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PALM BEACH COUNTY 

BOARD OF COUNTY COMMISSIONERS 

AGENDA ITEM SUMMARY 

-----------------------=========================================== 
Meeting Date: May 14, 2024 [ ] Consent [X] Regular _ 

[ ] Ordinance [ ] Public Hearing 
Department: Palm Tran 

-------------------------------=================================== 
I. EXECUTIVE BRIEF 

Motion and Title: Staff recommends motion to approve: 

A) The Labor Management Agreement (LMA) between Palm Tran, Inc. and the Palm 
Beach County Board of County Commissioners (BCC), as joint employer, and the Service 
Employees International Union, Florida Public Services Union, CtW, CLC (SEIU) 
representing 44 regular full-time, non-professional, supervisory employees of Palm Tran, 
Inc. for the three (3) year period of October 1, 2023 through September 30, 2026. 

Summary: On May 5, 2023 Palm Tran began contract negotiations with SEIU for the 
purpose of negotiating the terms and conditions of employment for 44 Palm Tran 
employees (Thirty (30) Operations Supervisors and ten (10) Maintenance Supervisors. 
On March 6, 2024, Palm Tran and SEIU tentatively agreed to the terms and conditions of 
the LMA. The Agreement was ratified by SEIU on March 26, 2024. Of the 47 Articles 
included in the LMA, 12 were amended during the negotiation process. In general, 
changes to the non-economic work rules will allow for increased efficiency and 
effectiveness of operations. 

The negotiated wage article established fair wages by effectively addressing wage 
compression between supervisors and their direct subordinate staff. The new wage article 
addresses compression by allowing operation supervisors to be paid three quarters of 
one percentage point above the top wage bus operators and one half of one percentage 
point above the maintenance technicians. This will provide an 11.95% increase over three 
(3) years of the agreement for Operations Supervisors and an 8.25% increase for 
Maintenance Supervisors. This represents a wage increase over the term of the 
agreement of $299,579, and an increase in uniforms of $22,950 for a total increase of 
$322,529. Countywide (MM) 

Background & Policy Issues: The current Labor Management Agreement covering a 
three (3) year period expired September 30, 2023. Beginning May 2023, there were 
twelve (12) scheduled negotiations with SEIU. On March 6, 2024, the parties tentatively 
agreed to all terms and conditions. SEIU's Director of Organizing and Bargaining served 
as the lead negotiator. On March 28, 2024, he advised the County Administrator and the 
negotiations team, through written notice, that the contract successfully passed by a 67% 
margin. 

Attachment(s): 1. SEIU Labor Management Agreement 
2. Contract Ratification Notice 

Recommended By: d6!S£471L 
DateExecutive • ctor _ 

j?-1,,(,z,r'Approved By: 



II. FISCAL IMPACT ANALYSIS 

A. Five Year Summary of Fiscal Impact: 

Fiscal Years 2024 2025 2026 2027 2028 

Capital 
Expenditures 
Operating Costs $185,403 $62,234 $74,892 
External Revenues 
Program 
lncome(County) 
In-Kind 
Match{County) 
NET FISCAL 
IMPACT $185,403 $62,234 $74,892 

#ADDITIONAL FTE 

POSITIONS 
{CUMULATIVE) 

Is Item Included in the current Budget? ~Yes □ No 
Does this item include the use of federal funds? ~Yes □ No 
Does this item include the use of state funds? ~Yes □ No 

Budget Account No: 
Fund Department Units Object RSRC 
1340 540 5110/5140 various 

B. Recommended Sources of Funds/Summary of Fiscal Impact: 

C. Departmental Fiscal Review: ___.,._,__,_,,....,.=--------------
Lyne!Jphnson, Director Administrative Services 

.J 

III. REVIEW COMMENTS: 

A. OFMB Fiscal and/or Contract Dev. and Control Comments: 

~0\..:,..,. '-'\JJI~ 
OFMB q¥; qfc9Jl 

~ "\ \i-; ~/f/0:,.~M
B. Legal Sufficiency 

efJ4-- ~~,~ 
Assistant County Attorney 

C. Other Department Review 

Department Director 

(THIS SUMMARY IS NOT TO BE USED AS A BASIS FOR PAYMENT.) 

~tr,t De~& Control 



















































































































































Erin Hand 

Subject: FW: Notice of Ratification-SEIU-Palm Tran 

Importance: High 

From: Joseph Brenner <joseph.brenner@seiufpsu.org> 
Sent: Thursday, March 28, 2024 7:35:32 AM 
To: Adrienne Buechner <Faithin561@gmail.com>; Betty Garrett <bgarrett@pbcgov.org>; Linda Jerry D. 
<LJERRY@pbcgov.org>; Michael Gee <mghitower@gmail.com>; Todd J. Bonlarron <TBonlarr@pbcgov.org> 
Subject: Notice of Ratification-SEID-Palm Tran 

This Message Is From an External Sender 
This message .came· from outside your organization. 

Good morning everyone, 

Let this email serve as official notification that SEIU bargaining unit members ratified, the new collective 
bargaining agreement during voting that occurred on Tuesday, March 26, with a 67% Yes vote. 

Thanks to everyone for their diligent work on ensuring ratification occurred, smoothly, and please let us know 
when this will go before the board of County commissioners. 

Joey Brenner, Director Of Organizing and Bargaining, 
SE/U-Florida Public Services Union 
ioseph.brenner@seiufpsu.org 
561-308-1919 

Betty Garrett 
Executive Chief Of Human Resources 
Tel: 561 276-1265 
bgarrett@pbcgov.org 
http:/ /www.palmtran.org 

Fredlyne Johnson 
Director of Administrative Services 
Tel: 561 276-1264 
fjohnsonl@pbcgov.org 
http:/ /www.palmtran.org 
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