
Agenda Item #: 3AA-2 

PALM BEACH COUNTY 
BOARD OF COUNTY COMMISSIONERS 

AGENDA ITEM SUMMARY 

------------------------------------------------------------------------------------------------------------------------------------
Meeting Date: April 10, 2018 

Department: Palm Tran 

[X] Consent 
[ ] Ordinance 

I. EXECUTIVE BRIEF 

[ ] Regular 
[ ] Public Hearing 

Motion and Title: Staff recommends motion to approve: Contract amendment 
increasing the not to exceed amount to $125,000 with Fisher & Phillips, LLP for 
specialized professional services in the area of collective bargaining agreement 
negotiations and related labor and employment matters. 

Summary: Palm Tran has employees represented by two labor unions, the Service 
Employees International Union (SEIU) and the Amalgamated Transit Union (ATU) Local 
1577. Fisher & Phillips, LLP provides representation, on an as needed basis, in the areas 
of collective bargaining negotiations, terminations, arbitrations and labor issues. Due to 
the volume of matters generated by the two labor unions, Palm Tran needs to execute a 
contract amendment increasing the not to exceed amount of the contract from $75,000 
to $125,000 in order to allow for the continued utilization of the professional services 
provided by Fisher & Phillips. The amendment takes effect upon Board approval. The 
termination date of the original agreement is September 30, 2019 with two (2) one-year 
renewal options. Countywide (DR) 

Background and Justification: The procurement of these particular complex labor 
related services are exempt from Palm Beach County's Purchasing Ordinance. RFP No. 
16-001-PT was issued by Palm Tran, five (5) proposals were received. After review by 
the selection committee, the proposal submitted by Fisher & Phillips, LLP was selected 
for contract award. 

Attachment(s): 

1. Fisher & Phillips, LLP Contract 
2. Fisher & Phillips, LLP Contract Amendment 

Recommended By: ----.....,,.:;--.:;;..a.::;;.__ __________ ~_.;___,_...;..._... __ 

Uxecutive Director 

1ft ': ... -Q fl v-.1-- "--l { 1/t 'i{ Approved By:-------~....,,,,..-~=-------------------
Assistant County Administrator Date 



II. FISCAL IMP ACT ANALYSIS 

A. Five Year Summary of Fiscal Impact: 

Fiscal Years 2018 2019 2020 

Capital 
Expenditures 
Operatin2 Costs $50,000 
External 
Revenues 

Program 
Income(County) 
In-Kind 
Match(County 
NET FISCAL 
IMPACT $50,000 
#ADDITIONAL 
FTE 0 0 
POSITIONS 
(CUMULATIVE 

Is Item Included in Current Budget? Yes No 
Does this item include the use of federal funds? Yes No 

Budget Account No: 
Fund Agency 
1340 540 

Organization 
5160 

Object 
3125 

B. Recommended Sources of Funds/Summary of Fiscal Impact: 

III. REVIEW COMMENTS: 

A. OFMB Fiscal and/or Contract Dev. and Control Comments: 

Department Director 

(THIS SUMMARY IS NOT TO BE USED AS A BASIS FOR PAYMENT.) 

2021 2022 
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CONTRACT FOR 
LABOR NEGOTIATION SERVICES 

BY AND BETWEEN . 
PALM BEACH COUNTY AND FlSHER & PHJLl..lPS LLP 

· , m:,P 2 nuw: 
This Contract is made as of this ___ day of _______ _.,.~ 20161 by and 
between Palm Beach County, a political subdivision of the State of F[orida, by and through its Board of Commissioners, (hereinafter referred to as the COUNTY), and Fisher & Phillips LLP whose address is 200 South Orange Avenue, Sufte i100, Orlando, FL 32801, a limited ITabiltty partnership authorized to do business in the State of Florida (hereinafter referred to as the CONTRACTOR), whose Federal l.D. is 58-0619559, .... 

In consideration of the mutual promises contained herein, the COUNT)' and the CONTRACTOR agree as follows: 

ARTICLE 1) ~ SERVICES 

The CONTRACTOR's responsibility under this Contract ls to provide specialized professional services in the area of labor negotiations and related complex labor and employment matters to COUNTY, on an as needed as requested basis, in accordance with Exhibit A, Scope of Work/Services (hereinafter "Services"), and Exhibit 81, CONTRACTOR's proposal dated May 27, 2016, both of which are attached hereto and incorporated herein. 

The COUNTY's representative/liaison during the performance of this Contract shall be Clinton B. Forbes, Executive Director, Palm Tran, whose telephone number is (561) 841--4200 or his designee. Matters that involve the representation of the COUNTY or Palm Tran, or the provision of legal consultation, advice or services, shall be provided only if requested -by Palm Beach County Attorney Denise Nieman, or her designee, and 
at her sole discretion, direction and control. The telephone number of the representative of the County Attorney's Office (CAO) is (561) 355-2225. 

The CONTRACTOR's representative/liaison during the performance of this Contract shall be Jeffrey E. Mandel, Regional Managing Partner, telephone number 407-541-0850,(also referred to herein as "LEAD NEGOTIATOR"), 

It is 4\nticipated that the CONTRACTOR will attempt whenever possible to achieve cost effectiveness by consolldatfng meetings, limiting travel, using printed forms, using the appropriate level of attorney or staff experience required by task, and taking other actions to improve efficiency. Multiple staffing at negotiations, meetings, hearings, telephone conferences, etc., by the CONTRACTOR will not be compensated unless prior written approval- from the COUNTY and/or CAO, as appropriate, has been obtained. All document production will be coord!nated by the parties' representatives, 
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and with the CAO representative, as appropriate, to avoid needless duplication of 
records. 

The CONTRACTOR understands and acknowledges that it has b'een retained 
hereunder based upon its expertise and· experience in the matters described in the 
Services. ft therefore is BXpected that any CONTRACTOR personnel performtng 
services hereunder will have sufficient experience and expertise so as to avoid the 
routine need for extensive legal research or a duplication of effort by CONTRACTOR 
pereonnel. Such extensive researvh or duplication of effort by CONTRACTOR 
personnel shall not be compensated unfess prior written approval has been obtained 
from the CAO's representative and/or COUNTY's contract representative, as 
-appropriate. 

Should any service performed hereunder require or invoive the renderfng of legal advice 
or representation by the CONTRACTOR, such service shall be performed only if 
requested or authorized by the CAO's representative. All such services shall be 
performed only upon the prior approvai of, and with the continuing consultation and 
coordina):ion with the CAO's representative. 

ARTICLE 2) • ORDER OF PRECEDENCE 

Conflicting provisions hereof, if any, shall prevail in the following descending order of 
precedence to resolve any conflict: (1) the provisions of the Contract, including all 
exhibits, except for B1; (2) the provisions of RFP No. 16-001 PT and all Amendments 
thereto, which are incorporated lnto and made a part of this Contract; (3) 
CONTRAGTOR's proposal datec:( May 27, 2016 attached hereto as Exhibit 81; and (4) 
all other documents, if any, cited herein or incorporated herein by reference. 

ARTICLE 3} - SCHEDULE 

The CONTRACTOR shall commence services on October 1, 2016 and complete all 
services by September 30, 2019. CONTRACTOR hereby grants to COUNTY the 
option to renew thfs Contract for up to two (2) additional one (1) year periods at the sole 
discretion of the COUNTY at ihe price tenns and conditions established herein. [n t'1e 
event the COUNTY shall elect to- exercise an option granted hereunder, it shall notify 
CONTRACTOR of such election no less than ten (10) days prior to the expiration of the 
then current tenn of the Contract 

Reports and other items shalr be delivered and/or completed in accordance with Exhibit 
A. 

ARTICLE 4) - PAYMENTS TO CONTRACTOR 

The total amount to be paid by the COUNTY under this Contract for all services and 
materials shall not exceed a total contract amount of Seventy-Five Thousand Dollars 
($75,000.00). it1cluslve of the maximum amount authorized. for foes and reimbursable 
expenses and costs as specified in this article. 
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The CONTRACTOR will bill the COUNTY on a monthly basis for provision of the 
Services rendered at the COUNTY's request, on a per hour basis, at the hourly rates 
set forth ln Exhibit B, attached hereto and incorporated herein. 

' . 
The CONTRACTOR shall notify the COUNTY's representative, in writing, when nif]ety 
percenf (90%) of the "not-to-exceed amounf' has been reached. The CONT~CTOR 
will bill the COUNTY on a monthly basis, or as otheiwise provided, at the amounts set 
forth in Exhibit B for services rendered toward the completion of the Scope of 
Work/Setvices. Where incremental billings for partially completed items is permitted, 
the total billinf}s shall not exceed the estimated percentage of completion as of the 
birling date. 

Monthly bills shall be submitted to the COUNTY's representative with a copy to the 
CAO's representative. Each item shall be set forth separately, specifically describing 
the work perfonned, and reflecting tbe actual time spent on each ·such matter. The 
CONTRACTOR agrees to bill the COUNTY for work performed in one-tenth (.10) of an 
hour increments. lnvoices received from the CONTRACTOR pursuant to this Contract 
will be inrlially reviewed by the CAO's representative, and approved if work concerns 
legal advice, consultations or services and thereafter reviewed and approved by the 
COUNTY's representative, indicating that services have been rendered in conformity 
with the Contract. Approved invoices wit! be sent .to the Finance Department for 
payment. Invoices will normally be paid within thirty (30) days following the COUNTY'S 
approval. 

The total amount of reimbursable expenses and costs, including experts and expert 
witness fees, shall not exceed $ 5,000.00. The CONTRACTOR shall notify the 
COUNTY's representative, in vynting, when ninety percent (90%) of this sum has been 
reached. 

All requests for payment of expenses eligible for reimbursement under this Contract 
shall be separately invoiced and include copies of paid receipts, Invoices, or other 
documentatloi:i acceptable to the Palm Beach County Finance Department. Such 
documentation shalt be sufficient to establish that the expenses were actually incurred 
and necessary in the performance of the Service.,s. 

The COUNTY shall not reimburse for photocopying, postage, courier charges, 
telephone or fax carts, secretarial and data processing time, unless such costs are 
extraordinary and pre-approved by COUNTY. All such charges shall identify the· 
purpose, quantity or time and cost. CONTRACTOR shali provide any other information 
deemed reasonably necessary by the COUNTY for documentation purposes. If 
duplication of more than twenty-five (25) documents or 100 (100) pages, whichever is 
greater, ls required at one time, the photocopying cost, not to exceed frve cents per 
page, shall be considered a reimbursable expense. A general description of the 
category or ,type of documents copied will be. sufficient docurnentatfon. Basic 
computerized legal research cost will not be· reimbursed unless sue~ costs are 
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extr-aordlnary and 'authorized b}t the COUNTY. Specialty database research may be 
reimbursed if deemed necessary and approved b3/ the COUNTY. · · 

Any travel, per diem, mileage, meals, or lodging expenses which may be reimbursable under the terms of this Agreement must be <'1pproved in writing by the COUNTY, .in advance, and shall be paid in accordance with the rates and conditions set forth in Section 112. 061, Flor-kl a Statutes and all applicable policies and procedures established by the Board of County Commissioners. Charges for travel time shall be billed on an increrner,ital basis, in.accordance with the Contract at no more than one~half (1/2) of the normal hourly rate. If travel is combined with travel for other clients, travel charges and time shall be reduced to reflect the ·other entity's proportionate share ·of tµe cost: The COUNTY shall'not be charged for travel time or expenses for trips that originate·and end solely within Palm Beach County, unless pre--approved by COUNTY. 

CONTRACTOR shall deliver to COUN1Y's representative or the CAO representative, as directed, all documents and materials prepared in the performance of the Services, prior to being eligible for final payment of any sums due and owing. 

Final Invoice: In order for both parties herein to cfose their books and records, the CONTRACTOR will clearly state "final invoice• on the CONTRACTOR's final/fast billing to the COUNn'. This shall constitute CONTRACTOR's certification that all servrces have been properly performed and an charges and costs have been invoiced to the COUNn'. Any further charges, if not properly included on this final invoice, are waived bythe CONTRACTOR. 

Any type of billing or timekeeping which allows compensation for time not actually spent by the CONTRACTOR is not permitted and it shall be a materiai breach for the CONTRACTOR or anyone on its behalf, to submit for payment any statement of services rendered that either (i) overstates the amount of time actuaOy spent for Services, or {ii) includes time spent by any person not affiliated with the CONTRACTOR, unless authorized by COUNTY's representative or CAO representative, as appropriate. Each invoice represents an implied warranty that CONTRACTOR has only 'billed COUN'TY for time actually spent and costs actually incurred. The COUNn' may rely on this implied warranty. 

ARTICLE 5} -ACCESS AND AUDIT 

The CONTRACTOR shall maintain adequate records to justify all charges, expenses, and costs incurred in estimating and performing the work for at least fi v a (5) years after completion orterrnination of this Contr~ct. The COUNn' shall have access to such books, records, and documents as required in this section for the purpose of inspection or audit during normal business hours, at the CONTRACTOR's place of business located in Florida. · 

Palm Beaoh County has established the Office of the Inspector General in Palm Beach County pursuant to Sections 2-421 through 2-440 of the Palm Beach County Code as may be· amended. The Inspector General's authority _includes. but rs 
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not limited to the· po~~r to review 'past, present and proppse<l County contracts, 
transactions, accounts and records, to require the production of records, and to audit, 
investigate, monitor, and inspect the activities of the CONTRACTOR, its officers, 
agents, employees, and lobbyists in order to ensure compliance with contract 
requirements and detect corruption a_nd fr~ud. · · 

Fallure to cooperate with the Inspector General or lnterferlng with or iinp"eding ·any 
investigation is a violation of Palm Beach County Code, Sections 2-421 through 2-
440, and punishable pursuant to $ectlon 125.69, Florida Statutes, in the same 
manner as a second degree misdemeanor. · · 

ARTICLE 6) ~ TRU~H-IN-NEGOTIATION CERTJFICATE. 

Signature ofthrs Contract by the CONTRACTOR shall also constitute the execution of a 
truth-in-negotiation certificate certrfying that the Wa.J;Je rates, over-head charges, and 
other costs used to determine the compensation provided for in this Contract are 
accurate, complete, and current as of the date of the Contract and ho higher than those 
charged the CONTP-ACTOR's most favored customer for the same or substantially 
similar service. 

The said rates and costs shall be adjusted to exclude any significant sums should the 
COUNTY determine that the rates and costs were increased due to inaccurate, 
incomplete, or noncurrent wage rates or due to inaccurate representation(s) of fees paid 
to outside contractors. The COUNTY shall exercise its rights under this Article 6) within 
three (3) years following final payment. 

ARTICLE 7) • TERMINATION 

This Contract may be terminated by the CONTRACTOR upon sixty (60) days prior 
written notice to the COUNTY in the event of substantial failure by the COUNTY to 
perform in accordance with the terms of this Contract through no fault of the 
CONTRACTOR. It may also be terminated, ln whole or in part, by the COUNTY, with 
cause upon five (5) business days written notice to the CONTRACTOR or without cause 
and for the convenfence of the COUNTY, upon ten (10) business days written notice to 
the CONTRACTOR. Unless the CONTRACTOR is in breach of this Contract, the 
CONTRACTOR shall be paid for services rendered to the COUN1Y's satisfaction 
through the date of termination. Contractor shall not have a claim for or be entitled to 
lost profits or damages of any kind or nature as a result of the termination of this 
Contract. After receipt of a Termination Notice, except as otherwise directed by the 
COUNTY, in writing, the CONTRACTOR shall: 

1. Stop work on the date and to the extent specified. 

2. Terminate and settle all orders and subcontracts relating to the 
performance of the tem;inated work, 
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. . 
3-. . Transfer ~ll work in process, completed work, and other materials related 

to the terminated work to the COUNTY. 

4. Continue and complete all parts of the work -which have ·not been 
terminated. 

ARTICLE 8} - PERSONNEL 

The CONTRACTOR represents that it has, or will secure at its own expense, all 
necessary personnel required to perform the services under this Contract. Such 
personnel shall not be employees of or have any contractual relationship with ·-the COUNTY. . 

AH of the services required hereinunder shall be performed by the CONTRACTOR's 
primary lawyer, and'under CONTRACTOR's supervision, and all personnel engaged in 
performing the services shall be fully qualified and, if requfred, authorized, licensed or 
permitted under state and local law to perform such services. 

Any changes or substitutions in the CONTRACTOR's key personnel as may be listed in 
Exhiblt 81, attached hereto and incorporated herein, must be made known to the 
COUNTY and written approval must be granted by the COUNTY before said change or 
substitution can become effectiVe, except fn those circumstances where the COUNTY's 
and/or CAO's representative determines, as appropriate, that the change or substiMion 
of the primary lawyer is of a temporary and limited nature and will have no significant 
impact on the performance of the Services. 

The CONTRACTOR warrants that all services shall be performed by skllled and 
competent personnel to the highest professional standards in the field. 

All of the CONTRACTOR's personnel (and alf subcontractors) wm comply with all 
COUNTY requirements governing conduct, safety, and security while on COUNTY 
premises. 

ARTICLE 9) - CRIMINAL HISTORY RECORDS CHECK 

The CONTRACTOR, CONTRACTOR's employees, subcontractors of CONTRACTOR 
and employees of subcontractors shall comply with Palm Beach County Code, Sections 
2-371 through 2-377, the Palm Beach County Criminal History Records Check 
Ordinance (110rdinance"), for unescorted access to critical faciliUes (''Critical FaciUties11

) 
or criminal justice Information facilities ("CJI Facilities") as identified in Resolution R-
2003-1274, as amended. The CONTRACTOR ls solely responsible for understanding ihe financial, schedule, and/or staffing implications of this Ordinance. Further, the 
CONTRACTOR acknowledges that its Contract price includes any and all direct or 
indirect costs associated with compliance with this Ordinance, except for the applicable 
FDLE/FB[ fees that shall be paid by the COUNTY.· 
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This Contract rnay include sites and/or buildings which hav.e been designated as either 
"critical faciliti'es" or "criminal justice information facilities" pursuant to the Ordinance·and 
Resolution R-2003-1274,- as amended. COUNTY staff representing the COUNTY 
department will contact the CONTRACTOR(s) and provide specif!c instructions for 
meeting the requirements of this Ordinance. Individuals passing the background check 
will be issuecl a badge. The CONTJ½CTO~ shall make-every effort to collect the 
badges of its employees. and its subcontractors' employees upon conclusion o'f the 
contract and return them to the COUNTY. If the CONTRACTOR or its subcontractor(s) 
terminates an employee who has· been issued a badge, the CONTRACTOR must notify 
the COUNTY within two (2} hours. At the time of termination, the CONTRACTOR shall 
retrieve t~e badge and shalf return it to the COUNTY i.n a timely manner. 

The COUNTY reserves the ri9ht to suspend the CONTRACTOR if the CONTRACTOR: 
1) does not comply with the requirements of County Code Sections 2-371 through 2-
377, as amended; 2) does not contact the COUNTY regarding a terminated 
CONTRACTOR employee or sub.contractor employee within the stated time; or 3) fails 
to make a good faith effort in attempting to comply with th.e bad.ge retrieval policy. 

ARTICLE 10) - FEDERAL AND STATE TAX 

The COUNTY is exempt from payment of Florida State Sales and Use Taxes. The 
COUNTY will provide an exemption certificate submitted by the CONTRACTOR. The 
CONTRAC'TOR shall nm be exempted from paying sales tax to its suppliers for 
materials used to · fulfill contractual obligations with the COUNTY, nor is the 
CONTRACTOR authorized to use the COUNTY's Tax Exemption Number in securing 
such materials. 

The CONTRACTOR shafl be responsihJe for payment of rts own and its share of its 
employees' payroll, payroll taxes, and benefits with r~pect to this Contract. 

ARTICLE 11) -AVAILABILITY OF FUNDS 

The COUNTY's performance and obligation to pay under this Contract is contingent 
upon an annual appropriation for il:s purpose by the Board of County Commissioners. 

ARTICLE 12) - INSURANCE REQUIREMENTS 

It shall be the responsibility of the CONTRACTOR to provide initial evidence of the 
minimum amounts of insurance coverage described below to: 

Palm Tran 
c/o Contracts Manager 
3201 Electronics Way 
West Palm Beach, FL $3407 
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Subsequently, the CONTRACTOR shall, during the term af the Contract; and prior to 
each renewal thereof, provide such evfdence to Palm Tran or fax (561) 841-4291, which 
~~ Pal~ Tran, priorto the expiration date·of each and every insurance required herein. 

The CONTRACTOR shal1, ·on a primary 'basis and at its sole expense, mainteiin in full . 
force ana effect, at aJI times during the fife· of this 'contract, insurance coverages and 
limits (fncludrng endorsements) as described herein. Failure to maintain the requfred 
insurance wiH be considered default of the Contract. The requirements contalned 
herein, as well as COUNTY's review or acceptance of insurance maintained by 
CONTRACTOR, are not rntended to and shall not In any manner limit or qualify the 
liabifities and obligations assumed by CONTRACTOR under the Conuact. 
CONTRACTOR agrees to notify the COUNTY with at least ten (1 QLQ§YS prior notice of any cancellation, hon-renewal or material change to the insurance-coverages. Further, 
CONTRACTOR shall agree that al! insurance ,coverage required herein shall be 
provided by CONTRACTOR to COUNTY on a primary basis. 

Commen)ial General Liability: CONTRACTOR shall maintain Commercial General 
Liability at a· limit of liability not Jess than $500,000 Each Occurrence. Coverage shall 
not contain any endorsement{s) excluding Contractual Liability or Cross LiabiJity. 

Business Auto Liability: CONTRACTOR shall maintain Business Auto Liability at a 
limit of fiability not less than $500,000 Each Occurrence for all owned, non-owned, and 
hired automobiles. ln the event CONTRACTOR owns no automobiles, the Business 
Auto Liability requirement shall be amended allowing CONTRACTOR to maintain only Hired & Non-Owned Auto Liability and shall provide either an affidavit or a letter on 
company letterhead signed by the CONTRACTOR indicating either the CONTRACTOR 
does not own any vehicles, and if vehicles are acquired throughout the term of the· 
contract, CONTRACTOR agrees to purchase ''Owned Auto" coverage as of the date of 
acquisition. This amended requirement may be satisfied by way of endorsement to the 
Commercial General Liability, or separate Business Auto coverage form. 

Workers' Compensation Insurance & EmpJoyer's Liability: CONTRACTOR shall 
maintain Workers' Compensation & Employer's Liability in accordance with Florida 
Statute Chapter 440. 

Professional Liability: CONTRACTOR shall maintain Professional Liability, or 
equivalent Errors & Omissions Liabifity, at a limit of Hability not less than $1,000,000 Per 
Occurrence. When a self-insured retention (SIR) or deductible exceeds $10,000, 
COUNTY reserves the right, but not the obli9ation, to review and request a copy of 
GONTRACTOR's most recent annual report or audited financial statement. For policies 
written on a "Claims-Made" basis, CONTRACTOR warrants the Retroactive Date equals 
or preceded the effective date of this Contract Jn the event the policy is canceled, non
renewed, switched to an Occurrence Form, retroactive date advanced, or any other 
event triggering the rig ht to purchase a Supplement Extended Reporting Period (SERP) during the life of this Contract, CONTRACTOR sha!I purchase a SERP with a minimum 
reporting period not less. than three (3) years. The requirement to purchase a SERP 
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shall not relieve the CONTRACT.OR of the obligation to provide replacem~nt coverage. 
The Certificate of Insurance providing evidence of.the purchase of this coverage shall 
cf early indicate whether coverage is provided on an· "occurrence" or "claims • made" 
form, If coverage is provided on a "claims ~ made" form the Certificate of Insurance 
must also cf earl~ indicate the "retroa?tive· date" of cove~ge. 

Additional Insured Clause: Except as to Business Auto, Workers' Compensation and 
Employer's Llabilfty (and Professional Uabiliiy, when applicable) the Certiffcate(s) of 
Insurance shall clearly confinn that coverage required by the Contract has been 
endorsed to include _Palm Beach County and Palm Tran, Inc. ·as an Additional Insured. 

Waiver of Subrogation: CONTRACTOR hereby waives any and all rights of 
Subrogation against the COUNTY, its officers, employees and agents for each required 
policy. When required by the insurer, or should a policy condition not permit an insured 
to enter into a pre-loss agreement to waive subrogation without an endorsement, then 
CONTRACTOR. shall notify the insurer and request the policy be endorsed with a 
Walver of Transfer of Rights of Recovery Against Others, or its equivalent. This Wawer 
of Subrogation requirement shall not apply to any policy which includes a condition to 
the policy ·specifically prohibiting such an endorsement or voids coverage shoufd 
CONTRACTOR enter into such an agreement on a pre-loss basis. 

Certificates of Insurance: Within forty-eight (48) hours of the COUNTY's request to do 
so, the CONTRACTOR shall deliver to the COUNTY via the Insurance Company/Agent 
a signed Certiflcate(s) of Insurance evidencing that aU types and amounts of insurance 
coverages required by this Contract have been obtained and are in full force and effect. 
During the term of the Contract and prior to each subsequent renewal thereof, the 
CONT-RACTOR shall provide this·evidence to Palm Tran or fax (561) 841'-4291, prior to 
fhe e.xpiration date of each and every insurance required herein. Said Certfficate(s) of 
lnsurance shall, to the extent allowable by the insurer, include a minimum thirty {30) day 
endeavor to notify due to cancellation (10 days for nonpayment of premium) or non
renewal of coverage. 

Umbrella or Excess Liability: If necessary, CONTRACTOR may satisfy the minimum 
limits required above for either Commercial General Liability, Business Auto Liability, 
and Employer's Liability coverage under Umbrelfa or Excess liabifity. The Umbrella or 
Excess Liability shall have an Aggregate limit not less than the highest "Each 
Occurrence" limit for either Commercial General Liability, Business Auto Liability, or 
Employer's Liability. The COUNTY and Palm Tran, Inc. shall be specifically endorsed as 
an "Additional Insured" on the Umbrella or Excess Liability, unless the Certificate of 
Insurance notes the Umbrella or Excess liability prov[des coverage on a "Follow-Form" 
basis. 

Right to Revise or Reject COUNTY, by and through its Risk Managernen~. 
Department in cooperation with the contracting/monitoring deparbnent, reserves the 
right to review, modify, reject, or accept any required policies of insurance, including 
lil'l)lts, coverages, or endorsements, herein from time to time thro~ghout the tenn of !his 
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Contract. COUNTY reserves the right, but not the obligation, to review and reject any insurer providing coverage because of its poor·financial condition or failure to operate legally. . 

.ARTICLE 13) ~ 1NDEnilNJFICATION .. 

CONTRACTOR sflall protect, ·defentJ·, reimburse, indemnify and hold COUNTY and Palm Tran, Inc., and their respective agents, employees and elected officials harmless from and against any and alf claims, liability, loss, expense, cost, damages, or causes of action of every kind or character, Including attorney's fees and costs, whether at trial or appe!fate levels or otherwise, arising during ·and as a result of their performance of the terms of this Contract or due to the acts or omissions of CONTRACTOR. · 
• • ..... oho ••• 

ARTICLE 14) ~ SUCCESSORS ANO ASSIGNS 

The COUNTY and the CONTRACTOR each binds itself and its partners, successors, executors, administrators and assigns to· the other party of this Contract and ·to the partners, successors, executors, administrators and assigns of such· other party; in respect to all covenants of this Contract. Except as above, neither the COUNTY nor the CONTRACTOR shall assign, sublet, convey, or transfer its interest in this Contract, without the prior written consent of the other. Nothing herein shall be construed as creating any personal liability on the part of any officer or agent of the COUNTY, nor shall it be construed as giving any rights or benefits hereunder to anyone other than the COUNTY and the CONTRACTOR. 

ARTICLE 15) • REMEDIES 

This Contract shall be governed by the laws of the State of Florida. Any and al[ legal action necessary to enforce the Contract will be held in a court of competentjutisdiction in Pafm Beach County, Florida, No remedy herein conferred upon any party is intended fo be exclusive of any other remedy, and each and every such remedy shalt be cumulative and shall be in addition to every other remedy given hereunder now or hereafter existing at law, or in equity, by statute or otherwise. No sin9le or partial exercise by any party of any right, power, or remedy hereunder shall preclude any other or further exercise thereof. 

No provision of this Contract is intended to, or shall be construed to, create any third party beneficiary, other than Palm Tran, Inc. or to provide any rights to any person or entity not a party to this Contract, includin.9 but not limited to any citizen or employee of the COUNTY and/or CONTRACTOR. 

ARTICLE 16) ~ CONFLICT OF JNTEREST 

The CONTRACTOR represents that ft presently has no Interest and shall acquire no interest, efther direct or indirect, which would conflict in any manner with the 
performance or se!Vices required hereunder, as provided for in Chapter 112, Part Ill, Florida Statutes and the Palm Seach County Code of. Ethics. The CONTRACT(?R 
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further represents that no person havlng any conflict of interest shall be employed for said per-formance or services.· · 

The ·coNTRACTOR shall promptly notify the COUNTY, in writing, by certified mail, of afJ potential conflicts of interest for any prospective business association, interest or 
other circumstance whlch may inf!uen.ce, or appear to influence, the CONTRACTOR's judgment or quality of seivices being provided hereunder. Such wrltten liotification shall identify the prospective business association, interest or circumstance, the nature of work that the CONlRACTOR may undertake and request an opinion of the COUNTY as to whether the association, interest or circumstance would, in the opinion of the COUNTY, constitute a conflict of interest if entered Into by the CONTRACTOR. The CGtJNTY agrees to notify the CONTRACTOR of ifs opinion by certified mail within thirty 
(30) days of recefpt of notification by the CONTRACTOR. If, in the opinion of the COUNTY, the. prospective business association, interest or circumstance would not constitute a conflict of interest by the CONTRACTOR, the COUNTY shaU so state in the notification and the CONTRACTOR shall, at its option, enter into said association, interest or circumstance and it shall be·deemed not in conflict of interest with respect to setvices provided to the COUNTY by the CONTRACTOR under the terms of this ~h~ . 

The CONTRACTOR further agrees to comply with Palm Beach County Code PPM CW -0-052, as it may be amended or replaced, regarding outside counsel contlicts of interest. Said PPM is incorporated by refer"mce and made a part of this Contract. 

ARTICLE 17i ~EXCUSABLE DE.LAYS 

The CONTRACTOR shall not be considered in default by reason of any failure in performance if such fallure arises out of causes reasonably beyond the control of the CONTRACTOR, or its subcontractor(s), and without their fault or ne_gligence. Such causes include, but are not limited to: acts of God; force majeure; natural or public health emergencies; labor- disputes; freight embargoes; and abnormafly severe and unusual weather conditions. 

Upon the CONTRACTOR's request, the COUNTY shall consider the facts and extent of any failure to perform -the work; and, if the CONTRACTOR's failure to perform was without its fault or negligence, the Contract Schedule and/or any .other affected provision of this Contract shall be revised accordfngly, subject to the COUNTY's rights to change, terminate, or stop any or afl of the work at any time. 

ARTICLE 18) ~ ARREARS 

The CONTRACTOR shall not pledge the COUNTY's credit or make it a guarantor of payment or surety for any contract, debt, obligation, judgment, lien, or any form of indebtedness. The CONTRACTOR further warrants and represents that it has no obligation or indeb.tedpess that would impair its abilw; to fulfill the terms of this Contract. 
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ARTICLE 19). ~ {?ISCLOSURE AND OWNERSHfP oF·oocUMENTS 

The CONTRACTOR shall de!lver to the COUNTY for approval and acceptance, and before being eligible for final payment of any amounts due, all documents and materials prepared by and for the COUNTY under this Contract. 

Yo the extent allowed by Chapter 119, Florida Statutes. all written and oral information not ln -the publfc domain or not previously known, and all rnformation and data obtained, developed, or supplied by the COUNTY, or at its expense, will be kept confidential by the CONTRACTOR and will not be discfosed to any other party, directly or indirectly, without the COUNTY's prior written consent, unless required by a lawful court order. All drawings, maps, sketches, programs, data bases, reports and other data developed or purchased under this Contract for the COUNTY, or at the COUNTY's expense, shall be and remain the COUNTY's property and may be reproduced and reused at. the discretion of the COUNTY. 

All covenants, agreements, representations and warranties made herein, or otherwise made in writing by any party pursuant hereto, including but not limited to any representations made herein relating ta disclosure or owneJ'Ship of documents, shall survive the execution and delivery of this Contract and the consummation of the transactions contemplated hereby. 

ARTICLE 20\ ~ INDEPENDENT CONTRACTOR R.ELATIONSHIP 

The CONTRACTOR is, and shall be, in the performance of all work, services, and 
activities under this Contract, an Independent Contractor and not an employee, agent, 
or servant of the COUNTY. All• persons engaged in any of the work or services performed pursuant to this Contract shall at all times, and in all places, be subject to the CONTRACTOR's sole direction, supeNision, and control. The CONTRACTOR shall exercise contror over the means and manner in which it and its employees perform the work, and in all respects the CONTRACTOR's relationship, and the relationship of its employees, to the COUNTY shall be that of an Independent Contractor and not as empioyees or agents of the COUNTY. 

The CONTRACTOR does not have the power or authority to bind the COUNTY in any promise, agreement, or represent.atfon other than specifically provided for in this Contract 

ARTICLE 21} "CONTINGENT FEE 

The CONTRACTOR warrants ihat it has not employed or retained any company or person, other than a bona fide employee working solely for the CONTRACTOR, to solicit or secure this Contra.ct and that it has not paid or agreed to pay any person, comp~my, corporation, individual, or firm, other than a bona fide employee working solely for the CONTRACTOR, any fee, commission, percentage, gift, or any other consideration contingent upon or resulting from the award or making of this Contract. 
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·ARTICLE 22} - PUBLIC RECORDS 

Notwrthstandi'ng anything contained herein, as provided under Section 119.0701, 
F.S., if the CONTRACTOR: 0) provides a service; and (if) acts on behalf .of .the 
COUNTY as provid'ed . under Secti.on 119.011(2) Florida· Statutes, the 
CONTRACTOR shall comply with the requirements of Se.ction 1i9.0701, F.S., as it 
may be (:!mended from time to time The·CONTRACTOR is specifically required to: 

Keep and maintain public records required by the COUNTY to perform services as 
provided under this Contract. 

Upon request from the COUNTY's Custodian of Public Records, provide the COUNTY wtth a copy of the requested records or allow the records to be inspected 
or copied within a reasonabJe time at a cost that does not exceed the cost provided 
in Chapter 119 or as otherwise provided by law. The CONTRACTOR further agrees 
that all fees, charges and expenses shall be deiermined in accordance with Palm 
Beach· County PPM CW-F-002, Fees Associated with Public Records Requests, as it 
may be amended or replaced from time to time. 

Ensure that public records that are exempt, or confidentiaf and exempt from public 
records disclosure requirements are not disclosed except as authorized by law for 
the duration of the contract term and following completion of the Contract, if the 
CONTRACTOR does not transfer the records to the public agency. 

Upon completion of the Contract the COITTRACTOR shaJl transfer, at no cost to 
the COUNTY, all public records In possession of the CONTRACTOR unless notified by COUNTY's representative, on behalf of the COUNTY's Custodian· of Public 
Records, to keep and maintain public records required by the COUNTY to perform 
the service. If the CONTRACTOR transfers all public records to the COUNTY upon 
completion of the Contract, the CONTRACTOR shall destroy any duplicate public 
records that are exempt, or confidential and exempt from public records disclosure 
requirements. If the CONTRACTOR keeps and maintains public records upon 
completion of the Contract, the CONTRACTOR shall meet all applicable 
requirements for retaining public records. Ali records stored electronically by the 
CONTRACTOR must be provided to COUNTY, upon request of the COUNTY's 
Custodian of Public Records, in a format that ls compatible with the Information 
technology systems of COUNTY, at no cost to COUNTY. 

Failure of the CONTRACTOR to comply with the requirements of this article shall be a 
material breach of this Contract. COUNTY shall have the right to exercise any and 
all remedies available to it, including but not limited to, the right to tenninate for 
cause. CONTRACTOR acknowledges that it has familiarized itself with the 
requirements of Chapter 119, F.S., and other requirements of state law appficable to 
public records n~t specificalfy set forth herein. · 

IF THE CONTRACTOR HAS QUESTIONS · REGARDING THE APPLICATION OF 
CHAPT_ER 119, FLORIDA STATUTES, TO THE CO~TRACTOR'S DUTY TO 
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PROVIDE PUBLIC RECORDS RELATING TO THJS CONTRACT, ·PLEASE CONTACT ·THE CUSTODIAN OF .PUBLIC RECORDS AT RECORDS REQUEST, PALM . BEACH COUNTY PUBLIC AFJ=AIRS DEPARTMENT, '301 N. OLIVE AVENUE, WEST. PALM BEACH, FL 33401, SY E-MAIL · AT ~ECORDSREQUEST@PSCGOV.ORG OR BY TELEPHO~E AT~1-355-S680 .. 

ARTICLE 23} - NON-DISCRJMINATION 

The COUNTY is committed to assuring equal opportunlty in the award of contracts and compfies wlth all laws prohibiting discrimination. The CONTRACTOR warrants and represents that all of its employees are treated equal[y during employment without regard to race. color, religion, disability, sex, age, national origin, ancestry, marital status, familial status, sexual orientation, gender identity and expression, or gerietic information. 

_It is the responsibility of the CONTRACTOR to maintain a written or non-written nondiscrirnfnatlon poffcy that conforms with the COUNTY's po[icy as set forth in Resolution R-2014-1421, as maybe amended, throu9houttheterm ofthe Contract Fal!ureto meet this requirement shall be considered a default of the Contract. 

ARTICLE 24) -AUTHORITY TO PRACTICE 

The CONTRACTOR hereby represents and warrants that it has, and will continue to maintain, aff licenses and approvals required to conduct its business; and, that it will, at an times, conduct its business activities in a reputable manner. Proof of such licenses and approvals sharl be submitted to the COUNTY's representative upon request. 

ARTICLE 251 ~ SEVERABILITY 

Jf any term or provision of this Contract or the application thereof to any person or circumstances shall, to any extent, be held Invalid or unenforceable, the remainder of this Contract, or the application of such terms or provision to persons or circumstances other than those as to which it is held invalid or unenforceable, shall not be affected, and every other term and provision of this Contract shatl be deemed valid and enforceable to the extent permitted by law. 

ARTJCLE 26) - PUBLIC ENTITY CRIMES 

As provided in F.S. 287.132-133, by entering into this Contract or performing any work in furj:herance hereof, the CONTRACTOR certifies that it, its affiliates, suppliers, subcontractors and consultants who will perform hereunder, have not been placed on the convicted vendor list maintained by the State of Florida Department of Management Services within the thirtywsix (36) months Immediately preceding the date hereof. This notice is required by F.S. 287.133(3)(a). 
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ARTICLE 27) - SCRUTINIZED COMPANIES {when contract vafue js greater than $i milJion) ·-- · · 

As provided in F.S. 28?.;135, by entering rnto this Contract or perfot1J7ing any work in furtheranc~ hereof, the CONTRACTOR certifies that it, ifs affiliates, suppliers, subcontractors and consultants 'who will perform hereunder, have not been' placed oh the Scrutinized Companies With Activities in Sudan List or Scrutinized Companies With Activities in The Iran Petroleum Energy Sector List created pursuant to F.S. 215.473, or on the Scrutinized Companies that boycott Israel List, or is engaged in a boycott of Israel, pursuant to F.S. 215.4725, or is engaged in business operations in Cuba or Syria. 

lfthe C_ounfy de!ermines; using credible information available to the public, that a fa[se certification has been submitted by CONTRACTOR, this Contract may be terminated and a civil penalty equal to the greater of $2 million or twice the amount of this. Contract shall be imposed, pursuant to F.S. 287.135. 

ARTICLE 28) - MODIFICATIONS OF WORK 

The COUNTY reserves the right to make changes in Scope of Work, inc[uding alterations, reductions therein, or additions thereto. Upon receipt by the CONTRACTOR of the COUN1Y's notification of a contemplated change, the CONTRACTOR shall, in writing: (1) provide a detailed estimate for the increase or decrease in cost due to the contemplated change; (2) notify the COUNTY of any estimated change in the completion date; and (3) advlse the COUNTY lf the contemplated change shall affect the CONTRACTOR's ability to meet the completion dates or schedules of thfs Contract. · 

If the COUNTY so instructs, in writing, the CONTRACTOR shall suspend work on that portion of the Scope of Work affected by a contemplated change, pending the COUNTY's decision to proceed with the change. 

Jf the COUNTY elects to make the change, the COUNTY shall initiate a Contract Amendment, and the CONTRACTOR shall not commence work on any such change untll such written amendment ls signed by the CONTRACTOR and approved and executed. on behalf of Patm Beach County. 

ARTICLE 29} - NOTICE 

All notices required in this Contract shall be sent by certified mail (return receipt requested), hand delivered, or sent by other derwery service requiring signed acceptance_ If sent to the COUNTY, notices shall be addressed to: 

Clinton B. Forbes, Executive Director 
3201 Electronics Way . 
West Palm Beach, Florida 3$407 
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With a·copyto: · 

Palm Beach County Attorney 
301 N. Olive Ave., 6th Floor 
West Palm Beach, FL 33401 

If sent to ~he CONTRACTOR, notices shall b~ apdressed to:. 

Jeffrey Mandel, Esq. · 
Fisher&. Phlllips LLP 
200 804th Orange Avenue, Suite 1 i 00 
Orlando, FL 32801 

ARTICLE 30) ~ ENTIRETY OF CONTRACTUAL AGREEMENT 

... , ..... ,/. 

The COUNlY and the CONTRACTOR agree that this Contract sets forth the entire agreement between 1he parties, and that there are no promises or understandings other than those stated herein. None of the provisions, terms, and conditions contained ln the Contract may be added to, modified, superseded, or otherwise altered, except by written instrument executed by the parties hereto in accordance with Article 28) -Modifications of Work. 

ARTICLE 31 - E-VERJFY 

The COUN1Y has agreements with the Florida Department of Transportation (FD01) which require the COUNlY to agree and assure FOOT that the U.S. Department of Homeland Security's E-Verrfy System (System) will be used to verify the employment eligibility of the CONTRACTOR's employees a.nd the employees of any subcontractor. Accordingly, the CONTRACTOR agrees that it will utilize the System, in accordance with law and the regulations applicable to the System, to verify the employment ell9fbillty of its employees and that it will require any subcontractor used in the performance of the Serv[ces to verify the employment eligibility of its employees. The CONTRACTOR shall provide evidence, that it and its subcontractors have so verlfied the employment eligibility of all employees, to the COUNlY and FDOT on forms and in the ma.Mer required by COUNTY. 

The CONTRACTOR acknowledges that the COUNTY has received and will seek funds from FDOi, and that such funds may be used to pay the CONTRACTOR for the work it perfonns under this Contract. The CONTRACTOR further acknowledges that FOOT has advised recipients of FOOT funds that it will consider a CONTRACTOR's employment of unauthorized aliens to be a violation of the Immigration and Nationality Act. The CONTRACTOR affirms that it will not _employ unauthorized aliens or take any 
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other action which may cause the COUNTY to be in violation of any term or condition of 
an agreement between COUNIY and FOOT. 

ARTICLE 32 ~ REGULATIONS; LICENSING REQUIREMENTS: 

The CONTRACTOR shall compfy with all laws, ordinances and regulations applicabte to 
the services contemplated herein, to include those appllcable to conflict of interest and 
coHusion. CONTRACTOR is·presumed to be familiar with all federal, state and local Jaws, ordinances, codes and regulations that rnay in any way affect the services offered. 

ARTICLE 33- FEDERALLY REQUIRED CLAUSES - SPECIAL CONTRACT 
PROVISIONS OF EXHIBIT D TO RFP 16-001-PT. 

CONTRACTOR acknowledges that it is subject to and that it will comply with the 
clauses set forth in Part A General Conditions - Applicable to alt Contracts and 
Purchase Orders, and the applicable clauses set forth in Part B Additional 
Requirements - Conditional, of Exhibit D to RFP 16-001-PT, at page 1 of 20 through 
page 9 of 20 which are incorporated into and made a part of the Contract. Contractor 
completed and submitted the documents identified in pages 10 of 20 through 20 of 20 
with its proposal submitted in response to RFP 16-001-PT. Pages 10 of 20 through 20 
of20 are inctuded in Exhibit 81 to this Contract. 

THE REST OF THIS PAGE LEFT BLANK INTENTlONALL Y 
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IN WITNESS WHEREOF, the parties have made and executed this Contract as of the 
day and year first above written. 

· r-, .... ) t)<lf t.:~ ,½ a, P"',r·' ri_ . .ll.v 4,1..'4 ..,._ 
Palm Beach County, a Pofil1cal Supdivision 
off.he State of Florida, by and through its . 
Boar. County Comrnissioner.$E\l 2, 7 20!i' 

SEAL 

APPROVED AS TO TERMS 
AND CON•mo/ ~ 
BY:-~~ -.,,,t;,,::,:tt"""nt:-o-n-::::B-. =Fo_r.,....be_s ___ _ 

Executive Director, Palm Tran 

APPROVED AS TO FORM & 
LEGAL SUFFICIENCY: 

BY,£-£ o ty..Attemey 

[181 
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EXHIBIT B ~ ·. 

The · foilowing pricing is all -inclusive pricing, excl.uding auth0rized reimbursable 
e?(perises and cqsts, t6 provide the Labor Negotiation Services in accordance with the. 
qontract. F~e~_~hafl_ remain fixed for periods indicated below. 

FEE ~CHEDULE 
.Years 1-3 

Paralegal 

Junior Attorneys 
(Attorneys with1 to 5 years of experience) 

Senlor Attorneys 
(Attorneys with more than 5 years of experience) 

Senior Attorney/Partner serving as representative 
& with primary responsibility for the Services 

FEE SCHEDULE 

$ ____ 9;_,;:0;__ ___ /hour 

$_~2~0~5_--..;-/hour 

$_-'-'2cc....c5-=5 _____ /hour 

$ 280 /hour 

(Year 4,., optional° renewal year) 

Paralegal $ 100 /hour 

.Junior Attorneys $ 215 /hour 
(Attorneys with 1 to 5 years of experience) 

Senior Attorneys $ 265 /hour 
(Attorneys with more than 5 years of experience) 

Partner or Senior Attorney serving as representative· $ 290 /hour 
& with primary responsibility for the Services 



•, ·: .. ~·.:. .. ·. 

· FEE.SCHEDULE 
{Year .5 -~ pt-io'nal rene-wal year) 

Paralegal $ ____ 1~1 o"--_~/hour 

Junior Attorneys $_2~2_5 ___ /hour 
(Attorneys with 1 to 5 yea.rs of experjence) 

Senior Attorneys $_2_7_5 ___ /hour 
(Attorneys with more than 5 years of experience) 

Partner or Senior Attorney serving as representative $_3 ___ 0"'-0"--_----'/hour 
& with primary responsibility for the Services 



EXHIBIT B1 
CONTRACTOR1s PROPOSAL DATED MAY 27, 2016 



fisherphlll1ps.com 

May27~2016 

Ms . .Kristeena Pinto 
ConiJ:acts Manager 
.Palm Tran 
3201 El.eotronic1, Way . 
West Palm.Beach, Fi 33407 

Re: Proposal for Labor Negotiation Servtces 
RFP No .. l.o-001-F_I (JssuedApril 29, 2016) 

.. 'Dear Ms. P:into: 

Orlando 
200 south 0-range Avenue 
Suite 1100· 
Orlando, FL 32801 

(407) 541-0888 Tel 
(407) 541-0!!87 Fax 

Write-t's Direct Dial: 
(407) 541~0850 

Writer's E-maik 
jmandel@fisherphillips.com 

It is our priv.ilege to submit the enclosed information to Palm Tran for its consideraii-en of our fum. to pi'ovide labor nego-tiation .services. We have reviewed the requirements and scope of serviees provided in the solicitation and oon:fum that we are very familiar with Paltn T~ and are hlgh]y qualified a:nd interested in providing labor ne:gotiation services to Palm Tran. 

Thank you for the o_pportunity to present our _proposal. Should you have any questions or need any adcliti.onal infor.rnation, please do not hesitate to contact me. 

Enclosures 

Fisher&Phillips LLP 
Atlanta• Sa!Umorj! • 8oston • Charlotte• Chicago• Clev.cland • C~lumbia •Columbus• Pallas• Oenvi,r • l'ori: Lauderdale• Gttlfport • H0usto11 Jrvihe • Kansas City, La.: Ve!Jas • ~os Angeles• Loulsvflle • l!fompJ1is • New Jersey• New Orleans• Onan.do• PhlfadeJphla ?ho~ni,; •Portland• S~ct;1menlo • San Anton(o • San Otego• S.an Francisco• -Seattle• Tampa• W'lshingt<m, DC 



Proposal for 
Labor Negotiation Services 

for Palm Tran 

Submitted in Response to 
RFP No. 16-001-PT 

(Issued April 29, 2016) 

www.flsherphllHps.com 
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3.1 Experience/Qualifications/Background/References Information 

3.1.1. Each proposer shall sub.:mit a detailed statement of their experience, qualifications., and background fo:r providing the s-ervices identified in the Seope o·f Work, including but not limited to collective bro-gaming agreement negotiations, labor and employment law and federal laws that affect public transit ·employees. · 

Fisher & Phillips LLP is one of the .largest £inns in the country-300 attorneys :in 31 offices- r~resenting employers in the areas of labor~ employment, ci'vil rights, employee benefits and immigration law. Labor and employment law is not just part of our practice:..... it is all we do. We are committed to providing value to our clients> .and this commitment to value dates back to th.-e founding of our firm over 70 years ago. During that time, we have developed and maintain.ed. a depth and breadth of expertise that is difficult for other firms to match. Our range c,f expe:.cience and expertise enables us to bring an efficient and practical perspective to today's labor and employment law problems. Our commitment 'to ou:r clients has resulted in Fisher & Phillips being named the 2015 and 2016 "Law F:i:rrn of the Year" for Labor & Employment Litigation by U.S. News - Best Lawyers. The Firm's areas of expertise include tb.e following areas wit1un the Scope of Services. 

S:i:uce the Firm's fomding in 1943> a comerstone of our work has b.een :in labor relations and traditional labor law. Oux attorneys help non-uni.on clients remain union-free, advise employers that are facing union organizing drives~ and represent unionized cfomts in collective bargaining.. arbitration., and unfair labor practice cases, Fisher & P.b:i:Ilips attorneys have decades of experience practicing before the Florida Public Employees Relations Commission (PERC), National Labor Relations Board (NLRB), the National Mediation &Jard (NMB), the Federal Mediation and Conciliatiou Service (FMCS), and ;gtate pul;lic employee labor boards and commissions. This includes decades of experience .ih union avoidance> collective bargaicin.g (both as lead negotiators and pro'Viding advice to management bargaining teams), adJ::runistrative litigation before the Florida Public Employees Relations Commission and the appellate courts, and ad.vice under the Florida Public Employees Relations Act. 

Through our 3 partners and 2 associates~ our Orlando offi,ce presently serves as Lab.or Counsel fot more than 40 Fforida public employers. Among the Fttm's current Central Florida public sector labor clients.,, some of who members of the F:irm have represented for over 30 years, a:r:e Orange County.,. Osceola Cpunty, Seminole County, Volusia County, Lake County, Indian Rivet County, Apopka, Winter Park, Maitland, Ocoee, Winter Ga:tden, Altamonte Springs, Casselberry, Oviedo, Sanford, W:inter Springs, Eustis, :M:t. Do~ DeLand, Daytona Beach, Orange City~ Ponce Inkt, Titusville, Coco~ Cocoa Beach, Indian Harbour Beach, Town of Pal:ln Beach) and Palm Coast. (We have also provided labor ~d employment services in the past for Orlando, Edgewood, Edgewater, Lake Mary, Longwood, and St. Cloud.) By representing such a large number of Central Florida. public entities, we are able to achieve efficiencies in the provision of Labor Counsel services that no other law :furn can match. 

N.fr. Mandel has provided labor counsel services to PaJm Tran for over 20 years. In so do:ing, M:r. Mandel has represented Palm Tran. in collective bargaining, impasse proceedings, labor arbitrations, and PERC proceedings. Other members of the Finn, including Benton Wood and David Young, have represented the numerous other public employers :in these same types of proceedings. 

FISB:ER & '.PH:tLLJ:PS LLP 
www.fisharph.Inips.{lom 



3.1 Experience/Qualifications/Background/Refe:rences Information 

3.1.2. Each p:roposer shall provide a. list of all g<rver.nmental clients for whom proposer has provided said services within the past .five years, with a. blief summary of the services provided and the names of the lawyers assigned primary responsibilify for each said m.a.tter. The proposer should also provide the contact names, addresses, telephone/fu nn:mbers:1 dollar amonnt of contracts and dates of sa-vite for each client· listed. 

Members of the Fish.er & PbilJ.ips team for Palm Tran. presently serve as Labor Counsel for more than 40 Florida public employers, some of which members of the team have represented for over 30 years. A representative list of current Florida public sector labor clients include Palm Tran, Orange County> Osceola County; Seminole County, Lake County, Volu-sia County, Indian. River County, Apopka and Mai:tlan.d (see Section 3J.1 above for a more extensive list of public sector labor clients). The Firm has ·chosen to·provide contact i.nfonnatiqn for a limited number ofreferences, but can certainly provide 0ontact i!lfonnation upon request for as many public sector labor clients as Palm Tran desires. 

A. Pahn Beach County-Pah:u Tran 

JMs. Donna Raney 
Chle.f Assistant County Attorney 
Palm.Beach CoUJ:1.ty Attpmey's Office 
301 North Olive Avenue, Suite 601 
West Palm Beach, FL 33401 
Telephone; (561) 355-2249 
Fa-csimile: (561) 65{)-7058 

Brief Summary of SetVfoes - Bru;gaining team support for all Palm Tran. contracts; 'Special Magistrate proceedings; la'bor arbitratlons; PER.C representation and t.mfair labor praciice proceedings. 

Contract No. 200375/SC, Labor Related Services 

Dates of Service - .11r. Mandel has provided labor services to the Comrty and Palm Tran. for the past 20 years under various contract numbers. 

B. Orange Ceunty 

Mr. Ajit Lalchandani 
County Admirristrat-0r 
County Administrator's Office 
201 South RoSalind Avenue, 5th Floor 
Orlando, FL32801 
Telephone: (407) 836-7350 
Facsimile: (407) 836-7399 

Brief Summazy of Services - Lead negotiator for all Union conu:acts for the County; Special Magistrate proceedings; labor arbitrations; PERC representation and unfair labor practice proceedings. 

F:rs:aJs:a & PHILLIPS LtP 
www.fisherphillips.com 



3 . .1 Experience/Qualifications/Background/References Information 

ContractNo.Yll-1046A, Labor Counsel, $200,000 

Dates of Service - Mr. Mandel has provided labor services to the County for the past 20 
yea::t:s under various contract numbers. 

C. Indian River County 

1:vfr. Michael C. Zito 
Assistant County Adtninistrator 
l WO 27th Street 
Vero Beach, FL 32960-0310 
Telephone: {772) 226-1223 
Facsimile: (772) 226-1992 

Brief Summary of Services - Lead negotiator or bargaining team support for all Union contracts for th.e City; Special Magistrate proceedings; labor arbitrations; PERC representation. and unfair labor practice :proceedings 

Dates of Service~ .Mr. Man.de! has provided labor services to the County for o-ver 20 years. 

D. Volusia County 

Mr. Tom.Motes 
Personnel Director 
230 North Woodland Boulevard, Suite 262 
DeLand, FL 32720 
Telephone; (386) 736-5951 
Facsimile: (38-6) 740-5149 

Brief Summary of Services - Bargainmg team support for all Union contracts for the 
County; Special Magistrate proceediugs; labor arbitrations; PERC representation: and unfair labor practice proceedings 

Dates of Service - Mr. Mandel has provided labor services to the County- for more than 25 years. 

K Osceola County 

Frm:ik Townsend, Esquire 
Assistant County Attorney 
1 Courthouse Square, Suite 4200 
Kissimmee:, FL 34 741 
Telephone: (407) 742-2200 
Facsimile: (407) 742-2217 

FISHER & PB:!Lt:CPS tLP 
www.fisherphillips.com 



3.1 ExperienceiQuali:fications/Background/References Information 

Brief Summary of Services - Lead. negotiator for the :firefighter contracts for the County; 
Special Magistrate proceedings; labor arbitrations; PERC representation and unfair labor practice proceedings 

Dates of Service - lvfr. Mandel has provided labor services to ib.e County for more than 10 years. 

FrsEER. & l?R!:LLIJ?S LLP 
www.ffsh~rphitlips.com 
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Key Personnel and Operations Information 

3.2.1. The name and resume/profile of the lawyer who will assmne primary responsibility for the services to Palm Tran, and all others who will provide services to Pal:m Tran. This section should :indicate th-e length of time that each lawyer has practiced law and specialized hi tht ·serv:ic~ and matters listed in the Scope ofWo:rk. 

The lead attorney for Fisher & Phillips' team for Palm Tran will be Jeffrey E. Mandel. 11r. Mandel cun-ently serves as Palm Tran's outside labor couusel, and is the attomey who primarily handles the Palm Tran's work. Mr. Mandel -will continue to 0e the .attorney _primarily responsible for handling Palm Tran's work,, and will be r.esponsible for superv.ising the work :per.fanned fo:r Palm Tran by the Fisher & Phillips team members should their services be required. His information is listed below. 

Jeffrey E. Manclel 
Florida Bar Number 613126 

Jeffrey Mandel is the 11anaging Partner of the Orlan~ office of Fisher & Phillips. 

lvfr. Maudel was admitted to the Florida Bar in 1986 and is a member in good standing. He started his legal career in 1986 as Staff Attorney and Hearing Officer for the Florida Public Employees Relations Co:mn:rl.ssion. In 1990, Mr. Mandel entered private practice in Orl-ando with a law firm :representing public and private employers in all aspects of labor and employment law. Fot the last twenty-six (26) years, from 1990 to the presens .lv.f:r. Mandel has wor,lced and lived :in fue Orlando area, exclusively representing public and private employers in labor and employment matters. This includes prov.idin:g labor and employment services falling within the specifie. areas outlined in the Scope of Services provisions contained in Palm Tran's Request for Proposal to almost every mmrl.cipality in Orange and Seminole Counties, a$ well as Orange and Seminole County governments. lvfr~ Mandel has handled countless PERC proceedings, union elections. labor arbitrations,, and impasse proceedings, and has se.rved as the lead negotiator an<l/or bargaining team resource 1n over 100 public sector collective bargaining agreements. With r~spect to Palm Tran) :Mr. Mandel first provided labor services t-0 Palm Tran in the early 1990s, whlch included. assisting in the negotiations of the Labor Management Agreement vvith the Amalgamated Transit Union, and resolvmg 1mpasse with the ATU. Since 2002, Mr .. Mandel has again been providing labor services to Palm Tr~ incluffing assisting 'With Palm Tran's collective bargain:in& handling impasse resolution, arbitration, and PERC proceedings. 

:Mr. Mandel is Board Certified by the Florida B.ar in labor and employment law. He has served on the Executive Council of the Florida Bar= s Labor and Employment Section and is a member of the American Bar Associati.on.'s Labor and Employment Section. lvfr. Mandel is a :frequent lecturer for the Florida Public Employer Labor Relations Association, the Florida Public Human Resources Association, the Florida Bar Labor and Employment S.ection, and has served as a contributing editor of the American Bar Association's publication, The Fair Labor Standards Act Mr. Mandel has been designated as one of the top labor lawyers in Florida by Best Lawyers ra .America, Chambers US~ Who 1s Who Legal. USA, the Orlando Business Joumal, Florida Trend, and Florida Super Lawyers. Re is also ''AV)' Peer Review Rated by Martindale-Hubbell. In 2013 :rv.f:r. Mandel was inducted as a Fellow in.to The College of Labor & Employment. Lawyers. Eleoti.on as a Fellow is the highest recognition by an attomey's colleagues of sustained outstanding performauce in the profession. Recently, :Mr. Mandel was named the 2016 '1.,a-wyer of the Year" for Labor & Employment Litigation in Orlando by U.S. Ne:ws - Best Lawyers. 

A professional biography of Jeffrey E. Mandel appears at TAB J. 

FIS:EtER & P:S:J:LLJ:PS LLP 
www.fisherphiilips.com 
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Key Personnel and Operations Information - Con't 

Foil owing is .informa:tion about the other attorneys who may prov.ide services to Palm Tran. 

Benton N. Wood 
Florida Bar Number 957275 

JY.fr. Wood was admitted t;o the Florida Bar in 1992 and is a member in good standing. He started his legal career as an Assistant State Attorney, Ninth Judicial Circuit, Orange County, Florida handling jury trials and appeals. In. 1996~ Mr. Woo.d entered private practice in Orlando -with a law :fum representing public and p,rivate employers in a11 aspects of labor and employment la;w. For the last twenty (20) years, :from 1996 to the presentJ Mr. WGod ha~ worked and. lived in the Orlan.do area exclusively representing public and private employers in all aspects of labor and employment law. He is presently a partner mth the Orlando office of Fisher & Phillips. · 

:Mx. Wood serves as ·primary Labor Counsel to a n1.lmber of Central Florida municipalities, including Sanfortl. and Daytona Bea.ch. Additionally, he has performed labor and employment work for various other public employers, such as Cocoa and Indian River County. :MI. Wood regularly represents public· sector clien:ts in PERC proceedings and labor arbitrations, impasse proceedings, personnel board hearings, and emplq-yment litigation. He specializes m employment law litigation and has litigated a multitude of employment-related claims o.n behalf of management, including: sex ciiscrim.mation, race discrimination, age discrimination, .national origin disc.ri:n:rination, disability discrimination, unlawful retaliation, FMLA violations, F.LSA violations, Equal Pay Act violations> vVh:istle-blower retaliation, workers' comp~msation retaliation, civil rights violations (including violations of the 1st, 4th and 14th Amendments. to the U.S. Constitution), unpa,id wage vio1ations, breach of employment contracts, breach of settlement agreements, defamation, invasion of privacy, assault, battery, false imprisonment, inten:tional infliction of emotional distress~ and .neglig.ent hiring. 

Mt-. Wood is Board Certified hy the Florida Bar in labor and employment law. He has been designated, as one of the top labor lawyers in FIQrida by Best Lawyers· in America, and is "AV" Peer Review Rated by Mar.tindal<';~Hubbell. 

A professional bi-ography of Benton N. Wood .appears at TAB J. 

Daviil.A. roung 
Florida Bar Number 0498270 

Mr. Young was admitted to the Florida Bar in 2001 and is a member in good stan.d:ing. He started hls legal caieer in Orlando with a law furn exclusively representing public and private employers in all aspects of labor and ell:l;ployment law. For tb:e last fifteen (15) years, from 2001 to the present, 1\1r. Young has worked and lived in the Orlando area exclusively representing public and private employers in. all aspects of la.bor and employment law. He is presently a partner with the Orlando office of Fisher & Phillips. 

Mr. Young serves as primary Labor Counsel to a number of Central Florida municipalities. including Oviedo, Eustis, and Orange City. Additionally, he performs labor and employment work for various other Central Florida public employers, such as Maitland, Altamonte Spr.lngs, Mt. Dora,, DeLand, and Seminole County. JY.fr. Young regularly :represents public sector clients in PERC proceedings and labor arbitrations, collective bargaining negotiations, impasse proceedings, personnel board hearings> and employment 
FISHER & PHILLIPS LLP 

www.fisherphiilips.wm 



Key Personnel and Operations Information - Con't 

litigation. Additionally, he has developed significant expertise in providing advice to public sector employers in the a(eas of family and medical leave, military leave~ d:ru.g testing, employment policies, and 
federal co.nti:actor compliance. 

Mr. Young was listed in Florida Trend's "Legal Elite" in 2007 as one of Florida's "Up and Coming" attomeys. He has been listed :in Florida Super Lawyers s:in.oe 2009~ and is ''BV" Peer Review Rated by 
Martindale-Hubbell. 

A professionaj_ biography of David A Young appears at TAB J. 

Caryn JJ. Shaw 
Florida Bar Number 52056 

Ms. Shaw was admitted to the Florida Bar in 2008 and is a member m good standing. She ·started her legal career handling employment-related and other litigation. In 2011, Ms. Shaw jo:ined Fisher & Phillips 
as . an associate attorney and since that time has been exclusively representing public and private 
employers in all aspects of labor and emplo)'lilent law. 

ly.rs. Sh.aw regulatly counsels employers in rega:i.u to compliance -with state and federal employment laws. 
She has litigation experience in a -wide anay of e:1Bployment disputes, including workplace discJ:imination 
and harassment, wage and hour, and trade secrets and restrictive covenants. Her wo:d:. also 'includes 
counseling employers on such issues as wage and hour, employee discipline and discharge~ handbook 
development and employee policy 'Violations, anti-discrimination and anti-hru:assm.ent, and ndn-oompete agreements, non-disclosure agreements, non-solicitation agteem.ents, and litigation avoidance and 
compliance. Ms. Shaw conducts on-site executive and eru;ployee trainings and regularly speaks_ to 
national organizations, business and professional associations, industry groups and individual employers. 

Ms. Shaw has been listed in Florida SUper Lawyers - Rising Stars since 2013. 

A professional biography of Caryn D. Sbawappears at TAB J. 

Renata L. Sohral 
FloriilaJJar Nu:mber 10!)169 

Ms. Sobral was admitted to fue Florida Bar in 2014 and is a member in good standing. She started her 
legal career working as an associate in a law futn handling mass tort subrogation litigation, and as an 

, attomey conducting foreign language electronic discove1-y. During law school, she was a member of the 
Politi.cal and Civil Rights Law Review, and served as a judicial intern. to the Honorable Cyntbia M. Rufe :in the Eastern District of PentlSylvania. In 2015, Ms. Sobral joined Fisher & Phillips as an associate 
attomey and since that fune has been exclusively representing public and private employers in all aspects of labor and, employment law. 

Ms. Sobral is fluent in. Portuguese and proficient in Spanish. 

A professional biography of Renata Sobral appears at TAB J. 

~IS'.HER & l?:S::CLLIJ?S r.:tl? 
www.fishe.rphlllifJs.com 
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3.2.2. Identify any lawyer who has had any gdevalli!e filed ~gainst him or her where a 
determination. in favor of a complainant or a finding of probable cause was 
lnade. Describe the nature of such com.plaint and th.e ultimate resolution. 

No attomey for the Fisher & Phillips' team for Palm Tran has had any grievance filed against him or her 
where a determination .in favor of a complainant or a finding of probable cause was m~de. 

FXS:S:ER & l?l!:tl'..iLIPS LL? 
www.fisherphillips.com 
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Key Personnel and Operations Information - Con't 

3.2.3. A· description of the role of each. staff member who will be responsible for 
handling and monito:dng the Contract. 

Mr. Mandel will handle and monitor the Contract for PaJm Tran. 

FISHER. & l?E:ILLIJ?S LLP 
WWW,nsherphiUlps.com 
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3.3 Price Proposal Information 

The propo6er shall submit the attached Price P:t:oposal Page(s) Exhibit B filled out and 
signed. The proposer shall indicate the hourly rate to be pa.id by Palm Tran for 
services provided during the Con:traet term a:nd any renewal period. 

The Firm shall provide all labqr and other resources necessary to provide the services in strict accordance 
with the scope of services defined .in this solicitation for the amounts specified. :in the Price Proposal 
Page(s) follow. 

The Fhm will continue to charge only half xate for travel time. 

Frs:a::rm, &: PE:ILLIPS LL1? 
www.fisherphiIItps.com 



EXHIBIT B 
PRICE PROPOSAL PAGES 

RFP NO.16-001-PT 

Page 1 of 4 

The following pricing is submitted as the all inclusive pricing to provide the Labor 
Negotiation Services in accordance with the Requirements/Scope of Work/Services set 
forth in this RFP document. These fees shall remain fixed for Years ·1 - 3 of the 
Contract. 

Paralegal 

Junior Attorneys 

FEE SCHEDULE 
Years 1--3 

(Attorneys with1 to 5 years of experience) 

Senior Attorneys 
(Attorneys with more than 5 years of experience) 

Senior Attorney/Partner serving as representative 
& with primary responsibllity for the Services 

37 

$ 90 /hour 

$ 205 /hour 

$ 255 /hour 

$ 280 /hour 



· ..... ~~···,I 

EXHIBIT B 
PRICE PROPOSAL PAGES 

.RFP N0.16 .. 001-PT 

Page 2 of 4 

The following pricing is submitted as the all inclusive pricing to provide the Labor Negotiations Services in accordance with the Requirements/Scope of Work/Services set forth in this RFP document for each of the foHowing option year(s ). 

FEE SCHEDULE 
(Year 4 .. optional renewal year) 

Paralegal $ 100 /hour 

Junior Attorneys $ __ 21_5_---=/hour 
(Attorneys with 1 to 5 years of experience) 

Senior Attorneys $ 265 /hour 
(Attorneys with more than 5 years of experience) 

Partner or Senior Attorney serving as representative $ __ 29_0 _ __,fhour & with primary responsibility for the Services 
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EXHIBIT B 
PRICE PROPOSAL PAGES 

RFP NO.16-001 .. PT 

Page 3 of 4 

The following pricing is submitted as the all inclusive pricing to provide the Labor Negotiation Services in accordance with the Requirements/Scope of Work/Services set forth in this RFP document for each of the fotlowing option years. 

FEE SCHEDULE 
{Year 5 .. optional renewal year) 

Paralegal $ 110 /hour 

Junior Attorneys $ 225 /hour 
(Attorneys with 1 to 5 years of experience) 

Senior Attorneys $ 275 /hour 
(Attorneys with more than 5 years of experience) 

Partner or Senior Attorney serving as representative $c_._30
_

0 
_ ___,/hour 

& with primaty responsibility for the Services 

The Proposer certifies by signature below the following: 

a. This price is current, accurate complete, and is presented as the Total Price, 
including "out .. of-pocket'' expenses (if any), for the performance of this Contract 
in accordance with the Requirements/Scope of Work/Services of this ro=P. 

b, This Proposal is current, accurate, complete, and is presented to the County 
for the performance of this contract in accordance with all the requirements as 
stated in this RFP. 
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EXHIBIT B 
PRICE PROPOSAL PAGES 

RFP NO.16-.001-PT 

Page 4 of 4 

c. The Proposal is submitted without prior tmderstandingr agreement, or 
connection with any c,orporation~ firm1 o·r person submitting a Proposal for the 
same materia!s1 services, and supplies and is, ili aJI respects) fair and without 
.c-oUttsion or fraud. 

d, The financial stab.lllty to fully perform the terms and c-onditlons as specified 
he,rein. The County reserves the right to re.quest financial information from the 
proposer at any time during the solicitation pro-cess and in any form deemed 
necessary .by the county. 

IMPORTAITT:. FAILURE TO SUBMIT THESE PAGES1 INCLUblNG ALL REQUIRED 
INFORMATION AND SIGNATURES-1 WlLL BE CAUSE FOR ••fMMEDfATE 
REJEc:noN" OF THE ENTIRE PROPOSAL RESPONSE. 

NAME (PRINT): __ Je_l'fr_\:l_Y E_._M_a_nd_ei ___________ _ 

TITLE~ Ragiohal Managing Parlnet 

COMPANY: __ F_ish_e_r &_Ph_im_,p_s _LL_P_' -------~----

ADDRESS~ __ 2_o_o_so_ut_h_Or_a_n_ge_A_v_en_u_e,_s_ui_te_1_10_0 _______ _ 

Cl'fY/STATE/ZJP: Orlando, Florida 3280i 

TELEPHONE NO. [407)541-0888 ~ 

SIGNATURE: t>°= · 
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3.4 Business Information 

Each proposer shall complete an.d submit the attached Business Information. Pages 
attached hereto as Exhibit C. 

The completed Business Infonna±ion Page follows. 

FJ:St!ER & PHILLIPS LL? 
www.fisherphilllps.cotn 



EXHIBIT C 
BUSINESS INFORMATION 

RFP No. 1 sNo-01 .. pr 

Full Legal Name of Entlty:, __ F_is_he~r_&_P_hi_ntp_s_L_LP _______ ....,_,... _____ _ 
(exactly as It ls 10 appear Ol'J the Contract/Agreement) 

Entity Address:~_i_D_7s_P_ea_c_h_tre_e_s_tree_t,_N_E,_s_ui_te_3_5o_o,_A_tlan_ta_, G_A_s_o_so_s _______ _ 

Telephone Number: ( 404 ) 231-1400 

Form of Entity 
I J Corporation 
I X] Llrnited Liabillty Company 
[ ] Partnership, General 
[ ] Partriership, Limited 
[ ] Joint Venture 
f 1 Sole Proprietorship 

Fax Numb.er: ( 404 ) 240-4249 

Feden=,tf LD. Number:, __ sa..-_0_6_1s_ss_s ______ _ 

(1) Jf Proposer is a subsidiary, state name of parent company. 

Cautio.n: All infonnati.on provided herein must be as to Proposer (subsidiary) and not as 
to parent company. 

(2) ls Entity registered to do business in the State of Florida'? Yes [ XJ No [ ] 

If yes to the above, as of what date? 021os11s99 

lf not presently registered with the Divis.ion of Corporations to do business in the state 
of Fl-orida as either a Florida or foreign corporation, Proposer acknowledges, by signing 
below, that if it is e Awardee .it wm register with the State of Florida prlor to the 
effective date oft ontract with Palm Beac ounty. 

SIGNATURE: ,---v.-::::,;.-~,t..-!L.-.::.......;:::~ 

NAME (PRINT . 

TITLE: Regional Managing Partner 

COMP ANY: Fishar & Phlltips LLP 
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3.5 Special Contract Provisions 

The proposer shall complete the attached Special Contract Provisions Exhibit D and snbmit• 
.it wi~h their ~roposaL 

Although the proposed Contract has no DBE established goals, the Firni has elected to include the 
required fonns to erurure compliance 'With the RFP requirements. The completed Special Contract 
Provisions follow. 

F:I:S:aJ:Y:a & PHILLIPS LLP 
www.fisherpilnlips.com 



EXHIBIT D 
SPECIAL CONTRACT PROVISIONS 

RFP NO~ 16-00l~PT 
Pag~ 10 of:20 

LETiER Q}: INTENT 
To Utilize a Disadv.antaged Business l=nterprise (DBE) and/or 

Small Business Enterpri:s.e {&BE) su~con:tractor{Subconsul.tanf 
From:. Fisher & Phillips LLP 

(Name of Propos·er/Bidder) 

To: Palm Beach County, Seleotion Committee 

Project Description: Labor Negotiation Servic,es 

EXHIBITi 

In response to Palm Beach County's RU/Bid No_ 16-001-PT , the undetsigned hereby agree to utilize as a subcontractor the firm llsted below, if awarded the contract The undersigned· further certify that the ·mm has been oontacted and properly apprised of the projected work assignrnent(s, upon exe-cution of the contract with Palm Beach County. 
NameofFlrm: _·_N_/A _____________ ~-------------

(Proposed Dl3E. Subcontractor/Sub consultant) 
Expiration of [?BE CertificatioA: _______________ {Attach copy of DBE certmcation) 

ProJeoted Work Asslgnment Enter description of work assigr-iment --------,-----------

(Dofiar Amount .m:..Perceni8fl~ '%) _______ _ 

(Date) 

_ _,c__~dayof--.....J----=:~--,...---~20~(.;:;;& __ .....,_,_ 

{ACKNOWLEDGEMENT BY THE PROPOSED DBE Fl RM) 

The undersigned Intends to perform work In 0011.nection with the above Contract as (check one} __ an individu.:11 __ a partnership __ a corporation __ a joint venture. The undetsigned agrees with the prime contractor's/consuJtanfs proposal and further certifies that all lnformation provided herein is true and correct. 

(Signature of Owner or Authorized Rep.) (Date) 

Subscribed and sworn to before me th[s ___ day of ______ ~----20_. 

(Notary's Signature) (Notary Seal) 
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EXHIBIT D 
SPECIAL CONTRACT PROVISIONS 

FEDERAL OERT1RGAnONS ANO ~EPRESENTATIONS Page 11 of 20 

SCHEDULE OF DBE PARTICIPATION EXHfBIT2 
(Tu be submitted wllh an exeCl.rt~d Letter of lnte/11 fr;0m each DBE firm llsted in this form) 

BlD/RU#: 16·001~PT DATE FORM SVBMIITEO: 5/27/16 

PROJECT NAME: Labor NegoUatfon Serv!Ges PROJECT START PATE! a/17/io 
PRIME 

Fisher & PhllHps LLP ADDRESS: 200 S Orange Avenue, 8ulte 1100, Orlando, FL 32801 CONTRACTOR: 
CONTACT 

Jeffrey E. Mandel T~L.EPHONEih (407}541-0888 PERSON; 

DBE Subcontractor Expiration DBE Phone Type of Work To Be Performed Estimated Sub-of Contact Contract Amount Certification $ 
N/A 

$ 

$ 

$ 

$ 

$ 

Total Estimated Dollar{$) OSE Partlclpation $ 
DBE Subcontractor Partfclpatlon Percentage 

(Tota.I estimated am0un.t allocated ta DBE's d1¥/ded % 
/:Jy Total Conttl!ctAmount) 

The 1/st/nif of a DBE shall constitute a representatfon by the bldd.erjresponder to Palm Bea.Qh Corm~ that such DSE has been cont:;icted and properly apprised of the upcoming County project. Bldders/Rasponders ar.e advfsed that the fnformatlan contalne.d herein is subject to Vijrlflaation by Palm Beach County's contract representaffve, with the oonourrence of Palm rr-an's DBjJ Llalson, and that submission of said fnformatlan Is an assertlon of {ts acc11raay, per the requJrements ofthr;; 01:tE Program. 
the: above i formation is true to the best of my kn(;}wfedge: 

Regl,inal Managing P,artner 
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EXHIBIT D 
SPECIAL CONTRACT PROVISIONS 

RFP NO. 16~001-PT 
Page 15 of20 

EXHIBIT 6 

PERCENTAGE of DISADVANtAGED BUSINESS ENTERPRISE (DBE) UTILIZATION. 

PERCENTAGE of SMALL BUSINESS ENTERPRISE (SBE) UTILIZATION 

__ The bidder/offero-r is committed to a minimum of 
utilization on this contract. 

0 % DBE 

0 __ The bidder/offeror is committed to a minimum of __ % SBE 
utilization on this contract. 

Name of bkfder/offeror's firm: 

Fisher & Phtl!i:ps LLP 

By(Sig~~ 
Regional Managing Partner 

(Title) 

Jeffrey E. Mandel 

Print Name 
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EXHIBIT D 
SPECIAL CONTRACT PROVISIONS. 

RFP NO.16-001-PT 
Page 16 of20 

EXHIBIT 7 
RESTRICTIONS ON LOBB'YtNG CERTIFICA:ll<JN 

:· , . :,FOR:~t~J?,RGG,U~EMl;N!'f:!fOV.Eft$.i(:lQ",Q!)l}~~ITn,~I::YJ.N~f: Q,~ \'. · '. ·t":. ::·: .. : . : .. ::~~J.~~~~rrz.o/A¢~JtI~tr:1.<;?.r-{:Qf)J~:~!:ff,~0~g.cW1r.:~ ':.: ·.. ·· . . :- . ·· 'C:QlvIBAGf.$.f.Q.P,E~A:'I;IONAlJ,SgRVIPE·:GPN:J,:ai'i,.q.f:i{ · 

The undersigned certifies, to the best of h1s or her knowledge and belief1 that; 

:!.. No federal appropriated funds have been paii:I or will be paid, by or on bel:la.Jf of the undersigned, to any person for influencing or attempting to Influence :an office-r or emi,Joyee of an agency, a rnember of Congress, an officer of employee of Congress, or an employee of a member of Congre-ss in connection with the awarding of any feder.al contract, the making of any federal grant, the making of any federal foan, the entering blto of any cooperatiYe agreement, and the extension, continuation, renewal, amendment, or modirlcatlon of any-federal contract, grant, loan, or oooperatiVe agreement. 

2. If any funds other than federal appropriated funds have been paid. or will be paid to any person fol' making lobbying contacts to an officer or employee of any ageno,y, a member of Congress, an officer er employee of Congre5Si or ah employee of a member of Congress in connection with this federal contract, grao:t1 lo"?n, or coaperative agrerement, the undersigned shall comp.[ete and submit standard Fotm-LLL, #Disclosure Form to Report Lobbying," in acc.ordance with its Instructions [as amended by 4Governmerit~wide ~uldance for New Restri6tlons on Lobbying'," 6i !=ed. Reg. .14:1.3 (1/19/96), Note: L.anguage !11 paragraph 2 herein. has been modified in a{;oordance 'with Section :LO of the Lobbying Disclosure Act of i995 (P .L. iP4--65, t;o be codified at 2 USC 16011 et seq.)J 

3. The undersigned shall requke that the language of thjs- certi.flcatio,r1 be i11cluded in the award documents for all subawards at all tiers (Including subcontracts, s1..rbgrants, and cO'ntra-0ts under grants, loans, and cooperative agreements) and that all subreciplents shall certify and disclos~ accordingly. 

This ~rtiflcation is a material representation of fact upon which relianoe w.as placed when this transacti-On was made or entered into. Submission of this certification is a prerequisite for makJng or entetrn_g lnto this. transaction tmposea by 3i USC §1352 (cis amended by the Lobbying Dis-closure Ac:t of 1.995). Any persott who fails to file the r.equired certification she-I! be subject to a civU penalty of not less than $10,.000 and not more than $100,000 f.or -t:!ach such fail.ure. 

The undersigned certifies or affirms the truthfulness and accuracy of ea.oh statement o-f its certification and disclosure, if any. 1n addition, the undersigned under$tands and .;;gte that the provisions of 3 Use A3-SO , et seq., apply to this certification and disclosure, if any. / 

<(J),,7{ ff; 
(Datej 

(Company) 

RegJonal Mal'laging Partner 

(Title) 

lY..Qm.: This certification must accompany each bid or offer exceeding $:i00,000. Pursuant to 31. USC §380i(c:)(i){2)(A), any person who makes a prohibited expenditure or fails to file or amend a required certifica;tion or disclosure form shall be subject to a civil penalty of not Jess than $1.0,000 and .not more than $10010.00 for each such expenditure or failure. 
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EXHIBIT D 
SPECIAL CONTRACT PROVISJONS 

RFP NO. 16~001~PT 
Page 17 of20 

EXHIBIT 8 
FEDERAL REPt?ESENTATIONS AND CERTIFICATIONS 

BLOCK REPRESENTATIONS AND CERTIFJCA1lONS 

1. Contingent Fee 
A. Except for full-time bona fide employees working solely for the Offerer/Bidder, the Offerer/Bidder 
represents as part of its offer that it has not employed or retained any company or perso11s to solicit or 
obtain this contract, and has not paid or agreed to pay any person or company employed or retained to 
sollcil or obtain this contract any commission, percentage, brokerage, or other fee contingent upon or 
resulting from the award of this contract. 

B. The Offeror/Bldder agrees to provide information relating to A above, as requested by the 
Contracting Officer and, when any item in subparagraph A. is answered affirmatively, to prornpily 
submit to the Coritracling Officer a completed Standard Form 119 ''Statement of Contingent or Other 
Pees." 

2. Interest of Public; Officials 
The Offerer/Bidder represents and warrants that no employee, official, or niember of the Board of 
County Commissioners is or will be interested or benetlted directly or indirectly in thfs contract. 

3. Covenant Against Gratuities 
The Offeror/Bidder represents as part of its offer that netth er it nor any of its employees, representatives 
or agents have offered or given gratuities (in the form of entertainment, gffts or otherwise) to any 
director, officer or employee of the County with the view toward securing favorable treatment in the 
awarding, amending, or the making of any determination with respect to the performing of the contract. 
See Paragraph 3 above entitled "Interest of Public Offlcrals." 

4. Affirmative Action Compliance 
A. The Offerer/Bidder represents as part of its offer that lt has a workforce of(# of employees): 
8. It has developed and has on file at each establishment, affirmative action programs required by 
the rules and regulations of the Secretary of Labor (41 CFR 60-1 and 60-2), or ft has __ has not 
previously had contracts subject to the written affirmative actlon programs requirement of the rules and 
regulations of the Secretary of Labor. 

5. Certlficatlc:in of Independent Price Determination 
A. By submission of this offer, the Offeror/Bidder certifles, and in the case of a jornt offer, each party 
thereto certrfies as to its own organization, that in connection with this procurement: 

i.. The prices In this offer have been arrived at independently, without consultation, 
communication, or agreement, for the purpose of restricting competition, as to any matter relating 
to such prices with any other Offeror/Bldder or with any competitor. 
ii. Unless otherwise required by law, the prices which have been quoted in this offer have not 
been knowingly disclosed by the Offerer/Bidder and will not knowingly be disclosed by the 
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EXHIBIT D 
SPECIAL CONTRACT PROVISIONS 

RFP NO. 16-001-PT 
EXHIBIT 8 

Page 18 of 20 

Offeror/Bidder prior to the opening (ln the case of an advertised procurement), directly or 
indirectly to any other Offeror/Bidder orto any competitor; and 
iii. No attempt has been made or will be made by the Offeror/Bidder to induce any other person 
or firm to submit or notto subrnit an offer for the purpose of restricting competition. 

B. Each person signin9 this offer certifies that: 
i. He is the person [iJ the Offeror/Bidder's organization responsible wrthln that organization for the 
decision as to the prices being offered herein and that he has not participated, and will not 
participate, In any action contrary to A.i through A.tii. above; or 
ii. He: (!) is not the person in the Offerer/Bidder's or.ganization responsible wfthin that 
organization for the decision as to the prices being offered herein but that he has been authorized 
in writing to act as an agent for the persotlS responsible for such decision in certifying that such 
persons have not participated, and will not partlcipate, in any action contrary to Ai, through A.iii. 
above, and as their agent does hereby so certify; and (Ii) has not particfpated, and will not 
participate, in any action contrary to At throu9h Aili. above. 

6. Certiflcatfon of Eligibility 
A. By entering into this contract, the Contractor certifies that neither it (nor he or she) nor any person 
or firm who has an interest in the Contractor's firm .is a person or finn ineligible to be awarded 
Govemrnent contracts by virtue of Section 3(a) of the DavlsMBacoll Act or 29 CFR 5.12(a)(1). 
8. No part of this contract shall be subcontracted to any person or firm Ineligible for award of a 
Government contract by virtue of Section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1) 
C. The penalty for making false statements is prescribed in the U.S. Criminat Code, 18 U.S.C.1001. 

7. Conflict of Interest Certiflcatiotl 
This certification is required to be completed If the solicitation ls a Request for Proposal (not 
required for Invitation for Bids). 

The prospective contractor by submission of this offer certifies that: 

A. The Federal Representations and Certifications as included in this Exhibit 8 Paragraph 3 
above entitled "Interest of Public Officials", have been read and understood and that they will be 
incorporated Into any contract resulting from this so!icitatlon. The prospective contractor further 
understands that the pecuniary interest ln that clause includes employment relationships. 

B. The prospective contractor understands the County has an internal conflict of interest policy 
for lts employees which includes as an actual or possible conflict of interest whether or not ? 
member of the employee's immediate family works for a firm doing, or seeking to do, business with 
the County. 

C. No employee of the finn is related to a County employee. If the prospective contractor has 
an employee in its firm related to a County employee, this offer rntisf be submitted with a 
lette:r to the Contracting officer exofaining the relationship and attach the letter as an 
Exhibit. 
The requirement of this certffication has been passed through to all first-tier subcontractors or 
subconsultants anticipated to be used at the time of the submission of my proposal. 
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EXHIBIT D 
SPECIAL CONTRACT PR.OVISJONS 

RFP NO. 16~001~PT 
EXHIBIT 8 

Page 19 of 20 

SIGNATURE BLOCK FOR ALL REPRESENTATIONS AND CERT/FICA TJONS 
Prospective Contractors: After carefuIIy reviewing the above Federal Certifications and 

Representations if your company is ready1 willing and able to comply with all regulations as 
they apply to this project and as detailed in this document in Part A and B and as covered on 
an exhibits and attachments, please provide the folfowing data and sign were applicable as 
directed in these two pages. Offers submitted by offerors/bidders with these pages blank or 
partially complete will be determined to be non-responsive. 

*Disadvantaged Business Enterprise (DBEJ: The Offerer/Bidder represents as part of its offer that: 

(Mark one with an "X"): lt -~ is _x_ is not a Disadvantaged Business Enterprise (DBE). 
It is not a requirement that the offeror/bidder be a Cerliffed DBE, Palm Beach County is requfred to account 
forcerlified DBE offerors/biddersl-

!fa DBE Goal has been established for this contract: 

The undersigned bldder/offeror has satisfied the requirements of the bid specification in the following manner (please 
check the appropriate space): 

__ · The bidder/offeror is committed to a minimum of __ % DB.E utilization on ihis contract. 

__ The bidder/offeror CTf umible to meet the DBE goal of __ %) is committed to a minimum of __ % DBE 
utilization on this contract and ___ has submitted Exhibit# 3 demonstrating good faith efforts. 

*Affirmative Action Compliance: The Offeror/Bidder represents as part of its offer that 

It has a workforce of(# of employees): 

*Parent Company and Identifying Data 
D.. The Offeror/Bidder represents as part of its offer/bid that (Mark one with an ''X"): IT IS ___ ; )T JS NOT 
-x __ ,owned or controlled by a parent company, A parent company, for the purpose of-fhis provisi0n, 1s one that 
qwn$ or controls the activities and basic business pollcies of the bidder. To own the bidding company means that 
the parent company must own more than 50% of the voting rights in that company. A company may control a bidder 
as a parent even though not meeting the requirements for such ownership if the company is able to formulate, 
determine, or veto basic policy decisions of the Offerer/Bidder through the use of dominant minority voting rights, use 
of proxy voting, or otherwise. 

E. If the Offeror/Bidder fs not owned or controlled by a parent company, it shall insert its own Employer's 
Identification Number: 

F. If the Offerer/Bidder is owned or controlled by a parent company, it shall enter below the name and rnaih office 
address of the parent company, and the parent company's Employer's !dentificatron Number. 

Name of Parent Company and Main Office Address (fnclude Zip and Phone): 

Parent Company's Employer's Identification#: 
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EXHIBIT D 
SPECIAL CONTRACT PROVISIONS 

RFP NO. 16-001~PT 
EXHIBITS 

Page20 of 20 

AN AUTHORIZED FIRM REPRESENTATIVE MUST SIGN THlS PAGE 
The Off.erdr/Bklder by subtnisslan of this Gfferfbid certifies that it has read, and understands the obli~ations 
of this contracl and that it can comp.ly with the federal regulations as they apply- to this proJ-ect and as 
detailed lh the statements fisted above. By signihg this certifications and representations, the 
Offe-ror/B-idder's authorized representative certifies that: The firm he/she repres~nts wm comply with all the 
regulations and requirements as specmed above; that, as related to this project, the-firm will include all 
regulations and requ1rements wtthout modifications in the contracts with subcontrectors and that it ha.s 
appropriate procedures t-o ensure compUance of the federal regulations. 

WHERE THE PROSPECTIVE CONTRACTOR IS UNABLE TO CERTIFY TO ANY OF THE .STATEMENTS IN THIS 
CER11F!eATTON. THE PROSPECTfVE CONTRACTOR SHOULD INDICATE THE SECrJON rr JS UNABLE TO 
COAfRL YWJTH, AND ATTACH A WRITTEN EXPLANATION TO TH!.S OFFER AS AN EXH!Bft. 
Name of Bidder And Address (Include Zip & Phone): 

Fisher & Phillips LLP 

200 South Orange Avenue, SLJite i 100 

Orlando, FL 32801 

Jeffrey E. Mandel, Regional Managlf\g Pa:rtnet 7>'-/ 1'") ~/(r~ --~--~~~--- Date: ::> 0¢. 
1

1 
P 

Offeror/Bidder MUST SET FORTH FULL, ACCURATE AN.D COMPLETE J.NFORMATION AS REQUIRED BY THIS 
SOLICITATION (INCLUDING THIS EXJ-:lrBJT). FAI.LURE TO DO SO SHALL RENDER THIS BID/OFFER 
NONRESPONSlVE OR UNACCEPTABLE. A FALSE STATElVI.ENT IN ANY BID OR PROPOSAL SUBMITTED TO 
iHE COUNTY MAY BE A CRIMINAL OFFENSE fN VIOLATION OF APPLICABLE FEDERAL AND/OR STATE LAWS. 

THE FOLLOWING EXHlBJTS AND ATTACHMENTS SHALL BE SIGNED AND RETURNED WITH OFFER, 
MILURE TO DO SO SHALL RENDER THIS B,1D/OFFER NONRESPONSIVE OR UNACCEPTABLE. 

Exhibit 1 
Exhibit 2 
Exhibit 6 
Exhibit7 
Exhibit 8 

Letter of Intent 
Schedule of DBE Participation 
Percentage of DBE/SBE Utilization 
Restrictions on Lobbying Certification 
Signature Page (THJS PAGE) 
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Dmg Free Workplace Certification 

The proposer shall complete the attached Drug Free Workplace Certification Exhlbit E and 
subnrit it with their proposal. 

The completedDrp.g Free Workplace Certification follows. 

FISHER & PH:tLL:tPS ~ 
www;fisherphillip-s.~om 



EXHIBIT E 
DRUG FREE WORKPLACE CERTIFICATION 

RFP NO. 16wQ-01MPT 
Page 1 of 1 

The .un-dersigned vendor hereby certifies that it wm provide a drug-free workplace program by: 
(1) Publishing a statement notifying lts employees that the unlawful manufacture, distrlbLJtlon, dispensing, 

possession, or use of a controlled substance J:s prohibited in the offeror's workplace, and specifying the 
actibns that will be taken against employees for Violations of such prohibition; 

(2) Establishlng a continuing drug-free awareness program to inform its employees abot:1i: 
(J) ihe dangers of drug abus.e in the workplace; 
(ii) The offerors policy of maintaining a drug~free workplace; 
(ill) A.ny available drug counseling, rehabilitation, and employee assistance programs; and 
(iv) The penalties that may be imposed upon employees for drug abuse violations occurring in the 

workplace; 
(3) GiVin,g an employees engaged in performance of the contract a copy of the statement required by 

subparagraph (1); 
(4) Notifying au employees, in writing, of the statement required by subparagraph (1), that as a condii.itm of 

empfoyml=!nt on a covered contract, the employee shall: 
(!) Abide by the tenns of me statement; and 
{ff) Notify the employer in writing of the employee's conviction of, or plea of guilty or nolo contendera 

to, any violation of CMpter 893 or of any controlled substance law of the I.Jnitecl States or of any 
state, for a violation occurring in the workplace NO later than flve days after such i:::onviction. 

(5) Notifying Palm Beach County government in writing wfthfn 10 calendar days after receiving notice under 
subdivision (4} (ii) above, from an employee ·or otherwise receiving actual notice -Of such conviction. The 
r-10tice shall include the position title of the employee; 

(6) Within 30· calendar days after receiving notice under subparagraph (4) of a conviction. taking one of the 
following actions wlth respect to an employee who is conv.icied 0f a drug abuse violation ocourrlhg in the 
worJ<;place: 
·(!) Taking approprfa;te personnel actiqn against such employee, up to and including termination; pr 
(ii) Requiring such employee to participate ~afisfactorily ln a drug abuse assistance or r'8habMlfation 

program approved for such purposes by a federal, stafe, or .focal health, raw ehforcement, or other 
appropriate agency; and 

(7) Making a good faith effort to maintail'! a drug.,free wor mentation of 
.subparagraphs (1) throu.gh (6). 

ndorSignature) 
ey E. Mandel, Regfonal Managing Partner 

STATE Of _F_lo_rld_a_~---
(Print Vendor Name) 

COUNTY OF _o_ra_n_ge ___ _ 

The foregoing instrument was acknowledged before me thlsL/ty of_M_aY ______ ~ 20~
1 

by Jeffrey E. Mandel 

(Name of person who's signature I~ being tiotarlzed) 

as __ R_·e_gT_o_na_l_M_a_na_g_ln_g_Pa~rt.,....ne_r _____ 6.f Fisher & Philllps LLP 
(Title) (Name of Corporation/Company), 

known to be the person described hereih, or who produced 

(Type of Jdentffioailon) 

Angela L Byers 

(Print Name) 

i.$:r,.'l.~¥!J.:~ Af.lGELA t. BYERS 
= · . 1 Comntlssioh # Fr 989666 

·e.:piMMay8,2020 
commission expires: __ 05_1_08_'2~0_2_0 ____ _ 

8onded lllru Troyfalllfnsural1C8 E00-385-7019 62 
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Non .. Discrlmination Policy 

The proposer shall complete the attached Non-Dise:rh:nination Policy Exhibit E and submit it 
with their proposal. 

The completed Non-Discrimination Policy Certi.fica:ti?n, and attached Fisher & Phillips Non
]j~crimination Policy, follow. 

F:CSHBR & l?E:ILLil?S LLl? 
www.ftsherphillips,i:;om 
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EXHIBIT F 
NON-DISCRIMINATION POLICY 

Pursuaht to Palm Beach County Resolution R-2014-1421, as may be amended, it ls the policy of the 
B.oard of County Commissioners of Palm Beach County tha± Palm Beach County shaH not conduct 
business with nor approprlate any funds for any organization that practices drsorimlnation on the basis 
of race, color, national origin, religion, ancestry, sex, .age, familial status, marital status, sexual 
o.rientation, gender identity and expression, disabilfty, or genetic information. 

ATI vendors doing business with Palm Beach County are required to submit a copy of its non
discriminatlon policy which shall be consistent with the policy of Palm Beach County stated above, prio.r 
to entering Into any contract with Palm Beach County. In the: event a vendor does not have a written 
non:..discrlminal:ion policy or one that confonns to Palm Beach County's policy, such vendor shall be 
required to check the applicable statement and sign below affirming it wtll conform to Palm Beach 
County's policy. · 

Check one: 

OR 

OR 

NOTE: 

( ) Vendor hereby acknowledges that it does not have a written non- discrimination pollcy 
or one that conforms to Palm Beach County's policy and vendor hereby 
acknowl.edges and affirms by signing below that Jt wil[ conform to Palm Beach 
County's non-discrimination policy as provided in Palm Beach County's Resolution R-
2014~142.i, as may be amended. 

( X) Vendor hereby attaches its non-discrim1natioh policy which is consistent with the policy of 
Palm Bea.ch County. 

( ) Vendor hereby attaches its non-discrimination policy which does n.ot conform tQ the 
policy of Palm Beach County; however, Proposer hereby acknowledges and affirms 
by signrng below that it will conform to Palm Beach County's non-discr-imination polfcy 
as provided in Palm Beach County's Resolution R-2014-1421, as may be amended. 

Vendor's failure to either. (!) have a written or non-written n.on-dtscrlmination poficy in conformance with 
Palm Beach County's policy set forth above; or (ii) provide Palm Beach County, 'with the information set 
forth above, will render vendor non-responsive. 

Vendor shall notify Palm Beach County in the event it no longer maintains a written or non-written non
discrimination poHcy that is fn conformance with Palm Beach County's policy set forth above. Fatlure to 
maintain sa!d non-discrimination policy shall be considered a default of contract 

VENDOR: 

Company Name: ...,___.,.._ _____ --f-f---A-------------------

Signature: __ --+-----"-,1------'--""'¥--"--"'-"'::_......._..;___,"--"'-_->.-------------

Name (type or print)·=----~-------------------
Title; Regional Managlng Partner 

63 



· .... ,,, .. ' 

THE FIRST THINGS THAT YOU MUST KNOW 

Some of Our Most Important Policies .. , 

OUR CLIENT RELATIONS PHILOSOPHY 

Our principal goal is client satisfaction. The Firm's clients are the most important peoJJ.le with who.m we deal, and all of us depend on them for our jobs and our paychecks. Our clients are entitled to quality work and to courteous, attentive treatment Never forget that they are the lifeblood of the Firm, and we must be responsive to their needs. ln fact, rn our marketing brochure, the Firm has made the following commitment to our clients: 

We place a high priority on responsiveness to our clients' needs. We recognize that many Jabor and employment problems arise without much prior warning and require an immediate response. W,e return calls quickly; 
we have systems in pl~ce to locate attorneys who are out of the office or to provide a backup attorney who can respond immediately; and the attorneys who a.re principally responsible for a client are accesslbfe around the clock 
in cas·e an emergency arises. 

For this reason, If you are contacted by one of our clients, you should always make sure you 1) determine the urgency of the client's problem when he or she is calling for an attorney; and 2) recognize the importance of meeting the deadline to which we have committed. It takes a team effort from both the support staff and the attorneys to serve the needs of our c[ients. 

OUR EMPLOYEE RELATIONS PHILOSOPHY 

The Firm is dedicated to maintaining an excellent employee reiations program. We wfll do our best to maintain good working conditfons1 competitive wages and benefits, open communications, and employee involvement. 

Over the years, the Firm has eamed a fine reputation in the legal community. We know that our reputation is a direct result of the loyalty, commitment, and continued efforts of our employees. 

EQUAL EMPLOYMENT OPPORTUNITY {"EEO,,) 

We are an Equal Employment Opportunity employer committed to providing equal opportunity in all of our employment practices, including but not limited to selection, hiring, assignment, re-assignment, promotion, transfer1 and compensation. Equal Employment Opportunity principles also apply to dlscipline and termination. Our Firm prohibits discrimination, hara~sment, or retaliation in employment based on race; color; religlon; national origin; sex; age; disability; citizenship status; Vietnam Veteran's Status; or any other category protected by applicable federal, state, or local law. Violatlon of this policy may result ln disclpfinary action, up to and including immedlate termination, 

@fisher &_PhilllpsLLP .2007 4 



... ,., .. •· 

NO HARASSMENT POLICY 

FISHER & PHILLIPS LLP does not tolerate the harassment of employees or applicants. Any form of harassment relating to an individual's race; color; religion; national origin; sex (Including same sex); age; disability; citizenship status; Vietnam Veteran's Status; or any other category protected by applicable federal, state, or local law is a violation of this policy and w111 
be tr8-<:\ted as a discipunary matter. 

Violation of this policy may result in disciplinary action, up to and including 
immediate termination, ' 

If you have any questions about what constitutes harassing behavior or-what conduct is prohibited by this policy, please ask your Supervisor. At a minrmum, the term "harassment' as 
used in this policy includes: 

Offensive remarks, comments, jokes, slurs, or verbal conduct pertaining to an 
individual's race; color; religion; national ori9in; sex (including same sex); age; 
disablllty; citizenship status; Vietnam Veteran's Status; or any other category 
protected by applicable federal, state, or local law; 

Offensive pictures, drawings, photographs, or other graphic images, conduct, or 
communications, including e-mall, faxes, and copies pertaining to an individual's 
race; color; religion; national origin; sex (including same sex); age; handicap; 
citizenship status; Vietnam Veteran's Status; or any other category protected by 
apf!licable federal, state, or local law; 

Offensive sexual remarks, sexual advances, or requests for sexual favors 
regardless of the gender of the individuals involved; and/or 

Offensive physical conduct, including touching and gestures, regardless of the 
gender of the individuals involved. 

Our policy also prohibits retaliation, which inclm;f es threatening an individual or taking adverse action against an individual for reporting a possible violation of this policy or for participating in an investigation conducted under this policy. 

Our attorneys and managers are covered by this policy and they are prohibited from engaging in any form of harassing, discriminatory, or retaliatory conduct. No attorney or member of management has the authority to suggest to any app!lcant or employee that employment or advancement will be affected by the individual's entering into (or refusing to enter into) a personal relationship with the attorney or manager1 or by tolerating (or refusing to 
tolerate) conduct or communication that might violate this policy. Such conduct is a direct violation of this polfcy. 

Non-elTlployees are also covered by this policy. Harassment, discrimination, or 
retaliation against our employees in connection with their work by non-employees is prohibited and should be reported. Likewise, this po!Ioy prohibits harassment, discrJmination, or retaliation 
by our employees against any non-employee. Any employee who experiences or observes such harassment, discrimination, or retaiiatloh should report it using the steps listed below: 
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COMPLAINT PROCEDURE 

If ·you believe that our No Harassment Policy may have been violated, you should immediately report the matter as outlined in this policy and in the "Problem-Solving Procedure" below. 

You should report any actions that you believe may vrolate our poJicy no 
matter how slight the actions may seem. 

We will Investigate the report and then wlll take prompt, appropriate, remedial action. We will protect the confidentiality of employees reporting suspected violations of thfs policy to the extent possible, consistent w[th a fair investigation . 

. You wm not be penalized or retaliated against for reportin$ improper 
conduct) harassment, discriminatjon3 retaliatron, or other actions that may violate this policy. · 

We are serious about enforcing our policy against harassment. Anyone who violate this or any other Firm policy .is subject to dfsc1pline, up to and including immediate termination. 

We cannot address a policy violation or resolve a potential problem unless we know about it. You are responsible for reporting possible policy 
viol&tions to us so that we can take appropriate actions to address your concerns. 

PROBLEM-SOLVING P'l~OCEDURE 

Most of us have had a questioh or problem concerning our job at ohe time or another. If there is something about your job that is bothering you, fet's get it out in the open and discuss ft. We cannot answer your question or solve your problem unless you tell us about lt. 

Our "Problem-So!V!ng Procedure" offers all employee$ the freedom to discuss anything they wish with the Firm. Whenever you have a problem, it can usually be resolved by following these steps: 

1. First, discuss any concern with your Supervisor. Very often, your supervisor Is in 
the best position to handle your problem satisfactorily. 

2. If you are not satisfied after you talk with your Supervisor, or if you feel that you 
cannot talk to your Supervisor·. you should speak to Human Resources. 

3. If you are not satisfied after you have talked with Human Resources, or If you feel 
you cannot talk to Human Resources, you should speak to the COO. 

4. If you still fee.I the need to speak to other members of management, you may contact the Chairman. 

In the event you have a problem, but because of the nature of the problem, you cannot fotlow the steps in this procedure, you may go directly to Step 3 or 4 of thls procedure - to the 
©Fisher & Phillips LLP 2007 



COO or the Chairman. The coo and the Chairman are available for advice and assistance in 
solVIng your problem at any time. 

You should follow this procedure if you believe that our Equal Employment Opportunity 
Policy relating to discrlmination, No Harassment Policy, or any other Firm policy may have been 
violated. You also should follow this procedure if you need a reasona.ble accommodation to 
allow you to perform the essential functions of your job. 

When you inform us of a concern or problem, we will try to answer you as soon as 
practical under the circumstances. In situations where a concern involves the behavior of 
another employee, the Firm considers the substance of related investigations, counseling, and 
any disclpllne to be highly confidential. In such situations, you should not assume the absence 
of feedback means the Firm failed to act. If you were the subject of such action, you would 
expect the Firm to be discrete and respect your privacy and reputation as well. 

ALTERNATIVE DISPUTE RESOLUTJ ON PROGRAM 

We recognize that there may be a circumstance where an employee is simply not 
satisfied wfth the Firm's final resolution of his or her pi-oblem. To promote the just, speedy, and 
inexpensive resolution of any unresolved legal disputes between the Firm and an employee, 
any dispute of a regal nature (i.e., a dispute arising under federal, state, or -focal law) will be 
submitted to final and binding arbitration. Since our procedure can be completed in slx months 
or less and is typically much less expensive than a court action which can take years, we 
consider this program to be a significant benefit to our employees and to the Firm. 

Slgnlficantly1 our procedure uses the same law as a state or federal court. This means 
that the arbitrator will have the same authority as a court and the parties will have the same 
legal rights that they would have had in court. The main difference between the Firm's dispute 
resolufion program and traditional litigation is that an experienced judge or well-rated attorney 
decides the dispute, instead of a jury. Both sides select the arbitrator by taking turns crossing 
names off a !1st of neutral candidates. The last one left Is the person who the employee and the 
Firm agree is best able to decide the dispute fairly. 

In our procedure, the Firm pays the entire fee of the arbitrator rather than splitting it. If 
you decide to have an attorney present, it wfll be at your own expense. You do not have to hire 
an attorney if you do not want to. 

All in all, we firmly believe that this process best serves emptoyees and the Flrm. We 
hope that we do not have to use it but It Is available if necessary. 

The dispute resolution program and agreement rs addressed in detail at the back of this Handbook. 

DRUGS AND ALCOHOL 

The Firm, as a conditlon of consideration for initial employment ar-id as a condition of 
continued employment, prohibits emp[oyees from reporting to work or performing their duties 
with• any unlawful drugs in their systems. Employees are also prohibited from using, 
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possessing, manufacturing, distributing, or making arrangements to distribute unlawful drugs 
while at work, off-site at training or meetings, on Firm or client property (including in personal 
vehicles onsite), or during lunch or breaks. Purther, the Firm prohibits all unlawful drug use, 
possession, or distribution, whether on or off duty. Finally, the Finn also prohibits the abuse or 
misuse of prescription and over-the-counter medications. 

The Firm aJso restricts the use of alcohol and prohibits employees from reporting to work 
or performing their duties under the influence of alcohol. "U.nder the influence" is defined as a 
blood alcohol level of .05 or higher. 

To enforce this policy, the Firm may, at any time where lawful, require as a condition of 
employment, any employee to submit to a physical examination and/or a urine, breath, blood or 
other type of test to determine the presence of drugs or alcohol in his or her system. The 
possible occasions for drug and alcohol testing include, but are not limited to: 

1. when the Firm has a reasonable suspicion that an employee has violated the 
Drugs and Alcohol Policy; 

2. when an employee suffers an on-the-job reportable injury or rs involved in an 
accident; and/or 

3. when an employee seeks a transfer or promotion, or returns from a suspension 
or a leave of absence. 

VioJations of this policy include: 

1. · a test indicating alcohol impairment ("under the influence'') or the presence of 
unlawful drugs in an employee's system; 

2. refusal to cooperate with the Firm in any test, search or investigation, or failure to 
execute, without alteration, any papetwork or consent forms necessary fur 
examinations ortests; 

3. possessron of, distribution of, or consumption of unlawful or abused drugs, 
unauthortzed alooholt or drug paraphernalia; 

4. tampering with or adulterating a test sample, or providing an othetwise 
unsatisfactory test sample; and/or 

5. unlawful alcohol or drug~related conduct on or off duty. 

Violation of our policy will result In discipline up to and including Immediate discharge of 
current employees or disqualification of an applicant. 

Employees who refuse to submit to a test or who test positive (or otherwise provide an 
unsatisfactory test sample) for alcohol or unlawful drugs may be disqualified for unemployment 
compensation benefits. Employees who refuse to submft to a test, or test positive (or otherwise 
provide an ynsatisfactory test sample) for alcohol or unlawful drugs following a workplace injury 

· may be disqualified for workers1 compensation benefits. 

©Fisher & l'lu1lips LLP 2007 
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This policy does not prohibit the proper use of prescribed medication, but employees must notify their Supervisor when they are legitimately taking medication which may affect the safe performance of their job. Any prescriptior:i medication brought onto Finn or client property must be retained in its original container labeled with the names of the employee and the prescribing physician. No employee may take another person's medication. The law, and this policy, treats the misuse of prescription medication and/or over-the~counter medications as unlawful drug use. · 

If you choose to drink alcohol at a Firm spo11sored function, we expect that you will drink in moderation and remain professional and appropriate in demeanor. If there ls any chance that you are impaired, you must not drive. If you cannot ride home with a friend or a co-worker, you 
should tak~ a taxi and the Firm will reimburse you for this expense. 
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EXHIBIT G 
DISCLOSURE OF OWNERSHIP 

INTEREST 
RFP NO. 16 .. 001-PT 

TO: PALM BEACH COUNTY CHIEF OFFICER, 
ORHISORHEROFACIALLYO.ESIGNATEDREP~ESENTAT.IVE 

STATE OF FLO.RtDA 
COUNTY OF PALM 
BEACH 

BEFORE ME, the undersigned authority, this day person.ally 
· appeared 

__ Je,._ffr_e_y_E_._M_a_nd_e_I~---~-----' hereina:r1er referred to as "Affiar.it," who being by me first duly sworn, 
under oath, deposes and states as follows: 

1. Affiant appears 
herein as: [ ] an individual or 
IX] the Regional Managing Partnet of_A_s_h_er~&_P_hi_llip_s_LLP _____ ~~--· 
[positfon-e.g,, sole proprietor, president, par.tner, etc,} [name & type of entit:y-e.g., ABC Gorp,, XYZ Ltd, Partnership, 
etc.}. The Affiant or the entity the Afftant rep.resents herein seeks to do business with Palm Beach County through its Board of CountyCommfssioners. 

2. Affianfs address is: 200 South Orange Avenue, Suite 11 oo, Orlando, FL .32801 

3, Attached hereto as Exhibit "H" ls a comP19te Ji-sting of the nam~ anq ~ddresses of every person or enfrt:y 
having a five J?ercent (5%) or great-er interest in the Affi:anfs corp0rattc;m, partnersh-lp, or other principal. Disclosure 
does not apply to nonprofit corporations, government agencies, or to an individual's or enfrt:y1s interest iii any entity 
reg1stered with the Federal Securitles Exchange Commission or -registered pursuant to Chapter 517, Flotida 
Statutes, whose interest ls for sale to the general public. 

4. Affiant acknowledges that this Affidavit is given to comply wtth Palm Beach County poficy, and w-111 be 
relied upon by Palm Beach County and the Board of County Commissioners. Afflant further acknowledges that he or 
she is authorized to exeoote this document on be.half of the entity ide11tif1ed fn paragraph one, if any. 

5. Afflant further states that Affiant is familiar with the nature of an oath and with the penalties pro'vitled by 
the laws of the State of Florida forfa.lseJy swearing to statemerrts under oath. 

6. Under penalty of i,eljury, Aftiant declares that Affiant has examined tht 
Affiant's knowledge and belief it is true, correct andfo\nplete. . 

ffidavit and to the best of 

FURTHERAFF~NTSAYETHNAUGHT. ( j .._J,...e=ffr'--i-=E....,. M,..,.a~n._,d,.;;elc-->"'--__,_-"""......,.__.,._.....,,_ __ _ 

(Print nt Name) 

The foregoing in:strument was- acknowledged before me this 1-,1 ~ day 
Jeffrey E. Mander [ X J who is personally known to me 

of 
or [ 

May 20~ by 

produced J who has 

. and vA didflie an oath. 
~ . ti rr----- ,~!{',!'",, ANGEi.AL.SYERS -:-c-"Y+-c--:--cc----t--------~"~··· ·~~aommlsslon11:FF9896f!S No Pubfic Expires May B, 20-20 

Ange a L. Byers Bol\ll~<IThtu'floyfa!nlnsu(llhC!t8~701~. 
(Print Notary Name) 
State of Florida at Large 

My Commission Expires; os/oa/zozo 
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EXHIBIT H 

DISCLOSURE OF OWNERSHIP INTEREST IN AFFIANT 

Affiant must identify all entities and JndiVlduals owning five percent (5%) or more ownership interest ln Affiant's corporation, partnership or other principal, tf any. Affiant must identify individual owners. For example, if Affiant's principal is wholly or partially owned by another entity, such as a corporation, Affiant must identify the other entity, its.address, and the individual owners of the other entity. Disclosure does not apply to any nonprofit corporation, government agency, or to an individual's or entity's interest in any entity reglstered with the Federal Securities Exchange Commlsslon or registered pursuant to Chapter 517, Florida Statutes, whose interest is for sale to the ,general public. 

Name Address 

None 
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3.7 Amendments to the RFP 

It is the proposer,.s responsibility to assro-e receipt of all am.enchnents. The proposer shall 
verify 'With the designated contae.t person, prior to submitting a proposal, the number of 
amendments that have been received. Each amendment to the RFP shall be signed by an 
-authorized person and shall be submitted with the proposal o:r the proposal shall be deemed 
non-responsive. 

There are no amendments to the :RFP. 

FrsHER & PHILLIPS '!.iI.iP 
www.fisherph!IJips.com 



3.8 Additional Information 

Information considered by the proposer to be pertinent to this project and which has not 
been specifically solicited in any of the aforementioned secti.on:s may be pfaced in a seperate 
appendix section. Proposers are cautioned, howeve1·, that this does not constitute an 
invitation to snbru.it large amounts of extraneous materials. Appendic-es should be relevant' 
and brief. · 

Professional biographies referenced :in Section 3.2 follow. 

F:cs:i:m;a & PHILLIPS LUP 
www.ffsherphlJlips.com 



-!~t~g1~n~ · 
jmand.e.t@fi~hecyt:i.i-l:tips~-1:::om • . ·. · 

Jeff Mandel rs the managlng partner of the firm's Orlando office. 
With n:early30 years bf experience, he has developed a reputation for 
being a strong and effective counselor and advocate for pr-Iv.ate and 
public~sector employers in all aspects of employment and traditional 
labor law. 

Jeff partners with employers to solve their ernploym.ent-related 
issues includi-ng: employment discrlminati.on and retali.ation, civil 
rights, disabiltti.es, family and medical leave, mllitary leave, 
emplQYinent policies, employment agreements, and statutory 
C1Jm.pliance. He also represents employers in ernployment~rel?ted 
tltigatfon before the state and federal courts and adminfstratlve 

•ag.encles !including American Arb1tratron Association (MAJ, Federal 
Metliatii:m and ConciUation Service (FMCS), an.ct Financiat Industry 
Regulato,ry Authority {FINRAJ arbitratiuns) involvfng claims in.clU£Hng 
discrimination, reta.Uation, wrongful discharge, breach of contract, 
and state and federal statutory claims. 

Jeff, who has served as a contributing editor- of the American Bar 
Assodation's (ABAJ p.ublication, the Fair Labor Standards Act, has 
exte-nsive experlet1ce providing employers with practical advice and 
co-unselLng on wage and hour matters. Addftionalty, he regularly 
defends employers in both srngle-plaintiff and collective overt! me 
and minimum wage actions. 

Having begun his legal career as a hearing offker 1:md staff attorney 
with the Florida Public Employees Relations Commission (PERCJ, 
Jeff has decades of experience representin.g employers in traditional 

. ..· ..... 
:J,,.:.·• .. , ... _.•:· 

P-RACTlcES· 
f>;rbitrafai-n 

,···.: ..... · ... 

Collective Bargaining 
Labar Management Relations 
Lotal Government antl 
Munldpality La-bot Relations 
Civil Rights Litigation 

Employment Dlscrimi11ation 
and Related Litig.rtfoo 
F.a.lr Labor Standards Act 
Labor ·~elations 
Class ahd Collectlve-Actlons 

EDUCATION 

.•· ~·: ~ r·· . ... 

University of Ronda College of 
Law 
J,D.1986 
University of Aotida 
BA 1982 

BM~AOMISSIONS 
J=lorida 

COURT ADMfSSIONS 
U.S. Supreme Court 
U.S. Court of App-e.als for the 
Eleventh Circuit 



labor matters, ind.uding tabor arbitrations and proceedrngs before 
the National Labor.Relations Board (NLRB) and the Florida PERC. 
He has also served as the Lead neg.otiator and/or manageme·nt team 
resource for over 100 co.lled!ve. barg.a-ining a:gre:ements, 

Jeff ls Boar-cl Certifi.ed b.y th!'! Florida Bar in Labo-r a n,d Employment 
law. In 2013, he was inducted as a Fellow into The College of Labor & 
Employment Lawyers. Ete·ction a-s a Fellow is the highest recognition 
by an attorney's c0Ueagute5 of sustained o.Vts.tarrdl·ng performance in 
the profession. 

Honors &.Awards 

11 Inducted as a Fellow into The College of Labor & Employmeht 
Lawyers 

1t ~AV" Peer Review Rated by Martindale-Hub.bell 
• Best Lav1'.)'ers In America sim:e 2001 
llf Chambers USA, America's Learlihg Business LaW3/ers since 

2006 

• Who's Who Legal USA- Manag,emeJ1t Lab0r & Employment · 
111 .Orlando Business J..ournal's "B:est of the Bar" 
l'l Florida Trend's "'Le.gal EHte 

• Florida Super U!wyers sf nee Z006 

Professional Activities 

• Member, Executive Cound~ Florida Bar Labor & Employment 
Section (2001-2007) 

• Orang-e County Bar Association 
1:1 Florkla Bar Labor & Employment Section 
11: American Bar Assocfatlon Labor & Employment Sectfon 
• Member, Executive Coundl, Federal Bar Associatir.:m Labor & 

Employment Sectio.n 

Community Activities 

• Board Mernoer, Kids House of SemiflOle 

Jeffrey E. Mandel 

U.S. District Court for the 
Middle- District of Florfd:a 

U.S. District Court few the 
Northern District of Rorida 
U.S. Distrf.ct Courtforthe 
Sou-them Dlstrict of Florida 

Florida Supreme Court 



m Board Member, Sernihole County Regional Chamber•o.f Commerce 

News 

Forty-Four Fisher Phillips Attorneys Ran•ked Among Top in Chambers USA 2016 
5.27.16 

Eighty-Four- Fisher Phill1ps Attorneys Selected to The Best Lawyers in America 2016 
8.17.15 

Forty-Four Attorneys Ranked Among Top in Chambers USA 2015 
5.19.15 

Eighty-Five Rsher Phillips Attorneys Selected to The Best Lawyers in America 2015 · 
8.18.14 

Jeffrey E. Mandel 

Fisher Phlllips' lvla.ndellnducted as Fellow in Prestigfous Cotl~ge of La:b-orand Employer Lawyers 6,77,13 . 

Fo1:1rtaen Fisher Phillips Attorneys Named to Florlda Super Lawyers List 
6.12.13 

Lo:ckheed Missiles· Unit, Union Agree On New Contract With Bemuses, Raises 
5..22.12 

Economy Warms a Bit, Sut Some Holl day Office Parties Stay on fee 
12.19.11 

Five Top Orlando Attorneys Join Fisher Phillips 
Labor & Employment Lawyers From Akerman Sehterfitt Join National B-outiqu-e 
9.4.07 

Seminars & Speaking Engagements 

Employment Law Lunch anq Learn 
2.3,14 

Bur.eaucracy Gone Wild: An Equal Employment Opportunity Commissk,n Update - Orlando, FL 5...19.11 

Employment Law Workshop - Orlando. FL 
3.4.11 

111 Keeping the Feds Off Your Doorstep (ADA, ADEA, EEO, FLSA. etc.) -- Webinar 
7.8.15 



• Why the NLRB is Still Snooping Around Your Employee Handbook - Orlando, FL 
,4.1.15 

11t The Changing Landscape of Pregmmt Workers' Rights - Orlando, FL 
4.1.15 

Jeffrey E. Mandel 

• Labotv. Mana-gemerit Debate: Body Cameras for Law Enforcement Offic.ars and Other 
Matters - Or-Lando, FL 
2.10.15 

• Pregnancy and Other Non•Work Incapacities~ Predicting the Future of Accommod,a,t1o·ns and 
Oiscrfmination- Orlando, FL 
1.15,15 

m: Mock Labor Arbitration - Orlando, FL 
10.24.14 

... Social Medea: The Newest Employment Battleground - Melbourne, FL 
9.24.14 

• Hot Buttqn Issues In Employment Law, Hiring and Termination Strategies .. St. P.etersburg, FL 
9.13.14 

• Tetecomrnuting a.nd Electr-onk Sfgnatures - Marco Island, FL 
7.15':14 

,r If A Stripper ls Not An Independent Contractor; Who [s7- Orlando, FL s.1s·.14 
ll Takillg the 8,ulty bythe Horns: Understanding and Preventing Workplace BullY.ing- Orlahdo, FL . 

5.13.14 

• ADA Revamped & Ready Under the ADMA: Best Practices From An Emptoyer-'s Persp:ective -Orlando, !=L 
4.24.14 

• Managing Within Yo.ur Policies and the law- Ocala, FL 
3.18.14 

• Updates to the Rul~ Book - Melbourne, FL 
2.21.14 

11 Protected Concerted Activity: Social Media and Beyond - Orlando, FL 
2.12.14 

• Wine and Weapons: What Every Corporate Counsel Needs ta Know About Guns and A[cohol in the Workplace and at Corporate Events - Orlando, FL 
1.23.14 . 



Articles 

5 Tips for Managin§ Politics in the WorkpLace 
3.23.1.6 

'Tis the Season for Raucous Holiday Offl'ae Parties: 6 Tips to Avoid Being Sued 
12.8.15 

6 Tips to Keep the HR Grim Reaper Ou.t of Your Office this Halloween 
10.27.15 

A Generational Divide? 5 Ways to Manage Boomers a-n-d Mlllermi:ats in the Workplace 
5.21.15 

March Madness~ 5 Rea:s.ons Office Pools Could Land Your Firm in Hot Water 
3.17.15 

5 Ways To Prevent Workplace Bully.ing 
8.7.14 

5 After-Work Activities That C{luLitl ~o.st You Your.Job 
7//.3.14 

How To. Oesf{Jn A summer Dress Code That Keeps Employees Cool And Ptofessional 
7.2.14 

Legal Alerts 

Federal Court Rules Agatnst Employer,s on florlda's Gur.ts-at-Work Law 
7.30.08 

Jeffrey E. Mandel 
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. bwood:@f.i~frer-µ,trildps~~~-m . : 

Behton Wood is a partner in the firm's Orlando office. He represents 
private and pub.Uc sector ernp.loyers in all aspects of employment 
and labor la.w. 

Benton specializes in employment law litigation and has litigated a 
multitude of employment-related clalms on behalf-of manag.ement, 
inc.tudingt s~x discrimination, race discrimination, age 
discrimi11ation, nation;:il origin discrimination, disability 
discrimination, unlawfurl retaliation, Family a.hd Medical Leave Act 
(FMLA) vi.olati(ms, Fair Labor Standards Act (FLSA) vie!lations, Equal 
Pay Act !EPA) violations, Whistle-blower retaliation, workers' 
compensation retaliation, civil rights violations Ondudlng violations 
of the 1st, 4th and 14th Amendments to the lJ.S. Constitution}. 
unpaid wage violations, hrea.ch of employment contracts, brea:ch of 
settlemertt aflreements, defamation, invasion of privacy, assault, 
b-attery, false rmprisoritnent, intentional infliction of emotional 
dl:stress, and negligent hiring. 

Benton also has extensive experience representing pub lie and 
privatl!! sectoremployersthrou-ghout Central Rorida in employment 
arb.itrat!ons conducted under the rules of the American Arbitration 
Association (AAA), the Federal Mediation and GonciUation Service 
(FMCS), the National Association of Securities Dealers [NASDJ and 
the Florida Arbitration Code. 

Benton represents management in othe-r labor matters, indudrng 
labo, negotiations, impasse proceedings and unfair labor practice 
Utigation with the State of Florida Public Employees Relations 

•• :: •• ,·. '; .. :· ~ ,: ~: .: • :. • .... •.!•- •• 

PRACTICES 
Appella-te Practice 

'· . :· .. ~ ... 
•:" .. 1 •• : 

.... · ,•. 
tJ .· 
i ... 

CML RJghts litigation 
Er.nployee Oef~tion and Trade 
Secrets 
Ernp.loyment Dlscrimlnatiol1 
and Related Utigati-on 
Jury Trials 

labor anc;! Employment 
Utlgatron 

labor Arbitration 
Non-Com~tition and Trade 
Secrets Ag.reetnehts 

EDUCATION 
Unfveri;;Jty{)f Miami School of 
law . 
J.D. 1992, c:um !aude 
Untversity of Florida 
S.S. 1985 

BAR ADMISSIONS 
Florida 

COURT AOM}SSIOMS 
U-5. Court of Appeals for the 
Eleventh Circuit 

U.S. Di~trict Court for the 

· ... • 



Commission (PERC], 

Experience 

.. :: .. .,,,: 

Benton has been Lead counsel in approximately 50 jury trra-ls, 
approximate(¥ 75 lab-o·r a rbltrattons, more than 100 non-jury/bench 
trials and approximately 5D appeals. 

Reported cases 

• Kemp v. Volusia County, et. al. 764 So.2.d 770 (Fla. 5th DCA 2000) 
!prevailed on appeal post-trial] 

• Baileyv. Volusia County, 221 F.3d 1355 {11 th Cir. 2000) 
[sumtnary judgment in favor o-f employer affirmed on appeal] 

11 Winston v. 'City of Daytomr Beach; 2003-30890-CIC! (Fla. 7th Jud. 
Cir.) (summary Judgment In favor or employer) 

• Torres v. GityofQrlando, 16 Fla.LWeekty Fed. 0306 [M.D. Fla. 
2003] (summary ju.dgment and award of attorneys fees vs 
plaintiff an.d her attorney} 

11 BaltaFI v. City of Daytona Beach, 869 So.2d 568 (i::ta. 5th •CA 
20D4) (summary Judfjm~nt in favor of employer affirmed on 
appe?t) 

Honors & Awards 

• Board ~ertiffed by th~ Rorlda Supreme Court in La,bor &· 
Employment Law (2001 ~present) 

ll ''AV" Peer f<evlew Rated by Martindale-Hubbell 
• The Be-st Lawyers in America (2009-pressntl 
• Rorida Super La1111ers (2006- 'I OJ 
11 Orlando Magazine, Orlando's Be.st Lawyers [201 OJ 
• Orlando Home & Leisure Mag~zine, Orlando's Top Lawyers 

(2011] 

Professional Activities 

1t Former Preseident, Central Floridci ·Credit Association 

Benton N. Wood 

Middle District of Plorida 
U.S. District Courtforth-e 
Northern District of Florida 
kl.S. District Courtforthe 
Southern District of Florida 
Florida District Courts C1f 
Appeal 



Community Activities 

• Volunteer, Youth Coach for YMCA, 
111 Volunteer, East Orange Little League 
• Volunteer, Pop Warner 
• Volunteer, FBVA 
• Volunteer, Orange County Recreation Center 

News 

EFghty-Four Fisher Phillips Attorneys Selected to T.he B.est Lawyers ln America 2016 8.17.15 

E!g-hty-Five Fisher Phillips Atterneys Selected to The Best Lawyers fn America 2015 
8.18.14 

Fourteen Fisher Phillips Attorn.eys Named fo Florida Super Lawyers Li.st 
6.12.13 

Five Top Orlando Attorneys Jolti Fish.er Phillips 
Labor & Emplaytnent Lawyers Frem Aki:rman Senforfitt.Joh1 National Bbutique. 
9.4.D7 

Seminar.s & Speaking Engagements 

How to Conduct Workplace fJ1VEStlg_:atfons - Orlan de, FL 
S.27.12 

Artic:{es 

5 Tii,s fo.r Conducting !=air Wo-rkptace rnvestigatlons 
B.11,1.5, 

Benton N. Wood 
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David Young is a partner in the firm's Orlando office. He repres~nts 
pri'rate and public sector employer.sin all aspects of employment 
and tradltlo.nal labC>r taw. · 

David ativises clients on employment issues including: employment 
discrimination and retaliation, Litigation avoidance, fam.il.y and 
rnedical leav;,1, wage and hour matters, military le.av.e, privacy issues, 
em-ployme-nt poUdes, federal contractor compliance issues, and 
n:on-comp~ution/n·on-solidtati-on and trade secret a!1reements. 

Oavid's practi:ce l.ndutles defending employers in litigation before 
state and fe-derl'll courts as well as representing em.p-toyers before 
the National Lab.or Relations Board !NLRB]. the U.S. D-epartrnent of 
Labor [US!JOL], the Equat'.Employment Opportunity Commis~ion 
(EEOC),±he Florida Pub-Uc employees Relations Commission (PERC), 
and otherfed~ral, state, and local administrative ag(mcies enforcing 
laws ar-id regulations governing employment discrimination, 
collective bargaining, union representation,· unfair labor practlces, 
wages and hours of w-ork, an.d whistleblowers. 

D.avitl was listed in Rorida Trend's "Legal Elfte" in 2007 -as one of 
Florida's "Up and Coming'' attorneys. He has been Ust~d in Florida 
Super Lal'\Yers .... Rf sing Stars since 2009. 

Professional ActMti es 

11 Member, Flo-rid~ Bar Labor & Employment Law Secti·on 

• .... ._ .. · ... 

.... r·~>--·:·. 

PRACTICES 

Employment Olscrirl')fl'lation 
and Harassment 

Wageand Hour Law 
Whlstlebtower Ac!:Ions 

Personnel Poticles 

Labor and Employment 
Utigati'on · 
Unfair Competition and Toatie 
Secrets Liligl3tion 

=·. r 

Employee Defec:fion and Ti-a-de 
Secrets 

Affinnafive Action and Federal 
Contract Compliance 

:EDUCATION 
University of Florida College of 
Law 
J.D. 2-001 
University of Florida 
BA 1994 . 

BARAOMfSSJ.ONS 
Florida 

COURT ADMISSIONS 
U.S. Court o-f Appeals for the 
Eleventh Circuit 



News 

Fisher Phillips Elects Four New P.arthers 
Labor and Employrn:ehtAttorneys Represent Various Regi.ons 
1.4.10 

Five Top Orlando Attorney-.s Jot n Fisher Phillips 
Labor & Employment Lawyer,s From Akerman 5enterfitt Jo1n 
National Boutique 
9.4.07 

Seminars & Speaking Erigagements 

Employment Law Lunch and Learn 
2.3.14 

Bureaucracy Gone Wfld: An Equal Employment O:p.portuni.ty 
Commlssion Update~ Orlanrlo, FL 
5.19.11 

David A. Young 

U.S. District Court for the 
Middle District of Florida 
U.S. District Court for the 
Northern District of Ftori.da 
U.S. District Courtforthe 
Southern Dfstrlct of Florida 

Florida :Supreme Court 
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Caryn Diamond Shaw is an associate in the firm's Orlando office. 
Caryn devotes ber practice to all aspects of tabor and employment 
law. Caryn regularly counsels local, reglona Land national compa.nJ.es 
In regard to compliance with stale and fa-d-er;;i,l employment laws. 

She has litigation exp.erience in a wide array of ernp.Loym.ent 
disputes, including w.orkpt~ce discrimln.ation and harassment, wa:g:e 
and hour. and trade secrets am:! restrictive covariants. Caryn bas 
success.fully obtained injunctive reli-et for dl-ents seeking to enforce 
restrictive covenants arid protect trade secrets. 

When necessary, Caryn has also successfully defeated competitors' 
requests for injunctive relief. Caryn has litigated before state and 
federal courts, administrative agen.cies, and arbitration forums. 
includ-ing Federal Mediation and Conciliati.on Service fFCMS.J, 
Amerkan Arbitration Association !AAA), antl the Financial lndi:.lstry 
Regulatory Authority (FINRAJ. . 

H~r work also includes counseling employers on such issues as 
wage and hour, employee discipllne and discharge, handbook 
development and etnployE?e poticyviolations, anti-discrimination and 
anti-harassment, and non-compete agreements, non-disclosure 
agreements, and non-solicitation agreements, and lltigation 
avoidance and CCJmpllance. 

Caryn conducts on-site executive and employee trainings and 
regularly speaks to national organizatfons, business and 
professional associations, industry groups and individual employers. 

.... 
.,,._ ...... 1--. .... ,:..·. 

PRACTICES 
Appsllate Practice 

r-: 
( 
:· 

Employee Defection and Trade 
Secrets 

'Employment Discrimination 
and Harassment 

Emphoymerit Law Training 
Employment Practjces Liability 
l,nsurance 
Lit'i,gatiqn of Employment 
Disputes. 

Non-Competition and Trade 
S~c:rets Ag.reerr,ents 
Wage and Hour Law 

EDU CATI-ON 
University of Florida College of 
Law 
J.D. 2007, Book Awards in 
!:states and Trusts and Trial 
Practice 
University of Eieorgia 
BAJ. ana B.A. 2003 

BAR ADMISSIONS 
Florida 

COURT AOMIS~lONS 
U.S. Court of Appeals for the 



She prevlousLy s-ervecl as a judicial intern for the Third District Court 
of App.eal in Miami, Florida a•nd the 8th Judicial Circuit Court Probate 
Division, fn Gainesville, Ftodcf.a. Caryn has also been Listed in Florida 
Super Lawyers - Risir,g Stars since 2013. 

Experience 

ll Caryn obtain·ed a temporary injunction .39a!nst a former 
employee for violating his non~competltion, non-solicitation, 
aF1d non-dfa·closur.e ag;r-eement. 

111 Caryn prevailed on summary judgment in an FLSA overtime 
case, successfutty arguing the plaintiff was an in.dependent 
contractor. 

Prefessionat Activities 

11 Vice Chair, O·range Gounfy Bar Associati.on Insurance Law 
Committee 

Cctmmunity Activities 

11. Board of Directors, D.aytona Beach Jewish Heritag.e Festival 
: (WOS.-2010~ 

•. 13-oard of ~ltectors, Arnerk:an Lung Association 12010) 

News 

Eight Attorneys lnclu<led in Florida Super Lawyers, Rising Stars 
6.11.15 

Fo,urteen Fisher Phi'UipsAttorneys Narn.ed to Florida Super Lawyers 
Ust 
6.12.13 

~ CFPA S.emf nan Employment Law Back to Basics 

Caryn Diamond Shaw 

E[eventh Circuft 
U.S. Dlstrict Court for the 
Middle Distril'.'.t of Flor(tla 
U.S. bistrict Court forth.e 
Northern District of l='t~id;;i 

U .s. D istrlct Court for the 
Southern District of Florida 

Florida Supreme Court 

Florida Dfatr1ct Courts of 
Appeal 



RENA'tA: L SO.BAAIL Ai,so·dat;~ ir:~~ · ... : : · . · · . 
. rsob.ra-l~fishe.rp-Jilllltps.~orn . 

Renata Sobral is an associate. In the firm's Orlando office. Her 
practice involves represantatioo of employers tfl employment 
discrimination and harassment, litigation of employment disputes, 
retaliation and wrongful termination an.cl wage and h:o.ur Liti:gatio•n. 

Renata's experience prior to Joining Fi.sher Philli'pp included working 
as an associate 1n a taw firm hand'li.ng mass tort subroga;tion 
litigation, and as an attorney conducting for~ign language e,lectro.nic 
discovery. · 

During lawsch-0ol, she was a tnembe.r ofthe Politfca-t a.nd Civil 
Rights Law Review, and served as a judicial intern to the Honorable 
Cynthia M. Rufe in the Eastern District of Pennsyl)JaJ:lia. 

R!a!nata is fluel'it in Portuguese and proficient in Spanish. 

PRACTICES 
Employment Discriminatlon 
a11d Harassment 

Litigation of Employment 
Dlspute.s 

Retaliatlon ancfWrongful 
Tarmlriatfon 
Wage ahd !:lour Law 

EDUCATION 

Temple University, 13-easley 
School of Law 
J.D. 2013, cum taude 
Untversity of Mfaml 
BA 2009, cum laude 

BAR AbMJS.$JONS 
Florida 

New Jersey 

Pennsylvania 

!:: ... ···· .. =· 

::·'.•·. 
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Disclaimer 

This proposal and any information contained withln should not be con.sti:Ued as legal ad.vice, nor should past perfonn~ce be construed as a guarantee of futuxe results. It is produced. as a proposal for legal representation in response to a specific solicitation by PaJm Tran. Any proprie±azy information. contained .in this proposal is the property of Fisher & Philip~ LLP and iB to be used only to evaluate our :furn. in. connection with this particular matter, 

FISHE:R & l?R;t!:LlPS !itJ? 
www.fisherphiOlps..com 



FIRST AMENDMENT 
TO CONTRACT FOR LABOR NEGOTIATION SERVICES 

BY AND BETWEEN PALM BEACH COUNTY 
AND FISHER & PHILLIPS LLP 

(R2016-1407) 

THIS FIRST AMENDMENT TO THE CONTRACT FOR LABOR NEGOTIATION SERVICES by and 

between Palm Beach County, a political subdivision of the State of Florida, by and through its Board of 

County Commissioners {hereinafter referred to as {{COUNTY"), and the law firm of Fisher & Phillips, LLP, a 

limited liability partnership authorized to do business in the State of Florida, {hereinafter referred to as 

{{CONTRACTOR"), whose Federal Tax Identification Number is 58-0619559, is made and entered into this 

___ day of _______ _, 2018. 

WHEREAS, on September 27, 2016, the parties entered into that certain agreement for the 

provision of labor negotiation services (referred to herein as the {{Contract"); and 

WHEREAS, the parties have determined that the Contract should be modified to increase the not 

to exceed amount as further described herein. 

NOW, THEREFORE, in consideration of the mutual covenants and agreements expressed herein, 

the COUNTY and CONTRACTOR agree as follows: 

1. The first paragraph of Article 4) - PAYMENTS TO CONTRACTOR, is amended to provide as 

follows: 

The total amount to be paid by the COUNTY under this Contract for all services and materials 

shall not exceed a total contract amount of One-Hundred and Twenty-Five Thousand Dollars 

($125,000), inclusive of the maximum amount authorized for fees and reimbursable expenses 

and costs as specified in this article. 

2. Except as amended herein, all other terms and conditions of the Contract are hereby 

confirmed and shall remain unchanged and in full force and effect. 

{Remainder of Page Intentionally Left Blank) 



IN WITNESS WHEREOF, the parties have made and executed this First Amendment as of the day 

and year first above written. 

ATTEST: 
SHARON R. BOCK 

CLERK AND COMPTROLLER 

By: __________ _ 

Deputy Clerk 

, 

Name (type or print) 

APPROVED AS TO TERMS 

:~,D~~ 
· on B. Forbes 

Executive Director, Palm Tran 

APPROVED AS TO FORM 

AND LEGAL SUFFICIENCY 

By: __________ _ 

County Attorney 

PALM BEACH COUNTY, FLORIDA, by its 

BOARD OF COUNTY COMMISSIONER: 

By: __________ _ 

Melissa McKinlay, Mayor 

Orlando Managing Partner 

C:\Users\jmandel\AppData\Local\Microsoft\Windows\lNetCache\Content.Outlook\4I2D814O\A Fisher Phillips First 
Amendment to 2016 Contract.pt3-28-2018 (002).docx 


	3AA2.1
	3AA2.2



