
Agenda Item #: 

PALM BEACH COUNTY 
BOARD OF COUNTY COMMISSIONERS 

AGENDA ITEM SUMMARY 

==========================================================================-== 
MEETING DATE: 8/18/15 

Department: Equal Opportunity 

Submitted By: Equal Opportunity 

[X] Consent 

[] Ordinance 

[] Regular 

[] Public Hearing 

--------------------------------------------------------------------------=--
I. EXECUTIVE BRIEF ' 

Motion and Title: Staff recommends motion to: 

A) receive and file the FY 2015 EEOC/FEPA Model Worksharing Agreement with the U. t. Equal 
Employment Opportunity Commission; (EEOC); and 

8) approve an Award/Contract (Charge Resolution Contract No. EEC45015C0047) with the U. ~- Equal 
Employment Opportunity Commission (EEOC) in the total amount of $73,400 as payment for pr6cessing 
and resolving employment discrimination complaints; and 

' 

C) approve a downward budget amendment of $6,600 in the General Fund to adjust the budg~t to the 
actual Award/Contract. 

Summary: On November 26, 1996, the Board of County Commissioners approved staff's 
recommendation that future Worksharing Agreements be executed by the County Administrat9r, or his 
designee, because of the recurring time constraints involved in this process. Pursuant to Coiµntywide 
PPM CW-0-051, the Worksharing Agreement is being submitted as a receive and file agenda item for the 
Clerk's office to note and receive. The Worksharing Agreement is a prerequisite to the receipt of a Charge 
Resolution Contract. Execution of this contract is required so that OEO can receive pay~ent for 
processing and resolving complaints of employment discrimination pursuant to the Worksharing 
Agreement with the EEOC. This Charge Resolution Contract is for FY 2014-2015 and is in the amount of 
$73,400 ($70,000 - charge processing; $1,000 Intake Services, $1,400 - attendance at EEOC SAOnsored 
annual training and $1,000 for FEPA engagement funding). EEOC Charge Resolution Contracts for all 
Fair Employment Practices Agencies nationwide provide payment at a rate of $700 per charge.' OEO's 
contract is for a total of 100 charges. Attached to the Award/Contract is the FY2015 Worksharing 
Agreement signed by the County Administrator on May 18, 2015. Countywide (DRO) 

Background and Policy Issues: On August 15, 1995, the BCC enacted an ordinance prbhibiting 
discrimination in employment, granting OEO investigative and enforcement authority, and authorizing 
OEO to become a referral agency for the federal government. In each subsequent fiscal year, ~he BCC 
has approved Charge Resolution Contracts between the OEO and EEOC. 

Execution of this contract is necessary in order for OEO to receive payment for the processing and 
investigation of employment discrimination complaints that are filed under federal em~loyment 
discrimination statutes and Palm Beach County's Equal Employment Ordinance. I 

I • 

The EEOC contract is retroactive to October 1, 2014. EEOC distributed the FY 2014-2015 contracts to 
state and local agencies via letter dated July 1, 2015. (The contract was received by OEO ori July 1, 
2015). Expedited approval is needed to meet national contract award deadlines as established by EEOC. 
Pursuant to the instructions in the EEOC transmittal letter, OEO has requested an extension to the 
deadline for submission of the signed contracts. 

Attachments: 
1. Worksharing Agreement 
2. EEOC Transmittal Letter 
3. EEOC Award/Contract (EEC45015C0047) 
4. OEO Letter to EEOC re: Extension of Submission Deadline 
5. Budget Amendment 

Date 



11. FISCAL IMPACT ANALYSIS 

A. Five Year Summary of Fiscal Impact: 

Fiscal Years 2015 2016 2017 2018 2019 
Capital Expenditures 
Operating Costs 
External Revenues 

(6,600) 
6,600 

Program Income (County) __ 
In-Kind Match (County) 

NET FISCAL IMPACT -0-

# ADDITIONAL FTE 

-0- -0- -0- -0-

POSITIONS (Cumulative) _o_ _o_ _o_ _o __ o_ 

Is Item Included in Current Budget? Yes_x_ No __ _ 
Budget Account No.: Fund_0001 Department_ 400_ Unit_ 4160_ Object_ 

Program Category_ 

B. Recommended Sources of Funds/Summary of Fiscal Impact: 

No Ad Valorem dollars are involved in this item, these funds are to be paid to the County by t!he 
United States Equal Employment Opportunity Commission. 1 

C. Departmental Fiscal Review: 

Ill. REVIEW COMMENTS: 

A. OFMB Fiscal and/or Contract Dev. and Control Comments: 

~ fl~ J-cJ-7-15-
iflContract Administration 

B. Legal Sufficiency: 

Department Director 

THIS SUMMARY IS NOT TO BE USED AS A BASIS FOR PAYMENT. 
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'1'118 U • S • llQUAt. lntPI.O'lMRm' OePQR'L'QEII'J.'I! COMMISSION 

M!.aw:L Dist.rir.t Office 

FOR FlSCF!I. YBAa :aci.s 

l: • IN'l.'R®llC'UOH 

A, The l?ala Btiacb. COl,11,1.ty Office ot Equal Oppoi:cun:l.ty. llerei.naftu-

1:eferred to as tho RPA, hu lUJ:illd:Locion r;,ver alle.gatiOJl8 of 

eiaployi,zanr. di:,crimJ.z:iadoLl tiled againae eiap:l.oysi:s of l.5 or -• 

employeu ~Ln!J wlcbin lii'll\111 8"dl County b&Nd cm. a~. ra0$, 

••~. color, :,;eligioa, not:iOl.\al .,-,J.-ig:Ln, marl.tal stal:ua, familial 

atacua, sexual oriflncation, dioo.biU.ty 111\d gender idal:ltic.y or 

expreuion pursuant ta l'al111 Dea@ County ordinance 95-Jl., as 

:amallde,:l. 

'rhe u.s. Equal lllapLO)llll&nt OppoXtun:Lty Colllu\1:il.11:l.011, hueina.fter 

i::efexred to as tile DOC, has jurisclicticn. over allege.ti= of 

amploymimt dilt(lri'lllination occw:dll.i thl:oughout: \:.lie United Scacaa 

whe:i:a 111,1o:1h cllillrges a.r,e, wed on race, color, r/UigiQ11, sex, or 

na.tional origin, all pu1:11uant to title v:u of th.; civil Rights Act 

cf 1964, as ~nd.ed (42 tJ.s.c. !I 211oo(e}I (hereinafter refarre4 to 

a.s Title Vr:tl • 'Iha noc baa jurlsclictiocl to investigate and 

det6J:11dne c:hargea of di..scrilliuation. based. on aga (•10 or older) under 

the Age oucri.lAiaa.tion in Employuumt Act of U67, u m~ 

(29 U.S.C.!I 631 et. ae,q,) (AOEA), foi:- unequal wages bl!Uled on .nx 

w1der the lfqwll Pay llct of 1963, as &llletlded (29 tT.S.C,5 206) (BPA), 

&1'lli over allegati<IWI of etipleyment diaci:-1.lllina.~ion l)a11ed on 

disability pursuant co Title I o( the Aluerioan• with Oil!l4bilitiH 

ACt of .1990, as alllellded (4:? 0.::1.c. 5 l.210!.) (ADAJ, And over Cha uae 

or a.cq;u.ill1tion of g.wetir. info:i.,u.tion u the basis for 01L1Ployn1ent 

dec::bi«is pu.rsuaut to Title u: of t:he Oenetic Inforuia.tion 

lfondl..oorimiE>At:ion Acl: of 2008. 

a. In racogro.tt0<1 of, nnd to the" <mtent of the C01111110II. jurilldiction aad 

goals of ti.1.e t.1,0 \2) Aylllllciea, and in =1<1oration of th• 111Utusl 

prOllliees and covenants CQntained bareill, tba .li'l!PA and tlle BBOC 

hereby a9i:ee t¢ 1:he ec,;•ia o.l: thf.:s ,Wo:,:ksbal:izig A~H11111nt, wbi<:l'l is 

deaigtled t:Q pr:.:ivide individual$ wlth m1 efficient pll:'CKledW:'o for 

obtaining redress f<:11: their grlevallCfl• untt.r appropriat~ 9alm Ba~ 

C0Wll:y' a Bq1ta.J. Bmpl.oyiutltnt ~dinanc:e and l'e~ral laws. 



lI, l!'ILtNG OP ctlARGES Oil' DtSClWIIHMICltf 
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A. In. order to tacllita.t.!I t:lle asaert:ion of ~11Ployai.;nt right.a, tbo EBOC 

and tlH PleA ea.oh dealgnate the ol;b=.l.· as it• ag-ent fen• tba purpose 

of raceivi~ !IOd dnft.big cbarges, inc:l11ding chos.:i that li\re n.ot 

~u:i:hdi<:1:iona1 w.1.ch ti.• ageooy l:.ll.1Lt inic!all:y i:ecei"Vfla tl1111 charg-ea, 

Th• ssoc•s i:eQeipr. of cba~s 011 tbs ll'IIPA'a betwlf will 

&1.1tomaciaally init:ia1;e cbB p:i:oceec1ing11 of ootll 1:.bll> &:BOC 11-1:14 tlw FSPA 

for tbe pm:poses .:if Seution 70~ \cl and (el il) of 'l'it:lo vu. This 
delegation of ;ii.uehority to rec:ei.-.re charge.a 4Qoilll not illelu.de !;he 

dght of one Agency to detemine t:hs jw:iadic:t:lon of the other 

Agency ove. a cluu:ga. Charg,!14 ca.t1 l)o;I trauferred. fi:e11& Ofle agency to 

auotber in a.c:coi;dance with the 1:&i.,aa at this agroefllellt. or by otl:ler 

llllttUAl agreement. 

B. The uni>A sliaU take all c11ai:ges alleging a. violation cif Tf.l:le vn, 
the :IIDl!A, 1:1'1<1 K!'A, IUAA or tl\lll ADA wti,a:;a both tba ~'SJilA and the. EBOC 

lulve. IIUtuiLJ. judscligt:iou, or where Che uoc only bu juriadicticm, 

~ long as ene al.l.;gatii;,ns oteet the 111.!.niinwu r~te oL those 

Acta, eud tm: cl11u:9e• epec:iCieel 111. Section X:U. A. 1, balow, refer 

the111. to the l!:li:OC fo~- initial pl."QCO.NU\9. 

C. Ba.ch. Age,:iay will i.ufOl',"Cll. 1ndividu11-h of their dghts to fl.le clUll'g64J 

directly wu:h tbe other .l\gency ~n<;i or aS'9ist o.rry pexson a.1.leqiilg: 

eiaploymene cU11crhdru1tion to di:ca.tt .a oharg;:, ill a lll4Dm!r that will 

satisfy tb.6 requirements oJ! boeh agenc::f.u t:o the .aXtene of tbair 

COIIDIZon j,.11:·bdiotion. 

Noz:,aally, ouce a.n a.geru:y b~ins llln i11veatigatlon, it .-uolve11 tho 

cluu:gc. <:hiu."91!1& lllilly be tranafon-e.d bl!tWClen t::be EBOC' M.cl ch• PBPA 

w:l.chin tbl!I i~"i1111&WOrk of a. 11\ltually a,ire.eable system. E:a.cb. "-geDCIY 
will advise Chuging Parties tbat charges will be re1a1olVll>d by tile 

agency taking tbe charge except uhen. the agency tald.ng the charge 

l.ec:ks :lurlsdict!oa. gi: when the cll!IJ:ge is to be trllilafened ill 

acdordallc:a wi~ S.Ction Irt (OIVISIOl1f Oi' INJ:TIAL CfU\RQ&:-PROCBSStNG 

1U'8PONSUULITill:8l • 

D, Jo,: llhug• a that. o!1rB to be dual-filed, each llgo8llC!y will Uftll HOC 

Charge &'0.t111 5 (or alten>illtive.ly, an G111plo}'llle4C duic:rindn11.ti0n cb&rge 

form which within 11tatutoey l1111tations, is acceptable in fOllll and 

dont6Jlt to the S60C and che Flil'Al t0 dra.ft. cti.z;g••· tllien 4 charge: ia1 
tak<itn baa.id on di&Abitity, the natw:,,, of the di.sabilicy shall not he 

dis~loaecl on the fa~• ot the cha:rg0. 

B. ffit:hin ten c.al.e~da,: days of receipt, ea.cll Agency a.gi;ees thllt it: Will 

®tify l,Qth tl.4t Cluu:ging Pa.rt:y- ~ cb.e aeupandent of the duu•l!ile:cl 
nat,u:.i c,f ei\cll i!Ueh chargl!I i.t. 1.lic:eives to>: initial. p,:oce••hiG il.lld 

.i.,i:plain the right.s and ,:eupoMl.l:lil.itiea of tbe parti.H \Ulde?: tl1e 

awli.eable Pede~al, State, or I.oQal •cat:utea. 
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In rec:ognitLon oL th~ ~tlltutary ~uc:bority granted to the FtPA by Sectton 

706 (a) and 706 (d) of Title vu as amw1ded.i and by Ticle t of thtt llmericans 

with Disabilities Act, and the cransid.ttal <)f c:tuu:ges of 11ge 

diacrwna.tion p1,1rsuant to the Age DiacrillliMtion 1.n .Bmployment A.:>t of 

l967, tha primary nspcnaibility far resolvi.ng charge11 betweea. thti 'HPA 

a.ad t:be aoc will be d1vi~ as follcwa, 

A. 'rlw liBOC and the UEJ;'A will 1,"1"0Cl!!4UI all 'i'.l.tl"' VII, ADA, OINA,and MJBA. 

charge• tbllt tll,,y originally receive. 

l.. .For chRrg,,ui od!Jiual.lY received by the BBOC w.vl/or to be 

initiuly pl."OOHSed by the, BSOC, 1:M li'Bl?A 1111ivea ita right of 

exoluaive jw:1.acliction to i.llitiall.y pl;'Oceaa such ch&ril!• for a 
period of Gil de.ya fO!:' tba purpose of Ill.lowing Cb& 111!:0C to 

pn>ceed illllll'I..Uately witn the proc:e.s&in!J of such cbargQ11 befor• 

the nat day. 

In addition, !:he EEOC will illi.t.i.&lly _process the following 

cluu::gea, 

-- All. Title VU, IIDA, and c:oucurrsu~ Titl111 vIX/l!DA cparges 

jurisdtctloaal with the ~EP-A oad r~ived by the FBtA 2~0 cmys 

or lllOJ:El :sftoc Cha <kite of viol.atiOl'l; 

-- All d.ia@ilLty-based ahnges tbat may not IJ<!: :r;o!SOlVe<l by the 
FEPA in a m..tiner consiatsnt Illich tbe .l\DA, 

-- All c.>D<mrrent Title VII/EPA 0ba.r~; 

-- '-1.l chu:ges agal.11st tho! l?BPA 0l:: its parent or<Janiutioo. 

wher• suah parent cn.-g.,.nization e:<eraiaGs tlir.ac:c 01: indlrect 

oantrol over tb.e clul:rge cleciaion-ru&ldng p:r:oc-esa1 

- - All cl:iilr<JH filed by HOC Coiooisaiol.Ul~·ir; 

•· Charges :1,t,;io cavered by Che llllllligracl.on Refcu,"llt an<i <:ou.1:,:ol 

Act; 

-- COIIIJ,llaints i;,efen:ed to the EBOC by l:he U.S. Depa,;UO!Ont of 

JWltJ.®, Oft!iea of !.leder.i Contr,ict C0111plianoe Progr:AIIQ, or 

F.&aral fullli-~a.nti.ng a.gt,neies w,,:lei; 29 CJ'R II 16'-IO, 11'141, and 

L691. 

-• AllY cbaJ:ge where the EEOC is a party to 1.1 eonc:iliatJ.on 
l½)'ra....nt 01.· a. Conasnt D,Jc:-"ae that, up<)n 1autual consl.ll.t&tl.on 

ad agree111ent, is :i:ele'™1t to the disp0eition of tbe ctiarge. 

The BBOC will notLl'.y the PBPA of all ConciU.acJ.on Ag-.1.'aementa 
and Consent DiCl.Wlil tbat have J:1ti.turea 1.elevant to tba 

diS)i>0.9itlon of aubHqWl!lC ch.u'ges1 

-- 1'n'/ cilargtt allegiug ~etaliation for tiling a c:hacga witn tbe 

EEOC or t:or c:oopenting t1ith tn• EECC, alld 

- - All c::narg11s again.st Rc1.190w.t&nta tbat are cLJsign&ted tor 

initial processing by ch~ E20C in a sU&Pl-nt!ary 111e1&0t&lldlw to 
tllill AgL-ee<Wu.t. 
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2. 'l'hs F.BPA wi:U ill.itill.l.ly pZ::OCEIH the follOWillg eypes ot cll:irges: 

- • Mr-/ olw:g.a alleging i::etalia.t:ion for fili.ng a c!w.·ge wkh. the 
l!'Bl?A 01.· coop&ra.t.ln!J with t.ltm PEPA1 

•• my char:ge 1111.ei:;e l:ba Ji'li:l'A 1111 a pai:ty to ir. concili.ation 
A!}i::ee111eue a:: a COllaent Decz;ea tbat, upon IIIW:ua~ coasulta,tion 
and agneaient, ill relevant co the dispOiltl.on oC tile <lhu:ge, 
TU VBPA wil1 provide the mlOC with an 011-g-oul.'if lbt of illl 
conciliation Agreewenea and consent ~cr,;iu that have features 
nlevant to choa di11podtlon of subse'1ueat gharges; 

Alt chat:!rea t.lu1t al.lag.. IIIOl."e than 011e basis of 
di11Crl111iiiation wh~e 11.t le11.s1; one basis is: not covered by the 
laws a.dluinistered bl( tile l!EOC but. is c:ovei::,id by tbe FBl'A 
Ordinance, or w;,,:,:-• tl1a EEOC is tnandated by fedel:&l cow=t. 
deoi.ei.011 m: by Lnt41:'nal otc:llulliau:-11.t.1 ve imoc polioy to dismi.!IJI 
t.ba charge, but tb<t Flll?A Ci>.11 p~OCCUl8 that cha1.~,11. 

•· All cbal:ge., 119ainat Resporulenl:a that ax• de&iiJlal:ltd C<:ir 
initial p.roeat1Ai.11g by the ll'BE>A in a supplementary mtlUIOl:'IUWl.llll to 
this ~HIIIGnt; and 

• - All di:.1ahilil:.y•b.Hed llhal."gea ag-iLi1wt Raapoudents over whiel't 
the imoc da,as noc have j1.11:Lsdiction, 

a. Notwithstaw:ling any ether pr<.1Vbian oe the Agree.Qent, thti Rli'A or 
the BSOC may L-eql1Ht to be grant:•cl the rigllt ;;.o inil:iilly prooass 
any charge subject to ll\ilt'ea1111wt of t.he other. agency. Such variations 

ahAJ.l not ~ inc01J11iatent 11111:h the objectives at tilts Worksliaring 
.llgrecuuent or tile Contracting Principle~. 

c. Ila.ch Agency will on a quai:tt!dy buia notify the othor of all cues 
in litigation and w1ll .notify ~IUlb otb.llr when a new aui.c is tiled. 
AS charges are reoelved l:ly one Ageaey agauiaL a. Reapondanl:. WI the 
other Agency 1 111 litJ.gu.ti.011 list .,_ ocr;,y OJ! tl1e na1t gha.rwe will be -t 
to t:hlll ot:hoer Agency's litigation unit: within ten (10) work.l.ng cla.ys. 

A, Scltb. ~ Hl'A and tha £SOC abAU make 11,vailal:ll.a t!or inspe<::ti01J, 11nd 
copyii:llJ to aw:ropriate c:.fficials fl:OOl the other Agency any 
infonation that may a~aiat .ach Agency in careylng out its 
respoaal.bilitioas. Sw::h intc.t'1U.tian &hall incl.uclc, but not 
oecusarily be lialited to, inveat·igative files, 00ncillation 
agreeiu,-.nts, staf£i11g infoi.,u.tiQO., case ll<Ulilgi;,aienl: pxintguta, ·charge 
processing ~WU6nt.tion, and tJnY ot:lier llAt:.Sria.l 1111d data as qiay be 
related to tllo proceasi1l9' of dual-filotd cha.i.1}H or adaliniatration of 
tha cont:ract. 'l'he Agency aocepl:ing inf0r111a.tion ag1:oes to C011fillY with 
any oonfic1,an1:laLity requir•m•nt~ uaJjlOaed on the agency p1.-oviding' tu 
infoL-matiOll.. ffitn Nspect to il.l.l inf~i-.ation obt.ained from the HBCK:, 
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the nl'A ag:i:ees to obaei:ve the cantld•ntiality provbiona of 'l'itla 
VIJ:, the llllRA, tile ?IOA and (!DIA. 

B. In order to 6:xp11d.ite tbe resolution of cbarg111a or ta.cilital:c the 
working of tllia ligl.-t, eithu- r,.g&ncy 111&y reqUa11t or paradt 
pu"-1 of this <XMI: Ag,m,;y to llCCOIIIP«ny or t:o ob•n-va J.t:• 
pera011nel when processing 11. ohlu.-ge, 

V. lll!ISOt.tJTION OJ' CHAll.Q.l!S 

A, Both a!iJe11ClDs will a~r• l:o tha prQ(!edures Ht ou.t 1n th4 BBOC'• 
State And Local IUIAl:lbaok, induding cw."J.~ reviaioos tha~·•to. 

D. 11or the pUt;l]OH of .teQQrdl.ng ll\lllst.intial weigllt to the 111il?A l:i!U\l 
timU11g and order, the Bfil>A 11111St: .!IUbalit to tha nae copies of all 
docw111111ts pai:tira•nt to c0u<ll.icting a 11ubstanci&l weight. rav1.awi th.ii 
eva.l\Ultion vilJ. be desigrJE:d t;.o det:e1.111ine whetllc1· the following J.te11111 
hav.a :b.aen acld,:,aa11c1d J.c. ,. wuuuar i111d!fi.c,:l.,u,c Lo) aatist:y BEOC 
re,;i.i.dreaient:s; iuclud.ing, l:.ut not li111ited to: 

l. jud.adJ.oeional requ.l.r.i111enta, 

2. inve111tigati.:,n and :ra110lutio11 of all i:el.evant issue{,! -1.leging 
pe:r1110W!l hAXlll with. appropr1at.e dQC\IQlent11.tiC111 lllld uaiog props 
theory, 

1. relief, ii! .lppropriata, 

.._, macbani..s111,11 fo1.· 1110ni.to:r:in.g and en.lorciu9' compliance with, all 
tenui of ..:ouoiliation agreei.e~s, ortlars after public belll!irig 
OJ: conaent OL'dei:s to Nhl.:h th• FE"A is a p11,1.'tl(, 

C. In order to be •ligi.ble foz: <.'Ontra.et c:r:Oldit anu/or paymeDt, 
su!Julissions must Uhioil:. all tlle ii'Ubste.ntive and arhninl:itrathe 
requi.remeuts as stiJ.n.il,At:ed in tbl.\ Conti;acting- Prineipl.ta. 

D, IFor the purposes o.C: cl.etellllin1.ng eligibility for cCJ1tr11ct pay111eut, 11. 

final action is defined a.a the point after 'l'hi<:l:L the clu>rging party 
la&a oo a.1:l1dnist-rative reo:iurae, appeal., ol:' ot:b.er avenue of ..-ec!J:o•• 
available W1der appliCllble state and Lo<:al aeatuta1s. 

A. aaetl. agency will clesigna~e a per- u liabon offki;Ll. .foi: the 
otlar agency to contact concerning the day-to•day inlplelllelltlltion for 
tM ~•emant. 'rhe Liaison for tha P'RPA will Ila the Oii.-eetor, .ea111 
Beach cou11ty office ol! Equal opporcunicy. The liaison ot.Udal l!oi: 
t.be W!OC will be the Stace and Local Coordirul.tor. 

:a. 'thil a.!Jencies will monitor the allocation o~ aha.rge-groceaaing 
re.sponsibilitie• a., Ht. forth in the Ag,:eelftnt. ~ ... it:. ~.us 
th.at tbe overc1;ll l.)rojeetion awea1:11 inapproprial:.&, ti.la IIPlil:t:opriate 
portioru.i ,;if: ti.us Agteeuieiit will be modifi.ed t.::. GUSIJl:q fuli 
utili2ation .::,f tll& inve11tLgatlun and rese>lul:iou Cllp1u;d.tle:s gf t:he 

----------···-·~·---····· 
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FBPA and ~pic;l redl:ess tor allegations of unlawful eqil0}'11le1lt 
die0rilllination. 

c, Th9 &gimoiu r.gre41 to work: togetM:i: ill fui:t:lleranc:e of the p.r:ovi.ticins 
of .BBOC 1 11 2012•201G Stn.t~ P1an and cbe 2013 1'1I£'A -&gelllf>nt 
Plan, wh•n 11-$-iug tile allo0a.tion of Qharg• s under tllis agree11e11t 
!Ind to c:copero.te in, oowpli.mce ~ t!ltll:'oi;·oauient effcrl:11 ... well •• 
craining, O111:reaoh and tac,brd,<l«l ll.11.llisl:M~ effort• encoai,.,a• .aed by 
the Plans, 
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Approved as to terms and conditions 
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sufficiency 
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
Washington, D.C, 20507 

JUL O 12015 
Office of the Chief Financial Officer 

July 1, 2015 

Palm Beach County Office of Equal Opportunity 
Attn: FEPA Director 
215 North Olive Avenue, Suite 130 
West Palm Beach, FL 33401 

RE: Contract No. EEC45015C0047 

Dear FEPA Director: 

Enclosed are two (2) copies of the Standard Form (SF) 26 and one (1) copy of the 
entire contract and all attachments. 

In order to expedite the execution of this contract, please return two (2) signed 
copies of the SF 26 only within ten (10) days from receipt of this letter to the 
following address: 

Equal Employment Opportunity Commission 
Acquisition Services Division 
131 M Street, NE, 4th Floor 
Washington, DC 20507 
Attn: Anthony R. Price, Contracting Officer 

It is essential that you adhere to the timely submission of the fully executed copies of 

the signed SF 26. Any request for extension should be made via telephone or in 

writing. Facsimile requests are acceptable. Our facsimile telephone number is (202) 

663-4178. 

The single contract document with all attachments is for your records. 

Upon execution by the Government, one (1) fully executed copy of the contract will be 

returned to you for your files. 

If you have any questions, please call me on (202) 663-4218. 

Enclosure(s) 

Anthony R. Price, Contracting Officer 
Acquisition Seavices Division 



AWARD/CONTRACT 

EEOC OCFO ASO 
131 M Street, N.E., 4th Floor 
Washington, OC, 20507, US 

CODE U;t~O '-----------1 

7. NAME AND ADDRESS OF CONTRACTOR (/Vo .• stra1,( coullfy, St,te lllldlJP Code) 
COUNTY OF, PALM .BEACH 
301 N OLIVE AVE FRNT 
WEST PALM BEACH, FL, 334014705, US 

CODE 
EEOC Miami District Office 
Miami Tower, 100 SE 2nd Street Fl 15 
Mia~i, FL, 33131, US 

B DELIVERY 

• FOS ORIGIN l&loTHER (See below} 

MPTPAVMENT 

Net Days• 30 

10. SUBMIT INVOICES 
(4 cople:s unkl:ss OIMIWl:se ,...,...,, _______________________________ _..speci6od}TOTH& Schedule 

CODE LOC0784 7048 l FACILITY CODE ADDRESS SHOWN IN 
11 SHIP T K FOR CODE '--------1 CODE ~~CPA~ EEC Payment, Interior Business Center ....._ _____ _ 
See Schedule Attn, EEOC Invoice Processing Team 

Denver, co, B0235, US II 

N.' 14,ACC 

010 U.S C. 2304(c)( ) 18) 41 u .SC. 253(c)( See schedule 

15B. SUPPLIES/SERVICES 15C. QUANTITY 150.UNIT 15E. UNIT PRIC 15F, AMOUNT 

See Schedule 

15G. TOTAL AMOUNT OF CONTRACT $ '13,4D0,0(i 
16, TABLE OF CONTENTS 

(X) SEC. DESCRIPTION PAGE(S) (X) SEC. DESCRIPTION PAGE(S) 
PART I• THE SCHEDULE PART ll -CONTRACT CLAUSES 

A SOLICITATION/CONTRACT FORM N I CONTRACT Cl.AUSES N 
B SUPPLIES OR SERVICES AND PRICES/COSTS m PART Ill• LIST OF DOCUMENTS .. EXHIBITS AND OTHER ATTACH. m 
C DESCRIPTIONISPECSJWORK STATEMENT 0) J UST OF ATTACHMENTS O> 
D PACKAGING AND MARKING ~u PART IV· REPRESENTATIONS AND INSTRUCTIONS ,;_U 
E INSPECTION AND ACCEPTANCE - -K REPRESENTATIONS CERTIFICATIONS AND OTHER 

Q) F DELIVERIES OR PERFORMANCE ~ STATEMENTS OF OFFERORS 
,1, 

G CONTRACT ADMINISTRATION DATA (fl L INSTRS, CONOS., AND NOTICES TO OFFERORS ((\ 
H SPECIAL CONTRACT REQUIREMENTS M EVALUATION FACTORS FOR AWARD 

CONTRACTING OFFICER VVTLL COMPLETEfTEM 17 OR 18AS APPLICABLE 
17, 181 CONTRACTOR'S NEGOTIATED AGREEMENT (Contractor is n,qulred ta 
1ign thit document and return 2 · copies la /uulng ~.) Contractor 
agrau to fwnl&h and lie.liver all llema or perfom, all the service& let for1h or olllerwise 
Identified above, and 1J11 any continuation aheel& for the conatderallon ,1atac1 hanoin. The 
righls and obligatlona of 0. partlaa lo thia contrac:I sha~ be subject ta and gcwmed by 1h 
!allowing document& (a) this award/contract, {b) Iha solieitallon, ii any, and (cl 5UCh 
provillans, repr111ienlilticJn1, cer1lficallons, BOO speclllca(1011s, as an, sllaelled or 
i led r ce herein. ts t1Te Hs h • 

Ma or BCC 

BY 

conditions 

OEo 

-• SEALED-BID AWARD (CollltllCfor is nol required to sign fhill document.) 
Your bid cm Sollc~ation Number 
lnduding the additions or changes mide by you which add16oni or changes are sat iorifi 111 
f~lt ebove, Es hereby ac;epted as lo the terms listed Bb0ve and on anv conlinuatlan st,eets, 
This award consummam tile contract which consists of the fol!oWing dccuments; (a) the 
Governmenrs solleilation and yo11r bid, and (b) this award/contract No further contracwal 
document is necessary. (Block I B should be ched!od only when awarding a sealed-bid 
contract. 

2DA NAME OF CO T 
Price, Anthony R 

BY 

A 

(Signature of Contncling Of/li;or} 

STANDARD ORM 26 (REV. 412008) Approved as PrescribodbyGSA-FAR(48CFR)S3.214(a) 

to Form and Legal Sufficiency 
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Listing of Incorporated Purchase Requisitions 

Incorporated Purchase Requisition Numbers: 

FP150154 

Section B - Supplies or Services and Prices/Costs 

Item Number Base llem Supplies/Services Quantity 
Number 

0001 BASE YEAR - TITLE VII, AOEA, 100 
ADA, AND GINA CHARGE 

RESOLUTIONS: 
Contract Tvoe:Firm Fixed Price 

I Unit Price 

I Extended Price 

Description: 

Unit 

$700.00 

EEC45015C0047 
Page 3 of20 

$70,000.00 

Processing and Resolving, Title VII, ADEA, ADA and GINA Charges. Each Charge must have been flied 
since October 1, 2010, (or since October 1, 2008, for each charge where a determination of reasonable 
cause is issued and the charge Is processed through hearings and/or litigation) and resolved in accordance 
with a charge resolution plan If applicable. Period of Performance: 10/01/2014 - 09/30/2015 

Purchase Reciuisitlons FP150154 
Funded Amount $70,000.00 

Item Number Base Item Supplies/Services Quantity Unit 
Number 

0002 BASE YEAR • TITLE VU, ADEA, 20 EA 
ADA, AND GINA INTAKE 

SERVICES: Provide Intake Services 
for charges, with affidavits, filed 

during the period October 1, 2014 to 
September JO, 2015, at a price of $50 

per charge. 
contract Type:Finn Fixed Price 

Unit Price $SO.OD 
Extended Price $1,000.00 



Description: 
Period of Performance: 10/01/2014 - 09/30/2016 

Purchase Kequisltions t-1"1ou154 

- ···-------··· -·· 

Item Number Base Item Supplies/Services 
Number 

0003 BASE YEAR - FY 2015 EEOC/FEPA 
TRAINING CONFERENCE: Training 
to faci1itate successful completion of 

contract, which must Include 
attendance at EEOC- Sponsored 

: . . ........... Annual Conference. 
ContractTvpe:Firm Fixed Price 

·······- -· 

.... ·--. 

Description: 
Period of Performance: 10/01/2014 - 09/30/2015 

Purchase ReQuisitions FP150154 

Item Number Base Item Supplies/Services 
Number 

0004 
... ··-- -···-- --· --··-··· BASE YEAR - FY 2015 FEPA 

ENGAGEMENT FUNDING: 

' 
Submission of an acceptable written 

' proposal detailing a joint EEOC/FEPA ' 
enforcement. outreach, or training 

l activity In support of a Strategic 
Enforcement Plan or District 

Complement Plan priori 
Contract Type:Firm Fixed Price 

Funded Amount 

Quantity 

1 

Unit Price 
Extended Pl'lce 

Funded Amount 

Quantity 

1 

Unit Price 
Extended Price 

-

EEC45015C0047 
Page 4 of20 

$1 000.00 

Unit 
.. 

EA 

S1400.00 
$1,400.w 

$1,400.00 

Unit 
I 

EA ' 

$1,000.00 
$1,000.00 

···········-·········------
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-·-·· 

Descriplion: 
Period of Performance: 10/01/2014 - 09130'2015 

Purchase Reauiaitlons FP150154 
Funded Amount $1,000.00 

Item Base Item Supplles/Servic:es 
Number Number 

0005 OPTION YEAR 1 - TITLE VII, ACEA. ADA, AND GINA 
CHARGE RESOLUTIONS: 

Description: 
Processing and Resolving, Title VII, ADEA, ADA and GINA Charges. Each Charge must have been filed since 
October 1, 2011. (or since October 1, 2010, for each charge where a determination of reasonable cause iS 
issued and the charge is processed through hearings and/or litigation} and resolved in accordance with a 
eharae resolution plan if acolicable. Period of Performance: 1010112015- 09/30/2016 

"·--- -------
Purchase Requisitions I 

I 
----. 

··-
Item Base Item Supplies/Services I I 

Number Number 
0006 OPTION YEAR 1 - TITI.E VII, ADEA, ADA, AND GINA ~ 

INTAKE SERVICES: Provide Intake Services for 
charges, with affidavits, filed during the period October ; 
1, 2015 to September 30, 2016, al a price of$50 per i 

charge. 
·- ··-·-······--·- .. ··-· 

Description: 
PerlOd of Performance: 10/01/2015 - 09/3012016 

Purchase Requisitions I I 
I I 



Item 
Number 

0007 

Base Item Supplies/Services 
Number 

OPTION VEAR 1 • FY 2016 EEOCIFEPA TRAINING 
CONFERENCE: Training to facilitate successful 

completion of contract, which must include attendance 
at EEOC- Sponsored Annual Conference. 

Description: 
Period of Performance: 1010112015 .. 09/30/2016 

EEC45015C0047 
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Purchase Reaulsitions t - . 

I 

Item Base Item Supplies/Services - ! 
Number Number i 

0008 OPTION YEAR 2- TITLE VII, ADl:A, ADA. AND GINA ' 
CHARGE RESOLUTIONS: ! ---

l 
oescription: 
Processing and Resolving, Title VII, ACEA, ADA and GINA Charges. Each Charge must have been filed since 
October 1, 2012, (er since October 1, 2011, for each charge where a determination of reasonable cause Is 
issued and the charge is processed through hearings andfor litigation) and resolved in acconlance with a 
chal'Qe resolution plan ii aoolicable. Pericd of Performance: 10/01/2016 - 09/30/2017 

Purchase Reaulsitions I 
I 

--

. Baseltem-
- -

Item ! SuppUes/SelVices 
Number Fa Number t'. 

0009 
,, 

OPTION YEAR 2 - TITLE VII, ADEA, ADA, AND GINA ,. 
INTAKE SERVICES: Provide Intake Services for 

I 
charges, with affidavits, filed during the period October 
1, 2016 to September 30, 2017, al a price of $50 per 

charge. 
··-·····-

I CescripUon: 
Period cf Perfcrmance: 10/01/2016 ~ 09/30/2017 

Purchase ReQuisiUons I 
I I 



--- ------- -

Item Basa Item Supplles/Setviees 
Number Number 

0010 ' OPTION YEAR 2 • FY 2017 EEOC/FEPA TRAINING 
CONFERENCE: Training to facftitate successful 

completion of contract, whleh must Include attendance 
at EEOC- Soonsored Annual Conference. -· ·-· ··-·-

Description: 
Period of Performance: 10/01/2016 -09/30/2017 

Purchase Reauisitions I 
I 

Clauses Incorporated by reference 

None 

Clauses Incorporated by full text 

None 

EEC45015CD047 
Page7 of20 

Section C • Description/Specifications/Work Statement 

Clauses incorporated by reference 

None 

Clauses incorporated by full text 

I. Background 

A. The Equal Employment Opportunity Commission (EEOC) is authorized by statute to use the services of State 
and Local Fair Employment Practices Agencies (FEPAs) to assist It In meeting its statutory mandate to enforce Title VII of the 
Civil Rights Act of 1964, as amended (Tille VII); the Age Discrimination in Employment Act (ADEA) of 1967, as amended; the 
Americans with Disabilities Act (AOA) of 1990, as amended; and, the Genetic Information Nondiscrimination Ac:t of 2008. The 
EEOC also recognizes the need to ensure the employment rights of inarvlduals granted by Federal, State, and Local 
anti-discrimination laws. 

8. As part of the Congressional mandate, the EEOC is required to establish an Integrated system for a more 
expeditious resolution of employment discrimination charges. The EEOC has entered into a partnership with the FEPA, 
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Ametlcans with Dlsablllllu Ad (ADA) of 1990. as amended; and, Iha Genetic lnfarmallcn Nondiscrimination Act ol 2008. The EEOC also racogrizes the need to ensure the employment rights of lndlYlduals granted by Federal, State, and t.ocal &r1ll-dlacrlmlnlaws. 

B. As part al Iha Congressional mandala, the EEOC Is required to establish an lntas,atacl sy1tam far a more expeditious resolution of employment cBscrlmlnatlon charges. The EEOC has entered illD a partnership wHh the FEPA, herein referred to aa Iha Conlrac:tor, for contlruoua developmatt and enhancement of this system. 

IL Scope of Work 

A. Th• Conlraclor agrees to work wllh the EEOC In the mall ll8IIBIIC8 and enhancement of a national, Integrated anploymenl: dlscrtmlnallon law enforcement and chalge rHOlullon aystam by accampllahllng vadous objecllvu that lncluda, 
but are not Rmllad to, the follawlng: 

1. ~ by the Contractor of procadurea thilt provide for professional- Intake of~ charges the FEPA lnlUally receives, prompt nolfflcatlon to respondents, IWOlullon of charges on a currant basis, datermlnallons supported 
by evidence, and resolutions wllh remedies; 

2. The training of Conlrac:tor personMI In charge pn:,c8S11lng procedures compatible wl1h those of the EEOC, on an• needed baail: 

3. Use by the Conlract« of an employment dscrlmlnatlon charge form that, within statutory Bmltallona, Is acceptable to thft EEOC end Iha Contractor; 

4, Use by the Contractor of processing lermlnalogy (such aa commct1 language pertaining lo types ol l'ltOlullanl) that la the same • or compatible with that used by the EEOC; 

5. The developm9nt ll'1CI maintenance d a system to ensin that Iha EEOC and the Contractor maintain compatible pn:adi.nl and subalanUve standards: 

6. The ldarillcalon by the Conlractor and the EEOC of leglslatlva changes that may be appn)pflate b' Iha establlahmant of lntegralad and afflclant chqe prowsalng 1Yllema, and 

7. Use of a, effedlva case management syam. and• appllcable, adherenc:a to a Charge R11olut1on 

a. enhances quality and efficiency In Iha Cantractor'& charge resolution systems: 

b. ntabllshes annual chalge resolutlon objecllves and provides mechanisms for fixing accountablllty and measuring progress toward those obJICllvel: 

c. develops procedures and processes designed to ..wee lnvenlortes of dual-ffled Charges that will eruue maintenance d a Charge Inventory of lea than 365 days; anel 

d. 
statulofy responslbllltles. 

ensures that quallty 8landatds are met and are commensurate With Iha EEOC's policies and 

B. VVhen 111'1 agreement on Iha above raqt1nments Is reached belwNn Iha Contractor and the EEOC, they ml.8l 
be lndudad as part of the executed Worksharing Agreement. The effedlve date d the Workaharlng Agreement win run concummlly with the effactlv• dale of this contract. Upon execution, lhe WOrkshm'lng Agreement dated 18 MAY 2015- ls Incorporated by raerenca Into this conlract. • 
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C. The Contrador and EEOC, as a a,ndltion to the maintenance of this contract, shaD approve the Worksharing 
Agreement. Once the Contractor or lhe EEOC has been designated to process the charge. only the designated party will 
process the charge. The other party shall refrain from processing the charge pending completion by the initial processor to 
preclude duptication of effort. 

D. The Contractor shall: 

1. Implement in partnership with the EEOC, a system that pennits each party to perform various functions 
on behalf of the other, for example, accepting charges for each other, within the statutory limitations; and 

2. Commit itself to maintenance of effort. Should the Contractor or the governmental body that provides its 
funds (a) reduce the Contractor's resources in anticipation of or as a result of the EEOC contrad funds, (b) place restrictlons 
on the use of Its funds, or (c) revise the Contractor's operallng procedures or regulations that impact on its abiftty to perform 
under Its c:ontract, the EEOC may consider It to be a material breach of this contract and may, among other things, reduce its 
funding of this contract or require the retum of all or a portion of the funds provided by the EEOC under this contract. 

E. It is understood and expressly agreed to by both parties to this contract that all provisions of the EEOC's 
Contracting Principles for State and Local FEPA for Fiscal Year 2015 are incorporated In their entirety into this contract. 

Ill, Statement of Work 

Processing or Charges - Title VII Charges, andfor ACEA Charges (If applicable), ADA Charges and/or GINA Charges 
(if appllcable): 

A. The Contractor shall submit charges to the EEOC for contract credit including, but not limited to, no cause 
findings, successful settlements, successful conciaauons, administrative resolutions, final orders Issued following and pursuant 
to administrative hearings and litigation. The EEOC shall not award any contract credit for resolutions by 1he Contractor 
besed on no jurisdiction (except In cases where an investigation is actually required to determine jurisdiction) or resolutions 
based on the charging party's failure to establish a bona fide charge. 

B. All charges submitted for credit under this contract shaU be completed by the Contractor between October 1, 
2014 and September 30, 2015 as follows: 

1. All charges will be evaluated and determinations made in accordance with the the0ries of discrimination 
in employment as dev81oped under Title VII, the ACEA, ADA and the GINA, as appropriate. 

2. Investigation and resolution of indMdual charges pursuant lo this contract shall be conducted In a 
manner designed lo effectuate relief for the charging party and shaR be carried out as expeditiously as possible. 

3, All final actions, litigation, and intake services for which payment is requested under this contract will be 
processed and awarded contract aedit In compliance with the State and Local Handbook, the ADA Technical Assistance 
Manual for ADA charges, and the Worksharing Agreement 

4. Contract credit submissions will Include final dispositions of charges (i.e. final actions). When 
administrative appeal rights exist. the final disposition of a charge occurs only after the time for appeal has expired or the 
appeal has been processed to completion. In cases where the admlnistrallve appeal has been processed, the date of the 
notice of the final result of the appeal Is the operative dale. This apples in all cases where an administrative appeal Is 
provided, whether the case is administratively resolved, dismissed, decided, or when no cause Is found. The fifteen-day 
period during which a Substantial Weight Review may be requested and/or the period durlng which a Substantial Weight 
Review Is conducted is not considered for the purposes of computing the operative date of the final disposition of a charge. 

5. contract credit submissions that are not final dispositions will include; 
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a. Charges to be Utigaled by the Contractor where the EEOC receives copies of the complaints 
bearing confirmation of the fiDng dates with the Court. or other appropriate official confirmation of the filing dates of the 
complaints: 

b. Certain types of charges that must be transferred to the EEOC that are not final actions by the 
Contractor, as specified In the Stale and Local Handbook and; 

c. Intake services by the Contractor where the EEOC accepts for processing a charge Initially filed 
outside the jurisdiction of the Contractor, or any other FEPA, and for which the Contractor has prepared all charge intake 
documentation, including a complete affidavit, as required by the EEOC. In addition, contract credit for Intake services will be 
given when the EEOC accepls for processing a charge initially filed with but not jurisdictional with the Contractor and the COR 
determines and Justifies that there Is a need to service charging parties who live at great distances from an EEOC or FEPA 
office. 

6. Charge resolutions submitted for ccntract credit pursuant to this contract will be idenllfied by the 
Contractor by timely and accurate data entries on the EEOCIMS or any successor system, if applcable. Where the 
contractor Is not on the EEOC IMS or any successor system, charge resolutions submitted for credit pursuant to this contract 
win be designated in a monthly status report rrom the Contrador to the CCR. 

7. All charges win be processed by the Contractor In accordance with the Contractor's applicable Stale or 
Local laws. 

8. Contract credit wll not be allowed for any charge subject to a processing fee. If such a fee is Imposed 
or implemented during the period of the contract. the contract may be terminated in accordance with Clause 52.249-4, 
Termination for Convenience of the Govemment (Services) (Short Form). 

9. The Contractor shall preserve all case files and records relevant lo all charges or actions untn fir1al 
disposillon of such charges or actions by tile Contractor and the EEOC and other federal authorities indudlng federal courts. 

Section D - Packaging and Marking 

None 

Section E - Inspection and Acceptance Terms 

None 

Clauses incorporated by reference 

None 

Clauses Incorporated by full text 

E.1 INSPECTION AND ACCEPTANCE 

A. Inspection and Aa:eptance shall be made by the CCR. Inspection and acceptance shaH be made pursuant to the 
standards set forlfl in the EEOC's CompliancEt Manuaf, and applicable seciion(s) of the State and Local Handbook. 

e. The COR will ensure that the Contractor maintains performance that Is consistent with the criteria and 
requirements oontaimld herein, as well as In the Substantial Weight Review Procedures and Worksharlng Agreements. The 
EEOC Dlstr!d Office will conduct an on-site evaluatiOn of the Investigative and administrative charge processing procedures of 
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the Contractor as needed. Accordingly, the Contractor Is expected to comply will\ reasonable requests for providing andfor 
making available informauon concerning various aspects of their processes and procedures as they relate to or Impact on the 
management and disposition of the dual-filed Inventory. Such information includes but Is not limited to staffing lnfonnauon, 
case management printouts, charge processing documentation, and NT'/ other material and data as may be related andfor 
apply to the processing of dual-flied charges or administration of the contract. 

Section F - Delivery or Performance 

Line Item: 0001 
Petlod Of Perronnance Start Date Period of Performance End Date 

, 10,1/14 -9/30/15 

Uneltem: 0002 
I Period Of Performance Start Date Period UT nmormance End Date 

11011/14 9/30/15 

Line Item: 0003 
Period Of Performance Start Date Period Of Performance tno Date 
10J1/14 9130/15 

··-

Line Item: 0004 

10/1114 

Clauses Incorporated by reference 

None 

Clauses incorporated by full text 

F.1 PERIOD OF PERFORMANCE 

Period Of Performance Address 
EEC Location 
131 M Street, NE 
Washington 
US20507 

Period Of Performance Address 
EEC Location 
131 M Street, NE 
Washington 
US20507 

Period Of Performance Address 
EEClocaUon 
131 M SlreeL NE 
Washington 
US20507 

Performance Address 
Location 

131 M Street, NE 
Wsshington 
US20507 

·-· ··-·· 

A. The p8flod of performance under this conlract shall be from October 1, 2014 through September 30, 2015, with two 
one-year options to extend the term of the contract. (See Section I, 52.217-9 "Option to Extend lh& Term of the Contract"}. 



B. The period of performance for Option Period I and Option Period II are as foflows: 

Option Period 1- October 1, 2015 throtigh September 30, 2016 

OpUon Period 11- October 1, 2016 through September 30, 2017 

F.2 TIME OF DELIVERY/DELIVERABLES 

EEC45015C0047 
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A. When the COntrador enters a charge in the EEOC computerized Integrated Mission Sys1em (IMS) or any successor 
system the following procedures shall be used. The Contractor will: 

1. Make accurate and timely charge data entries In the IMS or successor system, and the Contractor is responsible 
for ensuring that all appropriate charge infonnalion is avaDable for extraclion by the collection manager in a timely manner. 
Charge resolutions submitted for contract credit review will not be accepted for payment if it is determined that any required 
data entry has not been made by the FEPA. A detennlnaUon not to award contract credit made may be reversed under the 
procedures set forth In Section 111.B,5,a. of the FY 2015 Contracting Principles. 

2. Enter basic charge data into lhe IMS or successor system within five business days of the COntractor's receipt of 
each charge as set forth In Section IILB.5,a of the FY 2015 Contracting Principles In order lo be eligible to receive contract 
credit. 

3. Provide EEOC with a 11st of final actions within a time frame agreed upon by the COR and the COntractor, but 
usually no later than 30 calendar days after the resolution of each charge to meet the requirement of Section Ill. B.2 of the FY 
2015 Contracting Principles. The Contractor must ensure the timely and accurate entry of data Into the IMS or successor 
system. The COR will generate charge data lists and reports through the IMS or successor system to verify that this 
requirement Is being met throughout the term of this contract. 

4. Enter all charge data for contract credit submissions through each quarter not later than the 8th calendar day 
of the month following each quarter. 

B. When the Contractor is not on the IMS or successor system, the following prcc:edures shall be used. The 
Contrador will; 

1. Submit monthly contract production reports to the COR for review. The monthly reports shall consist of EEOC 
Forms 322 • FEPA Performance Report and 472 • FEPA Charge List. Upon award of the contract, the monthly reports must 
be received by lhe COR not later than the 8th calendar day of the month following each month. 

2. Furnish to lhe COR, separate written reports as may be expressly required. 

3. Provide the EEOC with a list of charge resolutions with respect lo dual-filed charges Within a lime frame agreed 
upon with the COR, but no later than thirty (30) calendar days after !he charge resolution dates. The lists of charge 
resolutions will be provided on EEOC Form 472. After receipt of the lists, and when requested by the COR, the Conlraelor will 
forward all charge file Information, or a copy of such information, within five business days of the reQUests. The COR may 
extend or reasonably alter the five-day time frame as deemed necessa,y and appropriate (For non-certified Contractors, file 
lnformaUon must be submitted within five business days of submission of the Form 472/resolutlon listing unless the time frame 
Is extended or otherwise modified by the COR). Failure to limely submit reports and charge file information will result In the 
denial of contract credit for lhe affected resolutions. 

4. The Contractor must make timely and accurate submission lo the EEOC of EEOC Form 322 and EEOC Form 
472. All reports covering the first three quarters of the FY 2015 contract must be received by the EEOC prior to September 
30, 2015. 

C. Proposal for FY 2015 FEPA Engagement 



Section G - Contract Administration Data 

Total Obligated Amount:$73,400.00 
The Obllaated Amount is broken down bv line of accountina as follows: 
... OA:2015I010081515Dl10SLPPSIFPSLPINA12510101999996(99991SLCRINAINAINA 

~mounl:$70,000.00 
cun 0001:$70,000.00 

OA:201510100B 1515011OSLPPS(FPSLPINAl251010\99999619999(SLINTKJNAINAINA 

:A.mounl:$1,000.00 
Clin 0002:$1,000.00 

LOA:20151010081515D\ 1OSLPPSIFPSLPINA(251010(999996199991SL TRNGINAINAINA 

:A.mounl:$1,400.00 
Clin 0003:$1.400.00 

LOA:2015(010081515O110SLPPSIFPSLP(NA1251010199999619999/SLJOUTINAINAINA 

~mount:$1,000.00 
Clin 0004:$1,000.00 

Reauestim:t Office Address 
EEOC Office of Fleld Programs - State and Local 
131 M Street, N.(:., 5th Floor 
Washington DC 20507 
Phone: 
Contact DelaJls; 
Yao.James 
JAMES.YAO@EEOC.GOV 
202-663-4896 

COTR Office Address 
EEOC Mlarrii Dislrict Office 
Miami Tower, 100 SE 2nd Street Fl 15 
Miami FL 33131 
Phone: 305-B0B-1763 
Contact DetaUs: 

lssuina Office Address 
EEOC OCFO ASD 
131 M Street, N.E .. 4th Floor 
Washington DC 20507 
Phone: 
Contact Details: 
Price, Anlhony R 
ANTHONY.PRICE@EEOC.GOV 
202-683-4218 

Fa!h 

Fax: 305-808-1855 

Fax: 202-663-4178 

EEC45015C004 7 
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·· Washington DC 20507 
Phone: 
Conlact Details: 
Price, Anthony R 
ANTHONY.PRICE@EEOC.GOV 
202-663-4218 

Submit Invoices To Address 
EEC Payment, lnteriOr Business Center 
Attn: EEOC Invoice Processing Team 
7301 W. Mansfield Avenue 
Mall Stop O 2770 
Denver CO 80235 
Phone: 
Contact Details: 

Administration Office Address 
EEOC Miami District Offi<:e 
Miami Tower, 100 SE 2nd Street Fl 15 
Miami FL 33131 
Phone: 305-808-1763 
Contact Details: 
Lim, Daniel 

Remit To Office Address 
EEC Payment, Interior Business Center 
Attn: EEOC Invoice Processing Team 
7301 W. Mansfield Avenue 
Mall Stop O 2770 
Denver CO 80235 
Phone: 
Contact Details: 

Clauses Incorporated by reference 

None 

Clauses Incorporated by full text 

G.1 CONTRACT ADMINISTRATION DATA 

A. Ccntracting Officer. See Block 20A of SF 26 

Fax: 202-6634178 

Fax: 

Fax: 305-808-1855 

Fax: 

B. Inspection and Acceptance: See Section E of the Schedule 

C. Accounting and Appropriation Data: See Accounting Line, Accounting and Appropriations Data 

D. Contracting Officer's Representative: 
Marla de Paz 

EEC45015C0047 
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EEOC State and Local Coordinator 
Miami District Off,ce 
Office Telephone: (305) 808-1752 

E. Paylng Office: See Block 12 of SF-26 

F. Program Director: 
Michael J. Dougherty, Director 
Stale and Local Programs 
Office of Field Programs 
131 M street, N.E., Fifth Floor 
Washington, DC 20507 
Telephone: (202) 663-4801 

G.2 CONTRACTING OFFICER 

EEC45015C0047 
Page15of20 

The Contracting Officer shall be the only individual authorized to modify any of the tenns of the contract or redirect the 
efl'Olt.s of Ule contractor. 

G.3 CONTRACTING OFFICER REPRESENTATIVE 

The EEOC State and Local Coordinator/Program Manager for the District Office Will serve as the Contracting Officer's 
Representative (COR) during lhe perfonnance of this contract. The name of the authorized COR will appear in Section G.1 
Contract Administration Data, The COR shall monitor the contract for the Program Director and provide lhe Contractor with 
technical guidance. Technical guidance shall mean providing details or interpretation of the scope of work and the 
requirements set forth in the contract. It Is intended that any details, interpretations or suggestions fumlshed shall not 
constitute any changes in tenns and conditions of the contract. The COR has the responsibility for monitoring and evaluating 
all phases of the Contractor's perfOJmance In order to determine compliance with the technical requirements of the contract. 
The COR is responsible for providing oversight to the District Office District Resource Manager (ORM) for the preparation of 
the official receiving report lo record acceptance In EEOC's financial system procurement module. No payment may be made 
until a properly completed receiving report is transmitted 1o the payment office. 

G.4 INVOICING INSTRUCTIONS 

A. The Contractor shall submit an original invoice(s) and any other Information required lo make payments lo the 
following address: 

Interior Business Center 
C/O Equal Employment Opportunity Commission 
IBC Vendor Paymenl 
Attenllon: EEOC Invoice Processing Team 
7301 W. Mansfield Ave 
Mall Stop D 270 
Denver, CO 80235 

B. The contractor may submit an invoice electronically to the following e-mail address: 

eeoc_vendor_payments_lBCDenver@IBC.D01.Gov 

C. A copy of the invoice must be sent to the designated COR. 



G.5 PAYMENT SCHEDULE 
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Upon contract execution, an advance payment invoice not to exceed fifty (50) percent of the number of charge 
resolutlons stated In the contract, submitted by the Contractor. Subsequent payments will be based on the Contractor's 
actual production of accepted charge resolutions. The contractor can submit Invoices for actual production on a quarteriy 
basis (April 10, July 10, and October 9, 2015). No payment will be made until the contract and subsequent modifications, if 
any, are returned, properly executed, to the Equal Employment Opportunity Commission, Acquisition Services Division, 131 M 
Sll'eel, N.E., 4th Floor, Washington, D.C. 20507. 

G.6 CONTRACT ADJUSTMENTS FOR TRAINING 

The EEOC may adjust the contract for training when the following coooitions exist; 

A. If the Contractor has not invoiced for training completed within a thirty (30) calendar day period, the Contracting 
Officer may unilaterally deobligate the amount of funds the government determfnes to be in exce$S of the amount needed to 
pay for training. 

B. In the event the government determines before training Is to be conducted that the amount of funds provided 
under the contract should be reduced or increased as a result of a revised estimation or the amount of funds needed to pay 
for training, the Contracting Officer may unilaterally modify the contract to provide funds for training in accordance with the 
government's revised estimate. 

Section H - Special Contract Requirements 

Clauses incorporated by reference 

None 

. Clauses incorporated by full text 

H.1 TITLE VII, ADA ANO GINA CONFIDENTIALITY PROVISIONS 

A. The Contractor agrees to abide by the confidentiality provisions of Title VII, ADA and the GINA as those 
provisions are interpreted by the EEOC. The Conlractor shall not make public In any manner Whatever the following 
informaUon if said information was obtained from !he EEOC: 

1. The existence of a Title VII, ADA and/or GINA charge fled by a particular charging party against a 
particular respondent. unless a Title VII, ADA and/or GINA laWsuit has been Instituted. 

2. Information obtained by the EEOC pursuant to its investigation authority (Section 709(a)), unless a TiUe Vll, 
ADA and/or GINA lawsuit involving that Information has been instituted and, 

3. Things said or done by the parties (i.e. charging parties and respondents, and the EEOC) during the 
settlement efforts or conciliation of a charge, unless a Title VII, ADA and/or GINA lawsuit has been instituted. 

4. Pursuant to Paragraph S(b) of the EEOC Memorandum of Understanding with the Office of Federal 
Contract CompHance Programs (OFCCP), lnformaUon complied by OFCCP and provided to the EEOC may be provided to an 
FEP Agency (i.e. the Contractor) upon Its request. II is further understood and agreed that the Contractor wlU not cflSClose to 
the public any such lnfonnalion wilhout first requesting and obtaining the express written approval of the Director of OFCCP. 
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B. EEOC-furnished EEO Reports may be made publlc by the Contractor during a hearing conducted by the 
Contractor that Involves the above information. 

H,2 CONTRACT ADJUSTMENTS 

A. The COR will review production on a quarterly basis. The Contractor is expected to produce approximately 1/4 of 
the total charge resolutions required under the contract each quarter. 

B. If the annualized linear production of the Contractor's actual production at any time indicates that the Contractor 
Is producing at a rate that would not meet the number of charge resolutions required under the contract, the government may 
unilaterally modify the contract price and the total number of charge resolutions (downward adjustments) to reflect the 
annualized charge production projection. 

C. The government has the unilateral option to Increase the number of contracted charge resolutions and/or Intake 
services (upward adjustments), based on the actual or projected production of charge resolutions and intake services. 

H.3 RIGHTS IN DATA 

The Government shall have access lo all case flies created and developed in the performance of this contract at all 
reasonable times when they are In the possession of the contractor. The Contrador shall have access to such case files at 
all reasonable times while they are in the possession of the EEOC. No case files, reports, studies, findings or other 
Information collected or created In the performance of this contract shall be released by the Contractor except as authorized in 
accordance with the Confidentiality Provisions set forth at paragraph H.1 above. 

H.4 INDEMNIFICATION 

The Contractor shall indemnify the Government, its officers, agents, employees and assignees, for all claims of any 
nature arising out of the petformanc:e of this contract, Including costs and expenses resulting from such claims. 

H.5 ACKNOWLEDGMENT OF GOVERNMENT 

The Contractor agrees that in the communication or release or all information concerning work performed or work to be 
performed under this contract, such communication or release, written or oral, shall be jointly approved by lhe COR and the 
Contractor, and shaD include a statement Indicating that the project or effort Is co-sponsored by the EEOC. 

H.6 DIRECT AND INDIRECT COSTS 

This Is a fixed prk:e c:onlract. No additional funds wlU be added for direct or indirect costs incurred by the Contractor in 
the performance of services that exceed the unit price(s) indicated In the pricing schedule. 

H.7 NOTICE OF ADVERSE COURT ACTION 

The Contractor wm provide written notlllcation to the Program Director of any adverse local, state, or federal court 
decision issued against the Contractor relevant to the Equal Opportunity clause in Section I of this contract. Such notice shall 
be provided within ten (10) business days of the court's decision. 

H.8 PRIVACYACT 

This contract requires tile collection, creation and maintenance of records that are subject to the Privacy Act of 1974. 
See the Privacy Act Notification Clause and the Privacy Act Clause Incorporated into this contract In Section I. The records 
compiled, created and maintained pUl'$uant to this contract are Included in lhe EEOC's Privacy Act System EEOC-3. "Tille VII 
and ADA Discrimination case Files", or Privacy Act System EEOC-1, "Age and Equal Pay Discrimination Case Ries". The 
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contents and operation of these systems are described in Federal Register NoUce, "Privacy Act of 1974; Publication of 
System of Records, Proposed New Systems and Proposed New RouUne Uses", daled July 30, 2002, and Included In Seclion 
J of this contract. The EEOC's Privacy Act regulallons, at 29 CFR, Part 1611 are hereby Incorporated by reference. 

H.9 CHARGE DATA SYSTEM- DATABASE 

The Contractor Is expected to reconcile its data base with the EEOC's data base as necessary and appropriate. If 
slgnificanl discrepancies occur and cannot be eliminated through a routine reconciliation, the EEOC may request a hard 
inventory of the Contractor's charge inventory. Such hard Inventory must be conducted In accordance with guidelines 
prescribed by lhe EEOC. 

H,10 FEPA ENGAGEMENT FUNDING 

To be ellglble to Invoice for the funding, In the amount of $1,000, the Contractor must submit to the 
Contracting Officer Representative prior to September 1, 2015, a written proposal detailing a Joint enforcement, Joint 
outreach or Joint training acUVlty with the EEOC District Office which (1) Identifies and supports a specific priority 
conlalned In either EEOC's Strategic Enforcement Plan or the District Office's Complement Plan, (2) contains 
sufficient details and a certification that the FEPA Is willing and able to perform the actions It proposes to perform, 
and (3) Which the EEOC finds to ba feasible and acceptable. 

H.11 REPORTS 

Charge/case file material and reports to be furnished to the designated field office shall be through the regular U.S. 
mall and should be adequately packaged to assure safe delivery to the designated office. 

Section I • Contract Clauses 

Clauses incorporated by reference 

None 

Clauses Incorporated by full text 

52.217-9 Option to Extend the Tann of the Contract. (MAR 2000) 

(a) The Government may extend the term of this contract by written notice to the Contractor within 30 days prior to the 
contract expiration date; provided that the Government gives the Contractor a preRmlnary written noUce of Its intent to extend 
at least 60 days before the contract expJres. The pre&mlnary notice does not commit the Government to an extension. 

(b) If the Govemment exercises this option, the extended contract shall be considered to Include this option clause. 

(c) The total duration of this contract, including the exercise of any options under this dause, shall not exceed 36 months. 

(End of dause) 

52.252-2 Clauses Incorporated by Reference. (FEB 1998) 

This contract Incorporates one or more clauses by reference, with the same force and effecl as if they were given in full texl 
Upon request, the ContracUng Offi<:er wiU make their full text aveitable. Also, the full text of a clause may be accessed 
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electronically at thlsfthese adclresS(es): www.acquisltlon.gov/farllnclex.html. 

(End of clause) 

Clause Number Clause Title 

§2,lHllM OeOnitlons. {NOV 2013) 

s2,2aa-a Gratuities. (APR 1984) 

S-2 2Q3-5 Covenant Against Contingent Fees. (MAY 2014) 

52,203-6 Reslridions on Subcontractor Sales to the Government. 
(SEP2006) 

~ as:i~-z AnU-Kicl<back Procedures.(MAY 2014) 

52,203-8 cancellation, Rescission. and RecoVery of Funcls for Illegal 
or Improper Activity. (MAY 2014) 

52 203-10 Price or Fee Adjustment for Illegal or Improper Activity. (MAY 
2014) 

52,200-12 Limitation on Payments to Influence Certain Federal 
Transadions. (OCT 2010) 

52,203;17 Contractor Employee WhisUeblower Rights and Requirement 
to Inform Employees of WhisUeblower Rights. (APR 2014) 

52204:4 Printed or Copied Double-Sided on Postconsumer Floer 
Content Paper (MAY 2011) 

52 204:12 Data Unlvecsal Numbering System Number Maintenance. 
(DEC 2012) 

52,21M:j3 System for Award Management Maintenance. (JUL 2013) 

52 209-6 Protecting the Government's Interest When Subcontracting 
wilh Conltact0r$ Debarred, Suspended, or Proposed for 
Debarment (AUG 2013) 

52.21§:2 Audit and Records· Negotiation. (OCT 2010) 

52 215:a Order of Precedence• Uniform Contract Format (OCT 1997 

~ 222-a Convict Labor. (JUN 2003) 

52,2ZZ·2l Prohibition of Segregated Facilities. (APR 2015) 

~.~2-2ii Equal Opportunity. (APR 2015) 

52 222·:l!i Equal Opportunity for Veterans. (JUL 2014) 

52,ZZ2·J!i Equal Opportunity for Workers With Olsabllilies. (JUL 2014) 

s2,zz2-az Employment Reports Veterans. (JUL 2014) 

52 222-40 Notification of Employee Rights Under lhe National Labor 
Relations Act (DEC 2010) 

~ 222-5Q Combating Trafficking in Pe,sons. (MAR 2015) 
~'LT.H-!'i4 Employment l:liglbllity Verification. (AUG 2013) 

sz.2~-12 Drug-Free Workplace. (MAY 2001) 

52,223-18 Encouraging Contrador Policies to Ban Text Messaging 
While OrMng. (AUG 2011) 

52 22;i:] Privacy Act Notification. (APR 19B4) 

52 22~2 Privacy Aa. {APR 1984) 

52,225-13 Restrictions on Certain Foreign Purchases. (JUN 2008) 

52,229-4 Federal, State, and Local Taxes (State and Local 
Adjustments). (FEB 2013) 

~.232-l Payments. (APR 1984) 

11.2.2~2-a Discounts for Prompt Payment (FEB 2002) 



~ ... '.l'.-1'.1-11 

sz 232-25 
52,232:33 

~2a2-aa 
52,233:l 
~2W 
!iZ ZJJ.:4 
52,242•2 
52 24~l •e.i 
52,2~~6 
'-? "JA'-.1 

52,249-4 

s2.2!1a:a 
52,ZlijMI 
5226:\:l 

Extras. (APR 1984) 

Prompt payment. (JUL 2013) 
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Payment by Bectronic Funds Transfer-System for Award 
Management. (JUL 2013) 
Unenforceabllity of Unauthorized Obligations. (JUN 2013) 
Disputes. (MAY 2014) 

Protest after Award. (AUG 1996) 

Applicable Law for Breach or contract Claim. (OCT 2004) 
Production Progress Reports. (APR 1991) 

Changes - Fixed-Price. (AUG 1987) - Altemate I (APR 1984) 
Subcontracts for t..0mmerdal Items. (APR 2015) 
Govemment Property. (APR 2012) 

Termination for Convenience of the Govemment (Services) 
{Short Form). (APR 1984) 
Default (Fixed-Price Supply and $entice). (APR 1984) 
Clauses Incorporated by Reference. (FEB 1998) 
Computer Generated Forms, (JAN 1991) 

Section J • List of Documents, Exhibits, and other Attachments 

None 

Clauses lncol'p(lrated by reference 

None 

Clauses incorporated by full text 

. 
Attachment A - Worksharing Agreement for FY 2015 

Attachment B - SF lLL, Disclosure or Lobbying Activities, 2 Pages 

Attachment C • Fecteral Register Notice, Dated April 26, 2006 and July 30, 2002 
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Attacluuent ,t 

FY 2015 RHOC/F~PA MODSL WORKSllARING AGREBWUl'f 

WORKSHARING AGREENEblT 

BETliBElt 

l?a.lm Beach County Office of Equal Opportunity 

and 

'rKB U.S. EQUAL l:i:MPLOYMEtfl' OPPORTUNITY COMMISSION 

Miami Distriet Of.t:ic:e 

FOR FISCAL YE11a 2015 

t. INTRODUCTIOH 

A, ·rhe l?alm Beacb. County Office of BqUal Opportunity, hereinafter 

1:efe1.Ted to as th~ FEPA, has jurisdiction over allegations of 

emplojl\llent::. discri1uinatlou filed against employers of l.5 o"· n1oi:e 

e1nployee~, oceur:dng within l?alm Beach County bas.id on age, race, 

sex., coloi:, :i.:eligion, national .:..i:igiu, marital statu.s, familial 

status, s.;i:cual orientation, di.!lability au,;\ gender identicy 01· 

expression pursuant to Palm aeach County Ordinance ~5-·JJ., as 

amend.ea. 

The U.S. Equal Employnient Oppoxcunit.y Connnbision, hereinafter 

referred to as the EEOC, has jurisdiction over allegations of 

employment discrimination occurring- tl11:oug-hout t'.he United States 

wh~:ra suob charges ar<!z based on ~-ace, color, :i::eligion, sex, or 

natfonal odgin, all 1,)\\1."SUanC co Title VII of the Ci Vil Rights Act 

of 196'4, as a111ended (4:2 U.S .c. § 2000 (e)) (hereinafter referred to 

as 'ritle VII) . 'J:h.e l?EOC has jurisdlction to invest.igate and 

dete1:l\line charges of discrimination based on age {40 01: olde1·) undel;' 

the Age Discrimination in EmtJloyment Act of 1967, as au1ended 

(29 u.s.c.5 6'21 at:. seq.) (ADEA), for unequal wages balled on se.x 

w.1.der the Equal Pay Ace of 1963, as amended ,(29 lT.S.C.!'i 206) (EPA), 

and over allegations of employment. discrimination ba~ed on 

disability pursuant to Title I of clle Amed ... :an.s with Disabilities 

Act of 19:)0, as amended (~2 u.s.c. !i 12101) {ADA), and over the use 

01.· acqui::iition of <.:Jt!!t1etiQ info:i:mc1.tio11 as the basia for employment: 

decisions pursuant to 'l'itle !.t of the ~netic Infor1.11at:ion 

Nondiacrinlinacion Am: of 2006. 

e. In recogniti.on of, a.nd to the extunt of the c:cnimon jurisdictio11 and 

goals of tlte t.wo \:!.) Agencies, a.11.d in .:;on~idoration of the mutual 

promises and covanauts Qntained h,a,rein, tha FF.PA and the ei::oc 

hereby agree to the terms of this 1,orlr..!lharing Agreement, which i$ 

designed t.o pc1:Jvide ind.ividual$l with. an efficient pro<.:edus:u for 

obtaining 2.-~dress foi: their grievances under appropriat:.:l !?alm Beach 

County's Equal Employm&nt Ordinance and Federal laws. 



II, FILING 01? CHARGES OF llISCRIMil~ATlON 

A. In orde1: to facilitate the assertion of ~mploym~nt right~, th\l EEOC 

&1d th.a FEFA ea.ch designate the other as its agent for th1::i purpose 

of t'eceiviog and draftiug charges, including t.hos~ that .:\re not 

ju.t·isdictional with the agen,!y that inicially rec-eivea the charges. 

The: EEOC• s receipt of charges on the J.7El?J\I s behalf will 

automat.ically initiate the proceedings of both tl:te BEOC au<:l the FEPA 

for the pui:poaes ,.:if Section 706 (cl and (e) ( l) of •ritle VII. This 

delegation of .authority to receive charges does not include the 

l.'ight of one Agency to deter1uine the jurisdiction of the other 

Agency ovei.- a C!hai:ga. Ch.a:i;gcs can b.i t::r:ans ferred from ona agency to 

another in accordance with the ter,ns of this ag:r:ce1nent 01: by other 

111utu.1l agreement. 

B. The FEPA shall tal1:.e nll chaJ:g.;is alleging a violation ot: Ti.t:le VII, 

the ?.OW\, th,;, EPA, GlNA or thu ADA 1·1h.a1:e both th,a, PB:PA and the EEOC 

have. mutuLtl jurisdiction, or whei:e the EEOC only ha;:1 jurisdiction, 

s.::i long aa the ull~gaci,;;,ns meet the 111inimw11 requirements of those 

Acts, and for chai.:ges specil.:ied lu Section III. A. l, below, refer 

them to the EEOC for initial p1.-ocessing. 

C. Ea.ch Agency will inform individuals of their r:lghts to file charges 

directly ~1itl1 the ..:it:her Agency ~md or assist any person alleging 

employment discrimination co draft a cha1:9e in a manner that will 

satisfy the requirainents of both agencies to the extent of th.eir 

corumon j,.u:isdiction. 

Horrnally, once an agency b::gins an iu.ve.itigatloa, it i::esolvea tile 

cb.argo. Cha.rgli.l:.J may be transfoL'l:-ed between the Et.-:OC and i:he E'EPA 

within the fi:a111eworlt oi: a mutually agreeable aystctn. Each agency 

will advise Charging l?arti~s that charges will be :r:esolv.;,d by the 

agency taking the charge except when the agency taking the charge 

laclcs jurisdiction or when the charge is to be transferred in 

accordance wich Section III (OIVISIOI-f OF IlUTIAC. CaARGE-l?ROCESSll'fG 

RESl?ONS!DILI'l'IES) • 

D. l?c.u: charges that are to be dual-filed, each Age:mcy will use EEOC 

Charge Form 5 (or altez:natively I an emplo:,'ltlent discrimination charge 

form which within statutory limitacions, is acceptable in forni and 

content to the EEOC and the FS:PA) to draft. chaLg~s. ~lhtm a. charge fa 

taken b.as~d <n'l disabil.ity, the nature of. the disability shall not be 

disclosed ~11 tl'le face of 1:he. c:hargo. 

r,;, Within ten calet1dar days of rei:eipt., each Agency ag1:ees that it will 

notify uoth the Charging P.u:t:y a.11d tb.e Respondent of the dual- filed 

nat:.iLr.a vf eacb l:lu<:h cha:i:ge it Ltaco:1ives for initial pi:o.::e!.isin<J and 

e::xplain the right.a and 1.·espau.sibilitiea of the parties under the 

applicable Fade1:al, St.ate, or Local scatute::1. 

IIr. DIVISION" OF INI'rIAL C~Lt>.P.GE-PROCESSING RESWtr$IBILITil?S 

2 



In recognitiot1. of th~ :1ta.tut,::u.-y .i.u.;hority g;ranted co the FEPA by Section 

706 {c) and 706 (d) of Tic.le VII as amended; and by 'l'it:le ! pf thd Aluericans 

with Disabilitias Act, and the crans111ittal c,f charges ,:,f age 

diacriU\ination pursuant t;o tha Age Discrimination in Elntploym<!!nt Act of 

1967, the primary responsibility for resolving charges between the 'FEPA 

and the EEOC will be di vid~d as follows : 

A. 'the EEOC and l:h.e FEPA will i;,i:oc:ess all Tilld VII, ADA, GINA,a11d ADEA 

charges that th.ey originally :re<:eive. 

l. For char-g~s ol."igi.nally .rec.eivcd by th.<:l m;:ac a1.1d/oi: to be 

initially processed by the 6BOC, che FEPA waives it;s i:ight of 

.axclusive jurisdictklll to initially process such charges for a 

period of oil days for the pu:qiruie of allowing Che EEOC to 

pr:oceed inunl:!dlataly with. the proceasing of such cha1.--ges before 

the Glst day. 

In addition., the EEOC will initially ,;,recess the ioUowing 

chargea: 

- - All Title VII, ADA, and coucurr,mt Title VII/ AfJA charges 

jurisdlctlQual \lil:h t.:he FEl?A and .received by the FEl?A 240 dily:!I 

or more after t.he date oJ! violation; 

All dise1l:iility••based .:ihaz·gea that m<ty not be rtl!solved by the 

FEPA in a u1t . ..tu1ar consistent with the ADA. 

- - .All c,;,uc1.trrent 'l'i tle VrI/EP.k charges; 

-- All charges agaim,t the l?El?A or its pa.rt!nt. organization 

wheri; such parent 01.--g.:uti:zation e..'<arci.sea tlirecc 01: indirect 

cont1·01 over the charge d.ecieion".making process; 

All chargas filed by 8EOC Cc11unissi.ot1ers; 

Charges a.1:;io ~overed by .:he Imruigratlon P..ef(lrm and Cvnt.i:ol 

Ac!:; 

-- Complaints J:tl!ferred to the EEOC by the U.S. Deparc:ruent of 

Justice, Office of Federal Contract Compliance Progi:ams, or 

Federal fuuc\-granti.ng ag,m<:ies u.n.:ler ~9 CFR § 1640, 1641, and 

1691. 

-- My cltarge where the EEOC is a party to a Conciliatio11 

Agreement Ol.' a Conaent Dt;1Cree that, upori mutual consultation 

and agi:eeme11t, is relevant to th,;; disposition of the chai:'ge. 

'rl'ie EEOC will notify the FEPA of all Concillat:ion Ag.1.:eementa 

and Consent: Dec1·ees that have featm:ss .i:·elevant to the 

diapo.aitiau vf subseque11t c:hai::g~s; 

- - Any cba1."9e nllo=giug retaliation fo:i:- filing a charge with the 

EEOC or for cooperating with th~ EE:OC 1 and 

-- All charges agaiust Rc.zpoudents that are designated for 

initial ~roceasing by th~ EEOC'. in a supplementary me.11101;·a11dur-.1 to 

cilia Ao:Jl:f;,;llUdllt.. 

] 



2. The FEl?A will initially process the following 1:ypes o!: ch.irges: 

-- Any cha:i:g\) alleging r:el:aliation f.:,r filing a ~haL·ge with the 
FEPA OL: cooperating with the FBPA; 

- - Any charge whe1.t:! the FBPA is a party to a Conciliation 

Agreement 01.· a Consent Decr:ee that, upon uu.ttua.;L consulta.tion 
and agret!ment, is i:elevant to the: disposition of the charge. 
The FEPJ\ will provide the IlEOC with an ou-goiug list of all 
Co11ciliatim1 Agr,.emellC.S and Conse1tt Decrees that have features 
relevant to the diaposition of st1bsequeot charges; 

All ch(:lrges that allege ioore than one basis of 

discrin1ination who~e at k,ast one ba::iis is not covered by the 

la.ws a.clruinistered by the EEOC but is covered by the FEPA 

Ordinance, oi: wh.;,re the BEOC is mandatad by fedei:a1 court 
der.:i:aicin m: by internal administrative EEOC p.:ilicy to dismiss 

tb.e charge, but th~ FGPA can process th.at charge. 

-- All charges 11gai11st Re.spona.ents that are designated for 
initial processin.g by the FEPA in a supplementary memorandum to 
this i\yr~m~nti and 

- • All disability•• b,~scd cha1·ges aga.i11st Respondents ove1: which 
th<: EE1)r.: doi.s not have jui:isdi<.~tion. 

B. Notwithstau<iing any other provision of the Agt:eem~nt, the FE.PA or 

the EEOC may 1:equtist to be grant:ed the right ;:o initi.tlly process 
any charge subject to agt·een1ent: c,f the atl1e1:. agency. Such v3.1:iatio11s 

shall not be inconsistent with the objectives of this Worksharing 

Agreentent or the Contracting Principles. 

C. Eacb Agency will on a quaJ:terly basis notify the other of all cases 
in litigation and will notify each other 1thcn .a new suit is filed. 

As chru:gea a.i:·& i:-eceived by 01'1e Agency against a Respondent on th.a 
othEir Ageucy•s litlgatiou list~ copy .;i.f the new cha.i:~e will be st:Itt 
to the other Agencyi s litigation unit within ten (10) woddng da.ys. 

IV. EXCHANGE Oli' IHFOlU>IA'rIOlof 

A. Both t:he FEPA and the EEOC sh..:'\ll mke availal:)le for inspection and 

copying t:o app:ropriace offichls from the other Agency any 
info1,nation that: may assist ,=a(:b Agency in currying out its 

responsibilities. Such inf-:i1:1uation shall include, but not 
necessarily be lilllited to, investigative files, conciliation 

agree1uents, sta£Ci119 inforina~ion, case tna11a.geme11t printo1.1ts, -charge. 
processing ducwlKintat.ior1, and any other material and data as 11tay be 

related to the p1,:oc~si:;1ing of dual-fil~ charg<l!il or administration of 

the contriiCt. The Aget.cy accepting information ag1·ees to comply with 
any confid~nt.i.ali.ty require1tLtmts impo,3ed on the aget1cy providing th~ 

infoL1Uation. t'lith respect ta all inrormation obtained front t.he lilEOC, 
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the FEPA agz:ees to obset"Ve the con.Eideutiality provisions of Title 
VII, the ADEA, the l\DA and aINA. 

B. In order to 1::xpedite thd resolution of charg~s or fa.cilital:o the 
working of chis .Agieement, eith-er Ag-ency may request 01.· permit 
pers-onnel of the othe~ Agency to ac~ompany o~ to obse~-ve its 
persomiel when pi:oc.:s!:!iny a chai:ge. 

V. RESOLUTION OF CHARGES 

A. Doth agencies will adhere to the procedures set out ln the EE:OC's 
State and Local Hc111dbook., inell\ding cuu:-ent revisions theL·eto. 

B. For the purpose of uccording substantial weight to the F81?A final 
fiuding and order, the FEP.A 1nust subn1it to the EEOC copies of all 
docume11ts peJ:tineont to conducting a :aubstau.cia.l weight z:aview; the 
<!val1.\ntion will be d"-1$igued co dete1:rn.ine whethd- the fol.towing items 
hu.v~ boa!<l!n addressed ln a manner auffici,.;mc t.::, satist:y EEOC 
requirements; including, but not limited to: 

1. ju.risdiccion1l requii.:,;,1uent:e, 

2. investigati.:,n and rcsalutio11 of all relevant issuea alleging 
personal harm with. appropdate documentacion and using proi:,er: 
theory, 

3. relief, it appropriate, 

<l. mechanisu\a for monitoi·ing and enforcing compliance with all 
tenus of ..;:onciliat:ion agreeu1ents, o.rdei:s aCter public hearing 
or consent orders to ~;hich the FE.PA is a paJ:ty. 

C. In order to be eligible for contract c:r:i:dit anu/or Llayment, 
submissions must m~r.; all tl1e sub$t.antive and adminlstratiw! 
requirements as .stipulated in the Contra..:ting Principles. 

D. For the purp,:,ses of determining eligibility far contract payment, a 
final action .is def.ined as tile point afc;ei· which t:he cllarging party 
has no admiui.strati ve recourse, appeal, or ot.her avenue of radl;'ess 
available under applicable State and Local stacutcs. 

VI. IMPLEMBN'l'ATIOtr OF ·rHe l'IO!H{SI&.RIHG J>,GR8EN8ltT 

A. Each agency will designate a. person as liaison official for the 
other agency to contact concerning the day-ta-day implementation for 
t:he Agr<!ement. •rhe liaison for th~ FEPA will be the Director, Palm 
Beach County Office of E:qUal opportunity. The liaison official for 
the EBCC will be the State and Local Coot:dinator. 

B. 'l'he agencies will fllOllitor the allocatiot1 0f cha . .r:ge-processi.ng 
responsibili.ties as set forth in the Agreeme:nt. tihere it: appears 
that tile ov~L·all l:)roject.ion apf?ears inapprcpt:i,ite, the app:r.:opriate 
pol."tion:;1 of this Ag1:ec~menl! will be modifi.,:d t<:1 ,1usui·'-' full 
utili-zat::ion of ttu: i1W"12tigaciun and .rasolut.ion capaoitii.:s of the 
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FEE>A and ra.pi~l redress f,:1r allegacions of l.\nlawful employn1ent 
di ac1:imination. 

C, 'l'h..i agencies agree to work together in furtherance of the provisions 
.:>f EBCC 1s 2012~2010 Strategic l?lan and the 2013 FEPA Engage111ent 
Plan, wh,m a.aaessiug the o.lloca.tion of cha1·ges under this agreement 
and to ccopet·ate in compliance and enfor·ce1t1ent. effoi:ts as well as 
training. outre .. c:h and teclmical .assistance effo1.·ts encompas::ied by 
the Plans. 

D. Tha EEOC will provide odsiual forRIS to be copi.;;d by the L<F.:l?A, iu 
accoi:dance with Lhe Regulations and the Compliance Manual to be u1aed 
by the l?EPAs in corresponde11ce with Charging Pai:t:ies and 
Respondents. 

E. I! a dispute :r:egardiog the illlplementation 01.· applicatic.n of -this 
agreement c~m.11ot be l:'esolved by the FE!?A and Di::!trict Office 
Director, th~ :i.s:JL!es will be reduced to writing by both pai:ties and 
forwarded t:o tbe Di1:ectOL' of the Office of Field ProgL·an1s for 
1:esolution. 

F. This Agi;i-:em~nt sl1al1. operate fr<HII the first day of October 2014 co 
tlle tllirt.iet:h uay of Sept:;arul,E;ir ::::01.s and 1uay be 1.·.mewed oi: modified 
by mutual conse1'lt of the partli:s. 

:i: have 1:ead the faragoing Worksharing Agreement and I accept aud agree to 
the provisions ~ontalneJ. therein. 

Date s/, r,/r~ 
02z c ack, - ting District Dir~ctar 
u. s. Equal B loylll<t!llt opportunity Conuuisaion 
Miami District Offic~ 

Date f{\l'{l<Y ~------
Robei:twei.sman,councy A<l1ninistrat01,; 
E>alm Be.icn COUI'l.ty 

Fepa Name: Palin Bea.:h county, office of E:qual O}.:>poi:tunity 



DISCLOSURE OF LOBBYING ACTlVITIES 
Complete Ulla form to dlscloaa lobbying actlvltiea pursuant to 31 U.S.C. 1~2 034B-OIM8 Sea reverse for lie burden dlsclosure. 1. Type of Federal Action: 2. statu. of Fadaral Action: 3. Report Type: · D a. contract 

b. gnmt . 
oa. btd/offer/appllcallon • a. Initial IIHng 

b, Initial award b. material change c. cooperallva agreement 
d,loan 

a. post-award Far Material Change Only: 
e. loan guarantee 
f. loan Insurance 

4. Nama and Addre11 of Reporting Entity: 
0 Prlm9 0 SutlllwardN 

Tier --J If known: 

Co rHalonal Dlatrlct If known~ 4o 
8. Federal Department/Agan~ 

8. Federal Action Numbar, lflmcWn: 

10. a. Name and Address of Lobbying Registrant 
( /f lndlvlduat fast name, first name, Ml): 

year ___ quarter __ _ 
date of last report ____ _ 

5. If Reporting Entlty In No. 4 la a Subawardaa, Enter Name 
and Addrna of Prime: 

Con reaslonal District ltkncwn: 
7. Federal Program NameJD11crtpt1on: 

CFOA Number, If spp11csb1s: ____ _ 

9. Award Amount. ii known: 
$ 

b. lndlvlduala Performing Services (Including address If 
dlffarsnt from Na. 10a) 
(last name, first name, Ml): 

Slgnatura: ___ ~----------PrlntName: ______________ _ 

Title: -----------------Data: 
: Autllotlzed far I.Gcal fwplOlluctJan 
· Slandard Fann LLl av. 7 



INSTRUCTIONS FOR COMPLETION OF 8F•LI.L., DISCLOSURE OF LOBBYING ACTI.VmES 
This dlaclOllR limn 1hall ba camplatad by Iha reparlng entity, wllelher subaWardae or prtma Fedaral recipient, at the lnlllallon ar recelpl of • covered Federal acllon,ora materlah:Mnge!oa pravlolllffllng, punuanttolllle31 U.S.C. sectkm.1352. Tha ftllngof a fonn 11 requlradforeachpaymentoragreementta make payment to any lobbying enllty for lnllLIGIIClng or altamptlng lo lnllllance an ofllcar or amployaeor any agency, a Mombar of COngrua, an oftk:ar or employaeaf Congraaa, oran emptoyeeof a Mamb1r0f C1111gra1111 In connecllonwllh a covered Federal action. Complete al 1191111 that apply for bath Iha lnlllal llng and material 
change report. Refer to lh• lmplamenung gutdanci, publlahad by lht Offlca of Management and Budget fDr addltlanal fnf'onnallan. 

1. Identify the !ypa of cavered Federal action far which lqbbylng actlvlly la andforhu been ll8CUnld to lnlluanca !he outcome of a covered Federal actlon.-

2. Identify the lllalul of 1111 covered Federal action. 

3, klenUfy l\t appropriate claalllcallan of lhla n,ipart. If 1h11 19 a fallowup report caused by a matarlal change la lht Information p,.vlO\lllyraparted, enter the year and quarter In which Iha change occurred, l;nlartha dale of Iba laat pmlouelyaubmlttad report by 1h11 r1poillng enutylor this cavered Federal acllon. · 

4, Enllr the flJII nmne, addrau, c:11.y, Stateand Zip c:cde af tha reporting entity. Include Con;reulonal D1llrlct, If known. Check lhe 11pproprlateclaeaW1catlon of Iha raportlnlJanlllylllat dealgnatuU It II, or l!llpada to be, a prfma or1ubawatc1 recipient. ldlntlly lhe lllrof the 111bawarcl1e,a.g., Iha tlrst aubawaRIH 
of Iha pil11111 II the 1 at Uar. Subaward1 lnduda but era nut Hmllad to subcontract,, lltlbgranta and contract awanle under grants. 

6, lf Iha organlmllanlllng Iha raport In Item 4 chacka "Subawan:lee.• lhen enter Iha full name, addrla, city, Slala and zip coda ol Iha prime Federal 
recipient. Include COrlgrualonal Dlalrlct, If known. 

6. Enterlh1 name or the Federal agencyrnaldng Ille award or loan cammltment. Include at lent one arganlzatlonallevelbeloW agency name, II known. For 
· example, Department of Transpar1atlcn, Unllad Slalell coast Guard. 

7. Enterthe FederalprogramnameordellCdpllonforlhecoveredFadlllBIIICilon (Item 1). If known,entarth1full Catalog of FederalCClfflllllcAIIJatance 
. (CFDA) number far grants, cooperative 81J198ffl81111, loans, and loan commllmanll, 

a. Enter Iha mall approplleta Federal ldenlllylng number avallablafor the FedarBI acllan ldenlfflad In Item 1 (e.g., Rlqunt ro, Propoaal (RFP) number; lnvltatlan for BIii (IFB) number, grant 1111nouncamant nllllbar; tile mnlrlct, grant, or loan award number; Iha appllcallon/praposal conlral number eaalgnad by the Fadaral asancy). lncluda prallxaa, a.g., "RFP-DE-II0-001.• 

9. For a COWied Fedlfflll adlon where lheni has been an award or loan cammllment by the Federal agency, antarlha Fedetal amount of lhe aWllrdftoan 
corrmllmentfor Iha prnna enllly ld1ntllled In ltam 4 or 5. 

10. (a)l:ntar lhe full name. addrau, dl.y, State and zip.code of Iha lobbylng r8Qlstrant undar the 1.obbylng Dlldalura Aet of 1985 engaged by the iaporttng 
amity 1dnlfted In Item 4 ta Influence the ccverad Federal acllon. 

(b) Ent. Ille l'ull namea cl the lndlvldual(11) perfannlng •ltMC89, and Include full addraal If dllfenlnl from 10 (a). Entar Laat Name, Flrat Name, and 
Mlddle lnldal (Ml). 

11. The cenll'yl,g offlclal shall lllQII and date tho ram,, print hlslharnama. lltla, and talsphone number. 

According 10 the PapllWO!kRlducllon Act. aa amanrSed, no paraona a.-. required lo raapond la a coladlon or lnformallonlllll• ll clsplap a vallcl OMS Conln:JI Numbsr, The valid 0MB ax11ro1 number b 11111 lnfonnlllun collectlan 11. DMB No. 0348-0048. Publlc rapar11ag luden rar 1111a ca11ac11an or lnfonnatlan 1a ullmaled fa average 10 mlnu1el pell' llllpllllllt, lndudlng llme far reviewing lnabucllonl, aarchlng axlllk!g dal!I 90Ul'C8S, galherfng and maintaining llll dall 
needed, and complellng and mlawlng the callec:Uon of lnfannallon. Send commentll regnln11 Iha burden eslma a, any other aepact-of 1h19 colladlon ot ll'lformallan, Including suggaetlana for redUCln1I 1h11 burdan, 10 thl Office of Manaeamanland But111at. Paparwo,kReducBoa Projact (0348-0048). Wut,Jnglon, 
0020503. 
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announcing the 2002 ·Annual Meating of 
the ~na Tnmaport Commis&lon 
(OTC), Durlna thla meeting, the OTC 
will deal with appropriate matters 
within the Ozone Transport ReeJon In 
the Nortbeaat and Mld-Atlant1c State,, 
11 pravidad for llllder the Clll8Jl Air Act 
Amendmanta of 1990. Thia meet!Dg ls 
not aub[ect to the provisions of tha 
Fedaraf Advisory Committee Act, Public 
Law 92-463, aa amended. 
!>ATES: The OTC maetmg will be held on 
Tueada1!.....Auguat 6, 2002 awtb:i.z at 9 

ozan8@ua.Olg or Via tha OTC Web site 
at !zttp:llwww.aso.org/atr:J ou. Tuesday, 
July 29, 2002, The MANE-VU agenda 
will be available at the Ulll8 time, but 
aaparately OJ1 MANE-VU'a Wah site at 
http://www.no.manevu,1Jl3, The 
pmpon of th1a meatfns la to review 
major ozone health atucilas, diacuu tha 
role of clean eruqy and energy 
efflclency In OZDll8 reduction eft'orta, 
and diacuu ragional approachu to 
reduciDg growid-lavel mane, Jncluding 
OZODt IX8llapOrt. 

e.m. (DST), . 
ADDR6881!8: The bm at Eaaax, 70 Eaaax 
Way, Easax JUDCtloD, Vermont 011452: 
(802) 878-1100. Important Note: The 
Mld-Atlmtir:/Nnrthliaat Vlalbillty Unlou 
~VU) Board will meet the 
previotll!I day, C1J1Monclay, Augusts, 
2002, from 1 p.m. unW 5 p.m. (DST), at 
the aama locatiDD. 
PQR PU!n'Hm\ IHPORIIATION CONTACT: 
Judith M. Katz, U.S. Envlronmmrtal 
Protection Agency, Region m. 1850 
Azch Slteat, Phlladalphla, PA 19103; 
[215) 814-2100. Porfiocummtaand 
Preas Inqulriaa Contact: Omna 
Tr~ Canunlsalon, 444 Ncrth 
Capitol Street, NW., Suite 838, 
Washington, DC 200D1; (202} IHl8-31MO; 
a-mall: ozonB@no.org; Web 1lte1 http:// 
www.no.org/otJ:. . 
SUPPLEMENTARY INFORMATION: Tbs Clem 
Air Act Amandrnent• of199D contain, at 
Section 184, provlsione for the "Control 
of Int.erstate OmnaAJ:t Pollution." 
Seation 184(a) eatabllahea an 110zo11& 
Transport Raglcm'' [OTR) comprlled of 
the Statea of ConnltCl:icut, Delaware, 
Malna, Maryland. Masau:huaetta, New 
Hampalllre, New Jaraay, New York, 
Pennaylvama. Rhode iaJmd, Vermont, 
parts of Vhglnia, and the District cf 
i'.:olumbla. The Aaliatant Admb:iiatrator 
for Air md RadJation of the 
Envimnmental Protection Agency 
convened the first meetlag c1 the 
commlsalon In New Ymk Clly on May 
7, 1991, Thepurpoaa oftheD'l'Clll to 
deal with gl'Ound leval ozone formation, 
1raJl.aport, and cDlltral within tha OTR. 

The purp018 of thla nath:e la to 
announce ihal thla Commission will 
meet on August 8, 2002. The meetiDR 
will ba held at the address noted earller 
in tbla notica, 

Datad: July 23, 2il02. 
Dould S, W111sb, 
Beatonal Admlnlsb:ufot. Beston m. 
lFR Doa. 0Z-19228 Plllld 7-211-0l: B:ts 11111] 

EQUALEMPLOYMENTOPPORTIJNl1Y 
COMMISSION 
Privacy Act of 1974: Publlcatlon of 
Notlcea of Systems of Record• and 
Proposed Naw Syatams of Records 
AGENCY: Equal EmploymeJrt 
Opportnnify Commlaalou. 
ACTION: Notlce; publication of noticaa of 
syateme ol record•, and propoaed new 
ayatama of recarda. 
IIUIIMARY: Thia notice proposes four new 
ayatsms of rac:ordl and cbimgea to a 
number of exfatlng ayatama of recotda. 
Thie Jl01:k:e repubilalau all ofEEOC'a 
notice• for its ayalamll ofrecorda aubject 
to the Privacy Act lD one ls811e of the 
Fedwal Baglslar so that an accurate and 
complete text of the DOllcea la available 
for use by individuals and by agency 
Privae.y Act of6cera. 
DATES: The cbangu to tha exiatlns 
sysbJl'.IUI of racorda are effsctfve on July so. 2002. The proposed D8W ayatema of 
recotda will become effective, without 
further 110tice, on 5eptem.11ar 27, 2002, 
wuas1 cammanta dictate otherwiaa. 
ADORES8EB: Written com:manta may ba 
aant to the OfBca ofExecuttve 
Sacretarlat. F.qual Employment 
Opportunity Commlsalon, Room 10402, 
1801 L Streat, NW., Wuhington, DC 
20507, Coplu of thla notice are · 
awilabla in the follDWiug altamate 
formats: large ~t, braille, electronic 
file on coaqnitur disk, and audio-tape. 
Coplea maybe obtained from the 
Publicatlona Centur by calllng 1-800-
899-3382, 
FOR FURrHER INFORMATION CONTACT: 

last published lta Pdvacy Aci systems 
notlcea In 1994, The Commlallon 
proposes four 11ew systems of records to 
covar, in two caaa11 new program• that 
will collect Individually ldantiftable 
records and, ln tha other two caue, 
ax!atmg record.I that through the use of 
information taC:tt:fNi have hl!COIDB IDdMdually id la, In addition, 
the Commlaaion Sa amendins several of. 
lta ay6tama to include additional 
catagorlea of Individuals or of 111corda. 
Tht Ccmmlplon la addJns two naw 
mutlna uaaa to lta two private aactor 
caaa Blea eylltama and lour naw routine 
uaaa to ita government-wide system of 
recorda CO'V8dngfedaral aactor 
complaint and appeal racorda. FlnaJ1y, 
the ConnTduionliu emended savaral 
systam notlcea to reftect current office 
namu and baa amended Appendix A to 
:reflect current addresses of CommJaalon 
offtcaa, To 8D8IB8 that usera will have 
a copy of tha mment text of each of its 
system~. the Comm\BBion ta 
publishing the complete text of all of Its 
aystama nolicea. 

A brief descrlptim:i of the major 
changes follows: 

EEOQ..J .Age and Equal Pay Act 
Dlscrim!natlon Cass Fil88. A new 
category of individuals wu added ta 
cover iiidlviduala who ma complalnta 
under section 321 of tbs Govemmant 
Emplovaea Rights Act of 1991, 

Sllctlon 176A(b)[2) oftheCleanAJr 
Ad: Amendments of 1990 apacifles that 
the utealinsa of tbs ore am not subject 
to the provision• of the Federal 
Advhrory Commlttaa Act. 'Ibis meeting 
will be open to the public u space 
permits. 

7yp8 of Meet!ng: Open, 
Apncfa:Ccplai of the final agenda 

will be availa6Je from the OTC office 
[202) 508-3840 (by e-mail: 

ThomasJ. ~,AaliatantLegal 
Counsel or Kathfeen Oram, Senior 
Attornay (202) 6113-4869 (voice) m {202) 
863-7028 (TDD). 

~'1 Age and Bqual Pay Act 
Dl1cdminatlan Case Fll1111 and EEQC..3 
Titlfl VZl and Amencami With 
DJ1abl11tlss Act DJst:rlmlnaUan Cal8 
Flln. Two ll8W routine UBea ara 
pro~ fur each system. One would 
permit discloaure of hlfmmalion to 
offlciala of atata or local bar aaeoclatlOI1S 
or dlsclpllnary board.a or cammltteaa 
when they are tnvaatlgaliog camplaints 
qein&tattomaya in connactlon With 
tlieir~nofapart;ybafon, 
EEOC. The propoaed routine usa In 
EEOC--3, the Tffla vn and ADA casa 
files ayatam, le Umlted to dlacipUnary 
boarda or commltteae Wider the control 
of II state or lor:al glmll'DmBDl becauae 
these filu are covered by the 
confidt1t1tlalityprovlal0D1 conlainad Jn 
Title VU, 42 U.S.C. zoooe-a(b) and B(e). 
and may not be dlscwaad to mambera of 
tha public. Offlclala of state or faderel 
govatmnants aI& not ll1BIJlbara of the 
public. The second new routine uae 
would pannit disclosure of buormation 
to federal offlclalll in connactlon with 
hiring. iaatdog a security cleuance. or 
conduclhig a background check. The 
CommlHion baa delermlned that these 
propoaad routine usu era compatible 
with the law anforannant purpoaa of the 
system of recorda, 

SUPPLEIENTARY INFORMATION; The Equal 
Employment Opportuni\y Comm1aelon 

mroc-s General Can,pandenca 
Records. The system or records was 
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amended to cover all coneapondenca 
and c01I1D1unication&, by latter, plume 
call, or email, throughout the aa~: 
rafted. the uae of computarlzad s 
ayatema ln1l offlc1111, · BBOC'r7 Bar oye Pay and Leav, 
Bscmda. Rou e uaa i was amended to 
mplaca the General S1mce1 
AdmiDiatratlon with the Department of 
lnlarlor. EEOC hu switohed its pay and 
leave eyatBm admbllatratlon &om the 
Ganmal Sarrlcee Admillfatration to the 
Department of the Interior. 

BEOC-8 EmplayH navel and 
RlllmbumBIJISllt Ilecords. Routine use a 
wu amendad to rep1aca the General 
Sarvicaa Admlniatiatlonwith the 
l)spmtmeDt of lllterlar, EEOC baa 
awltched itl flnanclal management 
adm!Diatratlva aemca• from GSA to the 
Department of the Jnterlor, 

BEOC-B ClabM Co1lection &cards, 
Routine UH J W81 amended ta repl11ee 
the General Services AdmhdstmRon 
with th~art:ment of Interlor, EEOC 
bu awt lta financial man&gem8Dt 
adm!Dlatra.tlve aervtcaa from~ to th11 
Depllrtmant of the Interior. -

EEOC-12 Ttt16J)hons Call IMoll 
&cords. The categmlBI of tndMduals 
and records ware amamled to include 
U.S. govununem phone card hold11rt1 
and phone ~d records, includias 
billlDg records, · 

BBOC-1.I Employee Jdflntljkatlon 
Carda, The categorlu of rBCOl'da Wll8 
amended. to covm froximlty cud llsta 
and. m:orda tmou~aut the agency, 
wh~ ap_pllcable. 'l'he ayatarn was 
prevtoualy llm1tad to Haadquartara 
~ty cardholders. 

4matiPtlom by the Of:flca mlat1ng to 
the program• mid operatiOD& of the 
EEOC. The Commlallioll ii adding_ i!
syatem of racorda covering thoae files, 
Six routine uses are propcaed for tha 
new ,yatem. 1n addttfon, it la proposed 
ta exempt this ayatem of racoida f:rolll 
certalu proviaiona of the Priviq A.ct 
J;!U?SWlllt to aectiona {j)(2) and [k)(2) of 
the Act. A Notice cf Proposed 
R11Jamak1ng Is puJ,llshea separately in 
today's Federal Reglalsr propoalDg 
amendments to EEOc'a Prtvecy Act 
ngulattcma that describe these . 
exempf!ons. 

EE~'J7 Defenslve Litigation Fllea. 
The Conun!safan'a Offlca ofl.agal 
Counsel has upgraded ita COD1putarized 
track1ng system and filing ayatem 
covering Its defemlve Ullgaliou filea and 
bu created a sat of files contalwng 
testimony, affidavits and declamtlons 
givm by lnd!viduala durJns EEOC'a 
defense of lawllllta broqht apbut the 
agency. Co111equB11Uy, tlie Coinrahlaion 
Is addlng a ayatam of raa:,rds covarJng 
the Ofilca ofl..egal Coumel'a deFeaslve 
lltigaUcm. files, The syatam covers all 
documents related to civil or 
admin1atraliva litigatl0J1brought B~ the Ccnmnisa1ou. which are retrievable 
by the name of the individual who flied 
the litigation or the name of the 
iDdlvidual witaeaeu who pva 
teathmmy. affidavits or daclamt1ana durfns the course of aw:l1 litigation, Flve 
routiDa 111188 are pmpoaad fnrthanew 

~lB Reasanabl11 
.Accammadatloa .Rocotda. The 
f'.nmmfmdOD baa iaaued an mtamal 

diaclpllnaw boards and to federal 
agencies whau. hJrlag. or condw:ting 
backgroUlld checb or securlty 
claanmcea 818 p~poaed to be added to 
tb1a ayalBm 118 well, They are described, 
in greale:t detail above. In addition, the 
Commlulon propoeea to add a new 
routine uaa parm1ttfng dtacloauns of 
lnformatlon to employees of contractors 
BD8ll8ad by enasucy to cmy out tbs 
agency'a raapOlllibWtles under Z9 CFR 
put 1814, Ffnally, the CommJasion 
propoaea to add a DBW routine uae 
permlttiDg dlac:losure of Jnformat1011. to 
poteutial witnelll88 during the cour11e of 
811 tnvaattgatlon, aa may be appropriate 
IIJld D9CIISBl'f to permrm. the agency'& 
fnnctlona under 29 CFR part 1614, ThB 
Commfaalon has determined that these 
four ~aad rouHDa usea are 
compatible with the law eni'orcement 
purp0118 oftha ayatem of records, 

A co:rn.plata list of all EEOC ayatems 
ofracorda is publlahed belGW, The 
complete text of the noticea follOWB. 

Far the Cmmalaalllll. . 
CarJ M. ~ 
Cbalt. 
EEOC SJ1f81U aflteGords 
EEOC-1 • Age md Equal~ Act 

Dlacdmb11tl11D C... Pll•. _ 
BEOC-3 Attotmiy lbtAmal I.lat. 
EEOCl-3 Title Wand Amedcam Wlth 

Dlallhlllt1811 Ad Dllcdudllaltllll Cue 
Fllu. 

imoc-. BlogmpblcalPlln, 
BEOCrll CamapomleJ:lce llld 

Couummit-1llalll. 
BEOC-8 BmployllAallstanca Program 

Raaurda. 
order emblilhtng_proceduroa f'or 
providing 1911SOnahle accommodalion 
for Indivfduals with dtaabWtiaa under 
the Rehabilitation Act of 1973, Thia DBW 
ayatemof racorda· covers all cumu1t 1111d 
fmmer EEOC amployeee IIDll applicantl' 
requests for reasonable 
accommodations, medical recardll, notss 
or records made about requuta, 
deciaioll!I an requests and tecorda made 
to implemallt Dl' tntclc decisions 011 
requeata. Four routille uaea are proposed 
for the syatam. 

EEOC--7 Employ911 Pay, md Leav1111 Rin:oiu. 
l!EOC-8 EmployaaTiimil 1111d 

RalmbuniammlRacardl. 
moG-41 Ciablla Collact1tm Recmds, 
~10 Grmm:a Recmda, 
EBOC-11 Rac:arda of Adwm1111 Al:tlona 

Against N1111prafermu:a Ellgtblea fn tha 
Excapted Sarvll:e. 

BEOC-12 = Call DelBO Reco:da. EEOC-13 ldmtillcaUan Cuds. 
l!EOC-14 Employea Pllli:1na Recordl. 
~15 l"ntemal Harlllamant Jaqulriea. 
BI00--111 Offlee oflnapsetorCemral lnveetlgaUve pn..., 
EEOC-17 DaleaelnLltlgatlunFllOI. 
EEOC-ta ~8!M!ODBh1e Aa:ommodattua 

Rllcorcls. 
EEOCIGOVT-t 'Bqaallm1Jlc,ymant 

Opportunity fn the Fecfenl Gamnmtmt 
Compllllnt md Appal Racordl. 

EEOC-1 

SYSTEM NAME: 

B'B()c-:;15 lntsmal HarasB111Snt 
Inquiries, Thu Omrrnlulrm. approved an 
internal order gc,vanung lnvestigatioDa 
of allegations ofharuunant maile by 
EEOC emploJe& Thi, 118W ayatamof 
racords CDveD cummt or l'ormsr EEOC 
employaea' complalnta or reports of 
hane1mmt, witneu atatamants, reports 
of tnterviewa, findtnge mid 
racomnumdatlom. declaiowl and 
corractlva adiODI takan and related 
correapondanca and axhlbltll. Nine 
routine uaea are ptoposed far the 
ayatem. In addition, it is propoeed to 
axampt this aystem from certaln 
proviaiona of the Privacy Act pUl8U8Jll 
to section lk)(2) oftha Act. A Notice of 
Proposed Rulemaklng la published 
separately tn today's Federal ~r 
proposing amendments to EEOC 1 
Privacy Act regulatlona that describe 
this examptton. 

EEOC-18 O!fi!:e of lnllpfJFfor General 
lnvaBtlgatiw Filu. 'the Office of the 
Inspector General hu norsanized its 
fillilg aystam and will be mamtaJning its 
invesdgatlva files by the name of the 
indtvfduals who are BUbJecta of 

the proposed routine usea ID the four 
new ayatama of records uotsd above 
maet the compatibility criteria aince the 
lnformatioD Involved Is collected for the 
purpose of tha applicable routine uaea, 
We anticipate that any disclosure 
pllrBU8llt to thssa routine uaea will not 
result In any unwmanted adverse 
effects on. personal .Jld~. 

EHOCIGOVf-I JSqual Employment 
Opportunity in ths Federol Government 
Complaint and Appeal &cord•. Tha 
two routlna uBtll proposed to be added 
to EEOC-1 and EEOC--3, pemilttlng 
dtsclolUl'e to bar aaaociatlona or 

Age and Equal Pay Act Dlecrlmlnatlon 
Casa Files, 

SVfflM LOCATION: 
Field Office where the charge or 

complaint of dlacriminetion waa filed 
(sea Appendix A). Records of 
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complalnts Bled under sactiou 321 of 
the Covaroment ~loyaea Rights M 
of 1891 ua loc:atad in tha Oftlca of 
Federal Operatlona, 1801 L Street, NW., 
Waahington, DC 20501, after a hearing bu been requested, 

Employment Act, the Equal Pay Act and or lnvaatlgatlva p~ of the agency to sectl011 321 of the Govamm.ant the extant that the mformailon ls Employees Rlshta Act of 1991, relevant and naceswy to the tequssting 
agency'a declaioll, ROU11N8118&1 Of IIECOIU>9 MAWT.AINED IN1H8 

!IY8T!JI, INCWDllfQ CAT&GORIES 01' U8ERII AHO P0UCIU AND PIIACnCII FOR STOlllMG, THI PURt0aU OF IIUCff UH8: R&TREWNB, ACCl!ISING, RITAIIIINII, AND Thede racord6 and hlfonnation in DIIPOIING Of' RICORD• INTHB 8'18TEM: 
CATEGORIES OI' INDIVIDUALS CDVl!RED 8\' THI 
IIYfflM: 

Persons other than fedaral emplcyaea aud applicants who file ch8J8ea or :;f.lalnta with EEOC alleging that an 

th1111e record.a may be uaad: - . 81'0RAG&.: 
a. To dJscl089 ~&J1t infonnatloll to Toeaa racords are malntalnBd in file a federal, state, or local 8g8llCJ or third folders and in computer databuea. party u may be approprlata or ayar, emplaymmt apncy or labor 

orgamzation bu violated the Asa 
D1Bcrlm1naliml in Employm1t11t Act cf 
1967 ot the Equal Pay Ad of 1953, or 
who file cmnplal.nta under aitclio11 321 
of the Covemmant Employaea RJghta 
Actof1991, · 
CAT&G0111Ea Of REC0RD9 IN THl,SYITEM: 

Thia eyatam. contama the records 
compiled during the bwestigation of age 
and equal pay dlscrlmlna.tlon caaes and 
during the Jnvestlptloll 8Dil hearing of 
coml>laiuta filed 'llllder 18cilDI1 321 of . Iha Covemmant Ernployeas Rights Act, 
of 199L These recoma include: 

a. Documents submitted bycbargtng 
Jlllrty or complabwrt such u clwga of dfscrfml.nation, personal lntsrview 
statement, and corres~oudenca. b. Documents submltted by employar auch 1111 &tatemant of p011ttion, 
correspondence, statements of 
witDessea, documentary evidence such 
u per11oonel files, records of aamlnp, employee btneftt plana, llelllor!l;y Uat, 
Job tillea BDd deacrlpUorui, appllCBDt 
iiata, mpnlzatJr,nal charts, collactlva 
bargabdng agreements, petitlouto 
revoke or~ aubpoena. 

c. Re~ gathsracf and generated by 
EEOC fn tba comae of its Investigation 
and, In complalnts fl1ed under ,action 
321 of the Govammant Employeea 
Rights Act of 1991, during the hearing. 
1Uah u letten of refmal to atata fair 
amploymant ptactfcee apnclea, 
correapondance with state m1r 
employment practicea apaclas, witness 
,tatamenta, Investigator's notes, 
lnveatigathe plan, report of initial IIJ1d 
axil iDtsmew, lnvutigator's analysea of 
evidence and charge, auhpaenu, 
declslona and letters of detarmlnatioo. 
COJ1clUatio11 agreements, 
corre1pondenca and any additional 
evidence gathered during tha course of 
the lnvasligatlon. 
AUTHOAnf 1'011 MAINTINANCIOFTKI IY8TEN: 

5 u.s.c. 301: 28 u.s.c. 209, 211, 216, 
211, ezs: 44 u.s.c. a101: 2·u.s.c. 1220. 
l'IIRPollE(S): 

Thia system la maintained far the 
purpose of enforcing the prohibltfODII 
agalnat mnplayment dl.sciimlnat!on 
contained 1n the Age D.lscrlmhtatlon In 

neceaaary to 1>ll1'foim the ComrnJastmi'a RE1RIIVAIIILIM 
Cuuctiona unaar the Age Dlacdmbiation Thoe records era retrlevable by inEmtil1>ym_ent Act or&ual Pay Act. ~8 party name, employer Dalila b. T"o dJaclose informa8on contained and cbarje mimber. in thaaa records to stats BDd local 
agencies adm1nlatarmg_ state or local fair 
amplaymant pratticea laws, · 

c. Ti, dlaclosa non-eomldmtlal and. 
non-pmilaged fllfarmation froEQ. cl111ed 
ADEA/EPA case flle1 (a file fa closed 
when the CommfaaiOD. has terminated lta ln\lBlltlgation and has decided not to 
sue) ta the employer when a lawsult 
haa bean filed agalDst tha employer 
involving that information, to other 
amplayeaa of the aame employer who 
have been notified by tbs Commlaalon 
oflbeJr right under 2ll U.S.C. 216 to file 
a lawaw.t on their own behalf, IIJlll their 
~mtativea. a. To pIO.Vide infomlation to a 
congreaaiODal oJBca from the record of 
an fulvidual ID respoll88 to an~ from the cangreaafoilal office made at' 
Ow~ of apul:f to the charge, e, To cUaclaae-perlinent lnfntmation to 
the appropriate laderal. 1tate or local 
agency reapD1lll'b1e for mvutigating. 
prosecuting. enfmclng or lmplernenttng 
a atatuta, rulB, rugu}atlon or order, 
wber&theEEOCbecmnaa aware ofm lndicalion of a viol8!.°!:!',,i°tentlal violati011 of clvll or law or 
relllllation. 

1. To dlsclose lmormatlon ta another 
federal agency, to a court, or to a party 
ID litigation beFuni a court or in an 
admhiiatrative proceeding being 
conducted by a federal apncy when the 
government ill a patty to the judJclal or 
admmlatratlve pmceedlng. 

g. To dfeclose infcrmatfon to officlala 
of atata or local bar easoclatiQQS or 
dJactpllnary boards or committees when they are lnveatigating complalnts 
against att0l'll9JI ID connection w1lh 
their raprasentatioll of a party before 
EEOC. 

h. To dJsclose to a Federal agency in 
the execullve, legislative, or judicial 
branch of gavarnnumt, In response to ita 
r&lll!est lufonnatlon In CODDBdlou with 
the hhlns of an employee, tbs l.uuance 
of a security claarancs, the conductlna 
of a security or suitability inveatlgation 
of an iDdJvidual, the claealfying of Jobs, 
or the lawful afatutary, ad:auniatratlve, 

IAFEGUARIII: 
Papar ncorda are mamta.lned 1u a aec:uiad area to which only authorized 

pvrlODil81 have access. ACC818 to and 
119B of thee ncorda fa limited to thoaa pvreons whose oflicW duliea raquha 
such 8CC8111, Tbs prami181 ue locked 
when authorized pmonnel lltl!I not 011 
duty. Acceu to computadzed recorde la 
limited, tliraugb 1118 of IICC88I codes and 
entry logs, to thoaa whose ofBc:lal dutiaa 
requl.Ie accesa. 
REmNTION AND IICIPOIAU 

Cases that am dlamlased or c1osad for other than no cause are deslroyed afx 
month, following the data of diamisaal 
or cl081lr9, No cauae file& that am of 
valua in the devela~nt of futnre claaa action. or pattam. and practice cues are 
ratlnd ta the Federal Records Canter 
ona year after the date of tbt 1ut action BDd deatroyed aftartbree additional 
yaan. All other DO cauae files am 
ilestrayed ot'l8 year aft.er the data of the 
lut action. Negotiated aettlsment files 
are deetmyad Oll8 yau after the caJ,endar 
year 1u which the settlement agre&ment 
la elsned or after ell obllgatlcnll UllClet the ap,em.ant ara aaliafied, whichever 
occurs lat& Whate manetmy bmlaftta 
are raallzed in concumm.t Age, Equal 
Pay, and Title VII CUIIII, the file la 
dutroyed thme years after the data of 
the last adlou. Otbsr Blea ere retired to 
the .Federal~ Center ooa year 
aftsr the date of the last action, 
including actfan tn the federal courts or 
the lut compliance review (the final 
report submitted by the mpondant after r.oncllfatton to lndlcate crmpllance) and 
defllroyed after three additional !88J'II, 
except landmark Cll8BI. Landmark Cll88I 
a.retrmafeuad to the neueatFaderal 
RecatdaCentsr two yam after final 
court action and offamcl to tbe Neticnal 
Atchiv8i tan yam after final court 
action. 

SYSTEM MANAGER{•) AND AOOll&U: 
' Dlreotor of the field office where the 

charge wu filed (see Appendix A), 
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Dltectot of tha Office of Federal 
Operalio111, 1801 L Street, NW., 
Waahington, DC 20507, 
IYIT&M EXillPTID fllQM CdTAIN PftOV1810NI 
OFTH!ACT: 

Th1a ayatem hi 11X1UI1pt under 15 U.S.C. 
5621l(k)(2) from subaecl!om (c)(3), (d), 
{e)(l), [e)(4)(G), (a)[4)(H), (e)(4)(ij md (i) 
ofthaAct. 

EEOC-2 

8YIT!M NA.Im 

RETRIIVAIIUTY: 
Indexed alphabetically by names of 

the attomays, 
SARCUMIO&: 

Acce111 to thi• system of recorda Is 
rellrlcted to EEOC pmonael who have 
a legitimate use for the luflJIUl&tiou. 
Thia BysteDl la stored In fllinB cabmeta. 
Acceas to COMJ:)Uterlzed records ia 
Umlted, through we ofaccaaa cods.a end 
entry logs, to those whcae offlclal dutlea 
raqtilm aa:ass, 

a. Documents submitted by chuging 
party, IUCh u charp of d1scrimination, 
personal fntarvlaw statement, medical 
recorda md cmaspondanca. 

Aitomey Refemil JJat. RmtmoN ANO Dl8POIW.: 

b. DocumeDta 111bmlttad by employer 
auch as statement of poaltlan, 
c:on:eapondsncs, sta1emsnt1 of · 
witnella88, documentmy evldmce such 
as pen011D8l mu, records of ea.minSfl, 
EEO data, employee brmaflt plans, 
llfmi¢l1 list. Job titles !IJld dascriptiOllB, 
applicant dabi, organlZlltional charts, 
collecttva bargaining agre81Ilenta, 
petition to revoke or mo~ subpoena. 

a. Records gatheied and generated by 
EEOC In the course of lta Investigation 
such as lei.tam to atate or local fair 
employment practice agmclea, 
cmieapondaDce with state fair 
amplo~ pnu:tlce agenclaa, wltnesa 
atatemsnts. investtgatur'a nataa, 
hmlstigatlve phm, Jnvutlgator's 

SY9TEII 1.0CATION: Files 811' miewed and updated 
All D1ltrict Offlcn (sea ApP&ndJx A), amiually. 

CA'reGORIEII OF Ul:IMOUALS COVERED BY THl 
8'fllTEJI: 

Attomeya who npreeant pWntlifa In 
amploym.aut ~ou litigation. 
CAT1!CIORID OJI Rl!CORDS IN 1111 lffr!M: 

Thia aystsm contains attorney&' 
namea, bualDe8a addmuas mid 
telaphona numbers, thenatun and 
amDUDt of civil rights lltlsath?n 
axpadance, lltate ad t'Bdaral bar 
edimaalon, whalbar the attonlByl have 
the capacity and dll8ire to hmulle clua 
actions; wliethm: the attameya charge 
cmuultatlon Eee1 (and how much); 
whether the attomaya will waive Iha 
corurultatlOll fae; the typaa of fea 
arra1J89manla tha attorneya will accept, . 
111d whether the e.ttoma,1 11paak a 
foreign language fluently. 
AlffllOllffV 1'011 UDn1!fWICI! OP THII IYBT81: 

42 u.s.c. 2000e-4[g); 44 u.s.c. 31D1, 
l'URl'Oli(a): 

Thu aystmn fa malnta!Aed far the 
purpase of providing charging parli88, 

-upon their J81l1181l, with information 
about local attomsys who represent 
f.1~1:ifti in.employment dJacrlminatlon. 
lttlgatloa. . 
RDUTINE U8E8 OF lt£C0RIIS IIAINl'AINEO 1M TtUI 
ffl'!Uo lNCIJIOINGCAlmORIEI OP l!WliRSAND 
llll JIURPOl&ll 0F 811Ctt UBI!&: 

Theaa records and. laformation In 
these ncordl ~ be uaed: 

a. To refer cbaiglns pattiea to 
attorneys who 1umdla lltiption of 
employment dlacrimlnatl.on laWBUil& 

b. To provide lnforouilion to a 
conpalonal offlce from the record of 
an ind.Mdual ln reapc,111111 to an lnquhy 
from the ~uloilal office made at 
the requeat of the lndividua1 •. 
POUCIEI AND PIIAC11CEI FOR 810RINO, 
RITRIEVING, ACCEUIIG, RITAIIIING.AHD 
IJlltlOSING OF Rl!C0RIJ8 IN 1JI& 8Y8TEII: 
SJORAd!: 

8'l'ST!M MANAGER(S) AND ADDRUS: 
Regional Attorney at each District 

Office (s11eAppendi;' A), 
NOlll'CAltON Pl\OCllOUIW 

Inquiries cancem1Dg this ayatem. af 
records ahould be addtassed to the 
appropriate ayatem lll8Jlll88r· It Is 
necessary to furl1ilh the following 
lntcrmaliou: (1) Full 1Wl11t of the 
Individual wboae recorda ma :raquuted; 
(2) ~addreu to which reply 
should be eent. 
RECORD ACCSII PROCEOURE8: 

Sama aa above. 
CONTElllNG RECORD PRGC!DIJll!I: 

Same as a:bava, 
RECORD SOURClCATEOOlllU: 

The Individual on whom tbs record la 
maintamad. 
El!OC-3 

BY8TEII NAIii: 
Title VII and AmarlCIIDII With 

Dl&ahllitlea Act Dhu:rlmillatlon Cua 
Fll88, 

SYSraMLOCAllON~ 
Field Office where tbs charge of 

dlscrlmlnatlon was filed (aae Appendix 
A), 

CATI!GOIUEI Ol'INDMDIIAL8 COVS1!D 8Y TH! 
IIYIITEIC 

• analyse& of the avid8DC8 and charge, 
report gf Initial and exit lntarvtaws, 
copy of dafaml to state, aubpo&DBI, 
dacialons and Iettara of datarmlnatiou, 
analysis of de£arral agmicy actlon. 
com:WatiOJ1 apemeutl, 

. i:omapondanoa and any addltioml 
evidan.ca gathaced d,mng the coma of 
the lnvaatlgation. 
AUTllORIIY FOIi MAIM'IENAIICI OP TIii! 11Y811iM1 

5 IJ.S.C. 301; 4Z U,S.C, 20D0~51 -8 
and-9;4Z U.S.C.12117;44 U,S.C, 91D1, 
PIIRPall(S): , 

Thia ~ls maintained for the 
purpose caf Elllforcing t1ie pmhihitianB 
aga1n8t employmmtt diacrimlnatian 
contalned in Title vn of the Civil RJgbts 
Ad.ofl984 and the Americans with 
Dlsablllt:1ss Act of 1900. 
ROUllNI! U8llB OF RECORDS JIAIH'f'AINED IN TH& 
SY8Tl!M, INCLUDING CATEGORl&I 01' IIS&R8 AND 
TIU! PUIU'OIU 0F IUCl1 UBEll: 

These recmds and lnfmmatlon.ln 
theBG records may be U1Bd: 

P9l'IIOlld, other than !edaral employeea 
llDd appllcanta, who file charges 
alleg[ngthat an employer, employment 
ageacy, labor oqallization or joint Jabor. 
manasement epprentices!a!P commlttee 
hu violatad Title vn of th11 Civil Rlgbta 
Act of 1964 or tha Americans With 
Disabilities AGt of 1990, or both. 

a. To 4iacloae pertinent infurmatlon to 
a federal, slate, or local ugeucy or tbhd 
party u may be appropriate or 
l1llCBll88JJ to pedmm the Commisalon's 
funct1ona under ntle VII of the Civil 
Rights Act of 1964 tmd tha Amedcana 
Wllh DlnbWUa1 Act of 1990. 

b. Ta diacl088 lnfO?mlltion contained 
In these records to state and local 
aglllcies adminlsterins state or local fair 
employni.eut practice• laws. 

c. To disclose non-ccnfidentlal or 
non-privileged information contained in 
these records to the fallowing persoua 
after a notice of right to sue bu been 
lsauad: 

CATEGOR11!l OI' RlCORDI IN THI 8Y9Tllf: 

Stored on prepared forma, index cards 
and computer ~tabaaes. 

Thia syatem contains recorda 
compiled durlng the fnve•tigatlou of 
race, color, reUglon, sex, imcI national 
origin dfacrlmmation cues and caaes of 
dJscrimlllation against indMdual& with 
disabllitlea. These racords include: 

1, Aggrieved persona and thalr 
attorney• In case Jile1 Involving 
Comrn[estonerClmgea ptovidad that 
such parsom have been notified of their 
atatua as aggrieved parsona; 
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z. Pets0na or otglilizatlom ii.Ung on behalf of an agrieved per&oll provided 
that the apved person has stven 
written authorization to the persou who 
filed OD hil or her behalf td act aa the 
aggrieved person's agent for this 
~ and thalr attorneys; 

3. Em.ployera and their attorneys, 
povfdeo tliat the charalna party or 
asgrleved pttraan hu dled' suit undar 
Titla vn ot' the Americana With 
Dlaabllities Act, or both. 

d. To provide lmonnalion ta a 
~ ofllca from the I9COrd 0f an individual In~ to an inquiry from tha caqreaalona) offlca made at 
the ~ala party to tba charge. 

par80Dllal have accasa. Acceaa to and use of thaae recordl ls llmltad to tboaa 
~ whose official duties raquue 
euch acceae, The premiaea 11I1t locbd 
when authorized personnel are not 011 
duty. Acce8s to compularizad records ts llmlted. through use of 8CC888 cadas and entry Jogs. to those whoae afBclal dullea 
requin accese. 
Rm'l:lfflON ANO Dl8POSM.: 

Cases that are dlamfsaed. or closed for 
other tluuum cause m daatro~sfx :nxontha foJJowina the data offa1111l or clo11Ut8. No cause filea that are of 
value .In the development of future clw action or pattsm and pnctlca caaaa are 
retired to the Federal Records Cent&? 

CATEGORIES OF INDIVIDUAUl CGVIRIO BY TJfll 
IYBTEM: 

CUrrent and fonner Comm.laaionars, 
Gmetal Counaela md CommlaeJ.on offlc::ials, 
CATEGORIU 01' RECORDS IN THII SYITIM: 

mcludea for each the name, date and 
place ofbh'lh, education, employment 
hlatory. md ether biogmphical 
informatioa. -. 
A~ l'QR MAllffEHANCI 01' THll IYSTEMI 

ff U.S.C, 3101, 42 U.S.C, Z000&-4, 
PURPOH(SJ: 

Thia aystem. 11 maintained for tha 
purpo19 of providing ln!ormat!on about 
EEOC offlcfall ta membara of the 

e. To dhcloaepertlnent lufomiaUon. to 
the appraprlata mdaral, state or local 
agenclea mpoaalble far mwatlptmg, 
prosecuting; enforcing or lmptamanllng 
a statute, nile, ngulatlon or order, 
whim, EEOC become, aware of an 

' CongtBII and tba public. one year after the date of the last action 
ami destroyed after three addit:loual yaw. All other 110 cause mas are 
destroyed 0D8 year after the date of the 
laat action. Nagotlated 11ttl11mant Blea are destroyed one year after the calendar 
yalll' in wliich the aettlema~t agreement ls signed or after all obliptlcms under Iha agreement ara Alis&ed, whichever occun latm. Where ll10Dlltary benefits are realized in concumnt Age, Equal 
Pay, Title VlI and Americana With 
Dlaabllitlee Act C&iBI, the ma ia 
de1ttoyed tluee yaara after the data of 
tba laat action. Other filea are retired to 
Iha Federal Records Center oDB year 
aflar tha data of the last action, 
Incl~ action In the federal courts or tha Jut ~mpliam:a ?evfew (tha final 
report aubmitted by thsTil8p(J?dant after 
condllatlon lo indlcata compliance) and deatroyud after three addilional years, 
except landmark caaaa. Landmark cases 
are transfmed lo the nea:reat Fadaral 
Recotda Centar two yuan after final 
court action.and ofl'ered to tha NatiODal 
An:bivu tan y88111 after final court 
action. 

1ndlcatlan ofa vlol'!::!Jollmtial violation. of dvil or law or 
reiulatloa. 

1. To diaclo1" lofonnatian to another federal agency, to a court, or ta a party 
ln JJ.l:lgatfon l:iafme a court or In an 
admlnlattatlva procaedmg bems 
co.nducted by a federal agancy when the 
govermnant Is a party to the judk:lal or admlnlstrative proceeding, 

g. To dlacloaa blformatfon ta offlcfala 
ofiilaclullwuv boards or committees 11nder tn.a amtrol of a state or local 
govemmmrtwhan thqy me inveatlgatlng complaints agalnat attorneys in 
COwiectJon with the!r rspmentatiOll of 
a party bafore EEOC. 

"b. To d1acloaa to a Federal agency in 
the axaculive. lesfalatlva, or jwUcial branch of govamment. .In reapoase to ita 
requsat information .In connactlon. with 
the hlrlns of an c~. tha issuance of a aeaurity clearmce, the conducting 
of a aecwity or sultablllty .lnvutlgation of an huUv:tdnal; the c18881fy1ng of joba, or the lawful ltatutmy, admf.nlstratlve, 
or lnvaatiptive purpoae of the agency to 
tha extant that tf1e lnformatioais 
relevant and necesaary ta the requuting agancy's declllon. . 
PCUCll!I AND P!V.cncaa FOR STORING, 
R&TRl&IIIN&. ACCUIING, RETMCIIIG,ANO 
PIIPOIING OF RECORDS IN ntl tmrrall 
&TORAGE 

These records are maintainad .In flle 
folders and ID computer databases. 
RETRIINAIIUm 

Theaa record& are rebiavable by 
cluuging party name, employer name 
and charge number, 
W£GUARD!U 

Paper racorda are maintained in a 
lleCUt&d area to wblch only authorized 

ROUl1NB USU OF 11iCORD1 ru.tnMIED .. TIii! 
SYltU, IHCUI01KG CAlEl3Dllll!S Of' U8ER8 AHD THI! PURP09!IJ OF 8UCH uses; 

8YSTEIII MAHAl3ER{8) AND AIIDIUIU: 
Director of the field office where the 

charge was filed. 

IIYfflMI EllEIIPTIID RIOII CER.TAIN PROVISIONS 
0,fflAtr. 

1'hia aystom la ~t under 5 U.S,C. 
552a{k}[2} from aubaectfo11.1 (c)(3), (d), 
(e)(1), (e){4)(G), (e)(4)(H), (e)(4)(1), and (f) 

. uftheAct. 

EEoo-4 

IIYamtNME 
Blagmphical Flies. 

8YIIT!II LOCA110H: 
Office ofCommunicatio11.1 and 

Leglslallve .Affalra, Equal Employment 
Opportunity Cornrnfaafon, 1B01 L Street, NW., Wuhington,DC 20507. 

These ?aCotds aud lmomlatlon fn 
these racordamay ba uaad 

a. To answer ,Publlc and congr11111i0nal 
lnqufrlasregardlllgEEOC 
Commill8WDllrll, Geneial Counaela and 
CommJsalan offlclala, 
POUCIES AND PRAcnca l'OR IITOIIING, 
REnU£VING, ACCl!SBH\ R£fAININ9 MD 
DIBPOatNO OF REC:OIID8 IN THI mrmu 
ITOflAGB: 

Stored in lockins metal file cablnata llVallable to office amployen and on C01JlllUiet dat.abaaea, 
RSRIIVA88.ITY: 

Indexed by last name of the 
CODlll11Nionar, General COUDSel or 
Commuaion. official. 
8AF!Gt1MDI: 

Filas are bpt In the Office cf 
Comm'Ullicatiollll and Lagialative 
AB'alra, which la Jocked avanlng1, 
weekends and holldaya. Access to 
computerized record, la limited, 
through use of acceea codes 1111d alllry , logs, to those whose ofBclal dutie1 
requfra IICCIIS8, 

RtnilltlCIN AIII) Dlll'O&AL: 
Maintained permanently. 

amat llAHA8ER(8) AND ADDlll!U: 
Director, Office ofCommunicaUoos 

and Leglalattve Afi'airs, Equal 
Employment Op~,i~mmlaioo. 1801 L Street, NW., W on, DC 
Z0507, 

NOTil'ICATION PRDCl!DURl!I: 
Inqulrln c::oncemfq th!a system of 

records should be addressed to the 
ay!ltem man.agar, All lnqulrlee ahould 
fumlah the fnll name of the lndlvidual 
and the mailing addre98 to winch the 
reply ahould be malled. 
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Office of Eq1lal Opportunity 

301 N. Olive Avenue. 10th Floor 

West Palm Beach. FL 33401 

(561) ::155-4884 

Fax: (561) 355-49'..>Z 

www.pbcgov.com/equalopportunity 

• 

Palm Beach County 
Boucl of County 
Col1111lissioners 

Shelley Vana, Mayor 

Mary Lou Berger. Vice Mayor 

Hal R. Valeche. 

Paulette Burdick 

Steven L. Abrams 

Melissa Mcl<inlay 

Priscilla A. Tuylor 

County Adminiltrator 

Robert Weisman 

':in Equal Opportunity 
Affirmative Action.Employer" 

@pnntedon recycled paper 

ATTACHMENT 4: 
Page 1 of 1 

1 July 2015 

Via Facsimile {202) 663-41.78 and Regular Mail 

Equal Employment Opportunity Commission 
Acquisition Services Division 
131 M Street, NE, 4th Floor 
Washington, DC 20507 
Attn.: Anthony R. Price, Contracting Officer 

Re: Contract No. EEC45015C0047 
Palm Beach County Office of Equal Opportunity 

Dear Mr. Price; 

This correspondence is to acknowledge receipt ofthe Contract No. 
EEC45015C0047 and Standard Form (SF) 26. Pursuant to the instructions 
in your transmittal letter, it Is requested that the Palm Beach County 
Office of Equal Opportunity be granted an extension of time within which 
to submit the signed contracts. 

Pursuant to the Charter and Ordinances of Palm Beach County, Florida, 
all contracts must be approved by the Board of County Commissioners at 
a public meeting. We have prepared the required documents to have 
this contract approved by the Board of County Commissioners at the 
August 18, 2015 meeting. Upon approval, the contracts will be returned 
to the EEOC via overnight express delivery. 

If you wish to discuss this matter, please reach me at (561) 255-2558 or 
via e-mail at Pguerrie@pbcgov.org 

~}"~rely, / 

ra,nJ(L 
Pamela Guerrier, Director 

Cc: EEOC, Miami District Office, State and Local Coordinator 



2015- tJf~f/ 

ACCOUNT NAME AND NUMBER 

Revenues 

400-4160-4900 Charges for Services-Other 

TOT AL RECEIPTS & BALANCES 

Expenditures 

400-4160-4007 Travel - Mileage 

TOTAL APPROPRIATIONS & EXPENDITURES 

Office of Financial Management & Budget 

INITIATING DEPARTMENT/DIVISION 
Administration/Budget Department Approval 

OFMB Department - Posted 

BOARD OF COUNTY COMMISSIONERS 
PALM BEACH COUNTY, FLORIDA 

BUDGET AMENDMENT 

ORIGINAL 
BUDGET 

80,000 

1,122,421,771 

7,300 

1,122,421,771 

Fund 0001 General Fund 

CURRENT 
BUDGET 

80,000 

1,136,064,536 

7,300 

1,136,064,536 

INCREASE 

Signatures & Dates 

0 

0 

0 

0 

DECREASE 

6,600 

6,600 

6,600 

6,600 

ATTACHMENT 5-
Page 1 of 1 

BGRV 070615*566 
BGEX 070615*1454 

EXPENDED/ 
ADJUSTED ENCUMBERED 

BUDGET AS OF77 /12/15 

73,400 

1,136,057,936 

700 269 

1,136,057,936 

REMAINING 
BALANCE 

431 

BY BOARD OF COUNTY COMMISSIONERS 

AT MEEtf G~OF 

Boan! of County Coimi.,ionen 


