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I. EXECUTIVE BRIEF 

[ ] 
[ 1 

BAz. 

Regular 
Public Hearing 

Motion and Title: Staff recommends motion to: A) adopt a Resolution of the Board of County 
Commissioners of Palm Beach County, Florida approving the CareerSource Palm Beach County 
(CSPBC) Fiscal Year 2017-2018 Budget in the amount of $15,044,698 for its programs under Public Law 
113-128, enacted by Congress effective July 1, 2015 which Act is known as the Workforce Innovation 
and Opportunity Act (WIOA) of 2014; 8) approve a waiver from the Statutory Individual Training 
Account (IT A) requirement and C) approve an amendment of the Contract to Administer Grant Funds 
with CSPBC for the Fiscal Year 2017-2018. 

Summary: On December 16, 2014, the Board of County Commissioners (BCC) approved a contract to 
administer grant funds (R2014-1894) with CareerSource Palm Beach County (CSPBC) which services 
include the design, coordination, and implementation of the local workforce development system for Palm 
Beach County. CSPBC receives Federal funding through the State Department of Economic Opportunity 
(DEO). Funds are received by the DEO from the US Department of Labor, US Department of Health & 
Human Services, and the US Department of Agriculture. These are formula funds which are based on the 
Federal budget and the local population statistics. 

The Fiscal Year 2017-2018 Budget, in the amount of $15,044,698, includes the following revenue 
sources: $11,885,015 from the US Department of Labor; $2,615,800 from the US Department of Health 
and Human Services for Temporary Assistance for Needy Families; $522,400 from the US Department of 
Agriculture for the Supplemental Nutrition Assistance Program; and $21,483 from Palm Beach State 
College. 

CSPBC is requesting a waiver of the statutory Individual Training Account requirement from 
CareerSource Florida. Approval for a waiver is necessary to ensure that overall services to participants 
are not reduced. The DEO requires at least 50% of the Adult and Dislocated WIOA funds to be spent on 
individual training activities. Due to continued decrease in funding, CSPBC is concerned that the 50% 
criteria may not be met and as a result is requesting a waiver from the requirement. Although a waiver will 
be sought, CSPBC will strive to meet the 50% requirement. Staff is recommending approval of t_he 
amendment of the Contract to Administer Grant Funds for the Fiscal Year 2017-2018. Countywide (HH) 

Background and Justification: on· May 2, 2004, the BCC approved the Local Elected Officials 
Agreement (LEO) (R2004-0838)·with Workforce Alliance, Inc. (WA) to implement the provisions of the 
Workforce Investment Act of 1998 and the Workforce Innovation Act of 2002. On July 10, 2007, the 
BCC approved an lnterlocal Agreement (R2007-1220) creating the Palm Beach Workforce Development 
Consortium one of which purpose was to employ the staff of WA On September 11, 2007, the BCC 
approved the First Amendment (R2007-1446) clarifying responsibilities of the Consortium and the 
Independent Special District. On July 22, 2008, the BCC approved Amendment No. 2 to the lnterlocal 
Agreement (R2008-1268) authorizing the designation of a Regional Workforce Board as a One Stop 
Operator and Direct Provider of certain services. On November 18, 2014, the BCC approved Amendment 
No. 3 (R2014-1650) establishing the County as the Chief Elected Official and adding the City of West 
Palm Beach as a Consortium member. 

Attachments: 
1. Resolution of the Palm Beach County Board of County Commissioners approving the CareerSource 

Palm Beach County Fiscal Year 2017-2018 Budget 
2. CareerSource Palm Beach County Budget 
3. CareerSource Palm Beach County Board Minutes of February 23, 2017 approving the Budget 
4. Contract to Administer Grant Funds (R2014-1894) 

Recommended by: 

Date 

Approved by: 

Date 



II. FISCAL IMPACT ANALYSIS 

A. Five Year Summary of Fiscal Impact: 

Fiscal Years 2017 2018 2019 2020 

Capital Expenditures $0 $0 $0 $0 
Operating Costs 0 0 0 0 
External Revenues 0 0 0 0 
Program Income 0 0 0 0 
(County) 
In-Kind Match (County) 0 0 0 0 

NET FISCAL IMPACT ·f$o $0 $0 $0 

# Additional FTE 0 0 0 0 
Positions (Cumulative) 

Is Item Included in Current Yes No 
Budget: 

Budget Account No: 

. Reporting Category _________ _ 

B. Recommended Sources of Funds/Summary of Fiscal Impact: 

1 NO FISCAL IMPACT 

Departmental Fiscal Review: ~-~;; ~-
I 

Ill. REVIEW COMMENTS 

A. OFMB Fiscal and/or Contract Development & Control Comments: 

"'lu \,').. 
/J/; 
Lt>ift, 

A. Legal Sufficiency: 

A. Other Department Review: 

Department Director 

This summary is not to be used as a basis for payment. 

2021 

$0 
0 
0 
0 

0 

$0 

0 

X 



RESOLUTION NO. 

A RESOLUTION OF THE BOARD OF COUNTY COMMISSIONERS OF 
PALM BEACH COUNTY, FLORIDA APPROVING THE CAREERSOURCE 
PALM BEACH COUNTY FISCAL YEAR 2017-2018 BUDGET IN THE 
AMOUNT OF $15,044,698 FOR ITS PROGRAMS UNDER PUBLIC LAW 113-
128 ENACTED BY CONGRESS EFFECTIVE JULY 1, 2015, WHICH ACT IS 
KNOWN AS THE WORKFORCE INNOVATION AND OPPORTUNITY ACT 
OF 2014 

WHEREAS, Public Law 113-128, the Workforce Innovation and Opportunity Act 
of 2014, Sec. 106., Workforce Development Areas, states the Governor of the State 
shall designate local workforce development areas within the State through consultation 
with the State board and after consultation with chief elected officials; and 

WHEREAS, the State of Florida's Workforce Development Board, CareerSource 
Florida, created by the Legislature in 2000, has been designated by the Governor to 
take the lead in designing and directing Florida's workforce development strategy and to 
designate Workforce Development Areas; and 

WHEREAS, the County of Palm Beach has been designated by the Governor of 
the State of Florida as a Local Workforce Development Board (LWDB 21); and 

WHEREAS, the Palm Beach County Board of County Commissioners has 
designated CareerSource Palm Beach County as the fiscal agent, grant recipient and 
administrative entity to administer Workforce Innovation and Opportunity Act, Welfare 
Transition, Wagner-Peyser Act and such other funding sources as may be available to 
support workforce development activities for Palm Beach County, Florida; and 

WHEREAS, the Workforce Boards Accountability Act, House Bill 7023, approved 
by the Florida Legislature effective July 1, 2012 requires that CareerSource Palm Beach 
County develop a budget for certain purposes, subject to the approval of Palm Beach 
County, Florida as Chief Elected Official; and 

WHEREAS, CareerSource Palm Beach County approved its proposed Fiscal 
Year 2017-2018 budget on February 23, 2017 which includes an approval to request a 
waiver of the statutory Individual Training Account requirement from CareerSource 
Florida.; and 

WHEREAS, the Palm Beach Workforce Development Consortium approved 
CareerSource Palm Beach County, lnc.'s proposed Fiscal Year 2017-2018 budget on 
April 2, 2017 which includes an approval to request a waiver of the statutory Individual 
Training Account requirement from CareerSource Florida.; and 

WHEREAS, CareerSource Palm Beach County has submitted the approved 
budget to the Board of County Commissioners for its review and approval. 

NOW, THEREFORE, BE IT RESOLVED BY THE PALM BEACH COUNTY BOARD 
OF COUNTY COMMISSIONERS THAT: 

1. CareerSource Palm Beach County has recommended to the Palm Beach County 
Board of County Commissioners that the proposed Budget for Fiscal Year 2017-
2018 as submitted by CareerSource Palm Beach County be approved. 



2. The Palm Beach County Board of Commissioners hereby approves the Budget 
as submitted. 

3. The Palm Beach County Board of County Commissioners hereby gives its 
approval for CareerSource Palm Beach County to request a waiver of the 
statutory Individual Training Account requirement from CareerSource Florida. 

4. This Resolution shall take effect immediately upon adoption. 

The foregoing Resolution was offered by Commissioner ______ , who moved 
its adoption. The motion was seconded by Commissioner and being 
put to a vote, the vote was as follows: 

PAULETTE BURDICK, Mayor 

MELISSA McKINLA Y, Vice Mayor 

HAL R. V ALECHE 

DAVE KERNER 

STEVEN L. ABRAMS 

MARY LOU BERGER 

MACK BERNARD 

The Mayor thereupon declared the Resolution duly passed and adopted this 19th day of 
May, 2017. 

PALM BEACH COUNTY, FLORIDA, BY ITS BOARD OF COUNTY COMMISSIONERS 

APPROVED AS TO FORM AND 
LEGAL SUFFICIENCY 

By: _______ _ 
Assistant County Attorney 

ATTEST: SHARON R. BOCK, 
Clerk and Comptroller 

By: _______ _ 
Deputy Clerk 



Revenues: 

CareerSource Palm Beach County, Inc. 
2017-2018 Budget 

US Department of Labor passed through the State DEO 
US Department of Labor passed through Palm Beach State College 
US Department of Health and Human Services passed through the State DEO 
US Department of Agriculture passed through the State DEO 

Total Revenues 

Expenditures: 
Program Services 
Administration 

Total Expenditures 

11,885,015 

21,483 

2,615,800 
522,400 

15,044,698 

13,677,008 
1,367,690 

15,044,698 



FINALCAREERSOURCE PALM BEACH COUNTY 
BOARD OF DIRECTORS MEETING MINUTES 
THURSDAY, FEBRUARY 23rd, 2017 - NOON 

3400 Belvedere Road, West Palm Beach, Florida 33406 
Board Members 
Attending: David Talley, George Elmore, Brian Hirsch, Dennis Miles, Roger Hudspeth II, Jackie Medford, Margaret 

Pearson, Richard Radcliffe, Kelly Smallridge, Dwight Mattingly, Javin Walker 
Via Telephone: Kenneth Kirby, John Boggess, Troy Mclellan, Dorothy Ellington, Dr. Mel Coleman 
Board Counsel: David Baker 
Staff Attending: Steve Craig, Tom Veenstra, Gerry Genovese, Erica Scarpati, Norman Cushen, Eric Tremelling, Katherine 

Bonner, Ernesto Passarini, Peter Pignataro, Eduardo Gruvman, Holly Carson, Helen Ott, Elsa DeGoias, 
Julia Dattolo, Gene Wheeler, Mary Fleming, Dina Hill, Tamika Cooley, Sharon Brea 

Public: Carrie Pasquale, Palm Beach State College Interim Executive Director Community & Continuing 
Education; Thecia Eugene, The Florida Endowment Foundation for Florida's Graduates 

I. CALL TO ORDER AND WELCOME 
Vice Chairman David Talley welcomed board members, guests and staff and called the meeting to order. 

II. AGENDA APPROVAL 
Steve Craig advised Christopher Cothran of FPL notified us of his resignation from the board of directors due to a 
change in his employment responsibilities at FPL that require his frequent travel. Steve noted our appreciation for Mr. 
Cothran's time and service and that we hope to have another FPL representative as a replacement on the board. 

a. Proposed Amendments: David Talley asked if there were any changes to the agenda. Steve Craig noted the 
following additions to agenda item V. Informational, add "h. CareerSource Florida Performance Funding Model 
Fiscal Year 2015-16 Awards" and "i. WIOA Update". 

b. Approval of Agenda: A motion was made by George Elmore to approve the agenda as amended and seconded 
by Kenneth Kirby. The motion carried and the agenda as amended was unanimously approved by the board. 

Ill. PUBLIC COMMENTS 
David Talley noted members from the public were present at the meeting and a public comment card had been 
submitted by Thecia Eugene of The Florida Endowment Foundation for Florida's Graduates requesting to address the 
board regarding a non-agenda item. Thecia Eugene provided a brief summary of the Foundation's mission. The 
Foundation, headquartered in Broward County, is a not-for-profit organization dedicated to providing employability 
skills to youth and support to students through critical transitions in their lives and careers. She thanked the board for 
the opportunity to speak and expressed an interest is partnering with CareerSource Palm Beach County to serve the 
community. David Talley thanked Thecia for her presentation to the board. 

IV. CONSENT APPROVAL 
a. Approval of Minutes from December 1st, 2016 
b. Budget 2017/2018 and Waiver 
c. Board of Director Membership i. Commissioner Mack Bernard - Palm Beach County Board of Commissioners' 

Representative to serve on our Board of Directors and Consortium (Replaces Priscilla Taylor); ii. Donna Katen­
Bahensky, Director, West Palm Beach VA Medical Center (Replaces Charlene Szabo) 

d. One-Stop Career Center Operator (RFP) - Approval to Award a Contract for the Provision of One-Stop Career 
Center Operator Services to Cambridge Consulting, LLC 

e. Approval of New Training Providers i. Florida Career College; ii Broward College 
f. Approval of New Youth Council Member i. Ike Powell (Replaces James Green) 
g. CEO/Organizational Goals for PY 2016-2017 
h. CareerSource Palm Beach County Audit - June 30th, 2016 

David Talley noted the above items a. through h. and asked if there were any questions, comments or if a board 
member wished to pull a consent item from the agenda. Dwight Mattingly requested to pull agenda item "e. Approval 
of New Training Providers i. Florida Career College; ii Broward College" for further discussion. A motion was made by 
Richard Radcliffe to approve the consent portion of the agenda items a through h. with the exception of e. and 
seconded by George Elmore. The motion carried and was unanimously approved by the board. 

The board discussed the approval process for training provider programs. Dwight Mattingly asked if the programs 
offered by the two schools supplied an education or employment component and whether getting a job and not just 
training was the goal. He also inquired if CareerSource tracks students and has a record of the schools past 
performance. Kathy Bonner advised the schools main component is training but one of the outcomes is employment. 
She went on to explain the approval process and how we track job placements through a report card. Programs that 
fail to meet their annual placement goals are not renewed. Per state policy providers cannot be required to be located 



within Palm Beach County. A motion was made by George Elmore to approve agenda item e. of the consent portion 
of the agenda and seconded by Kenneth Kirby. The motion carried and was unanimously approved by the board. 

V. INFORMATIONAL 
a. Glades Activity Report/Update: Charles Duval referred board members to a summary found in the board package 

describing the Glades projects and activities. He attended the Florida Black Caucus tour out west which visited 
packing houses and sugar cane growers. During the tour Charles had the opportunity to present the services we 
provide and demonstrate the hard work we do. The Caucus also discussed Senate Bill 10 and its impact on the 
Glades. He went on to report we continue to work with the city of Pahokee assisting them with filling positions for 
new small businesses. We are also in the middle of the agricultural season and are working with a grower to fill 
200 corn harvester positions. We are expanding our presence in the community and will be attending the Boys 
and Girls Club Teen Summit, Palm Beach County Glades Family Fun Fest and the Palm Beach County Housing 
Authority7s housing project ground breaking in South Bay. 

b. Update on the States Strategic Plan on Partnerships and Regionalism: Michael Corbit reported good information 
was exchanged at the February 22nd regional meeting attended by 125 persons regarding job seeker skill gaps 
and employer hiring needs. The consultant will be presenting the results from the five regional visits to the 
CareerSource Florida board_at the May state meeting. Roger Hudspeth questioned the status of merging the 
regions. Steve Craig replied there has been an appreciation for local control wit~ the 24 workforce boards 
remaining. 

c. One Cent Sales Surtax Training/Education Committee Meetings Update: Kathy Bonner reported the surtax went 
into effect January 1st and the county is in the process of developing the RFP1s to solicit proposals from 
contractors. We expect to see something in March. The Workforce and Community Education subcommittees met 
and looked at projects by municipality, countywide career expos, forming sector partnerships with employers and 
listening to them to determine the skills gaps in the training that is currently available. To address this need in the 
second phase we will go on the road, moving into the community with employers to identify job seekers and met 
with trade associations. On March 7th we are going to the South Florida Fair grounds to match employers with job 
seekers. The next full committee meeting is this afternoon at CareerSource. Dr. Coleman a$ked if we know the 
number of entry level, re-trained, blue and white collar workers needed. Kathy responded we cannot anticipate 
those numbers now but will have an idea once the RFPs are released by the County and see who the general 
contractors are. 

d. Taylor, Lombardi, Hall & Wydra - Monitoring Executive Summary - November 2016: Erica Scarpati directed 
board members to the Monitoring Executive Summary found on page 21 of the board meeting package. She 
advised the report is provided to let you know where we are with those items noted and that all matters have been 
cleared. 

e. Reinforcing Employment Access & Career Hiring R.E.A.C.H: Elsa DeGoias reported we are hosting this event 
encouraging board members to attend. Two award-winning keynote guest speakers have been chosen to address 
employing persons with disabilities. The event will be held on May 11 th from 8:00 a.m. to 4:30 p.m. and includes 
break-out sessions, panel speakers and workshops. Mayor Muoio of West Palm Beach will open the conference. 
Sponsorship levels are available to assist us with sharing the cost of the conference. 

f. Career Expos Update: Michael Corbit referred board members to a summary found in the meeting package 
describing the spring career expo events to be held. Michael highlighted the first Internship Expo to be held in 
partnership with the Business Development Board on April 13th for high school and college students. Over 50 
businesses and institutions will attend to select students for a summer internship. Among the other events listed 
we are looking forward to are the Palm Beach Boat show and Sun Fest as another way to get our word out. 

g. Transit Outreach Campaign: Tom Veenstra reported the state provided us with a $33,000 outreach grant. Those 
funds were used to roll out our outreach campaign which includes Palm Tran bus wraps, exterior sign panels on 6 
other buses, 50 bus interior posters and a digital billboard on 1-95 near Gateway Boulevard. Each aimed at either 
the employer or job seeker. Bus routes were selected as providing the most coverage, as everyone is in traffic 
going somewhere. The bus route campaign runs through April 30th • 

h. CareerSource Florida Performance Funding Model Fiscal Year 2015-16 Awards: Steve Craig was proud to 
announce we were awarded $598,000 from the state for exceeding our state goals. He explained the state and 
federal governments each have target indicators we are required to meet. Steve commented this is a result of 
doing what is right for the customer. Staff are reminded "If we are doing what is right for the customer the 
numbers will follow". The board noted not all 24 workforce boards achieved their goals or received performance 
award funding. Roger Hudspeth II noted the loss of CareerSource employee Michelle Dryer and her contributions 
to CareerSource, she will be missed. 



i. WIOA Update: Norm Cushen reported the new WIOA Law has been in effect for over 2 years and 8 months. 
During that time all training on the new law has been developed internally and presented by staff in house. We 
are always looking at our performance. However there are new performance standards for next year. There has 
been a paradigm shift. Staff will be given direction. Norm advised this will be very impactful as normally the WIOA 
Youth, Adult and Dislocated Workers eligibility programs are reviewed. Now performance for all staff assisted 
services and the universal customer are included. 

VI. COMMITTEE REPORTS (Active) 
a. Executive Committee- February 10th, 2017: David Talley advised there is nothing extra to add and reported the 

Executive Committee met on February 10th discussed those items that were reported and passed on today's 
consent agenda such as the award of the One-Stop Career Center Operator RFP contract for the provision of 
One-Stop Career Center Operator services to Cambridge· Consulting, LLC, trademark of the Virtual Career 
Center, Hospitality training curriculum and Vocational Rehabilitation training curriculum, paying out the CEO's 
unused PTO hours and finalizing the CEO's organizational goals. 

b. Financial Planning Committee - February 10th• 2017: David Talley reported many of the items discussed at 
today's board meeting were addressed by the board and reported upon by CareerSource CFO, Erica Scarpati 
today. David said we are in good shape, there were no audit findings and congratulated staff! 

c. One-Stop Delivery System Committee - January 27th, 2017: David Talley advised a lot of the items discussed by 
this committee were also covered by the board today. He directed board members to the meeting minutes in the 
board package and advised the committee acted upon those items reported, discussed and passed on today's 
agenda. David then congratulated Ed Gruvman and Kathy Bonner for each of the awards they received. 

d. Youth and Young Adult Outreach Committee - January 26th, 2017: David Talley advised items discussed by this 
committee were also covered by the board today. He directed board members to the meeting minutes in the 
board package and advised the committee ·acted upon those items reported, discussed and passed on today's 
agenda. 

e. Consortium Meeting - Current 

f. Nomination Committee-Current 

A motion was made by George Elmore to approve and file the committee minutes reported upon and seconded by Dr. 
Mel Coleman. The motion carried and was unanimously approved by the board. 

David Talley requested self-introductions by board members for the benefit of new members. 

VII. ADJOURNMENT: With no further business David Talley requested a motion to adjourn the meeting. A motion was made 
by George Elmore to adjourn the meeting and seconded by Kelly Smallridge. The motion carried and was unanimously 
approved by the board. David Talley adjourned the meeting. The next meeting date is Thursday, May 4th, 2017. 
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CONTRACT. TO ADMINISTER GRANT FUNDS 

DEC 1 •6 2014 This Contract is inadeas of the _______ ·day of ________ 20____ ·by 
and betwee11 .Palm Be~ch County, a Political' Subdivision of the State of Florida, by and. through 
its Board of Commissioners, hereinafter refetTed ·to as the COUNTY, and CareerSource Palm 
Beach County, Inc., a Florida corporation,. authorized to do business in the State of Florida, 
hereinafter referred to as the CAREERSOURCE, whose Federal I.D. is 650709274 • 

In consideration of the mutmtl promises contained herein, the COUNTY and the 
CAREERSOURCE. agree as follows: 

ARTICLE 1 .. SERVICES 

The CAREERSOURCE'S responsibility tinder this Contract i~ to administer Federal and State 
workforce development :programs in Palm Beach County, ·as more s.pecifically set forth in the 
Scope of Work detailed in Exhibit "A". 

The· COUNTY'S representative/liaison during the perforpiance of this Contract shall be Shannon 
R. LaRocque, P.E., Assistant County Administrator, telephone no; (561) 355-2428. 

The CAREERSOURCE'S representative/liaison during the performance of this Contractshall be 
Steve Craig, President & CEO, telephone no. (561.) 340 .. 1060. 

ARTICLE 2 - SCHEDULE 

The. date of execution shall be the effective date of the contract and shall be renewed annually by 
the COUNTY on or before July 1 of eachyeru; to assure material compliance with this Contract' 
and all applicable local, State and Federal laws and regulations .. This Contract shall be deemed 
automatically renewed unless the COUNTY shall give written notice to CAREERSOURCE of 
no1M·~newal at least 120 day$ prior. to its annual renewal date. 

Reports. and other items shall be delivered or completed •in accordance with the detailed schedule 
set forth in Exhibit "A11

• 

ARTICLE.3 - PAYMENTS TO ALLIANCE 

CAREERSOURCE shall not receive any compensation from the COUNTY to perform these 
services. CAREERSOURCE shall utilize grant funding ·for all costs to administer and oversee 
the grnnt funds .. 

ARTICLE 4 .. TERMINATION 

This Contract may be terminated in whole or in part, by the COUNTY, with cause, upon 120 
days .. written notice to the CAREERSOURCE with an opportunity of CAREERSOURCE to cure 
any matetial violation of this Contract or applicable law or regulation. Upon failure· of 
CAREERSOURCE.'to cure such violation and after receipt ·of a Terminatiort. Notice and except 

l 



f . . 

as"otherwisedirected by the COUNTYthe CAREERSOURCE shall: 

A. Stop work on the date and to the extent specified. 

B. Ter111inate and settle all orders and subcontracts relating to the performance of the 
tenninat~4 work which are subject to termination at the direction of the 
COUNTY. 

C. Transfer- all wotk hi process, .completed work, and othet materials .related to the 
termiilated work to the COUNTY, 

D. Continue and complete all pa11s of the· work that have not been terminated 
provided, however, that, notwithstanding the termination of the CONTRACT, 
CAREERSOURCE shall have the power and authority to perforn1 th~ work contlnue.d. 

ARTICLE 5 - PERSONNEL 

CAREERSOURCE represents that it has, or will secure at its own expense, all ne.c.essary 
personnel required to perform the services under this Contract. Such personnel shall ·not be 
employees of or have any·contractual relationship with the: COUNTY. 

Ail of the services required hereihunder shall be performed· by CAREERSOURCE :or under its 
supervision, and <,1Jl personnel engaged in performing the services shall be fully qualified and, if 
required, authodzed or permitted under state and local .law to perform such services. 

CAREERSOURCE warrants that all services shall be performed by skilled and competent 
personnel. 

All of CAREERSOURCE'-S personnef (and all Subcontractors), while: ·on. County premises 
conducting the business of CAREERSOURCE and known by CAREERSOURCE to be on 
County premises, will be informed. that they shall comply with all COUNTY requfrements· 
governing conduct, ·safety and sec1.1rity. 

ARTICLE 6 - FEDERAL AND STATE TAX 

The .. COUNTY is exempt from payment of Florida 'State Sale.s and Use Taxes. The COUNTY 
will sign an exemption certificate submitted by the CAREERSOURCE. The ·CAREERSOURCE 
shall not, based solely on this Contract, be exempted·from paying sa.les tax to its s-qppliers for 
materials used to fulfill co1itractual obligations with the COUNTY) nor is the CAREERSOURCE 
authorized to use the COUNTY'S Tax Exemption Number in securing such materials. 
CAREERSOURCE shall be responsible.for obtaining and demonstrating its own exernption. 

The CAREERSOURCE shall he re~ponsible for payment of .its own and its share of its 
employees' ·payi-oll, payroll taxes,.•and:benefits with respectto this conttact. 

2 
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ARTICLE 7 - INSURANCE 

A. CAREERSOURCE. shall,. at its: sole expense, agree to maintain in full force and ·effect at 
all times duritrg the Hf~ of this Co11tract, insurance coverages- and limits (including 
endorsements), as. described herein to th~ extent.permitted by Federal law and regulation, 
currently found in OBM Circular A-122 Attachment B subsection 22 (the ''Federal 
Limitation"). CAREERSOURCE shall agree to provide the COUNTY with at least ten 
(10) day prior notice of any cancellation, non~renewal or material change to the insurance 
coverages. the· requirements contained herein, as Well as COUNTY1 S review 01; 

acceptance of insurance .maintained ·by CAREERSOURCE ar.e not intended to and shall 
not in any mam1er 'limit or qualify the liabilities and obffgatkms assumed by 
CAREERSOURCE under the contract. . 

B. Commercial General Liability CAREERSOURCE shall maintain Commerdal General 
Liability at a limit of liability not less than $500,000 Each Occurrence. Coverage shall 
not contain . any endQrsement excluding Contractu~l Liability or Cr.oss Liability unless 
granted in writing by County'·s Risk Management Department CAREERSOURCE shall 
provide this· coverage on a priniary basis. 

C. Business Automobile Liability CAREERSOURCE shall maintain Business Automobile 
Liability at a limit of liability not less than $500,000 Each Accident for all ownecl, non­
owned and hired automobiles. In the· event CAREERSOURCE doesn't own any 
automobiles, the Business Auto Liability requirement shall be amended allowing 
CAREERSOURCEto agree to maintain only Hired & Non-Owned Auto Lia'.bilhy. This 
amended requirement may be satisfied ·by way of endorsement to the Commercial 
General Liability, or separate ·Business Auto coverage form~ CAREERSOURCE -shall 
provide this coverage on a primary basis. 

D.. Workers' Compensation Insurance & Employers Liability CAREERSOURCE shall 
maintain Worker's Compensation & Employers Liability in accordance with Florida 
Statute Chapter 440. CAREERS:OURCE shall provide this coverage ·on a primary basis. 

E. Additional Insured CAREERSOURCil shall endorse the COUNTY as an Additional 
Insured with a CG 2026 Additional Insured - Designated Person or Organization 
·endorsement,. or its equivalent, to the. Commercial General Liability. The· Additional 
Insuted endotsement shall read "Palm .Beach County Board of County Commissioners, a 
Political Subdivision of the State of Flotida, its Officers, Employees and Agents." 
CAREERSOURCE- shall provide the Additional Insured endorsements coverage on a 
primary basis. 

F. Waiver of Subrogation To the extent permitted by the Federal Limitation, 
CAREERSOURCE hereby waives any arid all tights of Subrogation against the County, 
its officers, employees and agents for e·ach required policy. When tequfred by the 
insurer, or should a policy condition not petmit an insured jo enter into a pre-loss 
agreement to waive subrogation without an endorsement to the policy;. then 
CAREERSOURCE. shall agree to notify the i11surer and request the policy be endorsed 
with a Waiver of Transfer of rights of Recovery Against Others, or its equivalent. This 
Waiver of Subrogation requirement shall not apply to any policy, which specifi.cally 
prohibits such an endorsement, or which voids coverage should CAREERSOURCE enter 
into such art agreement on a pre-loss basis. 
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Certificate{s) of Insurance Prior to execution of this.Contract, CAREERSOURCE shall 
deliver to the COUNTY'S representative as identified in Article 2'1, a Certificate(s) -of 
Insurance evidencing that .all types and amounts of insurance coverages required by this 
Contract have been obtahied and are ht full force and effect. Such Certificate(~) of 
Insu,rance shall include a minitnum ten (10) day endeavor. to notify due to cancellation or 
non-renewal of coverage. The certificate of insurance shall be issued to: 

Palm Beach County 
Attn: Shannon R. LaRocque~ P .E., Assistant County Administrator 
301 N Olive Avenue, 11 th Floor 
West Palm Beach~ FL 33401 

H. Umbrella or Excess Liability If necessary, CAREERSOURCE may satisfy the 
minimum limits requfred above for either Con1mercial General Liability, Business Auto 
Liability, and Employer's Liability coverage under Umbrella or Excess Liability. The 
Umbrella or Excess Liability shall have an Aggregate limit not less than the highest 
"Each Occurrence" limit for either Commercial. General Liability, Business Auto 
Liability, or Employer's Liability. The COUNTY shall be specifically endorsed as an 
"Additional Insured" on {he Umbrella or Excess Liability; unless the Certificate of 
Insurance notes the Umbrella or Excess Liability provides coverag~ oh a·"Follow-Form" 
basis. 

I. Right to Review COUNTY, by and through its· Risk Management Department, in 
cooperation with tlle c.ontracting/monitoring .d¢pai1ment, reserves the right to review, 
modify, reject or accept any required poficies of insurance, including limits~ coverages, or 
endorsements, herein from time to time throughoµt the term of this Contract. COUNTY 
reserves the tight, but riot the obligation, to review and reject any insurer providing 
coverage because of its poor financial condition or failure to operate legally. 

ARTICLE .8 - INDEMNIFICATION 

To the extent permitted by applicable law including Federal law and regulation as currently 
reflected in 0MB Circular A-122, Attachment B, ·subsections 10 and 22, · CAREERSOURCE 
shall protect, defend> reimburse, indemnify and hold COUNTY, its agents, employees and 
elected officers hannless from and against. all claims, liability, expense, loss, cost, damages or 
causes ofaction of every kind or charactet, includh1g .attorney's fees and costs, whether attrfal or 
appell.ate levels or otherwise, arising during and as a res1dt of their performa1ice of the tem1s · of 
this Contract or due to the acts, or omissions of CAREERSOURCE. 

ARTICLE 9 - SUCCESSORS AND ASSIGNS 

The COUNTY and the CAREERSOURCE each binds its.elf and its successors-and assigns. to the 
other party and to ·the successors and assigns of such other party, in :respect to all covenants of 
this Contract. Except as above, neither the COUNTY nor the CAREERSOURCE shall assign, 
sublet, convey or transfer its interest in this Contract without the prior written consent of the 
other. 
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ARTICLE· 10 - REMEDIES 

This Contract shall be governed by the laws of the State ofFlorida. Any legal action necessary 
to enforce the Contract will be held in Pal111 Beach County. No remedy herein confen-ed upon 
any party is inte11d.e'.d to ·be exclusive of any o.ther rernedy, and.each and·every such r~m~<iy shall 
be cumulative a:nd shall be in addition to every·other remedy given hereunder or .now or hereafter 
existing at law or in equity, ·by statute or otherwise. :.No• single or pa1iial exercise by any party of 
any right, power, ot remedy hereunder shall preclude· any other or further exercise thereof. 

No provision of this· Contract is intended to, or sh~lt be construed to,. create any third party 
beneficiary or to provide any rights to ~ny petson or entity not a party tp this CoJ.1tract, 'including 
but not limited to any citizen or e,mployees of the· COUNTY and/or CAREERSOURCB. 

ARTICLE 11 - CONFLICI' OF INTEREST 

The conduct of CAREERSOURCE''s bo~rd .of directors as related to .conflicts of interest is 
governed by Florida Statues section 445.007. With .respect to its employees, ·the 
CAREERSOURCE represents that itpresentlyhas no interest and shall acquire no interest, either 
direct or indirect, which would conflict in any manner with the performance of services required 
hereunder; as provided for in Chapter 112, Paii III, Florida Statutes, and the Palm Beach Comity 
Code ofEthics. Fu1iher, withrespectto its employees, theCAREERSOURCE further represents 
that no person. having any such conflict of .interest shall be· employed for said .performance of 
services. 

With -respect to its employees, the CAREERSOURCE shall promptly notify the COUNTY's 
representative, in writing, by certified mail, of all potential conflicts of interest of any 
prospective business association, interest or other circumstance which may influence or appear to 
influence the CAREERSOURCE'S judgment or quaiity of services being provided hereunder. 
Such written notification shall identify the prospectiw busines~. .association, interest or 
circumstance,. the nature of work that. the CAREER.SOURCE may undertake and requ~st an 
opinion of the COUNTY as to whether the association,: interest or circumstance would, 1n the 
opinion of the COUNTY, constitute a conflict of interest if entered into by the 
CAREERSOURCE. The COUNTY agrees to notify the CAREERSOURCE Of 'its opinion by 
certified mail within thhiy (3 0) days of l'ec~ipt of notification by the CAREERSOURCE. If, in 
the opinion of the COUNTY, the. prospective business association, interest or circumstance 
would not constitute a conflict of ihterest by the CAREERSOURCE, the COUNTY shall so state 
1n· .the notification and the CAREERSOURCE -shall, at lts option,. enter into. said association; 
interest or cjrcumst~nce and it shall be deemed not in conflict of interest with respect to services 
provided to the COUNTY by the CAREERSOURCE under the terms ofthis Contract. 

The CAREERSOURCE shall require their President & CEO and Directors· to complete an 
exe.cuted Disclosure of Material Interests in writing on the form attached as Exhibit "B" once 
amrnally. Forms shall be submitted to County Administration within thirty (30) days of the 
Effective Date. · · 
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' ARTICLE 12 - EXCUSABLE DELAYS 

CAREERSOURCE shall 11ot be considered in default by reason ofany failure in performance if 
such fatlure arises out of causes .reasonably beyond the control of the CAREERSOURCE or its 
subcontractors and without their fault or negligence. Such causes include, but are not lhnit.ed to, 
acts of God, force majeure, ilatural or public health emergencies; labor disputes, freight 
embargoes, and abnormally severe and unusual weather conditions. 

Upon the CAREERSOURCE'S request, the COUNTY ·shall consider the··facts and extent of any 
failure to perform the work and, if the CAREERSOURCE'S failure to perfor1n. was without it ot 
its subcontractors faµlt · or negligence, the Contract Schedule and/or any other affected provision 
of this Contract shall be revised accordingly, subject to the COUNTY'S: right.s to ·change, 
tetm1nate, or stop any or all of the work at any timeA 

ARTICLE13-ARREARS 

The CAREERSOURCE -shall nof pledge the COUNTY1S credit or make it a guarantor of 
payment or surety for any contract, debt, obligation, judgment, lien, or any form of indebtedness. 
The CAREERSOURCE further warrants and represents that it has no obligation or indebtedness 
that would impair its ability to fulfill the terms of this Contract. 

ARTICLE 14 - DISCLOSURE AND OWNERSHIP OF DOCUMENTS 

Except to the extent CAREERSOURCE is required by- state and Federal law ot regulation to 
maintain documents and information provided to or obtained by CAREERSOURCE in 
confidence, the CAREERSOURCE shaH deliver to the COUNTY's representative, if requested 
by COUNTY, all documents and ~naterials prepared by arid for the COUNTY under this 
Contract. 

To the extent allowed by Chapter l 19~ Florida Statutes, all written and oral information notin the 
public domain ot not previously known, and all information and data obtained, developed, or 
supplied by the COUNTY or at its expense will be kept confidential by the CAREERSOURCE 
and will not be disclosed to any other party, directly· or indirectly, without the COUNTY'S ·prior 
written consent unless required by a lawful court order. 

All covenants, agreements, representations and warranties made herein, or otherwise made in 
writing by any party pursuant hyreto, including :but not limited to any representations ·made 
herein relating to disclosure or ownership of documents, shall survive· the execution and delivery 
of this• Contract and the consummation of the transactions contemplated hereby. 

Except to the extent CAREERSOURCE is r~quired by state and Federal law or regulatioti to 
maintain documents and information provided to or obtained by CAREERSOURCE in 
confidence, all documents·, re.cords, reports and any other materials produced hereunder shall be 
subje.ct to disclosute, in~pection and audit, pursuant to the Palm Beach County Office of the 
Inspector General, Palm Beach County Code, Sections 2 ... 421 - 2 .. 440, as amended. 
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ARTICLE 15 .. INDEPEND}JNT CONTRACTORRELATIONSHIP 

The CAREERSOURCE is, and shall be; in the performance .of all work services and activities 
1,mder this Contract, an Independent. Contractor,. and not an employeej agent, or servant of the 
COUNTY~ All person~ .engaged in any of the work or- services performed pursuant to this 
Contract shall at all times, ·and in all places, be subject to the CAREERSOURCE'S sole 
direction, supervision, and control. The CAREERSOURCE shall ex~miise control over the 
means and manner in which it and its· employees . perform the work, and in all respects the 
CAREERSOURCE'S relationship and the relationship of its employees to ·the COUNTY shall be 
th~t ofan Ind~pendent Contractor and not as employees or ag;ents of the COUNTY. 

The CAREERSOURCE does not have the power· or authority to bind the COUNTY in any 
promise,agreement or representation. 

ARTICLE 16 - ACCESS AND AUDITS 

Except as provided in Atticle 14 above, the CAREERSOURCE shall provide the COUNTY an 
annual audit conducted by an Independent Certified Public Accountant. 

Palm Beach County has established the Office of the Inspector General ·ju Palm Beach County 
Code, Section 2-42.1 - 2-440, as. may be amended. The Inspector General's authority: includes 
but is not limited to the power to review past., present and, proposed County contracts, 
transactions, accounts and records, to require the production of records, and to audit, investigate, 
monitor, and inspect the activities of the CAREERSOURCE, its officers, agents, employees, and 
lobbyists in order to ensure compliance with contract -requirements and. detect corruption and 
fraud. 

Failure to cooperate with the Inspector General or interfering with or impeding any investigation 
shall be in-·violation of Paln;i Beach County Code,.Section 2-421 - 2-440, and punished· pursuant 
to Section 125.69, Florida Statutes, in the same manner as a second degree misdemeanor. 

ARTICLE 17 .. NONDISCRIMINATION 

The CAREERSOURCE wan-ants and represents that all of its employees are treated equally 
during employment without regard to race, color, religion, disability, sex, age, national origin, 
ancestryj marital status, familial status, sexual orient.atioft, gender identity and expression, ·or 
genetic information. 

ARTICLE 18 - AUTBORITY TO PRACTICE 

The CAREERSOURCE hereby represents·and warrants that it has and will continue to maintain 
a11 licens,es and approvals.reqtiiredtoconduct its business,: and that it will at.all times conductits 
qusiness activities in a reputable manher. Rroof of such licenses and approvals shall be submitted 
to the COUNTY'S representative upon request. 
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ARTICLE 19 ... SEVERABILITY 

If any term. or provislon of this Contract, or the application thereof to any person or 
circumstances shall, to any extent, he .held invalid or unenforceable~ the remaindel' of this 
Contract, or the application o:f such tenns or provision, to persbns or circum:~tances other than 
those as to ·which it is held invalid or unenforceable, shall no{ be. aff~cted, and every other term 
and provision ol this Contract shall be deemed valid and enforceable to the. extent permitted· by 
law. 

ARTICLE 20 - PUBLIC ENTITY CRIMES 

As provided in F.S. 287.132-133, by entering into this contract or performing any work in 
furtherance hereof, the CAREERSOURCE certifies that it, its affiiiates, suppliers, subcontractors 
and consultants who will perfotm hereunder, have not been placed on the convicted vendor list 
maintained by the State of Florida Department of Management Services within the thirty .. six (36) 
months immediately preceding the date hereof. This notice is required by F.S. 287.133(3)(a). 

ARTICLE .21 - MODIFICATIONS OF WORK 

Subject to the approval of CAREERSOURCE which shall not ·be unreasonable withheld, the· 
COUNTY reserves the right: to make changes in Scope of Work, including alterations, reductions 
therein or additions thereto. Upon receipt by the CAREERSOURCE of the COUNTY'S 
notification of a contemplated. change, the CA]{EERSOURCB shall, in writing: (1) provide a 
detailed estim~ate. for the. increase or decrease· in cost due to the ·contemplated change, (2) notify 
the COUNTY of any estimated change in the completion date, and (3) advise the COUNTY if 
the contemplated change shall affect the CAREERSOURCE'S ability to meet the completion 
dates or schedules of this Contract. 

If the COUNTY so instructs in writing, the CAREERSOURCE shall~ unless otherwi~e· required 
by state or Federal law or policy, suspend work on that portion of the Scope of Work affected.by 
a contemplated change, pending the COUNTY'S decision to proceed with the change. 

If the COUNTY elects to make the change, the COUNTY shall it1itiate ~ Contract Amendment 
and the CAREERSOURCE shall not commence work on any such change until such written 
amendment is signed by the CAREERSOURCE and approved and executed on behalf of Palm 
Beach County. 

ARTICLE 22 - NOTICE 

All notices required in this Contract shall be sent by certified mail, return receipt tequested, hand 
delivery or other delivery service requiring signed acceptance. If sent to the COUNTY, notices 
shall be addressed to: 

Palm B~ach County 
Attn: Shannon R. LaRo·cque, P .E., Assistant Courity Administrator 
301 North Olive Avenue., 11th Floor 
West.Palm Beach, Florida 33401 

·s 



With copy to: 

Palm Beach County Atfotney' s Office 
Attn: Tammy K. Fields, Esq., Chief Assista11t County Attorney 
301 North Olive Avenue, 6th Floor 
West Palm Beach, Florida 33401 

If sent to the· CAREERSOURCE, notic.es shall be addressed tci: 

CareerSource Palm Beach County; Inc. 
Attn: Steve Craig,.President & CEO 
3400. Belvedere Road, West Palm Beach, FL 33406 

With copy to: 

Alley, Maass, Rogers & Lindsay, P.A. 
Attn:. David H. Baker, Esq.. 
340 Royal Poinciana Way, Suite 321 
:r·al_m Beach, FL 31480 

ARTICLE 23 ... ENTIRETY OF CONTRACTUAL AGREEMENT 

The COUNTY and the CAREERSOURCE agree that this Contract sets forth the: entire 
agreement between the parties, and that there are no promises or understandings other than those 
stated herein. No11e of the provisions, terms and conditions containe~ in this Contract may be· 
added to; modified, ·superseded or otherwise altered,. except by written instrument executed by 
the parties hereto in accordance with Article 21- Modi:tfoations of Work. 

ARTICLE 24 - REGULATIONS; LICENSING REQUIREMENTS 

The CAREERSOURCE sh~U comply with all la:ws, ordinances and regulations applicable to the 
services contemplated herein, to· include those applicable to conflict of interest and collusion. 
CAREERSOURCE is presumed to be familiar with all federal, state and local laws, ordinances, 
codes ai::rd regulations that may in any way affe.c.t .the-services offered. 

[REMAINDER OF THIS PAGE INTENTIONALLY LEFT BLANK] 
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IN ·wITNESS WHEREOF, the Board of County Commissioners of Palm Beach County, 
Florida has made and executed this Contract on behalf of the COUNTY and CAREERSOURCE 
has.hereunto set its hand the day and year above written. 

ATTEST: 

Name ~int)tc\o tl§x\ 

Signature 

~V\S{~~{~ 
Name (type or print) ...__ 

APPROVED AS TO FORM 
AND LEGAL SUFFICIENCY. 

Chief Assistant County Attorney 

lO 

R 2 0 t 1~ I 1 8 9 4 DEC 1 6 201.4 
PALM BEACH COUNTY BOARD OF 
COUNTY COMMISSIONERS~ 

CAREERSOURCE: 

CAREERSOURCE PALM BEACH 
COUNTY, INC. 

.~~ ( 
Signature~ 

STEVE CRAIG 
Name 

PRESIDENT & CEO 
Title 

APPROVED AS TO TERMS 
AND CONDITIONS 

(corp. seal) 



EXHIBIT ''A'' 

SCOPE OF WORK 

CAREERSOURCE sball perform the duties ~nd responsibilities of· a regional workforce 
board under state ·and Federal law. 

In addition, CAREERSOURCE. 11;1ay perform other duties and resportsibilitie•s ·as are from 
time to time agreed .between tb·e COUNTY and CAREERSOURCE. 



EXHIBIT "B" 

DISCLOSURE.OF MATERIAL INTERESTS 

TO:· PALM BEACH COUNTY ADMINISTRATOR, OR 
HIS OR HER OFFICIALLY DESIGNATED REPRESENTATIVE 

BEFORE ME, the:. undersigned authority this day personally appeared __ S=-T ___ E=V---"'E_C ___ · RA--=--al __ G ______ _ 
hereinafter referrect to as Undersigned, who states as follows: 

1. Undersigned is in the position of President & CEO or member of the ·Board of Directors of the 
CareerSource Palm Beach County, Inc. (BOARD). 

2.. Undersigned's address is: 3400 BELVEDERE ROAD, WEST PALM BEACH, FLORIDA 
33406. 

3. The Tem: of this. Disclosure shall be for a period of one (1) year from the date of execution. 

4. Undersig11ed states that neither U11dersigned~ nor aiiy member of Undersigned's immediate 
family, to Undersigned's actual kno;wledge, has .any material interest, directly or indirectly, in 
any entity that is seeking to obtain economic: development incentives·from the County with the 
assistance of the Board from the time the: Board of County Commissioners considers approval of 
such incentives 1mtil the sooner of: one (1) year after approval of such incentives; or upon the 
Board of County Commissioners' decision not to approve such incentives. For purposes of this 
paragraph "immediate family' means parent,. spouse,,. child or sibling. For purposes of this 
paragraph "material interest" shall mean serving as an officer, partner; :.director,, or propdetor of 
the entity, or the ownership of mote than five perc,ent (5%) .of the total assets or ·capital sto·ck in 
the entity. 

5. Undersigned, by execution hereof, agrees that Undersigned shall at all times, during the term of 
this Disclosure. conduct htmself/herself in accordance with the. highest fiduciary· standatds for a 
person in the. position of Undersigned, and shall have a continuing obligation during, such term to 
bring any conflict of interest involving Undersigned or·a member of Undersigned's immediate 
family to the attention of the Board of Directors artd CEO ofthe BOARD. 

6. Undersigned has· examined this disclosure and to the best of Undersigned's knowledge believes 
it is true, correct, and complete. 

Signatur~ 

Sworn to (oraffirmed) and subscdbed before m~ this / '{ day of NOVEMBER , 2014, by 
STEVE CRAIG (X) who is personally known to me or ( ) who has produced _______ _ 
-----as identification and who d1d take an oath. 

f.;RICA J. SCARPATI 
· NOTARY PUBLiC 

. -eSTATE OF FLORIDA 
-:..--~~•·""' Comm# EE166376 

Expires 6/3/2016 

(seal) 


