipt, each Agency agvees that ic will
aecify both the Chavging Paxty and the Respondent of the dual-filed
aature of each such cherge it recaives foxr initial proceasing and
axplain the righta and respongibilities of the parties under tha
applicable Pedaxal, Stace, or Local statutes.

IIT. DIVISIGH OF IMITLAL CHARGE-PROCESIING RESPONSIBILITIRS

2
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In recognition of the atatutary authority gxanted to the FEPA by Section
706{c) and 706(d) of Title VII as amended; and hy Ticle L of the Americans
with Disabilities Act, and the Cranseictal of charges of age
discrimtnation pursuant Lo the Age Discrimination in Boployment Aok of
2967, tha primary responsibility for reselving charges betweea thy ‘FRPA
and the BREOC will be dividad as follous:

a. the EROC and the PEPA will process all Title VIX, ADA, GINA,and ADRR
chargea that thay originally recaive.

1. For charges oviginally recelved by the EEOC andfor to be
initially processad by the BEOC, th: FEPA waivas its vight of
axclusive jurisdiction to initially process such charges for &
pariod of 60 daya for the purpode of allowing the EEOZ to
procesd immudtately with the processing of such charges before
the &lst day.

In addition, tche EEOT wild iaitially process the fotlawing
charges:

-- All Title VII, ADA, and concurrant Title VII/ARR charges
jurisdietlpual wich the PEPA and repeived by the FEEA 240 days
or more afeac the date of violation:

o= ALl disabiliry-based charges that nay not be xzesolved hy the
FEPA in a wauner consistent with the ADA.

-- All concurrent Title VIL/EPA charges;

-= A1 charges agalnst the FBPA or its parenc wrganization
where such parent organization exercises direct o¥ indlirect
cantrol over the charge decision-making process; .

=~ A1l chargeg filed by BEOC Cummigsionersa:

-- chargas also covexsd by the Iumigracion Refarm aud Control
Act;

-~ Complaints referred to the EBEOC by the U.S. Department of
Justice, Office of PFedersl Comtrect Gewpliance Programs, o
Fedaeral fund-granting agencies umdexr 219 CFR § 1640, 1641, and
1691.

-+ Amy charge vhere the EROC ia a party to & cConciliation
Agrasnent or a Canaent Deccase That, upon wmutual consultation
und agreement, is xelevant ta the disposition of the charga.
Tha BEOC will notify the PEPA of all Concilimtlen Agreements
and Consent Decvees that have Eeatures Lrelevant to the
disposition of gubsequent charges;

-~ Any chiargs allagiug retaliacion for Eiling a chacrga with the
REOC or for cooperating with the EROC; and

-~ All charges sgainst Rcepoadents that are dasignated for
inicial procassing by the EREOC in & supplamentary wemorandun to
chis Agreement.
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2.  The FEPA will initislly proceas the following types of charges:

-« BEny charge alleging retaliation for filing a chargs with che
FEFPA or cooperating with the FEPA;

~- Any charge whare the PEPA ia & party to a Conciliation
Agreement or a Congent Decrea that, upon wutual consultzcion
and agresment, is relevant to the disposition of the charge,
Tha FEPA will provide che EEOC with an on-going 1ist of all
Conciliation Agresewents and Conasnt Decraes that have [eatures
relevant to the digpositlon of subseayusat charges;

«« All checges that allage more Cthan one basis of
discrimination whaxe ac least one basis is noc covered by the
laws administered by the EECC but 1is coverad by the FEPA
ordinance, or whure the BECC is mandatad by CFfaderal court
deoision or by internal adminiscrative EZOC policy Lo dismias
ths charge, bub the FEPA <an pre that chavg

~« All charges againat Respondents that ara desigoated for
initial proceasing by the FEPA in a supplementary ueworsndum to
chia Agysament; and

-- All disability-based charges against Respoudents aver whichk
the EROC does noc have Jucriasdictlon.

Notwithstanding any other provision of the Agreement, the FEPA or
the EBOC may request to be gramted the right o initially prosess
any charge subject to sgresment of the other agency. Such variations
shall not be inconsigtent with the objectives of this Worksharing
Agreement ov the Contracting Prinmciples.

Each Agency will on a guarterly basig notify the other of all cases
in litigation apd will notify eash othar when a new suic ls Biled.
As chargea are rsceived by ona Agency against a Respoadent on the
other Agency's litlgution list a gopy of the anaw chaxge will be seant
to the other Ageucy’s litigation unit within ten (10) working days.

EXCHANGE OF IWFORMATTION .

A,

Bath the FEPA and the EBOC shall make available for inspection and
copying ta apprupriate officlals from the other Agency any
information that may asaslat each Ageacy in carxying out its
vesponsibilicies. Suckh information shell include, but nmot
necessarily be limired o, laveatigative files, conciliation
agteewents, staffing information, case wmanagawment printouts, -chaxge
procegsing docunentation, and any other waterial and data as may be
related to tho processing of dual-filed charges or administration ot
the contzact. The Agency accepting inforwacion agress to cowply with
any confidentiality requirementa imposed on the agency providing the
information. With respect to 21l information cbtained frow the EBOC,
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the FEPA agrees to cbserve the confidantlality provisions of Titla
Vi1, the ADRA, the MDA and GIMA.

B. In order to &xpedits the raesolution of charges or tacilitate the
working of chis Agieemeat, elther Rgengy way request or permit
paxmannel of ths other Agency ta accampany or to abserve les
parsomel wien proceasipng a charge.

RBSOLUTION OF CHARGES

R, Both agencies will adhera to the procedures sat out In the BEOC'a
state and Local Hamibook, including currvent vevisions thevato.

B. For the purpose of wccording substantial weight to the PRPA f£inal
finding and order, the FEPA wusC submit to the EEOC copies of all
doowsents partinent to couducting a substancial weight raview; the
evaluation will be desigued to deterwine whether the following items
hava been addregsed in a wanner sufficianc (o satisfy BEOC
requizements; including, but not limited to:

1. jurisdiccional requirewents,

2. investigation and resolution of all velevant igsues alleging
peraonal haxm with appropriace docusentation and uaing propes
theory,

3. velief, if appropriata,

4, machanisus for wmoaltoring and enforcing compliance with. all
texms of conciliacicn agxeementm, orders after public hearing
or consent ordevs to which the FEPA i3 a party.

[+ In orxder to be aligibla for contract oxedit andfor paymeut,
subnizeions wmust weet all the substantive and administrative
requirements as stipulated {n ths Contracting Erinciples.

n. For the purposes of determining ellgibility for contxact payment, a
final action is defined as the point after which the charging party
has no administrative recourse, appeal, o other avenne of radvess
available undex applicable State and Local gtacutes.

IMPLEMENTATION OF THE WORKSIARING AGREEMENT

A, Bach agency will designate a person as liaison official fox the
othsr agency to contact ccoocsruing the day-ta-day implementation for
the Agreement. Tha liaison for tha FRPA will ba the Divector, Balm
Baach County Office of Equal Opportuniry, The liaigon official for
the EROC will be the State and Local Coordipator.

B. The agencies will wonitor the allocacion of charge-processing
responsibilities as gat forth in the Agreewmsnt. Uhere it appears
that the overall projection appears inappropriata, the appropriate
portions of thia Agreewent will be medified ©d ausure full
utilization of the investigaclon and regolutiou capacities of the

3
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FRPA and rapid redvesgs for allegacions of unlawful employmenc
digarimination.

c. The agenciags agred to work together in furtherance of the pravisions
of BEROC's 2012-2018 Strategic Plan aad the 2013 PFEPA Eugageuent
Plan, when assessing the allocation of chargss under thia zgresuent
and to cooperate in cowpliance and enforcewent efforts as well as
cxaining, outreach and techniaal aasistanca efforts ywagasd Ly
the Plans,

D. Tha EEOC will provide ouiginal Zforma to be copiad by tha FERA, iv
accordance with the Regulations and the Cowpliance Manual to be used
by the PBPAs in correspandsnce with Charging ¥Farciss and
Respondeata.

E. It a dispute wvegardiug the iwplamentation or applicaticn of thia
agresment cammot be resolved by tha PRPA and Distriet Office
Director, thw izsugas will be raduced to writing by both parties and
forwarded Lo the Dircctor of the Office of KFleld Programs for
zasolution,

F. This Agrwemunt shall operate frow the first day of October 2014 to
the thirciech day of September 2018 and may be renswed ov modified
by mucual consent of the partiss.

I have read the tcrequing worksharing Agreement and I accept and agree to
ain.

Date S A &//
Qzz ting Discrict Directas
U.S. Equal loywment Dppa:.tunizy Cewyl aaion
Niami District Office
pae L Ji2[1s
—

Robext weiswman, County Adminiscrator
Falm Beach County

Fepa Nawe: Palm Baach County gffice of Equal Opportunity

Approved as to terms and conditions
Approved as to form and legal
sufficiency

N | N2

Pémelaigggp;ier, Director, OEO David Ottey
= Assistant County Attorney

per,
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
il Washington, D.C, 20507
B AL
JUL 01 2015

Office of the Chief Financial Officer

July 1, 2015

Palm Beach County Office of Equal Opportunity
Altn; FEPA Director

215 North Olive Avenue, Suite 130

West Palm Beach, FL 33401

RE: Contract No. EEC45015C0047
Dear FEPA Director:

Enclosed are two (2) copies of the Standard Form (SF) 26 and one (1) cbpy of the
entire contract and all attachments.

In order to expedite the execution of this contract, please return fwo (2) signed
copies of the SF 26 only within ten (10) days from receipt of this letter to the
following address:

Equal Employment Opportunity Commission
Acquisition Services Division -

131 M Street, NE, 4™ Floor

Washington, DC 20507

Attn: Anthony R. Price, Contracting Officer

It is essential that you adhere to the timely submission of the fully executed copies of
the signed SF 26. Any request for extension should be made via telephone or in
writing. Facsimile requests are acceptable. Our facsimile telephone number is (202)
663-4178.

The single contract document with all attachments is for your records.

Upon execution by the Government, one (1) fully executed copy 6f the contract will be
returned to you for your files.

If you have any questions, please call me on (202) 663-4218.

Anthony R. Price, Contracting Officer |
Acquisition Services Division

Enclosure(s)



7. THIS GONTRACT IS A RATED ORDER
AWARD/CONTRACT UNDER DPAS (15 CFR 700)
2, CONTRAGT (Proc. Insk. indeal) NO. 3. EFFECTIVE DATE I} U
EEC45015C0047 10/01/2014 l FP150154
5.13SUED BY CODE|[ez4s0

EEOC OCFO ASD
131 M Street, N.E., 4th Floor
Washington, DC, 20507, US

6. ADMINISTEREG BY (/f ofher than llem 5

CODE .IESﬁ";
EEOC Miami District Office

Miami Tower, 100 SE 2nd Street Fl 1S

Miawi, FL, 233131, Us

7. NAME AND ADDRESS OF CONTRAGTOR (No., street, county, State and 2IP Code)

COUNTY OF, PALM BEACH
301 N OLIVE AVE FRNT
WEST PALM BEACH, FL, 334014705, US

B. DELIVERY

BEotHer (see betow
MPT PAYMENT

[J o8 oricin
HSCOUNT

Net Days - 30

10, SUBKAT INVOICES TEM

(4 copias uniass otherwiss

COOE Locg78470481 [FACwITY CODE

>

specified) TO THE
ADDRESS SHOWN IN

Sea Schedule

13 SHIPT KFOR

CODE I

12. PAYMENT WILL, BE MADE 8¢

CODE
EEC Payment, iInterior Buginess Center

EECEAY

Attn: EEOC Invoice Processing Team
See Schedule Denver, €O, 89215, US
- 13.AU OR USIN HE| FULL AND OFE N 14, ACCOUNTING AND APPROPRIATION DATA

[ usc. 230e0¢ ) 41U.8C. 253(c){ }

See Schedula

18A_ITEM NO. 158. SUPPLIES/SERVICES 15C. QUANTITY _ [15D.UNIT[15E. UNIT PRICH 15F, AMOUNT
See Schedule
15G. TOTAL AMOUNT OF CONTRACT | > § 73,400.00
16. TABLE OF CONTENTS
00 [sec] DESCRIRTION [ PacES)] x) [sec.] DESCRIPTION | PAGE(S)
PART | - THE SCHEDULE PART {1 - CONTRACT CLAUSES
A | SOLICITATION/ICONTRACT FORM o™~ | t JconTracT cLauses Y
8 ] SUPPLIES OR SERVICES AND PRICES/COSTS Q PART Hl - LIST OF DOCUMENTS, EXHIBITS AND QTHER ATTACH.
C | DESCRIPTION/SPECS /WORK STATEMENT [®)) | J |LISTOFATTACHMENTS [=3]
D | PACKAGING AND MARKING AV PART (V - REPRESENTATIONS AND INSTRUCTIONS ~Y
B | INSPECTION AND ACCEPTANCE - k | REPRESENTATIONS. CERTIFICATIONS AND OTHER N
F | DELIVERIES OR PERFORMANCE W STATEMENTS OF OFFERORS o
G | CONTRACT ADMINISTRATION DATA [d2) L | INSTRS , CONDS., AND NOTICES TO OFFERORS (B
| SPECIAL CONTRACT REQUIREMENTS M | EVALUATION FACTORS FOR AWARD

CONTRACTING OFFICER WILL COMPLETE ITEM 77 OR 18 AS APPLICABLE

17, E CONTRACTOR'S NEGOTIATED AGREEMENT (Contractor is required fa
sign this document and retum _2 . COpies Io Issuing office ) Contractor
agrees o furnish and deliver all ltems or parform all the services set forth or otherwise
ientified above and on any continuation sheets for the consideration statad harein. The
fights and obligations of the parties fo this contract shai be subject to and governed by the
foitowing documents' {a} this award/contract, {b) the solicitation, if any, and (c) such
provisions, representations, certifications, and specifications, as are stiached or

imm%u by rg!_g'%nce herein. mﬁﬁsémfs are listed herein,)

184, NAME AND T IGNER or £ninf)
Shelle% Vana, Mayor BCC
138. NAME Q! NTRACTOR

ay

{Signature of parson authorized (o sign}

1

contract )
20A NAME OF CONT! €

8 D SEALED-BID AWARD (Contracter is nof requirad lo sign this document.)
Your bid an Solicitation Number

Including the additions or changes made by you which ad0IONS Of Changes are Sel Tork &
full above, [s hereby accepled as to the terms listed above and on any continuation sheats,
This award consummates the contract which cansists of the foliowing documents; (o) the
Government's silcitation and your bid, and (b} this award/contract. No further contraciuai
docurnent is nacessary. (Block 18 should ba checked only when awarding a sealed-bid

Prica, Antheny R

20C. DATE SIGNED

{Signature of Conlrecting Officer)

QRIZED FOR LOCAL REPRODUCTION
ition is usable

STANDARD FORWM 26 (Rev. 412008)
Approved ag Prescibed by GSA-FAR (48 CFR) $3.214(a)

to Form and Legal Sufficiency

UtCe
¥%s tant é{ounty Atto

rney
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Listing of Incorporated Purchase Requisitions
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Incorporated Purchase Requisition Numbers:

FP150154

Section B - Supplies or Services and Prices/Costs

ltem Number | Base llem Supples/Services Quantity Unit
Number
0001 BASE YEAR - TITLE VI, ADEA, 100
ADA, AND GINA CHARGE
RESOLUTIONS:
Contract Type:Firm Fixed Price
Unit Price $700.00
Extended Price $70,000.00
Desscription:

Pracessing and Resolving, Title VI, ADEA, ADA and GINA Charges. Each Charge must have been filed
since Octaber 1, 2010, {or since October 1, 2008, for each charge where a determination of reasonable
cause is issued and the charge is processed through hearings andfor litigation) and resolvad in accordance
with a charge resolution plan if applicable. Period of Performance: 10/01/2014 ~ 09/30/2015

Purchase Reguisitions FP150154 _
Funded Amount $70,000.00
tem Number | Base ltem SuppliesiServicas Quantity Unit
Number
0002 BASE YEAR - TITLE Vii, ADEA, 20 EA
ADA, AND GINA INTAKE
SERVICES: Provide Inlake Services
for charges, with affidavits, filed
during the peried October 1, 2014 fo
September 30, 2015, at a price of $50
per charge.
Contract Type:Firm Fixed Price
Unit Price $50.00
Extended Price $1,000.00
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Des'cripti‘on:"

Periad of Performance: 10/01/2014 ~ 09/30/2016

Purchase Requistions FP150154
Fundad Amount $1,000.00
{ tem Number | Base ltem Supplias/Sarvicas Quantity Unit
] Number .
0003 BASE YEAR - FY 2015 EEOC/FEPA 1 EA
TRAINING CONFERENCE: Training
to facifitate successful completion of ;
contract, which must include ]
attendancs at EEOC- Sponsered *
‘ o Annual Conference.
Contract Type:Fitm Fixed Price
J Unit Price $1,400.00
Extended Price $1,400.00
Description:
{ Period of Perfarmance: 10/01/2014 ~ 09/30/2015
Purchass Requisitions FP150164
Funded Amount $1,400.00
kem Number | Base ltem Supplies/Services Quantity Unit |
Number o [
0006 BASE YEAR - FY 2015 FEPA 1 EA ;
ENGAGEMENT FUNDING:
Submission of an acceptable written
proposal detaifing a joint EEOC/FEPA
enforcement, outreach, or training
activity in support of a Strategic
Enforcement Plan or District
5 Complement Plan priori
Contract Type:Firm Fixed Price
Unit Price $4,000.00
Exiended Price $1,000.00
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Description:

Period of Performance: 10/01/2014 ~ 0973012015

Purchase Requisitions FP150154
Fundad Amount $1.000.00
ltem Base Item Supplies/Services
Number Number
0005 | OPTION YEAR 1-TITLE VI, ADEA, ADA, AND GINA
r CHARGE RESOLUTIONS:
Description;

Processing and Resolving, Title Vil, ADEA, ADA and GINA Charges. Each Charge must have been filed since
Qciober 1, 2011, (or since October 1, 2010, for sach charge where a determination of reasonable cause is
issued and the charge is processed thwough hearings andfor litigation) and resclved in accordance with a
charge resolution plan if applicable. Period of Performance: 10/01/2015 ~ 09/30/2016

Purchase Requisitions
|
item Base ltem SuppliesfServices
Number Numbser _
0006 OPTION YEAR 1 - TITLE Vil, ADEA, ADA, AND GINA
INTAKE SERVICES: Pravide Intake Services for
charges, with affidavits, filed during the period October
1, 2015 to September 30, 2016, at a price of $50 par
charge.

Deseription:
Pertiod of Performance: 10/01/2015 ~ 09/30/2018

Purchase Requisitions
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llem Basa ltern Supplies/Services
Number Number ,
0007 OPTION YEAR 1 - FY 2016 EEOC/FEPA TRAINING
CONFERENCE: Training to facilitate successful
camplation of contract, which must include attendance
at EEGC- Sponsored Annual Conference. .
Description:
Period of Performance: 10/01/2015 ~ 08/30/2018 ’
Purchasae Raquisitions
item Base ltem Suppiies/Services
Number Number
0008 OPTION YEAR 2- TVTLE VII, ADEA, ADA, AND GINA
N | _CHARGE RESOLUTIONS:
Description:
Proceseing and Resolving, Title VI, ADEA, ADA and GINA Charges. Each Charge must have been filed since
October 1, 2012, {or since October 1, 2011, for each charge where a determination of reasonable cause is
| issued and the charge is processed through hearings and/or litigation) and resolved in accordance with a
| eharge resclution plan if applicable. Period of Performance: 10/01/2016 ~ 09/30/2017
Purchase Requisitions T
Ttem “Base ltem Supplies/Services !
Number Numbsr . :
- 0008 OPTION YEAR 2 - TITLE VIi, ADEA, ADA, AND GINA

INTAKE SERVICES: Provide Intake Services for
charges, with affidavits, filed during the period October
1, 2016 to September 30, 2017, at a price of $50 per

charge. '

Descriplion:
Period of Performance: 10/01/2016 ~ 08/30/2017

‘ Purchase Requisitions
]
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ftem Base ltem Supplies/Services
Number Number
0010 OPTION YEAR 2 - FY 2017 EEQOC/FEPA TRAINING
CONFERENCE: Training to facilitate successful
completion of contract, which must include altendance
at EEOC- Sponsored Annual Conference.
Description:
Period of Parformance: 10/01/2016 ~ 09/30/2017
Purchase Requisitions
]

Clauses Incorporated by reference

Nene

Clauses incorporated by full text

None .

Section C - Description/Specifications/Work Statement

Clauses incorporated by reference

None

Clauses incorporated by full text

I Background

A,

8.

The Equal Employment Opportunity Commission (EEOQC) is authorized by statute to use the services of State
and Local Fair Employment Practices Agencies (FEPAs) to assist it in meeting its statutory mandate to enforce Title VII of the
Civil Rights Act of 1984, as amended (Title VH1}; the Age Discrimination in Employment Act (ADEA)} of 1967, as amendad; the
Americans with Disabilities Act {ADA) of 1990, as amended; and, the Genetic Information Nendiscrimination Act of 2008. The
EEOC also recognizes the need to ensure the employment rights of individuals granted by Federal, State, and Locat
anti-discrimination laws.

As part of the Congrassionali mandate, the EEQC is required to establish an integrated system for a more
expeditious resolution of employment discrimination charges. The EEOC has entered into a partnership with the FEPA,
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Americans with Disabilities Act (ADA) of 1990, as amended; and, the Genstic Information Nondiscriminetion Act of 2008. The

EEOC also racognizes the need to ensure the empioyment rights of individuals granted by Federal, State, and Local
anti-discrimination laws,

B. As part of the Congressional mandats, the EEOC is required to establish an integrated system for a more
expeditious resalution of employment discrimination charges. The EEOC has antered inio a partnership with the FEPA,
hersin referred to as the Contractor, for continuous developmant and enhancement of this system.

i Scope of Work

A.  The Coniractor agrees to work with the EEOC in the maintenance and enhancement of a national, integratad
disorimination

employment law enforcement and charge resolution system by accomplishing various objectives that includa,
but are not imiled to, the following: )

1. implementation by the Contractor of procedures that provide for professional litake of all cherges the
FEPA Initially receives, prompt notification to respondents, regolution of charges on a cumant basis, determinations supporied
by evidencs, and resolutions with remedies;

2. Thae training of Conltracior personnel in charga procassing procedures compatible with those of the
EEOC, on an &s basis;

3 Use by the Contractor of an employmant discrimination charge fonm that, within slatutory fimitations, Is
accepishle to the EEOC and the Contractor;

4, Use by the Contractor of processing terminology (such as common language pertsining lo types of
resolutions) that is the same as or compatible with that used by the EEOC;

5. The development and maintanance of a system to ensure that the EEOC and the Coniractor maintain
compatible pracedural and substantive standards;

8. The identificaion by the Contractar and the EEQC of legistativa changes that may be appropriate for
the estabilshment of integrated and efficient charge processing systems; and

Plon 7. Use of an effective case management system, and as applicable, adherence to a Charge Resolution
that;

a enhances quality and efficlency in the Contractor’s charge resolution systems;

b. establishes annual charge resolution abjeclives and provides mechanisms for fixing
accountablility and measuring progress towsrd those objectives; :

c develops procedures and processes designed lo reduca inventeries of dual-filed charges that
will ensure maintenance of a charge inventary of less than 365 days; and

d. ensures that quallty dundatds are met and are commensurate with the EEOC's policies and
statulory responsibilities.

B. WmmagmmentonlheabovomqulnmntsIsmmwbetwoenﬂnmntractorandthaEEoc.thcymmt
be included as part of the executed Worksharing Agreement. The effective dato of the Worksharing Agreement will run
concysrently with the effective date of this contract. Upon execution, the Worksharing Agreement dated 18 MAY 2015, is
incarporaled by referenca into this contract.
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C. The Contractor and EEQC, as a condition to the mainienance of this contract, shall apprave the Worksharing
Agreement. Onea the Contractor or the EEQC has been designated lo process the charge, only the designated party will
process the charge. The other party shall refrain from processing the charge pending completion by the initial processor to
preclude duplication of effort.

D. The Contractor shall:

1. Implement in partnership with the EEOC, a system that permits each party to perform various functions
on behalf of the other, for example, accepting charges for each other, within the stalutory limitations; and

2. Commit itself to maintenance of effort. Should the Contractor ar the governmental body that provides its
funds (a) reduce the Contraclor’s resources In anlicipation of or as a result of the EEQC contract funds, (b) place restrictions
on the use of ils funds, or {c) revise the Contractor's operating procedures or regulations that impact on its ability o perform
under ils contract, the EEOC may consider it to be a materiat breach of this contract and may, among other things, reduceifs -
funding of this contract or require the return of all or a portion of the funds provided by the EEOC under this contract.

E. it is understood and expressly agreed o by both parties to this contract that all provisions of the EEOC's
Contracting Principles for State and Local FEPA for Fiscal Year 2015 are incorporated In their entirety into this contract.

. Statement of Work

Processing of Charges - Title VIl Charges, and/or ADEA Charges (if applicable), ADA Charges and/or GINA Charges
{if applicable):

A The Contractor shall submit charges to the EEOC for contract credit including, but net limited to, no cause
findings, successful setilements, successful concifiations, administrative resolutions, final orders issued following and pursuant
lo administrative hearings and litigation. The EEOC shall not award any contract credit for resolutions by the Contracior
based on no jurisdiction (except in cases where an investigation is actually required fo determine jurisdiction) or resolutions
based on the charging party’s fallure to establish a bana fide charge.

a. All charges submitted for credit under this contract shall be completed by the Contractor between Qctober 1,
2014 and September 30, 2015 as follows:

1. All charges will ba evaluated and determinations made in accordance with the theories of diserimination
in employmant as developed under Titfe V), the ADEA, ADA and the GINA, as appropriate.

2. Investigation and resolution of individual charges pursuant fo this contract shall be conducted in a
manner designed lo effectuate relief for the charging party and shall be carried out as expeditiously as possible.

3, All fina actions, fitigation, and intake services for which payment is requested under this contract will be
processed and awarded contract credit in compliance with the State and Lacel Handbook, the ADA Technical Assistance
Manual for ADA charges, and the Worksharing Agreement.

4, Conlract credit submissions will include final dispositions of charges (i.e. final actions). When
administralive appeal fights exist, the final disposition of a charge occurs only after the time for appea) has expired or the
appeal has been processed to completion. In cases where the administrative appeal has been processed, the date of ihe

- notica of {he final result of the appeal is the operative date. This applies in all cases where an administrative appeal is
provided, whether the case is administratively resolved, dismissed, decided, er when no cause is found. The fifteen-day
period during which a Substantiat Weight Review may be requested andjor the period during which a Substantial Weight
Review is conducted is not considered for the purposes of computing the operative date of the final disposition of a charge.

5. Contract credit submissions that are not finat dispositions will include;
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a Charges {o be fitigaled by the Coniractor where the EEOC receives copies of the complainis
bearing confirmation of the filing dates with the Court, ¢r other appropriale official confirmalion of the filing dates of the
complaints;

b. Certain types of charges that must be iransferred to the EEOC that are not final actions by the
Contracior, as specified in the State and Local Handbook and;

c. Inlake services by the Confractor where the EECC accepts for processing a charge initially filed
oulside the jurisdiction of the Contracior, or any other FEPA, and for which the Contractor has prepared all charge intake
documentation, including a complete affidavit, as required by the EECC. In addition, contract credit for intake services will be
given when tha EEOC accepls for processing a charge initially filed with but not jurisdictional with the Contracter and the COR
determines and justifies that there is a need to service charging parties who live al great distances from an EEQC or FEPA
office.

6. Charge resolutions submitled for contract credit pursuant to this contract will be identified by the
Contracior by timely and accurale data entries on the EEOCIMS or any successor system, if applicable. Where the
Contractor is not on the EEOC IMS or any successor system, charge resolutions submitted for credit pursuant to this contract
will be designated in a monthly status report from the Contractor to the COR.

7. All charges will be processed by tha Cordractor in accordance with the Contractor's applicable State or
Local Laws.

8. Contract credit will not be aliowed for any charge subject 1o a processing fee. If such a fee is imposed
or implemented during tha period of the ocontract, the contract may be terminated in accordance with Clause 52.249-4,
Termination for Convenience of the Government (Services) (Short Form).

9. The Contractor shall preserve all case files and records relevant to all charges or actions until fina
disposition of such charges or actions by the Contractor and the EEOC and other federal authorities including federal courts.

Section D - Packaging and Marking

None

Section E - Inspection and Acceptance Terms

None

Clauses incorporated by reference

None

Clauses incorporated by full text

E4  INSPECTION AND ACCEPTANCE

A. [nspection and Acceptance shall be made by the COR. Inspection and acceptance shali be made pursuant to the
slandards set forth in tha EEOC's Compliance Manual, and applicable section{s) of the State and Local Handbook.

8. The COR will ensure that the Confractor maintains performance that is consistent with the criteria and
requirements contained herein, as well as In the Substantial Weight Review Procedures and Worksharing Agreements. The
EEQC District Office will conduct an on-site evaluation of the investigaliva and adminisirative charge processing procedures of
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the Contractor as needed. Accordingly, the Contractor is expected to comply with reasonable requests for providing andfor
making availlable information concerning various aspects of their processes and procedures as they relate to or impact on the
management and digposition of the dual-filed Inventory. Such information includes but Is not limited {o staffing information,
case management printouls, charge processing documentation, and any other malerigl ang data as may be related andfor
apply to the processing of dual-filed charges or adminisiration of the contract.

Section F - Delivery or Performance

_Line ltem: 0001 -
Period Of Performance Stari Date | Period Of Perlormance End Date | Period Of Performance Address
1011714 CTCE . EEC Location
131 M Street, NE
Washington
Us 20507
Line item: 0002 _
Pertod Of Performance Starl Date | Period Of Performance End Date | Period Of Performance Address
101114 o 9/30115 EEC Location
131 M Street, NE
Washington
US 20507 _
Line ltem: 0003
Period Of Performance Start Daie | Period Of Performance End Dale | Periad Of Performance Address
101/14 /30115 ) { EEC Location
131 M Strest, NE
Washington
US 20507
Line ltem: 0004 : i
Period Of Performance Siart Dale_| Period Of Performance End Data | Perlod Of Performance Address
10/114 ‘ 9805 EEC Location
! 131 M Street, NE
Washingion
Us 20507

Clauses incorporated by reference

None

Clauses incorporated by full text

F.4 PERIOD OF PERFORMANCE

A.  The period of performance under this conlract shall be from October 1, 2014 through Septamber 30, 2015, with two
one-year options to extend the term of the contract. (Sea Section |, 52.217-8 "Option to Extend the Term of the Contract").
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B. The period of performance for Option Period | and Option Peried |l are as follows;
QOption Period | - October 1, 2015 through September 36, 2016

Option Period Il - QOctobar 1, 2016 through September 30, 2017
F.2 TIME OF DELIVERY/DELIVERABLES

A. When the Contractor enters a charge in the EEOC computerized Integrated Mission System (IMS) or any successor
system the following procedures shall be used. The Contraclor will:

1. Make accurate and fimely charge data entries in the IMS or successor system, and the Contractor is responsible
for ensuring that all appropriate charge information is available for extraction by the collection manager in a timely manner.
Charge resolutions submitted for contract credit review will not be accepted for payment if it is determined that any required
data entry has nat been made by the FEPA. A determination not {0 award contract credit made may be reversed under the
proceduses set forth in Sectlion 111.B,5,a. of the FY 2015 Contracting Principles.

2. Enter basic charge data into the IMS or successor system within five business days of the Contractor's receipt of
each charge as set forth in Section 11.B.5.a of the FY 2015 Contracting Principles in order to be eligible ta receive contract
credit.

3. Provide EEOC with a list of final actions within a time frame agreed upon by the COR and the Contractor, but
usually no tater than 30 calendar days after the resolution of each charge to maet the requirement of Section lil. B.2 of the FY
2015 Contracting Principles. The Contractor must ensure the timely and accurate entry of data into the IMS or successor
system. The COR will generate charge data lists and reporis through the IMS or successor system fo verify that this
requirement is being met throughout the term of this contract.

4, Enter all charge data for contract credit submissions through each quarier not later than the 8th calendar day
of the month following each quarter.

B. When the Conlractor is not on the IMS or successor system, the following procedures shall be used. The
Contracior will;

1. Submit monthly contract production reports to the COR for review. The monthly reporls shall consist of EEOC
Forms 322 - FEPA Performance Report and 472 - FEPA Charge List. Upon award of the contract, the monthly reporis must
be received by the COR not later than the 8th calendar day of the month following each menth,

2. Fumish to the COR, separate written reporis as may be expressly required.,

3. Provide the EEQC with a list of charge resolutions with respect to dual-filted charges within a time frame agreed
upon with the COR, but no later than thity (30) calendar days after the charge resclution dales. The lists of charge
resolutions will be provided on EEOC Form 472, After receipt of the lists, and when requested by the COR, the Contractor will
forward all charge file information, or a copy of such information, within five business days of the requests. The COR may
extend or reasonably alter the five-day time frame as deemed necessary and appropriate (For non-certified Contractors, file
information must be submitted within five business days of submission of the Form 472/resolution listing unless the time frame
is extended or otherwise modified by the COR). Fallure to limely submit reports and charge file information will result in the
denial of contract credit for the affected resolutions.

4. The Contractor must make timely and accurate submission to the EECC of EEQC Form 322 and EEOC Form

472, All reporis covering the first three quarters of the FY 2015 confract must be received by the EEQC pricr to September
30, 2015.

C. Proposal for FY 2015 FEPA Engagement



EEC45015C0047
Page 13 of 20

Section“_G - Contract Administration Data

Total Obligated Amount:$73,400.00
The Obligated Amoun is broken down by line of accounting as follows:
LLOA:2015/010081515D]10SLPPS|FPSLPINAI251010{999996|9399|SLCRINAINAINA

Amount:$70,000.00
Clin 0001:$70,000.00

| OA:2015|0100B1515D}10SLPPS|FPSLP|NA|251010{298996|9999| SLINTKINA[NAINA

Amount:$1,000.00
Clin 0002:$1,000.00

LOA:2015]010081515D}{ OSLPPS|FPSLP{NAJ251010[999996(9899|SLTRNG|NAINAINA

Amount:$1,400.00
Clin 0003:$1,400.00

LOA:2015]01008 1515D}10SLPPS}FPSLP|NA|251010[999996]9999|SLJOUTINAINA|NA

Amaount:$1,000.00
Clin 0004:5$1,000.00

Requesting Office Address

EEQC Office of Field Programs - State and Local

131 M Street, N.E., §th Floer

Washingion DC 20507

Phone: Fax:
Contact Delails:

Yao, James

JAMES,YAO@EEQOC.GOV

202-663-4886

LQ_QTR Office Address

EEOC Miami Distrct Office

Miami Tower, 100 SE 2nd Street Fl 15

Miami FL 33131

Phone; 305-808-1763 Fax: 305-808-1855
Contact Details:

Issuing Office Address
EEOC OCFO ASD

131 M Street, N.E., 4th Floor
Washington DC 20507
Phone: Fax: 202-663-4178
Conlact Detalls:

Price, Anthony R

ANTHONY PRICE@EEOC.GOV
202-683-4218
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Washington DC 20507
Phane: Fax: 2026634178
Contact Details:
Price, Anthony R
ANTHONY PRICE@EEOC.GOV
202-5663-4218

Submit Invoices To Address

EEC Payment, Interior Business Center

Attn: EEOC Invoice Processing Team

7301 W, Mansfield Avenue

Mall Stop D 2770

Denver CO 80235

Phona: Fax:
Contact Datails:

| Administration Office Address

EEQC Miami District Office

Miami Tower, 100 SE 2nd Strest Fl 15

Miami FL 33131

Phone: 305-808-1763 Fax: 305-808-1855
Contact Details:

Lim, Daniel

{ Remit To Office Address

EEC Payment, Interior Business Cenler

Attn: EEOC Invoice Processing Team

7301 W, Mansfield Avenue

Mail Stop D 2770

Denver CO 80235

Phone: Fax:
Contact Details:

Clauses incorporated by reference

None
Clauses Incarporated by full text
G.1 CONTRACT ADMINISTIiATION DATA
A, Conlracting Officer: See Block 20A of SF 26
B. Inspection and Acceplance: See Section E of the Schedula
C. Accounting and Appropriation Data: See Accounting Line, Accounting and Appropriations Data

D. Conlracling Ofiicer's Represeniative:
Maria de Paz
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EEQC State and Local Coordinator
Miami District Office
Office Telephone: (305) 808-1752

E. Paying Office: See Block 12 of SF-26

F. Program Director:
Michae! J. Dougherty, Director
State and Locsal Programs
Office of Field Programs
131 M Street, N.E., Fifth Floor
Washington, DC 20507
Telephone: (202) 663-4801

G.2 CONTRACTING OFFICER

The Contracling Officer shall be the only individual authorized lo madify any of the terms of the contract or redirect the
efforts of the Conlractor.

G.3 CONTRAGTING OFFICER REPRESENTATIVE

The EEQC State and Local Coordinator/Program Manager for the District Office will serve as the Contracling Officer's
Representative {COR) during the performance of this contract. The name of the authotized COR will appear in Section G.1
Confract Administration Data. The COR shall monitor the contraci for the Program Director and provide the Contractor with
technical guidance. Technical guidarnce shall mean providing details or interpretation of the scope of werk and the
requirements set forth in the contract. It is intended that any details, interpretations or suggestions furnished shall not
constitule any changes in tenms and condliions of the contract. The COR has the responsibility for monitoring and evaluating
all phases of the Contractor’s performance In order fo determine compliance with the technical requirements of the contraet.
The COR is responsible for providing oversight 1o the District Office District Resource Manager (DRM) for the preparation of
tha afficial recelving report lo record acceptance in EEOC's financial system procurement module. No payment may be made
until a properly completed receiving report is transmitled o the payment office.

G.4 INVOICING INSTRUCTIONS

A. The Contractor shall submit an original inveice(s) and any other information required to make payments to the
following address:

intetior Business Center

C/O Equal Employment Opportunity Commission
1BC Vendor Payment

Attention: EEOC Invoice Processing Team

7301 W. Mansfield Ave

Mail Stop D 270

Denver, CO 80235

B. The contractor may submil an invoice electronically to the following e-mail address:
eeoc_vendor_paymenis_IBCDenver@IBC.DOLGov

G. A copy of the invoice must be sent to the designated COR.
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G.5 PAYMENT SCHEDULE

Upon contract execution, an advance payment invaice not to exceed fifty (50) percent of the number of charge
resolutions stated in the confract, submitied by the Contractor. Subsequent payments will be based on the Contracter's
actuat production of accepled charge resolutions. The contractor can submit invoices for aclual production on a quarterly
basis (April 10, July 10, and October 9, 2015). No payment will be made until the contract and subsequent modifications, if
any, are relurned, properly executed, to the Equal Employment Opportunity Commission, Acquisition Services Division, 131 M
Street, N.E., 4th Floor, Washington, D.C. 20507.

G.6 CONTRAGT ADJUSTMENTS FOR TRAINING
The EEOC may adjust the contract for training when the fellowing conditions exist;

A.  If tha Contradtor has not invoiced for training completed within a thirty (30) calendar day period, the Contracting
Officer may unilaterally degbligata the amount of funds the government determines to be in exceass of the amount neaded to
pay for training.

8. in the evert the government determines before training is to be conducied that the amount of funds provided
under the contract should be reduced or increased as a result of a ravised estimation of the amount of funds needed to pay
for training, the Contracting Officer may unilaterally modify the contract to provide funds for training in accordance with the
govermment's revised estimate.

Section H - Special Contract Requirements

Clauses incorporated by reference

None

Clauses incorporated by full text

H4  TITLE VII, ADA AND Gl.NA CONFIDENTIALITY PROVISIONS

A. The Contractar agrees to abide by the confidentiality provisions of Title VI, ADA and the GINA as those
provisions are interpreted by the EEOC. The Contractor shall not make public in any manner whatever the following
information if said information was obiained from the EEQC:

1. The existence of a Title VII, ADA andfor GINA charge fled by a particular charging parly against a
particular respondent. unless a Title Vil, ADA and/or GINA lawsuit has been instituted.

2.  Information obtained by the EEOC pursuant to its Investigation authority (Section 709%{a)}, uniess a Titie VI,
ADA and/or GINA lawsuit involving that information has been instituted and,

3. Things said or dona by the parties (i.e. charging parties and respondents, and the EEOC) during the
settlement efforts or concillation of a charge, unless a Title VI, ADA and/or GINA lawsuit has been instituted,

4.  Pursuant to Paragraph 5(b) of the EEOC Memorandum of Understanding with the Office of Federal
Contract Compliance Pragrams (OFCCP), information compiled by OFCCP and provided to the EEOC may be provided to an
FEP Agency (i.e. the Contractor) upan its request. It is further understood and agreed that the Contractor will not disclose to
the public any such Information without first requesting and obtaining the express written approvat of the Director of OFCCP.,
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B. EEOC-fumished EEQ Reporls may be made public by the Contractor during a hearing conducled by the
Contractor that involves ihe above information.

H.2 CONTRACT ADJUSTMENTS

A. The COR will review production on a quarterly basis, The Contractor is expected to produce approximately 1/4 of
the otal charge reselutions required under tha contract each quarier.

B. [f the annualized linear production of the Comtractor's actual production at any time indicates that the Contractor
Is producing at a rate that would not meet the number of charge resolutions required under the conliract, the govemment may
unilaterally modify the contract price and the total number of charge resolutions {(downward adjustments) to reflect tha
annualized charge production projection.

C. The government has the unilateral option to increase the number of contracted charga resolutions and/or intake
semvices (upward adjusiments), based on the actual or projected production of charge resolutions and intake services.

H.3 RIGHTS IN DATA

The Government shall have access o all case files created and developed in the performance of this contract at il
reasonable times when they are in the possession of the Contractor. The Contraclor shall have access to such case files at
all reasonable limes while they are in the possession of the EEOC. No case files, reports, studles, findings or other
information collected or created in the performance of this contract shall be released by the Contractor excepl as authorized in
accordance with the Confidentiality Provisions set forth at paragraph H.1 above.

H.d INDEMNIFICATION

The Contractor shall indemnify the Government, its officers, agents, employees and assignses, for all claims of any
nature arising out of the performance of this contract, inciuding costs and expenses resulting from such claims.

H5 ACKNOWLEDGMENT OF GOVERNMENT

The Contractor agrees that in the communication or release of all infermation concerning work parformed or work to be
performed under this contract, such communication or release, written or oral, shall be jointly approved by the COR and the
Contraclor, and shall include a stalement indicating that the project or effort is ca-sponsored by the EECC.

H.6 DIRECT AND INDIRECT COSTS

This is a fixed price contract. No additional funds will be added for direct or indirect costs incurred by the Conlractor in
the performance of services that exceed the unit price(s) indicated in: the pricing schedule.

H.T NOTICE OF ADVERSE COURT ACTION

The Contractor will provide written notification to the Program Director of any adverse local, state, or federal court
decision issued against the Contractor relevant to the Equal Opportunity clause in Section | of this contract. Such nolice shall
ba provided within ten (10) business days of the courl's decision,

4.8 PRIVACY ACT

This contract requites the coliection, creation and malntenance of records that are subject to the Privacy Act of 1974,
Ses the Privacy Act Notification Clause and the Privacy Act Clause incorparated into this confract in Section |. The records
compiled, created and maintained pursuant 1o this contract are incfuded in the EEQC's Privacy Act Systern EEOC-3, "Title VIl
and ADA Discrimination Case Files®, or Privacy Act System EEOC-1, "Age and Equal Pay Discrimination Case Files”. The



EEC45015C0047
Page 18 of 20

contents and operation of these sysiems are described in Federal Reglster Nolice, "Privacy Act of 1974; Publication of
System of Records, Proposed New Systems and Proposed New Routine Uses”, dated July 30, 2002, and included in Section
J of this contract. The EEOC's Privacy Act regulations, at 29 CFR, Part 1611 are hereby incorporated by reference.

H.9 CHARGE DATA SYSTEM - DATABASE

The Contractor is expected to reconcile its data base with the EEOC's data base as necessary and appropriate, If
significant discropancies occur and cannot be eliminated through a routine reconciliation, the EEOC may request a hard
inventory of the Contractor’s charge invenlory. Such bard inventory must be conducied in accordance with guidelines
prescribed by the EEOC.

H.10 FEPA ENGAGEMENT FUNDING

To be eligible to invoice for the funding, in the amount of $1,000, the Contractor must submit to the
Contracting Officer Representative prior to September 1, 2015, a wsitten proposal detailing a joint enforcement, joint
outreach or Joint training activity with the EEQC District Office which (1) identifies and supports a specific priority
contained In either EEQC's Strategic Enforcement Plan or the District Office’s Complement Plan, (2) contains
sufficlent details and a certification that the FEPA is willing and able to perform the actions it proposes to perform,
and (3) which the EEOC finds to be feasible and acceptable.

HJ1 REPORTS

Charge/case file material and reports to be fumished to the designated field office shall be through the regular U.S,
mail and should be adequately packaged to assure safe delivery to the designated office.

Section [ - Contract Clauses

Clauses incorporated by reference

None

Clauses incorporated by full text

§2.217-8 Option to Extend the Term of the Contract. (MAR 2000)

(a) The Government may extend the term of this contract by written notice to the Contractor within 30 days prior to the
coniract expiration date; provided that the Govemment gives the Contractor a preliminary written notice of its intent 1o extend
at least 60 days befora the coniract explres. Tha prefminary notice does noi commit the Government (o an exiension,

(b) If the Govermnment exercises this option, the extended contract shall be considered to includs this option cfause,
(c) The total duration of this contraet, including the exercise of any options under this clause, shall not exceed 36 months.

(End of dlause)

52.252.2 Clauses Incorporated by Reference. (FEB 1998)

This contract incorporates one or more clauses by reference, with the same force and effect as if they were given in full text.
Upon request, the Contracting Officer will make their full text avaitable. Also, the fult text of a clause may be accessed
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electronically at this/fihese address(es). www.acquisition.gov/farfindex.html.
{End of clause)
Clause Number Clause Titde
52.202-1. : Definitions. (NOV 2013)
52.203-3 Graluities. (APR 1954)
52,2035 Covenant Against Contingent Fees. (MAY 2014)
52,2056, Restriclions on Subcontractor Szles to the Govemment.
(SEP 2006)
52,2037 Anti-Kickback Procedures. (MAY 2014)
[52.2038 Cancellation, Rescission, and Recovery of Funds for llegal
or Improper Activity. (MAY 2014)
52.203-10 ;Pg;:g)or Fee Adjusiment for lliagal or Improper Actvity. (MAY
92.203-12 Limitation on Payments to Influence Cerlain Federal
Transactions. (OCT 2010)
52.203-17 "Coniractor Employee Whistleblower Rights and Raquirement
to Inform Employees of Whislleblower Rights. (APR 2014)
52.204-4 Printed or Copied Double-Sided on Posiconsumer Fiber
Content Paper (MAY 2011)
52.204-12 Data Universal Numbering System Numbar Maintenance.
(DEC 2012)
5220413 System for Award Managemant Maintenance. (JUL 2013)
" 52.209-6 Protecting the Govemnment's Interest When Subcontracting
with Contractors Debarmred, Suspended, or Proposed for
Debarment. (AUG 2013}
52.215-2 Audit and Records - Negofiation. (OCT 2010)
[52.215-8. Order of Precedence - Unilarm Contract Format, (OCT 1897)
$2.222:3 Convict Labor. (JUN 2003)
52.222:21 Prohibition of Segregated Faciities. (APR 2015)
5222296 Equal Opportunity. (APR 2015)
| 52.222-35. Equal Oppornity Tor Velerans. (JUL 2014)
52.222-36 "Equal Oppartunity for Workers with Disabilities. (JUL 2014)
[ 52.222-37. Employment Reporls Veterans. (JUL 2014)
52.222-40 Notification of Employee Rights Under the National Labor
Relations Act (DEC 2010)
52.222-50. " Combaling Trafficking in Persons. (MAR 2015)
(5222254 Employment Eligibiity Verfication. (AUG 2013)
522236 Drug-Free Workpiace. (MAY 2001)
| 52.023-18 Encauraging Contracior Policies to Ban Text Messaging
While Driving. (AUG 2011}
522241 Privacy Act Notification. (APR 1984)
522242 Privacy Act. (APR 1984)
52.225-13 " Restrictions on Certain Foreign Purchases. (JUN 2008)
522294 Federal, Stale, and Local Taxes (State and Local
Adjustments). (FEB 2013)
£2.232-1 Payments. (APR 1984)
52.232:8 " Discounts for Prompt Payment. (FEB 2002)
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5223211 Extras. {APR 1584)
52.232-25 Prompt payment. (JUL 2013)
52.232-33 Payment by Electronic Funds Transfer — System for Award
Management. (JUL 2013)
52.232-30 Unenforceabllity of Unauthorized Obligations. (JUN 2013) |
52,2331 " Dispules. (MAY 2014)
222333 Protesl after Award. (AUG 1996)
522334 Applicable Law for Breach of Conlract Clam. (OGT 200d) |
52,042:2 Production Progress Reports. (APR 1991)
"52.243-1 A1 Ghanges - Fixed-Price. (AUG 1987) - Allemate 1 (APR 1984)
22.244-6 .Subcontracts for Commercial ltems, (APR 2015)
52,245-1, Government Property. (APR 2012)
52.040-4 Termination for Convenience of the Govemment (Sefvices)
{Short Form). (APR 1984)
52,2498, Default (Fixed-Price Supply and Service). (APR 1984)
 52.2522 Clauses Incorporated by Reference. {(FEB 1908)
52.263-1 Compuler Generated Forms, (JAN 1891)

Section J - List of Documents, Exhibits, and other Attachments

None

Clauses incorporated by reference

None

Clauses incorporated by full text

Attachment A - Worksharing ;\greement {or FY 201§
Attachment8 - SF LLL, Disclosure of Lobbying Activities, 2 Pages

AttachmentC - Federal Register Notice, Dated Apri 26, 2008 and July 30, 2002



Attachment 4

I,

FY 2015 BEOC/FEPA MODBL WORKSHARING AGREBRMEBRT
WORKSHARING AGREEMENT

BETWEEN
Palm Beach County Office of Equal Oppoxtunity

and

THE U.S. EQUAL EMPLOYMENT OFPORTUNITY COMMISSION
Miaui District Oftice

FOR FISCAL YERR 201%

INTRODUCTION

A,

¢he DPalm Beach County OEfice of Equal Opportunity, hereinafter
referred to as the FEPA, has jurisdiction over allegations of
employment discrimination filed againet employers of 15 or aore
employees occurring within Palm Beach County based on age, race,
sex, color, veligiom, narionmal origin, marital atatus, familial
status, sesual orientatcion, disability and gender identity o
expreasion pursuant to palm Beach County Ordinance 85-31, as
amended.

The U.8. EBqual Employment Opporcunity Commission, hereinaftex
referred to as the BEEQC, has jurisdiction over allegationa of
employment discrimination occurring throughout the United States
where such charges ara based on race, color, religion, sex, or
national origin, all pursuant to Title VIl of the Civil Rights Act
of 1964, aas amended (42 U.S.C. § 2000{e}) (hereinafter referred to
ag Title VII). The BROC hag jurisdiction to investigate and
determine charges of discrimination based on age (40 ov older) under
the Age Discrimination in Employment Act of 1967, as awended
(29 U.S.C.§ 621 et. seq.) (ADER], for unegual wages bagsed onn sex
under the Equal Pay Act of 1963, as amended (29 U.3.C.§ 208) (EPA},
and over allegations of employment digcrimination based on
disability pursuant to Title I of the pmericans with Disabilities
Act of 1990, as amendad (42 U.5.C. & 12101} (ADA), and over the use
or acgquisition of genetic information as thea basis for cmployment
decisions pursuant to Title £I of the Genetic Informaticn
Nondiacriminacion act of 2008,

In recoganition «f, and te the extent of the cammen jurisdiction and
gyoals of the twa (2) Agencies, and in conalderation of the wutual
promises and covenants contained herein, the FEPA and the EEO0C
hereby agree t¢ the terms of this Workshaving Agreement, which is
designed to provide individuals with an efficiant procedure Ffor
obtaining redress for their grievances under apprapriate Palm Beach
County’s Equal Employment Ordinance and Federal laws.

q :
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IIT.

FILING OF CHARGES OF DISCRIMIMATION

A.

in order to facilitate tha asgertion of employment righta, the EEOC
and the FEPA each designate the other as its agent for tha purpose
of receiving and drafting charges, including thoge that are not
jurisdictional with the agen:y that initially raceilves the charges,
The EEOC's receipt of charges on the TFEPA'S behalf will
automatically initiate the proceedings of both the BECGC and the FEPA
for the purpoges of Section 708 (c) and (e) (1} of Ticle viI, Thisg
delegation of auchority to receive charges does not include the
right of one Agency to determine the jurisdiction ©f tlhe othex
Agency over a charge. Charges can he cransferrved from one agency Lo
anothsr in accordance with the terws of this agreewent or by other
mtitual agreament.

The FEPA shiall take all chargss alleging a viclation ot Tikle VII,
the aDEA, the EPA, GLNA or the ADA whete hothh the FEPA and the EEOC
have mutunl jurisdiction, or where the EEOC only has juriadiction,
sv long as the alligactions west the wininum reguirsuwents of those
Acts, and for charges specitied in Sectiou IIL. A. 1, belew, refer
them to the EEOC for initcial proceasing.

Each Agency will inforw jndividuals of their rights to £ile charges
directly with the other Agency aud or agaigt any pexson alleging
employment discriwmination vo draft a charge in a mamner that will
satisfy the requirements of both agencies to the extent of their
common jurisdiction.

Mormally, once an agency begins an inveatigation, it resolvea the
charge. Charges way be transferred between che EEOC and che FEPA
within the framework of a mutually agreeable systen. Each agency
will advise Charging Partizs that charges will be resolved by the
agency taking the charge except when the agency taking the chaxge
lacks jurisdiction or when the change 1s to be transferred in
accardance with Ssction IXT (DIVISION OF INITIAL CHARGE-PROCESSING
RESPONSIBILITLIES) .

For charges that ars to be dual-filed, each Agency will use EEOC
charge Form S (or alternatively, an ewployment discerimination charge
form which within statutory limitations, is acceptable in form and
content to the FECC and the FEPA) to draft charges. When a charge i3
taken bassd on disability, the nature of the disability shall unot be
discloszed sn the face of the charge.

Wichin ten calendar days of receipt, each Agency agrees that it will
notify Lotk the Charging Party and the Respondent of the dual-filed
nature of each such charge it receives for inivial processiny and
explain the rights and respousibilities of the parties under the
applicable Faderal, State, ox Local stcatutes,

DIVISION OF INIILAL CHRRGE-PRCCESZING RESPOMSIBILITIES
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In recegnition of the statutory auchority granted co the FEPA by Section
706{c) and 706(d} of Title VII as amended; and by Ticle L of the Americans
with Disabilities &ct, and the transwittal of charges of age
discrimination purguant Lo the Age Discrimination in Employment Act of
1967, the primary rasponsibility for resolving charges hetween the FEPA
and the EEQC will be divided as follows:

A, the EEOC and the FEPA will process all Title VIL, ADA, GINA,and ADEA
charges that they originally receive.

1. For charges orviginally received by the BEOC andfor to be
initially processed by the EEOC, che FEPA waiveg its right of
sxclusive jurisdiction to initially process such charges for a
period of 60 days for the purpose of allowing the EEOC to
procead immedlately with the proceasing of such charges before
the 6lst day.

In addicion, the EEOC will inmitially process the folluwing
charges:

-- all Title VII, ADA, and concurrent Title VII/ADA charges
jurisdictional wich the FEPA and received by the FEPA 240 days
or wore after the date of violation;

-- A1) disabiliey-based charges that may not be resolved by the
FEPA in a wmamner consistent with the ADA.

-~ All concurrent Title VII/EPA charyges;

-- All charges against the FEPA or its paxent organization
where such parent organization exercises direct or indirect
controt ovar the charyge decizion-making process;

-~ All chargag Eiled hy EROC Commissiouers;

-- Charges also covered by cthe Iunigration Reform and Contyol
Ack;

-- Complaints referred to the EEOC by the U.S. bepartwent of
Justice, Office of Federal Contract Comwpliance Programs, oY
Federal fund-granting agencies under 29 CFR § 1640, 1641, and
1691.

-- Any charge where the EEOC ig a party to a Conciliation
Agreement or a Conasent Decree that, upon mutual consuleation
and agreement, is relevant ta the digposition of the charge.
The EEOC will notify the FRPA of all Concillatlon Ayxeements
and Consent Decrees that have Features velevant to the
dispoaition of subseguent charges;

-- Any charge alleging retaliation for filing a charge with the
EECC or for cooperating with the EEOC; and

-- All charges against Respondenats that are designatad for
initial processing by the EEOC in a supplementary wemorandun to
this Agreenaut.



Iv.

2. The FEPA will initially process the following cypes of charges:

-- any charge alleging retaliation for filing a charge with the
FEPA ob cooperating with the FEPA;

-- BAny charge where the FEPA is a party to a Conciliation
Agreement or a Conssat Decree that, upon uutual consultation
and agreewment, is relevant to the disposition of the chaxge.
The FEPA will provide the EEOC with an on-going list of all
Couciliativn Agreewments and ConsSent Decreas that have [ealures
relevant co the disposition of subsegueat charges;

-« A1l charges Lthat allege wore than one Dbasis of
diserimination where at least one basis is not caovered by the
laws aduinistered by the EEOC but is covered by the FEPA
Ordinance, or where the EEO® is wandatad by [federal couxt
deeisidn or by internal administrative EEOC palicy to dismiss
the charge, but the FEPA can process that charge.

-~ Rll charges against Respondents that are designated for
initial processing by the FEPA in a supplementary meunorandun £o
this Ayreenenc; and

-+ all disability-bzsed charges againgt Respondents over which
the EEOC doea not have jurisdiction.

Notwithstanding any other provision of the Agreemént, the FEPA or
the BEOC may vequest ta be granted the right o initially proceas
any charge subject to agreement of the other agercy. Such variations
shall not be incensistent with the objectives of this Warksharing
Agreement or the Contracting Principles.

Each Agency will on a quarterly basis notify the other of all cases
in litigation and will notify each other when a new suic is Eiled.
As chargea are received by one Ageuacy against a Respondent on the
other Agency's litigatiou list a copy of the new charyge will be sent
to tha other Agency'd likigation unit within tem (10} working days.

EXCHANGE OF INFORMATION

A.

Both the FEPA and the EEOC shall make available for ingspection and
copying to appropriate officials f£rom the other Agency any
information that may uassist <ach Agenzy in carrying out its
responsibilities. Such  infsrmation shall  include, but not
necessarily be limited to, investigative files, conciliation
agreements, staffing inforwmation, case management printouts, -charge
processing documentation, and any other material and data as way be
related to the processing of dual-filed charges or administration of
the comtract. The Ageuncy accepting inforwation agrees to couply with
any confideutiality requirements imposed on the agency providing the
information. With respect to 21l information obtained frow the EEOC,



VI.

the FEPA agrees to observe the confidentiality provisions of Title
VIT, the ADEA, the ADA and GINA.

In ovder to expedite the resolution of charges or facilitats the
working of chis Agqisement, elthar Agency wmay request or peradt
pergomnel of the other Adency to accompany or to obsgerve itg
persomiel when procesgsing a charge.

RESOLUTION OF CHARGES

A.

B.

Both agencies will adhere to the procedures set out in the BEOC's
State and Local Handbook, ineluding current revislons therveto.

For the purpose of according substantial weight to the FEPA final
Finding and arder, the FEPA wust submit te the EEOC copies of all
documents pertinent to counducting a substancial weight zeview; the
evaluation will be desigued to deteimine whether the following items
have heen addressed In a wanner aufficienc Lo satisfy EEOC
requirements; iLocluding, but pot limited to:

1. jurisdictional requirewents,

2. investigation and resolution of all velevant issues alleging
personal harm with appropriate documentation and using proper

theory,
3. relief, if appropriate,
4, machanisma for monitoring and enforcing compliance with- all

terms of couciliation agreewents, orders after public heaving
or congent. orders to which the FEPA iz a party.

In order to be eligible for contract credit and/or payment,
gubmissions wmust weet all the substantive and administrakbive
requirements as stipulated in the Contracting Principles.

For the purposes of determining eliglbility for contract payment, a
final action is defined as the point after which the chaxging party
has no admiunistrative recourse, appeal, ot other avenue of redress
available under applicable State and Local statutes,

IMPLEMENTATION OF THE VORKSIARING ACREEMENT

A.

Each agency will dQesiquate & person as liaison official for the
cther agency to contact concarning the day-to-day implementation for
the Agreemant. The liaison for the FEPA will bhe the bDirector, Palm
Baach County Office of Equal oOpportunicy. The lialgon wfficial for
the BECGC will be the State and Local Coordinator,

the agencies will wonitor the allocation of charge-processing
responsibilities as sec forth in the Agrecwsnt. Uhere it appears
that the overall projection appears inapprcpriate, the appropriate
portionz of tchis BAgqreement: will be wodified to ensure full
utilization of the investigacion and rmsolution capacities of the

3



FEPA and rapid redress £or allegactions of unlavful employwent
discrimination.

The agencies agreg Lo work tagether in furtherance of the provisions
of EBEQC's 2012-2016 Strateqgic Plan and the 2013 FEPA Engagement
Plan, when assessing the allocation of charges under this agreement
and to ccoperate in cowpliance and enforcement efforts as well as
training, outreach and technical agsistance efforts encompassed by
the Plans,

Tha EEOC will provide original forms to be capied by the FEPA, in
accordance with the Regqulations and the Compliance Manual te be used
by the FPFBRPAs in correspondence with Charging Parties and
Respondents.

If a dispute regarding the iwplementation or applicaticn of this
agresment camnot be resolved by the FEPA and District Office
Director, the issues will ke reduced to writing by both parties and
forvardsd rvo the Director of the 0ffice of Fleld Programs Ffor
resolution,

This Agreems=at shall operate £y the Eiest day of October 2014 to
the thircieth day of Sesptewmber 2015 amd may be renewed or wodified
by mutual consent of the partles.

T hiave read the foragoing Worksharing Agreement and I accept and agree o
the provisions sontained therein.

e shithe Lo 25/

Date \I,!(?!U/

azzlelBlack, ifting District Dirgctor
U.S. Equal Bdployment Opportunity Commission
Miami District Office

Robert Weismat, County Adminiscraton
Palm Beach County

Fepa Name: Palwi Beach cauntylﬂffice of Equal COpportunity

=N



DISCLOSURE OF LOBBYING ACTIVITIES

Approvad by OMB
Complete this form to disclosa lobbying activities pursuant to 31 U.S.C. 1352 0348-0048
(Sea reverse for public burden disclosurs.)
1. Type of Federal Action: 2, Status of Federal Actlon: 3. Report Typs: -
|:Ia. contract Da. bid/offer/application l:] a. inftial filing
b. grant b, initial award b. materie) change
C. cooperalive agresment ¢. poat-award For Matarial Change Only:
d. loan year Quarter
e. loan guarantee date of last report
f. loan insurance

4. Nama and Addreas of Reporting Entity:
[ Peime . [J subawardsa
Tler , #known:

Congresslonal District, if known: 40

5. If Reporting Entity In No. 4 s a Subawardes, Enter Name
and Address of Prime:

Congresslonal Distrlct, if known:

6. Federal Department/Agency:

7. Federal Program Name/Description:

CFD{\ Number, i applicable;

8. Federal Action Number, #f known:

9. Award Amount, if known:
$

10. a, Name and Address aof Lobhying Raglstrant
(¥ indlvidugl, last name, first name, MI):

b. Indlividuals Performing Services (including address if
diffarant from No, 10a) : : '
(last name, first name, Mi):

Information Wil be avallably for publo Inspection. Axyperson who fale o fis the
faquired dlaciosurs shell be subject b 8 civi enatly of notless. than $$0,000 end
notmors Gan §$100,000 for esch such Salure.

<7 (1 An el 8 L SRR

Signature:

Print Name:
Title:

Date;

i} Authorizad for Lacal Reproduction
Standard Form LLL {Rev. 7-97)




INSTRUCTIONS FOR COMPLETION OF SF-l:LL, DISCLOSURE OF LOBBYING ACTIVITIES

This discloaure form shall ba complated by tha reporing eniity, whether subawardss or prime Federal reciplant, at tha Initiation or raceipt of a covarad Federal
aclion, or a materielchangs io a previousfiling, pursuant to tie 31 1.9.C. sectian 1352, The fiting of a form 18 required for each paymentor sgreementtio make
paymant {o any lobbying antily for Influencing or attampting to Influsnce an officer or empluyesaf any agency, a Membsr of Congrass, an officar or amployaseof
Congreas, or an employsenf a Member ol Congresaln connectionwith a cavaredFedaralaction. Campletaal ama thatappiyfor both the [niftal Ming and matertul
change raport. Refer o the implamenting guidance publishad by the Offica of Managsment and Budget for additional fnformation.

1. idaniify the type of covered Federal action for which lgbbying activity is andfor has been sacured to influance the outcome of a covered Fedaral action.:
2. Idanity the siatua of the covered Faderal action.

3. idenlity the awti:prlata classification of this repart. If this Is a followup report causad by a materiaichange to the infarmation praviouslyreported, anter

the yearand quartsr n which the change ocourred. Enter tha dale of the last previously submittad report by this reporting antity for this cavered Federal
action, ) ] i

4. Enlarthe full name, address, city, Stats and zlp code of the reportingentiy, Includs Congreasional District, if known. Chack the appropriateciassiication
ofthe reparinganiitythat designateal it Is, or expecia io be, a prima or subawurd recipient, identify the tiar of the subawardee, a.g., the first subawardes
of tha prima Is the 1at tar. Subawards tncluda but are not Hmited ta subcontracts, subgrants and contract awands under grants,

6. It the organizationRiing tha raport in ltem 4 chacks *Subawardes,” then onter the full namoe, address, city, Stals and zip code of the prime Fedaral
raciplent. Include Congressional District, if known,

8. Enter the nama of the Fedaral agency making the award or [osn commitment, Includs at leastone argankzationallavel balow egency nama, if known. For
example, Dapartment of Transportation, Uniled Stales Coast Guard,

7. Entar the Faderal program name or dascription for the covered Fadsral action (itam 1). If known, snter the ful Catalogof Federal Domestic Assistence
- {CFDA) nuimber for grants, cooperative agraaments, ioans, and loan commitmants.

8. Enter tha most appropriata Fedaral idsniifying number avallablafor the Faderal action idantifiad in ftem 1 {e.g., Request for Proposal (RFP) number;
Invitation for Bid (IFB) number; grant announcemant rumber; the cuntract, grant, or foan awerd rumber; the apphcation/praposal contro) number
assigned by the Fedaral agency). includs prefixes, e.g., "RFP-DE-90-001."

8. For a covered Federal action wheea thara has been an award or loaneomﬁ\mbymo&demlagemy.m«me Fedsral amount of the awardfoan
commitment for tha prime entity identified In Itam 4 or 5,

10. {s) Entar the full nams, addrass, city, State and 2ip cada of the lobbying reglstrant under the Lobbying Disclosura Act of 1895 engsged by the reporting
entlly identified In item 4 to influence tha covared Federal action.

(b) Entar the full namesa of the individusi(s) parfarming =esvices, and include full addrass If different from 40 (a). Enter Last Name, First Name, and
Middie Intial (MI).

11. The certifying oficlal ehall sign and data the form, print histher nems, title, and talaphione number,

ullmahdloavemgewndwtupwmme.mmmmmm,mmmaa!ammm maintaining the
neaded, and complaling and reviewing the coliection of Information. Send commants regerding the burden esimate os any olher aspact of ihis coltection

information, ncluding suggestions for raducing thia burden, ta the Office of Manegementand Budget, Papaswork Reduction Project (0348-0048), Washingion,
DC 20503, ,
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Federal Register/Val, 67, No. 146/ Tuesday, July 30, 2002/Notices

announcing the 2002 ‘Annual Mesting of
the Ozona Transport Commission
(OTC). During this mesting, the OTC
will deal with appropriate matters
within the Ozons 'I'rmxort Region in
the Northeast and Mid-Atlantic States,

" an pravided for under the Clean Alr Act
Amendments of 1080, This mesting is

- not subject to tha provisions of the
Faderal Advisory Committes Act, Public
Law 92-483, as amanded.

DATES: The OTC meeting will be held on
'I‘nas(dg » Angust 8, 2002 sterting at 9
2.0m. 3

ADDRESBES: The lun at Easex, 70 Esgax
Way, Eseax Juncton, Vermont 08452;
(802) 878—1100. Important Nots: The
Mid-Atlantic/Nuartheast Visthility Unlon
(MANE-VU) Board will mest the
previcus day, on Monday, August 5,
2002, from 1 p.m. unti] § p.n, (DST), at
the sama location. .

FOR FURTHER INFORMATION CONTACT:
Judith M, Xsiz, U.S. Environmental
Protection Agency, Region HI, 1650

Arch Street, Philads), PA 19103;
(215) 8142100, For S?ﬁ‘fmamn and

Prass Inquiriea Contact: Ozona
Transport Commission, 444 North
Capitol Strest, NW., Suita 638,
Washington, DC 20001; (202} 508-3840;
s-mail: 0zons@ss0.0i2; Web stte: hitn.//
www.ase.onglote.
SUPPLEMENTARY INFORMATION: Tha Clesn
Alr Act Ainendments of 1690 contafn, at
Section 184, provisions for the “Control
of Interstats Ozone Air Pollution,”
Transp w:l(:g)lon (OTR) on “cr)iz:? £
ort . comprised of
the Statea of Connecticut, Dalfwam.
Maine, Maryland, Massachusetts, New
Hampshirs, New Jersey, Naw York,
Pennsylvania, Rhode Island, Vermont,
all-u of Virginia, and the Distriet of
umbia. The Assfstant Administrator
for Air end Radiation of the
Environmental Protection t?ncy
co::nlsal th’lnﬁmt mgreutgg o May
€0 on in New on
7,1091, The nfthsmctrerh to
deal with ground level ozons formation,
iransport, and control within the OTR.

The purpose of thiz natice 1s to
announce that this Commission will
mest on Auguat 8, 2002. Ths mes!
will be held st the address noted ear]
in this notice,

Saction 176A(b)(2) of tha Clean Air
Act Amendments of 1990 spacifies that
the meatings of the OTC are not subject
to the provisiona of the Federal
Advisory Committes Act, This meeting
will ba apen to the public as space

permits, £ Msoting: O
Type g : Open,
Agenda:Copﬁi:fof o final agenda
will be availsble from the OTC offica
(202) 508-3840 (by e-mail:

ozone@sso.o0rg or via the OTC Wob site
at http://wwi.ss0.0rg/otc) on Tussday,
July 29, 2002, The MANE=VU agenda
W'lfvlbe availabla at the sems tme, hut
separately on MANE-VU's Wab site at
PuLgeteof s mamtog e e
me to review

tpn.:jo;f oczlona haalthaﬁnsa&elu. discuss the
role of clean energy and anergy
efficlency in azona reduction efforts,
and discuss regional approaches to
reducing ground-level ozone, including
ozone transpart,

Datad: july 23, 2002,
Donald 8, Welsh,
Reglonol Administrator, Region IT,
[FR Dac. 02~18228 Filod 7-20-02; B:4% am)
BILLING CODE 6500-50-7

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

Privacy Act of 1874; Publication of
Notices of Systams of Records and
Proposed Naw Syatems of Recorda

AGENCY: Employmsat
Qpportn.nig Commission.
AcTION: Notics; publication of notices of

systems of records, and pesed naw
systems of rocords. prnp

SUMMARY: This notice ea four new
systems of records and changes to n
number of exig of records,
This notice rep: all of EEOC's
notices for its systems of records subject
to the Privacy Act jn one Issus of the
Fedaral Register so that an accurate and
complata taxt of the noticea is avaflable
for use by individuala and by agency
Privacy Act officers.

DATES: The to the existing
gystams of r are sffective on July
30, 2002, The proposed new systems of
records will become sffective, without
further notice, on September 27, 2002,
unless comments dictata otherwise.
ADDRESSER? Written comuments may be

sent to the Offica of Executive

Secratariat, Equal Employment
Opportunity Commission, Room 10402,
1801 L Strest, NW,, Washington, DG
20507, Copies of thisncticgare -

available in tha foll elternate
formats: large print, 8, electronic
file on computar disk, and audio-tape.

Copies may be abtained from the
Publicstions Canter by calling 1-800-
699-3382,

FOR FURTHER INFORMATION CONTACT:
Thomas }, 8¢ , Assistant Lagal
Counsel or Kathleen Oram, Senior
Attorney (202) 8834668 (vaica) or (202)
663~7028 (TDD).

SUPPLEMENTARY INFORMATION: Ths Equal
Employment Opportunity Commission

last published ita Privacy Act ayétemn
notices in 1804, The Commission

praposea four new systema of recards to
cover,

two casss, new ams that
will collect individually ﬁanﬂﬂable
recardn and, in the othar two cases,
existing records that through the use of
informstion technology hava bacome
individually identifiable, In addition,
the Commiseion {2 amending several of.
ita syétems to includa additional
catagories of individuals or of records.
The Commission ia adding two naw
routine uses ta {ts two private zector
casa files systama and four new routing
usag to its government-wide systam of
racords covering fsderal séctor
complaint and agzal records, Finally,
tha Commission has amended savar
gystem notices to reflect current cffice
names and hes amended Appendix A to
reflect current addresses of Commission
offices, To ensure that usera will have
& copy of thoe current text of each of its
system notices, the Commission {a
publishing

the complats text of all of Ita
systema notices,

A briof degcription of the maj
R es A nd Bual Py :.-r:
an
Diserimination Case Fifes, Xy now
catogory of individuals wag edded ta
cover individuals wha fils complainta
undar section 321 of the Covernment
R Ao,
® an

Discrimination Case Filas a‘% EEOC~3
Title VI and Americans With
Discbilitlea Act Discrimingtion Case
oponsd ot we sy e gonld
PEo each system. One wao
permit disclosure of infarmation to
officials of state or local ber sasoctations
ot disciplinary boards or committoss
when they are investigating complajnta
Emlr attornays in ?}mcﬁoz ;;ith

representation of a perty hefore
EEQC. The proposed mugins usa {n
EEOC-3, the Tills VI and ADA case
files system, is limited to discipiinary
boards or committees undar the control
of a state or lucal gevernment becauss
these filas are coverad by the
confidentiality ons contained in
Title VI, 42 U.S.C. 20008-5(b) and a(e),
and mn{(nnt ba disclosed to members of
tha public. Officials of state or faderal
governments are not msmbara of the
publig, Tha sscond new routine use
would permit disclosure of information
to faderal officiale in connection with
hiring, issuing a security clearance, or
conducting a background check, The
Commission has detarmined that these
pmtgoaad routine uses sre compatible
with the law enforcement purpose of the
systems of records,

OC-5 General Correspondenca
Records. The system of records was
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amended to cover all correspondencs investigations by the Offics rolatingto  disclp boards and to federal
and communications, by letter, phone  the programs and aperations of the agencles when hiring, or conducting
call, or emall, throughant the agencyto  EEQG. The isaddinga background checks or
reflect the use of computarized | 8  syotem of racords covering thoso files,  clsarances are proposed ta he added to
systems in many offices. Sixroutine uses ars proposed for the this systam as well, They are deseribed
EEOC-7 Emplayes Pay and Leavs new system. In additfon, it is osed  in greater detall above, Tn addition, the
Bscords. Routine use i was amended to g axampt this systam of records rom  Commilssion proposes to add a new
MGmeml Services certain provisions of the Privacy Act routine usa parmitting disclosure of
on with the Dapartment of gaursuant to sections (1}{2) nod (ki2)of  information to employses of contractars
Interior, EEOC has switched its pay and @ Act. A Notice of csed engaged by an agency to out the
leave gystem administration from the Rulsmaking is published separataly in agency's res miblmss cua;ger 20CFR
Ganerx Sarvices Administration to the  today’s Peder Ra&’tm' proposing part 1814, Finally, the Commission
D%ﬂmm of tha Interiar, amendments to EEQC’a Act proposes to add a new routine use
OC-8 Employsa Trave] and rogulations that describa thoss disclogurs of information to
Refmbursement Records. Routine use 8 axemBg._m. potential witnesses during the course of
was emendad to raplm the General EB 17 Dafenslva Litigation Files. an mvg;ﬁsaﬁm a8 may be appropriste
Services Administration with the The Commissinn’s Office of Legal and necessary to perform the 8 '
nt of Intsrior. EEOC has Counsel has upgraded its computerized ons undar 28 CFR part 1614, Tha
tched its financlal management tracking system and filing system on has da s that these
administrative services from GSA to the covaring its dafensiva ltigation fles and four sed routing usss are
DBEEamant of ths Interior, has created a set of flles containing mmpaﬂ‘gh with the law enforcemeant
OG-8 Claims Collection Records,  testimony, affidavits and declerations purposa of the system of recorda,
Routine uss | was amendad ta replace en by individusls during EEOC's A complats list of all EEOC systams
the General Services Administration 8 of lawsults brought egalnst the o records s published below, The
with the Dspartment of Interior, EEOG agmgacouequanﬂ , the Commission complate taxt of the natices follows,
bas awi ita financial menagement 15 adding a system of records covering ‘
adminigtrative services from GSA tothe  the Office of Legal Counsel’s defensive Far the Commisajon.
Departmmant of the Intarior, - ltigation files, The systam covers all Carl M, Dominguer,
e aglc-'lri Teleph:;;s Cﬂfu Dﬁtﬂﬂm documants related to civil or Chair,
&, The categaries of individs edministrativa itigation brought egeinst EECG Systems of Records
and records were amended to includs  ha Cammxon,avgvi]ch are mu—m%ble moc_; ': val Pay Act
U.S, government phone card holders by the nams of the individual who Aled Dum“:ﬁ::mxgm oy
and phone card records, including ths U on or the name of the EEOC-3 Attomay Refemal List.
billing recorda, : indj witnessas who gave
EEOC-13 Employee Identification

Cards, Tha categories of records was
amended to cover proximity card lists
and records thy ég:.t tha agency,
where applicab

o
lo.
ty card hold:

employees’ complainta or reports of
harassment, witness statemants, reports
of interviews, findings and
recommendations, decisions and
corrective actions teken and related
correspondencs and exhibits, Nine
routine usen are proposed for the
syatem. In addition, it {s praposed to
exsmpt this from certaln
provisions of the Privacy Act pursuant
to asction (k)(2) of the Act, A Notice of
Proposed Rulemaking is publ{ahad
separetely in today’s Faderal r
proposing amendments to EEQC's
Privacy Act regulations that describe
this exsmpton,

EEOC-18 Office tg{lllzzsggtnr General
Investigative Filss. ceaf the
Inspector Ganeral hes reorganized its
filing systom and will be maintaining ita
investigative files by the nema of the
Indivi who ars subjects of

testimony, affidavits or declaraticns
during the coursa of such litigation, Five
routine usea are proposad for the new

BBOC-18 Reasonabla
Acconunodation Records, The
Commission has issued an internal
order establishing dures for

B il it hoaos o

the Rehabilitation Act of 1873, This new
system of racords covers all current and

former EEOC employees and applicants®
requasts for raasonable

actommodstions, medical records, notes
or records made about r ta,
decisions on requests and records made
to implement or truck decisions on
Tequasts, Four routine uses ere propassd
for the systam,

The proposed routine useg in the four
new systsms of records noted shove
moet the compatibility criterla since the
informnﬂotpthi:volv;d i; Igollgg:d for the
purposs of the epplicable routine uses,
Woe anticipate that any disclosure
pursuant to these routine uses will not

rasult in any unwatranted adverse
effocts on personal privacy.
EEBOG/GOVT-1 Eguglnglplaymmt
Opportunity in the Fedsral Government
Complaint and Appeal Records, The
two routine uses propesed to be added
to EEOC-1 and EEOC-3, permitting
disciosure to bar associations or

EEQC-3 Titla VI and Amerlcans With

%:.bﬂlﬂu Act Discriminstion Case
EEOC~4 Blographical Ftlos.
EEOC-5 Correspondence and

gram

EEOC-7 Em y.and Leave Racords.
KEOC-6 Embloresptindle
Reimbursement

Records,
EEOC~0 Claims Collection Records.
EBOC-10 Grigvaneo Rocords.
EEOC~11 Recards of Adverse Actiona

Agninst Nonprefarance Eligibles in the
Exceptad Servics,
EBOC-12 T Call Detafl Recorda,
EEQCG-13

EBOC-14 Employee %nangmd"

1

EBOC-15 Internal Inquiries.

EBOC-18 Office ;&n'apmcmal
va

EEOC-17 Defensive Litigation Files.
EEQC-18 Ressopsble Accammodation

EEQC~1

SVETEM NAME:

Age and Equal Pay Act Discrimination
Casa Files,
SYSTEM LOCATION:

Flald Office where the chargs or

complaint of discrimination was filed
(see Appendix A). Records of
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ctgamplalnts Blelz un:l?r sal:tign!; giztsl .:f:t
Governmen 888

of 1691 are locstagrﬁ';auﬂ{a Office of
Federal Operations, 1801 L Straet, NW.

Washington, DC 20507, after a hearing
has been regussted,

CATEGORIES OF INDIVIDUALS COVERED 8Y THE
YSTEM:

Persons othar than federel employees
and applicants who file charges or
com) mnu wlt{x EEQC alleging thlil:h an

Y ent agency or labor
onganlzation hea violated ho Age
Discrimination in Employment Act of
1867 or the Equal Pay Act of 1083, ar
who fils camplaints under section 321
of the Government Emplayess Rights

CATEGURIES OF RECORDS IN THE SYSTEM!

This system contains tha recards
compiled during the investigation of age
ity o

) n o
comséainu filed under section 321 of .
t Employees Rights Act,
of 1981, Thesa mcord:!{xclude:

&. Documents submittsd by charging
i‘u‘ty or complainant such ss charge of

scrimination, personal interview
statement, and correspondence,

b. Documents submitted by employar
such as statsment of position,
correspondence, statements of
witnesses, documentary avidsnce such
as peracnnel Rles, records of earnings,

(-} » ')
smployes banefit plans, seniority list
job and descriptions, applicant
data, organizational charts, collective

agreements, petition to

revoke or subpoana.

c. Records and generated by
EEOQC in the courss of its investigation
+ in complaints filed under saction
321 of the Government Emplayees
Rights Act of 1892, during the A
?n;.:l as lstters of referral to state fafy
oyment practices agencies,
correspondance with state fair
employment practices agencies, witness
statements, investigstor’s notes,
investigative plan, report of initial and
axit interview, in

A gator’s analyses of
svidence and charge, sabpoenas,
decisiona and lotters of determination,
conciliation sgreamenta, '
correspondencs and any additional
svidence gathered during the courss of
the investigation,

AUTHORITY FOR MAINTENANGE OF THE SYSTEN:
5U.S.C. 301; 20 U.S,C, 208, 211, 218,
217, 825; 44 U.8.C, 3101; 2'1.5.C. 1220,

PURPOSE(S):
‘This system [s maintelned for the
@ of enforcing the prahibitiens
sgainst employmont diserimination
contained 8 Ago Discrimination in

Employment Act, the Equal Pay Act and
aed?nn a21 of the Govaqr:;lenty
Employeas Rights Act of 1891,

ROUTINE UBES OF RECORDS MAINTAINED IN THR
SYSTEM, INCLUDING GATEGGRIES OF USERS AND
THE PURPUSES OF BUCH USES:

These records and informetion in
these records may be nsed: - .

g, To discloss pertinant information to
a faderal, state, or local agaucy or third
party a8 may be ap ar
necessery ta perform the Commiasion’y
functions the Age Discrimination
in Employment Act or Pay Act.

b. Tgi dﬁaosa on cox):tained
in thegs records to state and local
agencies administaring state or local fair
employmont practices laws, :

c?l To dlnclog:a non-confidential and
non-privileged information from closed
ADEA/EPA case files {a fila {s closed
when the Commission has terminated
it investigation and has decided not to
sus) to the employer whers & lawsust
has been filed employer
involving that information, to o
employees of the same employer who
have been notifiad by the Commissfon
of thair right under 20 11.8.C. 216 to file
& Jawsuit on their own behalf, and their
represantatives.

d. To provids information to a
congressional offics from the record of
&n individual in responss to an inquiry
gl;m the m:?aufonal og:a mads at’

8 to the chargs,
e!.r'";%“ci.i’s;tclusopu.ty ent information to
the approptiate fedsral, stats ar local
rosecutng, anioreing o g feneing
Prosscuting, g or hmp
& slatuts, ruls, regulation or order,
whers the EEOC awares of un
indication of a viclation or potential
violetion of civil or law or
regulation,
; d.e.fal; disclose information to anothar
{:] ngancy.toacuurt.ortnaparty
in ltigation before a court orin an
administrative proceeding being
conducted by a federsl agency when the
government is a party to the judicial or
trative proceeding,

g To disclosa information to offfcialg
of state or local bar sssociations or
disciplinary boards or committees when
thay are invastigating complalnts
against attorneys in cannection with
thair representation of a party bsfare
EEOC,

h. To discloss to a Fedsral agency
the exscutive, legislative, or judicial
branch of government, in response to its
the g ofen smploy e s paen

of an employesa, the lasuance
of a security clearancs, the con
of a security or suitability invastigation
of an individual, the classifying of jobs,
or the lawful statutory, administrative,

or ln\:aaﬂ etive a of the a to
e o s R
relevant and necessaty to uasting
agency’s decision, ™

POLICIES AND PRACTICES POR STORING,
RETRIEVING, ACGESBING, RETAINING, AND
DISPOSING OF RECORDS IN THE Bm )
STORAGE:

Thess records are maintained in file
folders and in computer datebases,

RETRIEVABILITY?

Ghlrxinm records ara rt:imlmbla by
g party name, employer name

and charge numbar, P

SAFEGUARDS:

Paper records are maintained in
secured area to which only sutherized
Ppersonnel have access. Access to and
1sa of thase racords is limited to thoss
Pergons whosa official duties raquire
such access, Tha pramises are locksd
when authorized persannsl
duty. Access to camputerized records is
limited, through use of access codes and

entry logs, to thoss whose officlal duties
require access,

RETENTION AND IXSPOSALS

Cases that are dismissed or closed for
other than no cause are d aix
months following the dats of sal
or closure, No cause files that are of
vaius in the development of future class
action or pattern and practice cases are
retired to the Faderal Records Canter
one year after the date of the last action
and destroyed aftar three additional
years, All other no conss files ara
destroyed one yesr after the date of the
last action, Negotisted ssttloment fles
ars destroyed ona year after the calsndar
{’m in which the settlemant agresment

eigned or after all obligations under
the agreamant ara satisfied, whichovar
ocours later, Where monetary benefits
ars realized in concurrant Age, Equal
Pay, and Titla VII cases, the fils ig

d after the date of

tha Federal Records Center one year
after the date of the last action,
including sction in the faderal courts or
tha last complianca revisw (the final
raport submitted by the respondent after
conciliation to indicate compliance) and
destroyad after three additional yoars,
except landmark cages, Landmark cases
are transferred to the nearest Faderal
Recards Centar two ysars after final
court action and offared to the National
Archives ten yoars after final court

action, _

SYSTEM MANAGER{S) AND ADDRESS;

" Diractor of the field office where the
charge was filed (see Appsndix A),
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b. To provide information to a
congressianal office from the record of
an individual in nss to an inquiry
from the ssional office mads at
the requeat of the individual. .

POUCIEY AND PRACTICES FOR STORING,

RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

Stored on prepared forme, index cards
and computer databases,

agency, labor organizstion or joint labor-
meanagement eppranticeship commities
haa violated TEEB VII of the Civil Rights

Act of 1964 or tha Americans With
Disabilitiea Act of 1380, or both,

CATEGORIES OF RECORDS {N THE SYSTEM!

This system contains records
compiled during the investigation of
raca, color, religion, sex, and national
arigin discrimination cases and cases of
discrimination against individuels with
disabilitles. These recards include:
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Directer of tha Office of Federal REYRIEVABILITY: &, Documents submitted by charging
Operations, 1601 L Street, NW,, Indexed alphgbeticaily by names of  party, such as chargs of discrimination,
Washington, DC 20307, the ettornays, personal interviaw statement, medical
SYSTEM EXEMPTED FAQM CERTAIN PROVISIONS  SAFEGUARDS! %og:; nndu?acgy employer
OF THE ACT: t Access to this aystem of records is such as statement of positicn,

Thia system i exempt undar 5 U.S.C.  resirigted to EEQ personnel who have comespondancs, stetemants of
582a(k)(2) from subsections (c){3),(d), a logitimate use for the Infarmation, witnessas, documentary evidsnce such
{e)(2), (0)(4X(G), (e)(a)(H), (e)(4)T end (f} 'This system ig stored i Bling cabinets, 44 cnnel files, racards of sernings,
of the Act, Access to computerized recards fa EEB’E';,,, employee bansfAlt plang,
EROC-2 Umited, through usa of access codes end seniority list, job titles and descriptions,

entry logs, to those whosa official duties ,pﬁumt dats, organtzational charts,
SYSTEM NAME: require access, coaﬁaiﬂva i agrgiefymengs.
Aﬁomey Referral List. RETENTION AND DI9POSAL: p n to revo OT 1ol s pﬂenﬂ.
. Records gethered and generated
SYSTEM LOCATON: Fileg arg reviewed and updatad EEOC in the souree of fs Levestiastioe,
All District Officos (ses Appendix 4), eamually. : such laa;lielters to stats or lucigl
IER : SYSTEM MANAGER(S) AND ADDRESS: emp ant practice agencies,
oA CNERDBITHE T glonal Aftowey at euch District correspundance with stata faie

Attorneys wha represent plaintiffs in Office (sse APP“"-‘?‘ A), em‘ ] IPE |°muﬁ. g::g“ agzx:;:;::; witness
s BN, ot T s

: a8 conce systemof ° i of the avi and e,
" This system contaios attorneny’ recorda should be addionsed o ha | epaseof s g (o chirge
uames, business addresses and appropriate system L Itis copy of deferral to state, subpoenss,
teleph:'mu numbers, the nature and Boceszary to furnish the following decisions and letters of determinaticn,
amount of civil ﬂsﬂ“ 1t information: (1) Full name of the analyais of defarral agency action,
experiance, state and fodscal ber individual whose recards are miumd; concllistion agreements,
admilssion, whether the a have (2} mailing addrass to which reply - correapondence and any additional
the capanl{y and desire to aclass  Should be sent. mdi;nu &é“ptlfared during the courae of
actions; whether the attornays charge FECORD ACCESS PROCCOURES: veagation,
consultation fees (and how much}; Sema as ebove, AUTHORITY FOR MAINTENANCE OF THE BYSTEM;
whather the sttorneys will waive the RECGRO 5 U.S.C. 301; 42 U.S.C, 2000e-5, -8
Wﬂamngm;l;a ﬁ&?wmﬂmmm W"SW‘“'"“‘” el ROCEDURES: and -8; 42 US.C. 12117; 44 U.8.C, 3101,
and whether the attomeys speska =~ RECORD SOURCE cxme' - PURPOYE(S): .
forelgn language fluently, - 'The uﬂo::hm th s Thluyaftamh ma!nﬂ:lnadfuz&;n
AUTHORITY FOR MAINTENANCE OF THE 8YSTEM:  maintained, - 3 ’,;thmm” 'Esdhmﬂp: - on

42USC.2000e4(gh 44 USC. 3101 .00 o contained in Title VII of the Civil Rights
PURPOBE(S): BYSTEM NAME: Sﬁaﬁfuﬁaﬁ ﬂfl:es cons with
3 ' ] [} 0.

mmmﬁmﬁﬁ &mda;gmfgo;gu, Titls VIl and Amaricans With ROUTINE USES OF RECORDS MAINTAINED IN THE
 upon their request, with information gli]“bm““ ActDiscrimination Case  gygrew, hvoLunai CATEGORIES GF tong ris
Emloea!aﬂomeyswhompment e, THE PURPOSEB OF SUCH USES:

laintiffs in employment discrimination  svsresLocATion: Thess recards and information.in
ﬁﬂﬂm . Fiald Offica where the charge of oy Tm3£Y b"“ u::td'l Formatian to
ROUTH USES o ECORDS MANTANED W THE g’maﬁm wa flled {so00 Appendix faderal, slnt;;or local sgency or third
SYSTEM, ticLuoiNg 'm. UseRs ' party as a] or
THE PURPCBES OF SUCH uBES: CATEGORIES OF INDMIUALS COVERED BY THE nmm;:g e:i‘u!go mmmiwon’n

Theaamﬁt;tdsm&informnﬁmln w;rm: han & o Rﬁ;:;&nxsﬁunfarma;dvgommvﬂ
these records may be used: ‘ersons, other ederal employeas of 19684 ] ricans

e To mferhghuslns 8 ta and applicants, who file charges With Disebilities Act of 1990,
::t;rlneyu who handls ﬂaﬁﬁm 15, lesingthatan employer, employment b. To disclose information containsd

in thesa records to state and logal
agencies administering state or Iocal fatr
emplayment practices laws.
¢. Ta disclose non-confidentlal or

non-privilaged information contained in
these records to the fallowing persons
iaftareg‘nntice of right to sue has been

ssued:

1. Aggrieved persons and thair
attoruays in case files Involving
Commissioner Charges provided that
such persons have heen notified of their
status as aggrieved persons;
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2. Porsons or organizations filing on
behalf of an aggriaved person providad
that the aggriaved person has given
written sutharization to the person who
filed on his or her bohalf t6 act as the
aggrieved parson's agant for this
purpose, and their attornoys;

3. l?;sloym and thelr attarnays,
provided that the party or
eggrieved person has suit undar
Title VIE or the Amerizans With
Disabilities Act, or both.

d. To provids information to @

&:Tﬂ oty daral, local
apprapriate atate or
e arggpnmiblefurinvaum

prosecnting,

8 statute, ruls, regulation or order,
whare EEQC 8 awars of an
indication of a violaten or potantisl
viclation of civil or law or

Y oo,

fnd‘e’rraci disclose information t enother
-1 ,toacuu:t.o:loaparty

o i v

& va proceeding

canducted by npfl:;iera] igency when the

govarnmant is a party to the judicial or
sirative prov:eedu'xf.

8. To disclose infonmation ta officiala
of disc} boards or commitieea
under tha control of a atate or loca)
governmant when they are investigating
complaints sgainst attornays in
connection with thelr rapresentstion of
a before EEQC, )

- To disclosa to @ Fedéral agency in
the exacutive, leglslative, or judicial
branch of in rdsponss to its
request on in connsection with
the hiring of an employes, the issuaca
of & sscurity clearance, the conducting
of a security or suitability gath
ofan individual, the classifying ofjobs,
or the lawful statutary, administrati
cr {nvestigative
thleextant that t :
relevant and to tha requesting
sgency's dociston.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSNG, RETAINING, AND
BIBPOBING OF RECORDS IM THE SYSTEM;

STORAGE:

These records ars maintained in file
fulders and in computer datahages.
RETRIEVARILITY:

Thesa records are ratric\]mbla by

ng party name, employsr name
and charge numbar,
SAFEGUARDS:

Paper racords are maintainad ina
secured area to which only suthorized

the to the charg
request aputymchmn

g

personna] hava accesa, Access to and
uss of thage records is limited 1o thosa
persons whose official dutfes raquire
such acceas, The premisss ara locksd
when au paraonnsl are not oo
ﬁt;ﬂr. Access to computarized records 1s

ted, through use of access codes and
entry logs, to thoss whose official dutiss
require accoss,

RETENTION AND BISPOBAL:

Cases that are diam!sssd or clgsed for
othar than no canse ars destroyed six
months following the date of
or closure, No cause files that ere of
valua in the development of future class
action or pattern and practice cases ara

t0 retired to the Fedsral Records Cantar

one yeer after the dats of tha last action
and destroyed after throe additional
yeats. All other no cause fils are
destroyed one yeer afier tha date of the
last action. Negotiated settlemant files
ara destroyed onse year after the calendar
war in which the settlament agresment
# signad or efter all obligations under
the agrasment are satisfied, whichever
occurs later, Where monetary benefits
are realized in concurrant Age, Egun.l
Pay, Title VI and Amaricans Wi
Digabilitles Act cages, the fila {a
destrayed three yoarn after the date of

the Federal Records Center ans year
after tha date of the lest action,
including aetion in the faderal courts or
the last co l!a;g;r;:isw (the ﬂnnlaﬂ"
report Tespondant
conciliation to indicate compHance) and
destroyed after three additiona] years,
excapt landmark ceses, Landmark cases
are transforrad to the nsarest Federal
Records Center two years after final
court action and offered to the National
Archives ton years after final court
actlon.

SYSTEM MANAGER{S) AND ADDHESS:
Director of the field office whers the
e was filad.

SYSTEMS EXEMPTED FROM CERTANN PROVISIONS
OF THE ACT?

Thi ta exempt under 5 U.8.C,
ssza(;)gft l';.;ssnbsecﬁog [:;(3), {d),

(e)(2), (e}{4)(G), (o) (a)(E), (e}(4)(M), andl (D
- of the Act.

EEOC-4

SYBTEM NAME?
Blographical Files,

SYSTEM LOCATION:

L Dm of Communications aild

Bg ve Affairs, Equal Employment
Opportunity Commission, 1601 1, Stree,
NW., Washington, DC 20507,

CATEGGRIES OF INDIVIDUALS COVERED 8Y THE
SYATEM: ’ .

Current and former Commigsioners,
Gensral Counsels and Commission
officials,

CATEGORISE OF RECORDS IN YHE SYSTEM:

Includes for sach the nama, date and
E.ll:m of birth, education, smployment

tory, end othar blographical
information, ’
AUTHORITY FOR MAINTENANGE OF THE AYSTEM:
44 U.S.C, 3101, 42 U.S.C, 2000e-4.

PURPOSE(s):
This system is maintained for tha

of ding tnformation about
m m.esmbm of the

+ Congress and tha public,

mmwummm\menmm&
BYBTEN, INCLUDING CATEGORIES OF LSERS AND
THE PURPOBES OF SUCH UBES:

These records and information In
these racords may ba uged

a. To answer public and congressional

POLICIES AND PRAGTICES FOR STORNG,
RETRIEVING, ACCESSING, RETAINING AND
DISPOBING OF RECORDS IN THE SYSTEM;
STORAGE!

Stored in locking metal file cabinats
svailable to office employses and on
computer databases,

RETREIVABAITY:

Indexed by last nems of the
Commissianer, Ganeral Counsel or
Commission official,

SAFEGUARDS:

Files are kept in the Office of
Conmmunications end Legislative
Affairs, which is locked evenings,
waskends and halidays, Access to
compmterized records {a Hmited,

ugs of access codea and
logs, to thoss whose officfal duties
raquirs access,

RETENTION AND I8POSAL:
Maintained permansntly,

SYSTEM MANAGER{S) ANG ADOREAS:

Dirsctor, Office of Communications
and Legislative Affairs,
Employment Opportunity Commission,
1801 L, Street, NW., W; on, DC
20507,

NOTIFICATION PROCEDURES:

Inquirles c this system of
racn?ds shoulmasada{o the
system er. All inquiries should
furnish the full name of the individual
and the mailing addrass to which the
roply should be mailed,
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1 July 2015
Via Facsimile (202} 663-4178 and Regular Mail

Equal Employment Opportunity Commission
Acquisition Services Division

131 M Street, NE, 4™ Floor

Washington, DC 20507

Attn.: Anthony R. Price, Contracting Officer

Re:  Contract No. EEC45015C0047
Palm Beach County Office of Equal Opportunity

Dear Mr. Price:

This correspondence is to acknowledge receipt of the Contract No.
EEC45015C0047 and Standard Form (SF) 26. Pursuant to the instructions
in your transmittal letter, it is requested that the Palm Beach County
Office of Equal Opportunity be granted an extension of time within which
to submit the signed contracts.

Pursuant to the Charter and Ordinances of Palm Beach County, Florida,
all contracts must be approved by the Board of County Commissioners at
a public meeting. We have prepared the required documents to have
this contract approved by the Board of County Commissioners atthe
August 18, 2015 meeting. Upon approval, the contracts will be returned
to the EEOC via overnight express delivery.

If you wish to discuss this matter, please reach me at (561) 255-2558 or
via e-mail at Pguerrie@pbcgov.org

Sineerely,

\.)' &/Qé\’ \
drard &

Pamela Guerrier, Director

Cc: EEOC, Miami District Office, State and Local Coordinator
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BOARD OF COUNTY COMMISSIONERS
PALM BEACH COUNTY, FLORIDA
BUDGET AMENDMENT
Fund 0001 General Fund
BGRYV 070615*566

BGEX 070615*1454

EXPENDED/
ORIGINAL CURRENT ADJUSTED ENCUMBERED REMAINING
ACCOUNT NAME AND NUMBER BUDGET BUDGET  INCREASE DECREASE BUDGET ASOF77/12/15 BALANCE
Revenues
400-4160-4900 Charges for Services-Other 80,000 80,000 0 6,600 73,400
TOTAL RECEIPTS & BALANCES 1,122,421,771 1,136,064,536 0 6,600 1,136,057,936
Expenditures
400-4160-4007 Travel - Mileage 7,300 7,300 : 0 6,600 700 269 431
TOTAL APPROPRIATIONS & EXPENDITURES 1,122,421,771  1,136,064,536 0 6,600 1,136,057,936
Office of Finaucial Management & Budget , Signatures & Dates BY BOARD OF COUNTY COMMISSIONERS
N . (? AT MEETING|OF _
INITIATING DEPARTMENT/DIVISION o | S » KTIKITS
Administration/Budget Department Approval > 17 f Y V— { | U7 el S Deputy Clerk to the
R ¥

OFMB Department - Posted o {) Board of County Commissioners




