
Agenda Item #: JE-6 

PALM BEACH COUNTY 
BOARD OF COUNTY COMMISSIONERS 

BOARD APPOINTMENT SUMMARY 

=================================================================================== 
Meeting Date: November 19, 2024 [ X] Consent [ ] Regular 

[ ] Ordinance [ ] Public Hearing 

Department 
Submitted By: Community Services 
Advisory Board: Citizens Advisory Committee on Health and Human Services (CAC/HHS) 
==================================================================================== 

I. EXECUTIVE BRIEF 

Motion and Title: Staff recommends motion to approve: Three (3) appointments to the Citizens Advisory 
Committee on Health and Human Services (CAC/HHS), for the term November 19, 2024 to September 30, 
2027: 

Seat No. Appointment Seat Requirement 
1 LaNita Designated Seat: 

3 

7 

Sanders Representative of 
Birth to 22 

Kate Magro 

Steven 
Gustafson 

A Component of the 
Health and Human 
Services System of 
Care 

A Component of the 
Health and Human 
Services System of 
Care 

Nominated By 

• Vice Mayor Maria Marino 
• Commissioner Gregg Weiss 
• Commissioner Marci Woodward 

• Vice Mayor Maria Marino 
• Commissioner Gregg Weiss 
• Commissioner Marci Woodward 

• Vice Mayor Maria Marino 
• Commissioner Gregg Weiss 
• Commissioner Marci Woodward 

Summary: The CAC/HHS shall provide recommendations to sustain core services within the Systems of Care 
by defining basic needs, surveying emergent and/or urgent needs, prioritizing resources to address these 
needs, and making funding recommendations to the Board of County Commissioners (BCC) to fill critical 
service gaps. The CAC/HHS consists of six (6) at-large members and five (5) designated members. This 
includes at least one (1) member who is a resident west of the 20 Mile Bend, at least one (1) member who is 
a representative of the Palm Beach County League of Cities, at least one (1) member who is a representative 
of the Florida Department of Health in Palm Beach County, at least one (1) member who is a representative 
of Birth to 22, and at least one (1) member with lived experience in the HHS System of Care, per Resolution 
R2024-0917. The Resolution requires that the Executive Committee of the CAC/HHS solicit and recommend 
member nominations for transmittal to the BCC. The BCC was notified by memo dated September 12, 2024, 
requesting nominations for appointments. (Continued on Page 2) 

Attachments: 
1. Board Committee Applications with Commissioner Signatures 
2. Applicant Resumes/Bias 
3. Resolution No. R-2024-0917 
4. Current Membership List 

================================================================================== 

Recommended By: b <; CM V:Y::i I tJ / 2 3 l.2-v 
'Department Director Date 

l 

f 
Legal Sufficiency: 

Date 



Summary (Continued from Page 1) 
The CAC/HHS received appointment applications for three (3) candidates and determined that these 
candidates would be beneficial to the board. All candidates meet the applicable guidelines and requirements 
outlined in the resolution. The diversity count for the seven (7) currently filled seats is as follows: Caucasian: 
2 (29%), African-American: 3 (43%), Asian-American: 1 (14%), and both African-American and Caucasian 1: 
(14%). The gender ratio (female: male) is 7:0. LaNita Sanders identifies as an African-American and Native 
American female. Kate Magro identifies as a Caucasian female. Steven Gustafson identifies as a Caucasian 
male. Staff has addressed the need to increase diversity within our boards and will continue to encourage this 
to expand this Board's diversity. Countywide (HH) 

Background and Justification: The CAC/HHS was established in 1990. The committee is currently tasked 
with assisting the BCC in assessing needs, planning, implementing, and evaluating a system of care, as 
defined in the Health and Human Services Element of the Palm Beach County Comprehensive Plan. The 
CAC/HHS has been designated to meet the requirements of Section 163.3181, Florida Statutes which requires 
that the local planning agencies and local government units adopt procedures to provide effective public 
participation in the comprehensive planning process. 

II. REVIEW COMMENTS 

A. Other Department Review: 

Department Director 



BOARD OF COUNTY COMMISSIONERS BOARDS/COMMITTEES 
APPLICATION 

Attachment 1 

The information provided on thisform will be used in considering your nomination. Please COMPLETE SECTION If IN FULL. 
Answer "none" or "not applicable" where appropriate. Please attach a biography or rdsumd to thisform. 

Section II ( Department): ( Please Print) 

Board Name: /JJ.. • A ?, ' 
.i(LZM,, /st_,,,f'U;£d 

~At Large Appointment [ ] District Appointment /District#: __ _ 

fJ J Advisory [XI 
("'4-J,1u. M f (#5_ 

Not Advisory [ J 

Term of Appointment: '8 Years. From: / /-/q-Zt/ To 09l30l2? 

'jj/yf/,; tv 22.,, Seat#: 1 

Seat Requirement: 

[ ]'Reappointment 

or [ ] to complete the term of_ 
other 

Completion of term to expire on: 

~ew Appointment [] Ex-Officio Appointment 

Due to: [ ] resignation 

'When a person is being considered for reappointment, the number of previous disclosed voting conflicts during the previous 
term shall be considered by the Board of County Commissioners: __ _ 

Sectjon I ( (Applicant): (Please Print) 
APPLICANT, UNLESS EXEMPTED, MUST BE A COUNTY RESIDENT 

SC01.d€Y( 4A/ik Name: F 
Last' First Middle 

Community Planning an<:l Partnership_ Lead 
Occupation/Affiliation: 

I Employee Officer [ l .d 

~c.::... Business Name: 

Business Address: 

City & State 

ResidenceAddress: t/7~f:.- &::;;;:;_ lt_/u_ jf(v-fJ iJ..4/ 
City & State /g,_t<.._ t-u tr Zip Code: ~ 
HomePhone: j,Jf tfi? '1£P r:Z BusinessPhone: .fhA $JI,-~ 

Cell Phone: ~~ ~ 
Ema1IAddress. = ~t'.41.S Q,Sd /)Joe, Y"l 

_/ I y 
Mailing Address Preference: L')business [ ] Residence 

Have you ever been convicted of a felony: Yes __ _ No ::X... 

[ I Male _¢tj Female Minority identification Code: 
\¼·Natlve-American [ ] Hispanic-A . .merican [ ] Asian-American 

Pagel of2 

A 
,,i(LAfrican-American [ J Caucasian 



Section H Continued: 

CONTRACTUAL RELATIONSHIPS: Pursuant to .Article XIIL Sec. 2-443 of rhe Palm Beach County Code of £chics, advisory board 
members are prohibited from entering into any contract or other transaction for goods or services 1,vith Palm Beach County. Exceptions 
to this prohibition include awards made under sealed competitive bids, certain emergenc; and sole source purchases, and i.Tansactions 
that do not exceed $500 per year in aggregate. These exemptions are described ~, the Code. This prohibition does nm apply when the 
advisory board member's board provides no regulation, oversight, management or policy-setting recommendations regarding t.\e subjec[ 
contract or rransaction and the contract or transaction [s disclosed at a public meeting of the Board of County Com.missioners. To 
determlne compliance with this provision, it is necessary that you, as a board member applicant, identify aH contractual 
relationships between Palm Beach County government and you as an individual, directly or indirectly, or your employer or 
business. This information should be provided in the space below. If there are no contracts or transactions to report, please verify that 
none exist. Staff win review this infonnation and determine if you are eligible m serve or if Y·JU may be eligibie for an excepiion or 
waiver pursuant to the code. 

Contn:u::_t/'fransaction No, . Depa_r_t_I.]lenUDivision D_~f;_fiQ.t.iQJLOf Sertices Term 

.Examole: (R#XX-X.XJPO X.X) Parks & Recreation General 1'1tlaintenance !010 !i0ll--09/30/2100 

~,o~,E I : 

(Attach Additional Sheet(s), if necessary) 
OR 

!iOT APPLICABLE I w ; 
(,GovernJnental Entity) 

ETHICS TRAll'fING: All board members are required to read and complete training on Article XIII of the Palm Beach Code, rhe Pal.i:1 
Beach County Code of Ethics. Training on the Palm Beach County Code of Ethics can be found on the 1r1eb at 
htro:.- 1;v,vw.oaL-nbeachcountvethics.com/training.htm. Ethics traiI1ing is on-going, and pursuant to PPM CW-P-80 ls required before 
appointment, and upon reappointment. All board members. must also be fa.ml1iar with the State of Florida Code of Ethics, (C.b.apcer l 12, 
part HI of the Florida Statutes), and the Florida Sunshine Law. 

By signing below I agree to abide by the Palm Beach County Code ofEfoics, and ack.nowl,edge that I h.:nz recei-verl t.hi! 
required !Ethics training (in the manner checked below): 

~ By watchhlg the training program on t.7e iJ,/eb. DVD or VHS on f- 5..., 20 _ltl. 
By attending a live presentation given on ________ , 20 __ 

ANID 

!Y signing belo't! ack, \.ledge t~'1)1haYe ~ead, unde~stand and agree to abi,k by !he flo,ida Sumshine Law and the 
~,ate of l'londa'Co_:_ cs, C~aj,>'ter l,.tJ,)part lll al tile flonda Statutes: 

. . -1.'/ ,1{ 
;~ Apphc.anfs ~mgnao/ "" ,. 

I 1 /,'.\ \1 i ./ . . . / ~ ;/ /. / <: - / 
-t_ ___ (;~. :4=-""t.J£l.:::q_ _ _pnnted >1ame: ,rLJ'J/j .Tfi ~ J7[1:f/5 D2te· 

CJ ,-- ,') r./-7- ~ ---0. ' 
' 

Any questions and/or concerns regarding Article XIII of the Palm Beach County Code of Ethics, please visit tr.1e Commission on 
Ethics website ,.\.\,\ v, .c;almbc:a.chcounr,·ethic:;,.:";in or contact us via email at c::rh::.:-::c,~ c,;:,.: :r.t".::2. ... hcuunt ,._ c:i:n,._ ···: o~ 1 ).S 1 l 233-0724. 

Return this FORM to: 
Adam Reb3ck, Community Services Department 

810 Datura Street. West Palm Beach, FL3340L 561-355-4774. AReback@pbc.gov 

~~tjpp III (Commissioner.if applicable): 
Appointment to be made at BCC Meeting on: 11-5-2024 

Commissioner's Signature: ft~~ Date: 9-17-2024 

P-urs1Jant te> Florida's Public Records law, this document may be reviewed und photocopied D1• members oft he public 
Ol/09f2023 

Re\•ised 



Se:c:tion n Continued: 

CONTRACTUALRELATlONSHlPS: Pursuant to .A.rriclc XIIL Sec. 2-443 of ule Palm Beach Coumy Code of Echics, advisory board 
members are prohibited from entering into any contract or other transaction for goods or services -~vlth Palm Beach County. Exceptions 
to this prohibition include awards made under sealed competitive bids, certain emergency and sole source purcb.ases, and transacticos 
that do not exceed $500 per year in aggregate. These exemptions are described Ll-i the Code. This prohibiiion does not apply when the: 
advisory board member's board provides no regulation, oversight,. management, or policy-setting recommendations regarding tJ1e subjecr 
contract or transaction and the contract or transaction is disclosed at a public meetin.g o.f the Board of C;Junty Commissioners. To 
determine compliance with this provision, it is necessary that you, as a hoard member applicant, identify aH contractual 
relationships between Palm Beach County government and you as an individual, directly or indirectly, or your employer or 
business. This information should be provided in che ~pace below. If there are no contracts or transactions to report, please verify that 
none exist. Staff will review this information and deteTTTiine if you are eligible to serve or if you may be eligibie for an exception or 
wa[,1er pursuant to the code. 

Contract/Transaction No. Department/Division Description of Senices Term 

Example, (R#XX-XX/PO XX) Parks & Recreation Geuerni ;Viaintenanc~ l0/0li00-09130i2 l 00 

NO;'-JE I i 

(Attach Additional Sheet(s), if necessary) 
OR 

~iOT APPLICABLE I R. i 
1_Govem.-nental Entity) 

ETH1CS TR.AlJ.'flNG: All board members are required to read and compleie training on i\.rticle XIII of the Palm Beach Code. che Pal.In 
Beach County Code of Ethics. Training on the Palm Beach County Code of Ethics can be found on the w-eb at: 
htto:,- 'www.oaLrnbeachcountvethics.com/training.htm. Ethics training is on-going, and pursuam to PPM C'N~P-80 i3 required before 
appointment, and upon reappointment All board members must also be familiar w!Ih the State of F!orida Code of Ethics, (Chapi:er i 12, 
pa.rt iII of the Florida Statutes), and the Florida Sunshine Law. 

By signing below [ agree to abide by the Palm Beach County Code of Efoics~ and aciu,owledge that I h.a11-e r-ec€ived the 
required Ethics training (in the m~nner checked below): 

;./ 
----,=--.. By ;;i;atchi.i!g the trainillg program on the \i\/eb, DVD or VHS on 'J-5 ~ 20~ 

By attendh""lg a !ive prese:ntation given on _______ , 20 __ 

AND 

By signing Oelol I ack~!ed. ge t~1
ha'Ye. read 7 l.mderst:and and agree to ab-irl,e by the: Florida Sumshin.-e Law arnd the 

St.ate of florid~·i(:Od.· ,1:r-f~c.s! C~a:!lllter 1 .. tt;)parlt IH of the F'lorlda St21tutes: ~(/ ~ &. 1' I - I ~· •• 

'Applicant's >ii::a~~d,-t l,~'~;1/~ Printed Name /4)/,;/q ~7'[&,-5 Detse 
I 0 ,-- 0U--

/ ' -7', ' ; - ., 
Any questions and/or concen1s regarding Article XIII of the Palm Beach Coumy Code of Ethics_ please ., :sh: 1be :=-om.mission on 
Ei:hics Yvebsite .b'.~::,_ v1 .salr,1bcaci1,:;ou11r,tt11i1.::s.-.:,_;r;i or contact us via email at ~hic.:::c.~i ::•:.::. ,-,;rr:~:,:.._ !-,c,.:, ,, .;, ·. :'_:._; ·--~· ._,:::.:: 0 • 5: ! ) 233-0i2 ~-

Return this FORM lo: 
Adam Reback, Community Services Department 

810 Datura Street. West Palm Beach, FL33401. 56I-JSS-4774, AReback@pbc.gov 

Section Ill f Commissioner, if applicable): 
Appointment to be made at BCC Meeting on: 

Commissioner's Signature:.~~ 

11-5-2024 

Date: 1/(';;by 
Pursuant to Florida's Public Records Law, this documem may be review~d and photocopied by members of the: public. 

Ol/0912023 
Revised 



.Section n Coirninued: 

CONTRACTUAL RELATIONSHIPS: Pursuant to A.rticlc XiIL Sec. 2-443 of r.hc Palm Beach Councy Code of Echics, advisory board 
members are prohibited from entering into any contract or other transaction for goods or ser✓ ices ·~vith Pa1-n Beach County. Exceptions 
to this prohibition include awards made under sealed competitive bids, certai.t-i cmergene;, and sole source purchases, and transactions 
that do not exceed $500 per year in aggregate. These exemptions are described hr tt.~e Code. This prohibirion does not apply when the 
advisory board member's board provldes no regulation, oversighL management, or policy-setting recommendations regarding the subjecr 
contract or transaction and the contract or transaction ls disclosed at a public meeting of the Board of Coum:y Corri.missioners. To 
determine compliance with this provision, it is necessary that you, as a board member applkant, identify aH i:::ontractual 
relationslh:ips between Palm Beach County government and yol! as an individual~ direi:tly or indirectly, or your employer or 
business. This information should be provided in the space below. If there are no contracts or transactions to report, please verify that 
none exist. Staff will review· this information and det¢TI!line if you are e!igib!e to serve; or if you ma:, be eligible for an exception or 
waiver pursuant to the code. 

Contract/Transaction No. Department/Division D.~cription of Seryices Term 

Example: (R#XX-XXJPO XX) Parks & Recreation Generai Maintenance l 010 li00-09130/2100 

:-.;o~c.:"E I : 

(Attach Addition2l Shut(s), if :necessary) 
OR 

c>OT APPLICABLE I R. , 
l_GovemJnenta1 Entrtyl 

ETHICS TRAll'iING: All board members are required to read and complete training on ,i\rticle XIE of the Palm Beach Code, rhe Palm 
Beach County Code of Ethics. Training on the Palm Beach County Code of Ethics can be found on the ,,veb at: 
htm:.1 1 'NWw.oaLrnbeachcou.n.tve:thics.com/trainin.g.htm. Ethics trair1ing ls on-gol11.g, and pursuant to PPM C-W-P-80 i.s required before 
appoi.ntrnent, and upon reappointment. All board members must also be familiar with the State of Florida Code of Ethics, (C.haprer l lZ, 
pan III of the Florida Statutes), and the Florida Sunshine Law. 

By signing befow I agree to abide by the Palm Beach Cotmt"y Code of Efoic:s, and ack.:,owl.edge that I havz re:r:::ei;;ed the 
required !Ethics tr-ailllang (in the m~nner checked below): 

,J --- By ;,.vatchL.1.g the training program on the V/eb. DVD or VHS on ,_ 5.,... 20 ~ 
By attendit."1g a live presentation given on . 20 

A.ND 

~j :signing 0:10?' I B.Ck~!e~ge tr;-~h:aa~,e_read, um.de~stan~ an~ :ag_:eee to abide by th~ Florida .Su:!llsf'.d111,-e L.mw and the 
.:iii.ate of flonda-1.c , '.Q" ; : , cs1 C~agter 1 ~ parlt Hi! or the :trlonda Ma tut.es: 

,.,-. - , ,,r 1/ ( I - / <: .. .,,,. t?\ X , / ;_ . /-
•• ~ Ap,pU.i:.anfs ~gnail:un<' ~ ... . ft l-l' &#:L1-Print~d ~i.ame: ./4J/./ //c:;· ,__;_,:z ;a-1;:!;/5 Date· 

-_,;;,,;,r"'- 7.,_ / 

ci ,- ----i • I 
/ - ;. -- d,.. '-r 

Any questions and/or concerns regarding Article XIII of the Palm Beach County Code of Erhics. please •, ish: ~11-= Cc,:11mission ,Jn 

E1:hics website ~~\.r.:.alrnbc;1chco1.;,;,t,..;thi,.:::; . .:~;m or contact us via email ar sllll!;-"""Uc;;c;E:sd£cL"'-.. c-'-'--'-'-"'--'-'-' c-' • : :: 233·-0724. 

Return this FORM to: 
Adam Reback, Community Services Department 

810 Datura Street. West Palm Beach. FL3340L 56!-355-4774. AReback@pbc.go" 

Section Ill ( Commissioner, if applicable): 
Appointment to be made at BCC Meeting on: 

~0\lLWlbt.Jf 5, 10~~ 
Commissioner's Signature:_/'\(\: e,).,A.~\..,.\ .. 11,AJ { i7) {i)._:\.){V 1._):__ /:1 .;;:;-u - .,) \ p 

Date: • v ;, .:_,, ~ 

Pursuanl tc, Florida·s Public Records Law. !his document may be reviewed and pholocopierl by members oflhe public 
0!/09i2023 

Revised 



/i_,\ON O~,, 
~\~~--(1, .. 

cN,,-· , . ,, . .,.?]', \1,.,• . 
•• ;'\"/ l ,,?,~!. • .. ,,,_ -,~;.(\,, 

,-·~./ _; .. J' 'i. ' 
.v, 1'° 

.G,, -~: 

• I, ... ,,,;\ , ... ,c ,, •• \ -~·"""··-' ·. ':::...J', /.:<.,, ,.' ,_--v,,, "'!".';',~_-, ___ -· "".:~-

1<'<~-6~ / ·~~ 
Ha,1:1.,·(1· - l1uc>g,-i11 - t.!ian1c!1J 

PALM BEACH COUNTY 

CODE OF ETHICS 

TRAINING ACKNOWLEDGEMENT 

Legal Name: ,Ld/;@ .,r ( \4?✓.q]' (Please print clearly) Employee 

Identification Number: -~ 

Agency/Municipality: f!_,_,.~{_,jJ(5 (!_ Dept/Boarct:4'i,n,?/,rl-;rlt1,.) 1 ~ ~b 
By signing this acknowledgement, I am attesting that I have done the following: 

[ J Read the Palm Beach County Code of Ethics Ordinance (Ctrl+Click to follow link) 

AND 

Have completed additional training by viewing one of the following: 

l)(The Code of Ethics Training Program on the Intranet/Internet. (Ctrl+Click to follow link) 

[ ] The Code of Ethics Training Program on You Tube. (Ctrl+Click to follow fink) [ 

J The Code of Ethics Training Program on DVD. 

I ] A live presentation given 011 ______ _, 20_. 

I understand that I am responsible for understanding and abiding by the Palm Beach 
County Code of Ethics as I conduct my assigned duties during my term of employment. 
I also understand that the information in this policy is subject to change. Policy changes 
will be communicated to me by my supervisor or through official notices. 

~ ~ 

I ;{,/ ..---,,t. i' ,, 
.., ' ✓'·· , ,. , a " / --n,. , .,, , \:'c:.~c.Aie""_.,,,___. / - s-,, ?- ;L-

/ (Le; srgnature) • , (Date) • 

O/ii't#,,1,; "'q ~1~.Sub""itsignedforms '!cba,cJfn,r toycmr 9gency's policy 
.. 

Advisory Board Members: Submit signed forms to Appropriate Advisory Board Representative 
PLEASE SUBMff THIS FORM TO APPROPRIATE PARTY AS HIGHLIGHTED ABOVE 

PlEASE CD 1\1.C):' SL-3il' r "-1-1!:S ;=-:·,~J,' Tr_)'!),-,,,~ ,:.:.'•/;'01! s:~;,-_-:,, -:.:.·,• 

300 North Dixie Highway, Suite 450, West Palm Beach, FL 33401 PHONE: 
561.355-1915 FAX: 561.355-1904 

Hotli11e: 877.766.5920 E-mail: ethics@paimileachcou11tyethics.com 
Website: www.oaimbeachcountyethics.,com 



LaNita F. Sanders 
317-487-9627 (h) 561-374-7558 (w) 

ls~rnfersg@yahoo.com(h) lanita.sanders@cscpbc.org (w) 

PROFESSIONAL SUMMARY 

Attachment 2 

Possess extensive experience in corporate- and community-based program and grant management, 
including program plan development, defining, and confirming the project goals and objectives, 
identifying strategies and associated tasks for achieving goals, quantifying the resources needed, and 
determining budgets, timelines for completion, and state and federal grant research/writing. 
Experience working with residents and communities groups, institutions of high learning, health 
management and education, supervising the implementation of program plans, utilization of data to 
inform decision-making, disseminating information through written and oral presentation, and 
partnership engagement. 

ARES OF EXPERTISE 

Program Management • Policy/Procedures Development • Marketing 
Health Education • Process Improvement • Public Relations 

Training & Supervision • Staff Training . Supervision 
• Educational Instruction . Community Development • Recruitment 

Relationship Building • Presentations . Communication 
Grass Roots Advocacy . Research • Technical Assistance 

Volunteer Management • Quality Control 

EDUCATIONAL & PROFESSIONAL ACCOMPLISHMENTS 

Master of Science in Gerontology, University of Indianapolis, lndpls., IN. in-progress Master of Science in 
Management, Indiana Wesleyan University, lndpls., IN. 
Bachelor of Arts, Degree, Marketing, Indiana University, Bloomington, IN. 
Various Trainings in Collective Impact, Racial Equity Institute (African American and LatinX), Creative & 
Critical Thinking, Cultural Competency, Emotional Intelligence, Community Trauma & Systemic Thinking, and 
Meeting Facilitation 

Certification, Master Trainer, Stanford University Chronic Disease Self-Management 
Certification, Marketing-Fundraising School, Center on Philanthropy 
Community Management Program Certification, United Way of Central Indiana 

WORK EXPERIENCE 

Children's Services Council of Palm Beach County 

Community Planning and Partnership Lead, 2017-current 

Responsible for leading and participating in countywide planning efforts that advance CSC's goals to assess 
needs and develop strategies that address issues related to children and families. Provides management 



and oversite of funding initiative established to identify and support small community-based nonprofits 
serving children and families. Leverages the organization's assets to build and manage partnerships and 
alliances to advance and refine strategies, including Hunger Relief, Racial Equity, Resident and Community 
Engagement, Family Stabilization, Early Care and Education, and Organizational Capacity Building. 
Communicates plans, needs, and priorities to internal and external stakeholders. Synthesizes and utilizes 
qualitative and quantitative data to identify strengths, needs, gaps, and duplication of services for children 
and families in Palm Beach County. Interacts with all practice areas within Program and working with key 
experts at the state and national levels, develops strategies and action plans to fulfill objectives, and 
assisting in designing and implementing new initiatives. 

Children's Services Council of Palm Beach County 
Program Performance Officer, 2012-2017 

Responsible for development, implementation and management of contract creation, execution, and 

analysis for the purpose of child and family service provision, maximization of financial and operational 

performance in the area of Maternal and Child Health. Have provided oversight and management for 

contracts ranging from $500,000 to $31 million, including place-based education, awareness and 

service provision, teen outreach and childcare/afterschool/summer scholarship initiatives. Serve on 

system integration cross functional leadership team, birth outcomes equity sustainability leadership 
team, early literacy steering committee, and more. 

National Council on Educating Black Children, Indianapolis, IN 

STEM Program Manager (Contractual,) 2011-2012 

Managed $100,000 Science Technology Engineering Math (STEM) contract in Municipal School District 

of Lawrence Township middle schools. Assisted with national corporate marketing efforts, fundraising 
and conference planning. 

Indiana Black Expo, Inc., Indianapolis, IN 

ITPC Statewide Program Coordinator, 2009-2011 

Managed $890,000 FSSA state grant used to develop/implement/manage tobacco prevention and 

cessation program through the twelve Chapter-Cities across Indiana. Focused on education, 

awareness and advocacy to reduce the number of adult and teen smokers, those exposed to 

secondhand smoke and pass city and state legislation. Additional duties included management of 

social media outlets including E-blast (10,000 weekly readership) and Website (100,000 viewers 

annually) to promote annual fund raising event, one of the largest exhibitions of its kind in the 
country. 

University of Indianapolis, Center for Aging & Community 

Project Director, 2007-2009 

Managed Communities for Life Naturally Occurring Retirement Communities (NORC) program for 

Indiana's five communities, including selection process, design, implementation and macro/micro 

analysis. Provided staff, volunteers and CFL NORCs with on-going training, technical assistance, best 

practices and communication of pertinent information regarding the development and sustainability 

of livable communities for senior citizens. Presentations to local, state and national audiences. Also 

La Nita F. Sanders - 2 



served as a Chronic Disease Self-Management Master Trainer, providing adult learners with life skills 
and tools to successful navigate the management of their lifestyles with chronic diseases. 

Alzheimer's Association of Greater Indiana, Indianapolis, IN 

Associate Director of Family Services, 2003-2007 

Management and supervision of staff responsible for Caregiver Information and Referral, Care 

Consultation, Support Groups and Family and Community Education; Served as Research Team 

Member responsible for managing the recruitment of participants for on-going state-wide Alzheimer's 
disease research projects and clinical trials. Collaborated with researchers, project managers and 

research assistants to inform and recruit for available clinical trials and research projects pertaining to 
Alzheimer's disease and other related dementias. Special expertise in reaching underserved 

populations through various grassroots initiatives. Efforts resulted in 200 percent increase in services 
to African American community. 

Eli Lilly & Co., LTC South, Indianapolis, IN 

Regulatory Affairs Editor, 2001-2003 

Participated in process improvement initiatives related to submission planning, preparation, publishing, 
distribution, and archiving of information in support of clinical investigations and product registration. 
Maintained product information portfolios for 50 drugs in support of eight (8) international markets utilizing 

various database systems; Coordinated initial stages of the annual reporting process for all products 
manufactured in Indianapolis, requesting all information pertinent to chemistry, manufacturing and control 
changes as they pertain to regulatory commitment documents. 

Indianapolis Public School #48, Indianapolis, IN 

Elementary Special Education Teacher, 2000-2001 

Provided educational instruction, academic advising and conflict resolution to elementary students 

diagnosed as emotionally handicapped. Managed individual training plans utilizing modified educational 

curriculum to better meet the academic, social and emotional needs of the students. Utilized management 
skills in the development of reward system that improved student performance, heightened self-esteem and 
encouraged peaceful conflict resolution. 

Earlham College, Richmond, IN 

Assistant Director, Multicultural Affairs, 1996-2000 

Provided academic advising, conflict resolution and diversity training for 300 students campus-wide. 
Responsible for creating and maintaining an atmosphere of inclusion and interconnectedness for students of 

color related to the general student population and programming. Coordinated recruitment/retention 

efforts resulting in 25% increase in under-represented populations. Managed student staff. 

BOS Community Development Corporation, Indianapolis, IN 

Director of Marketing, 1986-1992 

Duties included development and implementation of corporate marketing plan for the redevelopment and 
preservation of cultural and physical fabric in an historic downtown Indianapolis neighborhood. Managed all 
fundraising activities including corporation and individual campaigns, grant research and writing, and 

contract negotiations; responsible for the submission and ultimate receipt of a $3 million federal grant for 
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commercial and job development; developed and managed media and public relations activities, including 
annual stakeholder's meeting, ground breaking ceremonies, open house events and other special events in 

collaboration with funders and partners; served as corporate liaison to local neighborhood association and 
community-based organizations. 

PUBLICATIONS and PRESENTATIONS 

Community Dialogue for Child Outcomes, National Family & Community Engagement Conference Presenter, 
July 2015 

Elders of Color Find Support in Naturally Occurring Retirement Communities, Diversity Currents, Vol. 9 
Number 1, Author, Fall 2008 

African Americans and Alzheimer's disease. Lifestyle Indiana Minority Health Coalition Quarterly Magazine 
Author, 2005 (pp. 25-27). 

How the Church Can Help Families Living with Alzheimer's disease. AME Church Christian Recorder, Author, 
2005 (pp. 10-12). 

Co-produced A Caregivers' Guide to Alzheimer's Disease and Other Related Diseases, Alzheimer's 
Association of Greater Indiana, 2005 

How the AME Church Can Support Families Living with Alzheimer's Disease. Connectional AME Church 
Convention, Presenter 2005 

Recognizing Alzheimer's Disease, Fourth District AME Church Lay Convention 2006 

AFFILIATIONS 

Delta Sigma Theta Sorority, Inc., Member 

Indiana Healthy Weight Initiative, Past Member 

Peace Learning Center, Board of Directors, Former Chair -Governance Committee National 

Council on Educating Children, Past Second Vice President 

National Society of Fund Raising Executives, Past Member 

Indiana Wesleyan University, Corporate Marketing Outreach Task Force, Past Member 

AME Church - Indiana Conference Organization, Past State-wide Youth Director 

Kensington Farms Neighborhood Association, Past Board Member 

Richmond Public Schools, Community Advocacy Council, Past Member 

ADDITIONAL SKILLS 

Microsoft Word, Publisher, Power Point, Excel, Access and Box Database 

References available upan request 
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PALM BEACH COUNTY 
BOARD OF COUNTY COMMISSIONERS 
BOARDS/COMMITTEES APPLICATION 

Attachment 1 

The information provided on this form will be used in considering your nomination. Please COMPLETE SECTION II IN FULL. 
Ans11-1er "none" or "not applicable" 1,1,•herc appropriate. Please attach a biography or 1·isumi to this fonn. 

Section I (Depa·"· " m, - • 

Board Name: f'lqLY"\ 1 v\. l "l'-"-'"""" ...... -..,CJ..! .. '~ ,,v'-- ·v- c3 \)v'-"'I....VVI Advisory~ NotAdvisory[ ] 
I \ A;_\J 

[ )g At Large Appointment ] District Appointment /District#: __ _ 

Term of Appointment: 3 Years. From: 11-,q-zi.J To: 9-30-2027 

Seat Requirement: At-Large Seat Seat#: _3 _____ ~--

[ ]*Reappointment [XI New Appointment [ ] Ex-Officio Appointment 

or [ ] to complete the term of Due to: [ ] -------- resignation [ l other 

Completion of term to expire on: 

*When a person is being considered for reappointment, the number of previous disclosed voting conflicts during the previous 
term shall be considered by the Board of County Commissioners: __ _ 

Section II (Applicant): (Please Print) 
APPLICANT, UNLESS EXEMPTED, MUST BE A COUNTY RESIDENT 

Name: ~ 
Last 

Occupation/ Affiliation: 

Business Name: 

Business Address: 

Ci 

LG{ U..c.o.__, le-, OV\ : 

Owner [ ] . l\ I Employee KJ , Officer [ ] 

7>"'-lW\.. 3,e.C-Ll ~+1.l\.1/\,t-,C. u.,:,.-t.v S, ~ 
qo l '.;?.:. '+.1~1.,t,_( _1>;,~ 

-+~eio~ 

City & State 

Residence Address: 

City & State 

Home Phone: 

vi, yJvvfJ 'LCA-cJC TL ", z,; _3' ,#, J v, coo,, 5 S 'j C 

. fJw u.:_:_ -5+_ _-=-1._I --

:15 '- ~c.J-:.7PL Zip Code: -~-=--5'-f.-'-'c'"--~-'------

Business Phone: Ext. 

Cell Phone: 

Email Address: 

c?01 ze \ - Sa'-tS Fax: 

ko..\L.....~~o@'fbCi.-.dcr 
L2 

Mailing Address Preference: [ J Business )tl Residence 

Have you ever been convicted of a felony: Yes--~ No ;< A r/A--
If Yes, state the court, nature of offense, disposition of case and date: _____ ;_vf------------------

Minority Identification Code: 
[ J Native-American 

_Page I of2 

[ ] Male 
[ J Hispanic-American 

' 
'M-cemale 't"J :...sian-American [ J African-American ,-f,rcaucasian 



~ecnon u Lonnnuea: 

CONTRACTUAL RELATIONSHIPS: Pursuant to Article XIII, Sec. 2-443 of the Palm Beach County Code of Ethics, advisory board 
members are prohibited from entering into any contract or other transaction for goods or services with Palm Beach County. Exceptions 
to this prohibition include awards made under sealed competitive bids, certain emergency and sole source purchases, and transactions 
that do not exceed $500 per year in aggregate. These exemptions are described in the Code. This prohibition does not apply when the 
advisory board member's board provides no regulation, oversight, management, or policy-setting recommendations regarding the 
subject contract or transaction and the contract or transaction is disclosed at a public meeting of the Board of County Commissioners. 
To determine compliance with this provision, it is necessary that you, as a board member applicant, identify all contractual 
relationships between Palm Beach County government and you as an individual, directly or indirectly, or your employer or 
business. This information should be provided in the space below. If there are no contracts or transactions to report, please verify that 
none exist. Staff will review this information and determine if you are eligible to serve or if you may be eligible for an exception or 
waiver pursuant to the code. 

Contract/Transaction No. 

Example: /R#XX-XX/PO XXl 

Department/Division Description of Servic;~$ 

Parks & Recreation General Maintenancg 

/~ ----,.L----------

7 
(Attach Additional Sheet(s), if necessary) 

OR 

NONE w NOT APPLICABLE/ D 
(Governmental Entity) 

Term 

10/01/00-09/30/2100 

~ 

ETIDCS TRAINING: All board members are required to read and complete training on Article XIII of the Palm Beach Code, the Palm 
• Beach County Code of Ethics. Training on the Palm Beach County Code of Ethics can be found on the web at: 
http://www.palmbeachcountyethics.com/trainirig.htm. Ethics training is on-going, and pursuant to PPM CW-P-80 is required before 
appointment, and upon reappointment. All board members must also be familiar with the State of Florida Code of Ethics, (Chapter 112, 
part III of the Florida Statutes), and the Florida Sunshine Law. 

By signing below I agree to abide by the Palm Beach County Code of Ethics, and acknowledge that I have received the 
required Ethics training (in the manner checked below): 

j_ BywatchingthetrainingprogramontheWeb,DVDorVHSon Z7 '3-<fr 20 C:,~ 
By attending a live presentation given on ______ ~ 20 __ 

AND 

By signing below I ackn').})!ledge that I have read, understand and agree to abide by the Florida Sunshine Law and the 
State of Florida Cod~fbics, Chaple~ 112, part III of the Flori~aJ;i:;_ /J u I 

*Applicant'sSignature:~ PrintedName: t?-c.: ~ Jfd: Date: Z:.,~ ¼~fe_.,~ 
Any questions and/or concerns regarding Article XIII of the Palm Beach County CodeiofEthics, please visit the Commission on 
Ethics website www.palmbeachcountyethics.com or contact ns via email at ethics@palmbeachcountyethics.com or (561) 233-0724. 

Return this FORM to: 
Adam Reback, Community Services Department 

810 Datnra Street. West Palm Beach, FL 33401.561-355-4774.AReback@pbc.gov 

Section ill (Commissioner, if applicable): 11-5-2024 
Appointment to be made at BCC Meeting on: 

Commissioner's Signature:. ___________________ Date: _____________ _ 

Pursuant to Florida's Public Records Law, this document may be reviewed and photocopied by members of the public. Revised 01/09/2023 
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PALM BEACH COUNTY 
BOARD OF COUNTY COMMISSIONERS 
BOARDS/COMMITTEES APPLICATION 

Return this FORM to; 
Adam Reback, Community Service Depa11ment (Administration) 

810 Datm·a Street, West Palm Beacl!, Florida 33401 
(561) 355-4774 - ARebac1<@1>bcgov.org 

Section III {Commissioner, if applicable): 
11-5-2024 

Appointment to be made at BCC Meeting on; --~~------------------~-~--

Con\niissioner's Signature: c~LA--: A tl,{;(;lt;> Date: 9z71z_..,,.. 

I I 
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PALM BEACH COUNTY 
BOARD OF COUNTY COMMISSIONERS 
BOARDS/COMMITTEES APPLICATION 

Return this FORM to: 
Adam Reback, Community Service Department (Administration) 

810 Datura Street, West Palm Beach, Florida 33401 
(561) 355-4774 AReback@pbcgov.org 

Section III (Commissioner, if applicable): 
11-5-2024 

Appoi11tment to he made at BCC ~~ : 

Commissioner's Signature:~ l J --------;;: 
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PALM BEACH COUNTY 
BOARD OF COUNTY COMMISSIONERS 
BOARDS/COMMITTEES APPLICATION 

Return this FORM to: 
Adam Reback, Community Ser,1ice Department (Administration) 

810 Datura Street, West Palm Beach, Florida 33401 
(561) 355-4774- ARebackliilpbcgov.org 

Section 111 (Commissioner, if applicable): 

Appointment to be made at BCC Meeting on: ~J 0\J LI'\'\,~ 5 I .;lo;:}_ L\ 
Commissioner's Signature: /\rv1 /~/\.Uy \;i,) /JJ)()fA/~ 

KA-tht~V\ \V\~f°o 
t.,t,·ZM'ls ~v,sov-~ towiM,i+<e. Oh \-\u.H\.i 

\1\1,\V\\l\,v\ St:(VI t.l'i 

s t11.t '~ 3 

Page3 of3 

Date: °I ~I.I_ --i-l(, 

~ 



PALM BEACH COUNTY 

CODE OF ETHICS 

TRAINING ACKNOWLEDGEMENT 

Hanesty - Integrity- Character 

Legal Name: Ycd-l~v,_ A MA,~vE) (Please print clearly) 

Employee Identification Number: ---------
Agency/Municipality: _______ _ Dept/Bo a rd: CA C / 4 f.-l .S 

By signing this acknowledgement, I am attesting that I have done the following: 

~ Read the Palm Beach County Code of Ethics Ordinance /Ctrl+Click to follow link) 

AND 

Have completed additional training by viewing one of the following: 

~he Code of Ethics Training Program on the Intranet/Internet. (Ctrl+Click to follow link) 

yJ The Code of Ethics Training Program on YouTube. (Ctrl+Click to follow link) 

[ ] The Code of Ethics Training Program on DVD. 

[ ] A live presentation given on ______ _, 20_. 

I understand that I am responsible for understanding and abiding by the Palm Beach 
County Code of Ethics as I conduct my assigned duties during my term of employment. 
I also understalJ,d that the information in this policy is subject to change. Policy changes 

icated to me by my supervisor or through official notices. 

zlf(~f-lz0 Z-Y 
(Date) 1 

• •. :, : • • ·' • .. ·: • t•,:.1:,,-;,.,,.-•• ,,,,.,,,('i';·.,.:, ·,-, •• ;:· -· •• - ·: ,·''":,-';:•·.:.',:·,._.:•7{>'.i.·:··:.-.''-·'·' ·:· • .. ,,· :-·· · · '. ,. _·._- :::,;:--·::.::::,;;;, .. ,,,;_·;_:., • • -: •.,'_'.••'::,:,,·,.:.,,,os-:;;_-1,\::,•, .. :,- ... ___ ,,:'•'"·'·-'.::.;,··.:,,.·.:--,,:,-. .-: . 
Advisory Bo;jrrt}0ertibers: .. Submftsign_e.r:/fofm:; toApprdtiri}i_faAr:/vJsbf¥BoardRap&seoratfve 

PLEASE SUBMIT THIS FORM TO APPROPRIATE PARTY AS HIGHLIGHTED ABOVE 
PLEASE DO NOT SUBMIT THIS FORM TO THE COMMISSION ON ETHICS 

Rev. 12/2020 

300 North Dixie Highway, Suite 450, West Palm Beach, FL 33401 
PHONE: 561.355-1915 FAX: 561.355-1904 

Hotline: 877.766.5920 E-mail: ethics@palmbeachcountyethics.com 
Website: www.palmbeachcountyethics.com 



KATE MAGRO 
Kate.Magro@gmail com I 304.281.3045 

HIGHER EDUCATION LEADER 
OPERATIONS I LEADERSHIP I MANAGEMENT I INNOVATION 

Attachment 2 

Experienced academic professional, well versed on meeting unexpected problems and delays with creative solutions 
and persistence. Skilled in fostering relationships, collaborating and working with a wide array of stakeholders ranging 
from faculty, staff, students, and community leaders. Created an environment supporting academic excellence in both 
domestic and international contexts. Dedicated to mentoring people and equipping them for leadership. 

Collaborative Program Development Effective Communicator 
Retention Program Management Training & Presenting 

Team Management Data Analysis & Assessment Creates Partnerships 
Strategic Planning Data-driven Decision Maker Case Management 

CAREER HIGHLIGHTS, AWARDS, and HONORS 
• 4 Million Hours of Community Service milestone 
• Employee of the Year, Palm Beach Atlantic University 
• Led University COVID Operations 
• Leadership Florida, Connect Class 18 
• Young Athena Award Finalist, Chamber of Commerce of the Palm Beaches 
• Excellence in Service Award, United Way of Palm Beach County 
• 3 Million Hours of Community Service milestone 
• Engaged Campus of the Year Award, Florida Campus Compact 
• Campus-Community Partnership Award, Florida Campus Compact 
• Volunteer of the Year Award, Hands on Network 

HIGHER EDUCATION EXPERIENCE 
PALM BEACH ATLANTIC UNIVERSITY, West Palm Beach, Florida 

2024 
2021 

2020-22 
2019 
2017 

2016-17 
2016 
2016 
2014 
2007 

Associate Vice President for Student Development July 2021-present 
Assistant Vice President for Student Development July 2019-June 2021 
Assistant Dean of Students May 2018-June 2019 
Provides leadership to various departments over 5+ years with 3-7 direct reports/ 50 indirect reports, Career 
Development, First Year Experience & Transfers, Workship, Accessibility and Academic Resources, Counseling & 
Wellness, Multicultural programming, Student Activities, and Student Care. Serves as the Chair for the Student Care and 
Concerns committee which provides institution wide support for students who have encountered a significant barrier to 
their success, such as family crisis or hospitalization. Collaborates with other divisions to find, identify, and resolve 
barriers to retention and persistence and provides oversight to the University's software retention management system. 

Instructor & Field Supervisor, Master of Science in International Development May 2016-July 2024 
Co-taught two required courses within the program. Fostered strategic partnerships with international businesses and non­
governmental organizations in Uganda, Rwanda, Tanzania, Costa Rica, and India. Liaised between graduate students and 
field work partners to ensure effective communication, completion of advance preparatory work, logistics including 
transportation and travel documentation. Conducted scouting visit to countries to determine viability of work site, and 
provide on-site supervision once student is assigned to a field work location. 

COVID Response- Director of Operations August 2020-May 2022 
Designed and implemented a Health Alert team that provided the support needed for the University to open and remain 
open for in-person instruction and programming. Designed and started a on-campus COVID Testing Center, as well as 
screening testing program that ensured compliance with NCAA competition rules, as well as CDC best practices. 
Communicated on a regular basis with the PBC Dept. of Health (DOH), as well as FL DOH. Conducted a study of 
COVID spread in the classroom and changed quarantine requirements based on results. 



Magro2 
Director-Workship Community Service Program May 2014-April 2018 
Assistant Director-Workship Community Service Program April 2013-April 2014 
Revitalized the community service program. Leveraged Workship data to improve reporting on economic impact. Used 
data working with Advancement to obtain grants, as well as establish corporate partnerships totaling over $150,000. 
Built collaborative relationships with faculty through the design and implementation of service learning courses. 

Go ED STUDY ABROAD PROGRAM, Food for the Hungry, Kampala, Uganda 
Country Coordinator- Uganda May 2009-May 2010 
Organized, planned and implemented U.S. based and field based orientation for college students. Provided challenge and 
support for college students living in a cross-cultural environment. Implemented procedures to ensure the safety, security, 
and health of students. Designed and supervised field based learning placements in tandem with field staff. 

HUNTINGTON UNNERSITY, Huntington, IN 
Resident Director 

OTHER INTERNATIONAL and DISASTER RELIEF EXPERIENCE 
AECOM, Kampala, Uganda 

August 2003- May 2006 

Director- East Africa Regional Business Office January 20II-November2012 
Transition Manager May 20 I 0-December 201 I 
Oversaw logistical support to Department of State AFRICAP projects in Mali, Mauritania, Democratic Republic of the 
Congo, Burundi, Nigeria, South Sudan, and Somalia. Served as a liaison to Ugandan gove=ent officials, members of 
the Uganda Peoples Defence Force, and members of the Force de Defense Nationale, Burundi. 

SAMARITAN'S PuR.sE, Lira, Uganda 
Program Intern June 2007-November 2007 

HANDS ON GULF COAST, Biloxi, MS 
AmeriCorps Volunteer-Hurricane Katrina Response July 2006-May 2007 

PRESENTATIONS, PANELS & COURSES 
• How to Respectfully Navigate Conversations about Race and Diversity, Palm Beach Atlantic University (PBA), 

November 8, 2023 
• Seminar in International Development DEV 5001 (co-taught), PBA, August 2017-August 2023 
• Fieldwork Seminar- International and Community Development DEV 5002 (co-taught) May 2018-May 2024 
• First Year Experience Course FYE 1001, PBA, 2014, 2015, 2016 
• "Finding Great Purpose through Community Service" ACSD Conference, Anderson, NC, June 2023 
• "Your Great Purpose is More than Work" ACSD Conference, Anderson, NC, June 2023 
• "Implementing Vocational Disce=ent" CICNetVUE Conference, Charlotte, NC, March 23, 2017 
• "What's Your Flavor? - Savor Your Life," PBA, Fall 2015 and Spring 2016 
• "With Our Powers Combined: How to achieve cross-institutional support and stakeholder collaboration in a 

multi-sector community development project" Campus Compact National Conference, Boston, MA, March 2016 
• Spiritual Disciplines January term course (co-taught), Huntington University, January 2004 

UNIVERSITY SERVICE 
• Emergency Management Team, Co-Chair 
• Council for Intercultural Engagement 
• Academic Calendar Committee 
• Retention Committee 
• Student Care & Concerns, Chair 
• FYE Revisioning Task Force 
• Planning Committee Quality Enhancement Plan- SACS/COC (2017) 



EDUCATION & TRAINING 
M.A., Christian Education, Asbury Theological Seminary, Wilmore, KY, 2003 
B.A., Psychology/Christian Education, Wbeaton College, Wbeaton, IL, 2001 
Mental Health First Aid Training, West Palm Beach, FL, 2018, 2023 
SPLICE Cross Cultural Training, Mission Training International, Palmer Lake, CO, 2009 
FEMA Shelter Management Training, Gulfport, MS, 2007 

VOLUNTEER INVOLVEMENT 
• Hunger Relief Advisory Committee, United Way of Palm Beach County, 2016-present 
• Community of Hope, Campus Team Lead, 2023-2024 
• Philanthropy Tank committee member 
• Access Life, Board Member, 2017-2021 
• Northwood Shores Neighborhood Assoc. Board, 2015-2019 
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PALM BEACH COUNTY 
BOARD OF COUNTY COMMISSIONERS 
BOARDS/COMMITTEES APPLICATION 

Attachment 1 

The information provided on this form will be used in considering your nomination. Please COMPLETE SECTION II IN FULL. 
Ansiver "none" or "not applicable'' where appropriate. Please attach a biography or risume to this form. 

Section I (Department): (Please Print) 

Board Name: Citizens Advisory Committee on Health & Advisory IX! 
Human Services 

IX] At Large Appointment or 

Not Advisory [ 

Term of Appointment: 3. Years. From: 

[ ] District Appointment /District#: 

11 /19/2¥ To: iJj() /2-:J-
Seat Requirement: ~~~s~ ~~ ~7 _______ _ 

[ ]*Reappointment or [)!:New Appointment 

or [ ] to complete the term of ____________ Due to: [ ] resignation [ ] other 
Completion of term to expire on: 

*When a person is being considered for reappointment, the number of previous disclosed voting conflicts during the previous 
term shall be considered by the Board of County Commissioners: __ _ 

Section II (Applicant}: (Please Print) 
APPLICANT, UNLESS EXEMPTED, MUST BE A COUNTY RESIDENT 

Name: G20s-\:cl ..\? SOo S±:e I er. :Kar f • Last 1 · First Middle 
Occupation/Affiliation:1 est \lQ.e.. rres1'du.± Ctnd cb1'e£ qaf ra..+t' h'f a££ fr e C 

Owner [ ] Employee [ ] Officer [VJ 

Business Name: C».reecSoure...e. \it\m3w,ch c{)(l,lt: y) Lric. 
Business Address: 3'-10D JSe,,luedt,e_ t'oa...d 
City & State Wt ,s,± "\)a,,\ ""- 13,eti.t',h , K Zip Code: ,._,~_,,,3_,_S/_,,O:.,,..("'-o ___ _ 

I 

Residence Address: 

L ': -I 
0 Ka.hcd:clie e } +l Zip Code: ~3".""''3"-'9',_7,._,0""-------

City & State 

I 911 I Koq9,ed Tcvn/C Tea, I 
' ' • 

Home Phone: -'-_L-------- Business Phone: ('f!l@j 3Ya-JOWxt. ;2,;){) R: 
( ) 951(_- 95:J- 9977 Fax: (St/;/ 390-fX,:} 

Email Address: Sju{fq-£sonfj>{!fJretr.5tJ Ul/'t.pbc.. C(JYn 
Cell Phone: 

Mailing Address Preference: [0Business [ ] Residence 

Have you ever been convicted of a felony: Yes--~ No V'/ 
If Yes, state the court, nature of offense, disposition of case and date: 

1"Iinority Identification Code: 
[ ] Native-American 
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[,( Male 
[ ] Hispanic-American 

[ ] Female 
[ ] Asian-American [ ] African-American [ij'Caucasian 



Section II Continued: 

CONTRACTUAL RELATIONSHIPS: Pursuant to Article XIII, Sec. 2-443 of the Palm Beach County Code of Ethics, advisory board 
members are prohibited from entering into any contract or other transaction for goods or services with Palm Beach County. Exceptions 
to this prohibition include awards made under sealed competitive bids, certain emergency and sole source purchases, and transactions 
that do not exceed $500 per year in aggregate. These exemptions are described in the Code. This prohibition does not apply when the 
advisory board member's board provides no regulation, oversight, management, or policy-setting recommendations regarding the 
subject contract or transaction and the contract or transaction is disclosed at a public meeting of the Board of County Cammi ssioners. 
To determine compliance with this provision, it is necessary that you, as a board member applicant, identify all contractual 
relationships between Palm Beach County government and you as an individual, directly or indirectly, or your employer or 
business. This information should be provided in the space below. If there are no contracts or transactions to report, please verify that 
none exist. Staff will review this information and determine if you are eligible to serve or if you may be eligible for an exception or 
waiver pursuant to the code. 

Contra~_t!Transaction No. 

Example: {R#XX-XX/PO XX) 

NONE 

Department/Division Description of Services 

Parks & Recreation General Maintenance 

(Attach Additional Sheet(s), if necessary) 
OR 

CK] NOT APPLICABLE/ LJ 
(Governmental Entity) 

Term 

10/01/00-09/30/2100 

ETHICS TRAINING: All board members are required to read and complete training on Article XIII of the Palm Beach Code, the Palm 
Beach County Code of Ethics. Training on the Palm Beach County Code of Ethics can be found on the web at: 
http:.'/,vww.pahpbeachcountvethics.com/1rainin2.htn1. Ethics training is on-going, and pursuant to PPM CW-P-80 is required before 
appointment. and upon reappointment. All board members must also be familiar with the State of Florida Code of Ethics, (Chapter 112, 
part III of the Florida Statutes), and the Florida Sunshine Law. 

By signing below I agree to abide by the Palm Beach County Code of Ethics, and acknowledge that I have received the 
required Ethics training (in the manner checked below): 

_X_ By watching the training program on the Web, DVD or VHS on 0,/ I() 
By attending a live presentation given on ________ ,, 20 __ 

20d 

a@ 

By signing below I acknowledge that I have read, understand and agree to abide by the Florida Sunshine Law and the 
State of Florida Code of Ethics, Chapter 112, part III of the Florida Statutes: 

*Applicant's Signature: steven Gu5tafson ~~·-·~ Printed Name: Sf e: r ){" t) (M#£'$01; 
, I 

Date: 't /101.52</ 
/ / < 

Any questions and/or concerns regarding Article XIII of the Palm Beach County Code of Ethics, please visit the Commission on 
Ethics website \VWW.palmbeachcountvethics.com or contact us via email at sl1ics,a:·palmbe,1chcoumvethlcs.com or (561) 233-0724. 

Return this FORM to: 
Adam Reback, Community Services Department 

810 Datura Street, West Palm Beach, FL 33401. 561-355-4774. AReback@pbc,gov 

Section III (Commissioner- if applicable): 
Appointment to be made at BCC Meeting on: 

Commissioner's Signature:. __________________ _ Date: ------------
Pursuant to Florida's Public Records Law, this document may be reviewed and photocopied by members of the public, Revised O l /09/2023 
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Section II Continued: 

CONTRACTUAL RELATIONSHIPS: Pursuant t6 Article Xlll, Sec. 2443 of the Palm Beach County Code ofEthics, advisory board 
members are prohibited from entering into any contract or other transaction for goods or services with Palm Beach County. Exceptions 
to this prohibition include awards made under sealed competitive bids, certain emergency and sole source purchases, and transactions 
that do not exceed $500 per year in aggregate. These exemptions are described in the Code. This prohibition does not apply when the 
advisory board member's board provides no regulation, oversight, management, or policywsetting recommendations regarding the 
subject contract or transaction and the contract or transaction is disclosed at a public meeting of the Board of County Commissioners. 
To determine compliance with this provision, it is necessary that you, as a board member applicant, identify all contractual 
rel8.tionships between Palm Beach County government and you as an individual, directly or indirectly, or your employer or 
business. This information should be provided in the space below. If there are no contracts or transactions to report, please verify that 
none exist. Staff will review this information and determine ifyoU are eligible to serve or if you may be eligible for an exception or 
waiver pursuant to the code. 

Contract/Transaction No. 

Example: fR#XXwXX/PO XX) 

NONE 

Department/Division Description of Services 

Parks & Recreation General Maintenance 

(Attach Additional Sheet(s), if necessary) 
OR 

CK] NOT APPLICABLE/ D 
( Govemmentaf Entity) 

Term 

10/01/00--09/30/2100 

ETHICS TRAINING: All board members are required to read and complete training on Article XIII of the Palm Beach Code, the Palm 
Beach County Code of Ethics. Training on the Palm Beach County Code of Ethics can be found on • the web at: 
http://wwvf.palmbeachcountyethics.com/trainine..htm. Ethics training is on-going, and pursuant to PPM CW-P-80 is required before 
appointment. and upon reappointment. All board members must also be familiar with the State ofFlorida Code ofEthics, (Chapter 112, 
part III of the Florida Statutes), and the Florida Sunshine Law. 

By signing below I agree to abide by the Palm Beach County Code of Ethics, and acknowledge that I have received the 
required Ethics training (in the manner checked below): 

_X_ By watching the training program on the Web, DVD or VHS on CJ///) 
By attending a live presentation given on------~ 20_~_ 

20.:l!f 

AND 

By signing below I acknowledge that I have read, understand and agree to abide by the Florida Sunshine Law and the 
State of Florida Code of Ethics, Chapter l 12, part 111 of the Florida Statutes: 

*Applicant's Signature: Sleven Gu,lafson:;f~-S::-·· Printed Name:Sfl',c/ea {'~92 Date: ~~ 5( 

Any questions and/or concerns regarding Article Xlll of the Palm Beach County Code of Ethics, please visit the Commission on 
Ethics website ,.,,ww.palmbeacb~oumyethics.com or contact us via email at ethics@pahnbeachcountvethics.com or (561) 233~0724. 

Return this FORM to: 
Adam Reback, Community Services Department 

810 Datura Street. West Palm Beach, FL 33401. 561-355-4774.AReback@pbc.gov 

Section Ill /Commissioner. if applicable): 11-5-2024 
Appointment to be made~~~~ting 4: 

Commissioner's SignaturyJrt{,/# 4/~ Date: _'1..:..:/..:/..:7.!/2_,_1,e..'1.1-______ _ 

Pursuant lo Florida's Public Records Law, lhis document may be reviewed and photocopied by members of the public. Revised 01/09/2023 
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Section U Continued: 

CONTRACTUAL RELATIONSHIPS: Pursuant to Article XIII, Sec. 2-443 of the Palm Beach County Code ofEthics, advisory board 
members are prohibited from entering into any contract or other transaction for goods or services with Pahl1 Beach County. Exceptions 
to this prohibition include awards made under sealed competitive bids, ce11ain emergeucy and sole source purchases, and transactions 
that do not exceed $500 per year in aggregate, These exemptions are described in the Code. This prohibition does not apply when the 
advisory board member's board provides no regulation, oversight, management, or policy-setting recommendations regarding the 
subject contract or transaction and the contract or transaction is disclosed at a public meeting of the Board of County Commissioners. 
To determine complfanee ·with this provision, it is necessary thnt you, as a board member applicant, identify all contractual 
relationships between Palm Bencl1 County go\'ernment and you as an individual, dit·eetly or indil'ectly, or your employer or 
business. This information should be provided in the space below. lfthere are no contracts or transactions to report, please vel'lfy that 
none exist. Staff will review this information and determine if you are eligible to serve or if you may be eligible for an exception or 
waiver pursuant to the code. 

Contractrrransaction No. 

Example: (R#XX .. XX/PO XX) 

NONE 

Department/Division Description of Services 

Park.-. & R('crcn(ion General Maintenance 

(Attach AdditionaJ Shec-t(s)~ if neecssal'y) 
OR 

CK] NOT APPLICABLE/ D 
(Govemmental Entity) 

Term 

I 0/01/00--09/30/210(1 

ETHICS TRAINING: All board members are required to read and complete training on Article XIII of the Palm Beach Code, the Palm 
Beach County Code of Ethics. Training on the Palm Beach County Code of Ethics can be fom\d on the web at: 
http://www.palmbeachcountyethics.com/trnining.htm. Ethics training is on~going, and pursuant to PPM CW-P-80 is required before 
appointment, and upon reappointment. AH board members must also be famiHar with the State of Florida Code of Ethics, (Chapter 1 l 2, 
patt m of the Florida Statutes), and the Florida Sunshine Law. 

By signing below I agree to ablde by the Palm Beach County Code of Ethics~ and acknowledge that I have received the 
required Ethics training {in the manner checked below): 

_X_ By watching the training program on the Web, DVD or VHS on CJ ///) 
By attending a live presentation given on _______ , 20_~_ 

20./J!L 

AND 

By signing below I acknowledge that I have read, understand and agree- to abide by the Florida Sunshine Law and the 
State of Florida Code or Etliics, Chapter I 12, part lll of the Florida Stntl1tcs: 

*Applicant's Signature: Sleven GUS!afson!',:;"·'i,,O:.. .... Printed Name:S/t.,ho/J C~cn Date: ~~/)/4 y: 
l 

Any questions and/or concerns regarding Article XIll of the Palm Beach County Code of Ethics, please visit the Commission on 
Ethics website www.palmbea<:hcounLvethh:s.com or contact us via email at ethics@palinbeachcoumvefhics.com or (561) 233•0724. 

Return this FORM to: 
Adam Reback, Community Sen·ices Department 

810 Datura Street. West Palm Beach, FL 33401 .. 561-355,4774.AReback@pbc.gov 

Section HI (Commissioner- if applicable): 11-5-2024 
Appointment to be made at BCC Meeltng on: / / 

Commissioner's Signature: __ _.. > Date: C,: Z 7 /';), y 
I I 

Pursuant lo Florida's Public Record~ Luw, this dot"Ument may be r1wlewcd nnd phowcopied by members of the public. Rc\'ised Ol/09ll023 
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Section ll Continued: 

CONTRACTUAL RELATJO;";SHIPS: Pursmmt to Article XHI. Sec. 2~443 of the Palm Beach County Code of Ethics. advisory board 
members are prohibited from entering into any contract or other transaction for goods or services with Palm Beach County. Exceptions 
to this prohibition include awards made under sealed competitive bids. certain emergency nnd sole source purchases. and transactions 
that do not exceed S.500 per year in aggregate. These exemfltions are described in the Code. This prohibition does not apply when the 
advisory board mcmher·s hoard provides no regulation, oversight. management. or policy-setting recommendations regarding the 
subject contract 01· transaction and the contract or transaction is disclosed at a public meeting of the Board of County Commissionl!-rs. 
To determine compliance with this provision, it is neccssal'y that you, as a board member applicant, identify all contractual 
relationships between Palm Beach County government and you as an individual, directly or indirectly, or your employer or 
business. This information should be provided in the space below. If there are no contracts or transactions to report, please verify that 
none exist. Staff will reYicw this information and determine if you are eligible to serve or if you may be eligible for an exception 01· 
waiver pursuant to the code. 

Contrnctffransaction No. 

Example: (R#XX-XX/PO XX) 

NONE 

Depa11ment/Di\'ision Description of Services 

Parks & Rccrcalion Genc-rnl f\laintcm111ce 

(Attach Additional Sheet(s), if necessary) 
OR 

[ZJ >!OT APPLICABLE/ D 
(Governmental Entity) 

Term 

I 0/01/00-09/30/21 OU 

ETHICS TRAINING: All board members are required to read and complete training on Article XIII of the Palm Beach Code, the Palm 
Beach County Code of Ethics. Training on the Palm Beach County Code of Ethics can be found on the web at: 
hup://www.palmbeai.:1l~·otm1,c1hics.l..'om traininu.hun. Ethics training is on-going. and pursuant to PPM CW~P-80 is required before 
appointment, and upon reappointment. All board members must also be familiar with the State of Florida Code of Ethics, (Chapter 112. 
part III of the Florida Statutes). and the Florida Sunshine Law. 

By signing below I agree to abide by the Palm Beach County Code of Ethics, and acknowledge that I have received the 
1·equired Ethics training (in the manner checked below): 

_X_ By watching the training program on the Web. DVD or VHS on C) ///) 
By attending a live presentation given on _______ .• 20_~_ 

20.:)!L 

AND 

By signing below I acknowledge that I have read, understand nnd agree to abide by the Florida Sunshine Law nnd the 
State of Florida Code of Ethics, Chnptlit· 112. part 111 of the Florida Statutes: 

*Applicant's Signature: SlevenGusiafson;,:;.:,~.:.7'i.- ~- Printed Name:S{t,t)e() (~0"] Date: ~ug/4:Y 
Any questions and/or concerns regarding A1ticle XIII of the Palm Beach County Code of Ethics, please visit the Commission on 
Ethics website W\\ \\ .palmbi.:,11:hcoum,,t:thk-s . .:~~rn c.w contact US via email at cthics:·a':pahnh~achcoun1wlhics.c~)l11 or (561) 233-0724. 

Retum this FORM to: 
Adam Reback, Community Services Dep,u'tment 

810 Datura Street, West Palm Beach, FL 33401.561-355-4774.ARcback@pbc.gov 

Section lll (Commissioner. if applicable): N . \ .. - L /Jo .,, LL. 
Appointment to be made at BCC f\,tecting on: O\J t...VV\, ~ JI r/._ QL; \ 

Commissioner's Signature:::::J'.\f\ /),A 0 A, \,,\) l!Ocl&cJW Date: q 17t-'1, yi 
Pursuant to Florida's Public Re:l.'"urJs Lfm. this cloeumeni moy be rcview~J and photocopied b,- members of the public. Re"ised 01/09/2023 
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Attachment 2 

gustafsonsk@grnail.com 
www, l i nkedi n. com/ in/ stevenkoustafson 
West Palm Beach, FL 
954-952-9977 

SUMMARY OF 
EXPERIENCE 

POSITIONS 

PROFESSIONAL 
EXPERIENCE 

Distinguished management career leading the planning, starring, budgeting
1 

technology, and operations of organizations throughout the U.S. and abroad. Expert in 

cross-functional team building and leadership1 multi-cultural communications, change 

management1 organization development, policy enactment, compliance, and 

quality/performance improvement. Experienced in managing federally funded 
workforce development programs across all levels of administration. 

• Workforce & Economic Development Leadership (6 Years) 

111 Policy Development (10 Years) 

• Instructor/Trainer (10 Years) 

• Monitoring and Compliance {5 Years) 

• Veteran Employment Advocacy (4 Years) 

a Strategic Outreach (5 Years) 

11 United States 1Vl,arine Corps, Active Duty (8 Years) 

CHIEF OPERATING OFFICER J 1 sT VICE PRESIDENT 
CAREERSOURCE PALM BEACH COUNTY 
WEST PALM BEACH, FLORIDA MARCH 2022 - PRESENT 

Responsible for all workforce development program ::ierforrnance and compliance in 

Palm Beach County including a budget of over S15 million dollars in federal vvorkforce 
grant funding. 

Provides strategic and operational leadership to facllitace the achievement of the goals 

established by the local workforce development board cha_ir ard Chief '.:Jected Officials. 

Servant le3.der to over I 00 employees to pro.T,ote miss1011 ac:orr:plishment, er.i.Jtoyee 
welfare and staff development by establishing :'.ear cirectior and gu1dance. 

Responsible for deve\oping compliance standa;-ds and for responding to monitoring 

issues identified both internatty and externally by the FlorLJa Departmem of Economic 
Opportunity. 

Provides operational guidance Lhrough gap analysis of oolicies and procedures to ensure 

consistency and compliance in service delivery of wor:..-;.force programs. 

Develops policy and procedure., establisnes tong range goals to advance the priorities of 

the Local Workforce Developmem Board and Chief Elecced Officials. 

Provides high·level briefings to board ar:d comrr.it1ee members LO outline action steps 

being enacted to improve sen/lee delivery and prograrr, performance. 
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Implemented a human-centered service deliverJ model that implements aspects of 

trauma informed care to ensure career seekers are triaged and identified for all 

programs that can assist them in their return to :2conomic self-sufficiency. 

Created a family-oriented resource room to allow access to staff assistance and a 

computer area for individuals who arrive at the career center with children. iPads with 

children's games and a family waiting room all.ow for staff to ensure no individual is 
turned away from accessing career serv~ces. 

Designed a referral and tracking system for the Hope Florida Program utilizing 

Smartsheet® technology that has been instituted in multiple local areas including 
Tampa, Northeast Florida, and Flagler-Volusia. 

Implemented innovative changes and initiatives in the ser,;ice delivery design for 

veteran services resulting in back-to-back FloridaCommerce Veteran !ncentive awards 

in the category of large local vvorkforce boards for excellence in veteran services. 

Developed and implanted real time dashboards to track performance and i:he 

demographics of participants i:o ensure equity in service delivery. The dashboards were 

designed in response to the REACH Act to track outcomes that tell the story of what our 
agency does. 

WORKFORCE ADMINISTRATOR 
FLORIDA DEPARTMENT OF ECONOMIC OPPORTUNITY 
TALLAHASSEE, FLORIDA MARCH 2020 • MARCH 2022 

Provided strategic guidance_, super✓ision_, and prognmmatic management of the Florida 

Department of Economic Opportunity (DEO) One Stop and Program Support's Statewid-e 

Programs to include: Jobs for Veterans' State Grant (JVSG); Trade Adjustment 

Assistance (TAA); National Dislocat2d \A/orker Grants (NDWG); Registered 

Apprenticeships; Rapid Response; Employer Support Services; Statewide Apprentice 
Programs; and Military Family Employment Advocacy Prognm. 

Responsible for oversight of the State Monitoring Unit to ensure local area compliance 

for workforce programs including Workforce innov3.tion 3nd Opportunity Ac:. (WIOA} 

Title l, Title !II (W3.gner-Peyser)_. Suppleme0t3l Nutrition and Assistance Program, Jobs 

for Veterans State Grant, Trade Adjustment ,Assis-:a.nce. and Special Grants and 
Initiatives. 

Provided detailed in-formation, reports, Driefrngs1 and policy iilterpr2tation rn agency 

leadership to inform decisions. Developed reports and presentations on behalf of the 
agency for the State Legis!.arnre and Gover:1or1 s office. 

Analyzed state and feder3l legisla.tior: and la't-i to de1ermine program requirements and 

establish state policy to 2nsure cperato:12.l con,pliance a:i1ongst Florida's 24 Local 
Workforce Development Boards (LV✓DBs). 

Facilitated high-level briefings to L'.iVDD executive manage111enc and State leadership on 

the response to COVlD-19 fro.n Florlda's ,.,,;o;-kforce syster-:1. 

Served as the DEO contract manager for the Staie's Man3ge.nent Information System 

and Labor Exchange System {Employ Florida). Spearheaded programmatic initiatives to 

STEVEN KARL GUSTAFSON 
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modernize and/or improve processes through coorc!ination wlth DEO's Division of 
Information Technology. 

Developed a series of to sire.3.mline and enhance ser,/ice 
delivery for veteran career seekers through the Jobs for Veterans Sta.le Grant

1 
to include 

lntake and Eligibility1 Priority of Ser✓ice 1 Case Management, and Staffing Requirements. 

Developed Administrative Policies for operations,. Rapid Response, data validation 1 and 
monitoring to ensure all data reported by Florida 1 s 24 LWDBs adhere to federal and 
state guidance. 

Communicated with LVVOB Executive Directors regarding a myriad of topics, to include, 

workforce grant requirements, performance outcomes and darn quality. 

Conducted workgroups consisting of executive leadership and subject matr.er experts 

from local areas across the state to develop policy and guidance including_, common 

exit, universal assessments! Rapid Response_, and Jobs for Veterans State Grant program 
administration. 

Conducted training and technical presentations on subjects ranging from Common Exit, 

participation requirements, Measurable Skills Gain, JVSG, 3nd more. 

Provided guidance to LWDBs regarding coordination of financial and programmatic 

requirements. Provided technical assistance to LWDBs to assist in meeting the 
requirements for work experience under the \rl/lOA Youth Program. 

Created monitoring tools specific to the Jobs for Veterans State Grant (JVSG) and 

assigned staff to conduct annual monitoring of local areas to ensure compliance 1Nith 
USDOL VETS guidance and state administrative policy. 

Assisted the State Workforce Soard in developing strategic guidance for the state of 

Florida to include the State WIOA Plan and strategic policy surrounding Rapid Response 
and Layoff Aversion. 

Developed and published a 

statewide performance in the indicator. 

STATE TRADE AND RAPID RESPONSE COORDINATOR 
FLORIDA DEPARTMENT OF ECONOMIC OPPORTUNITY 
TALLAHASSEE, FLORIDA 

to imorove 

MAY 2018 - MARCH 2020 

CoHaborated with the Ur1ited Stated Department o-f Labor and the F~orida. Department 

of Economic Opportunity for Trade Adjuscrnent .Assistance (TAA) administration. 

Presented on a i'.laL1ona 1
• webinar hosted by' LJSDOL to diSC'JSS str3tegies used by Florida. 

regarding our success in managing fun-ding for :he iA4 program. 

Interacted with a myriad of businesses and employers statev1ide in ch-e execution of 

duties as the Rapid Response and Trade Coordinator by assisting ·,,/1th \-1/.t..RN notice arid 
Trade Petition Appl-icacion requ1rements. 

STEVE~! KARL GUSTAFSO~i 
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Certified over 500 workers through outreach conducted folloY./lng in,1es:igations of 

potential trade impact delivered through str3teg~c business outreach. 

Ensured compliance v,,;ith federal and state policy and gu.;dance by developing 

monitoring tools and auditing local workforce areas. 

Conducted high-level briefings for over 250 employees v,.fho were trade impacted to 

provide an overview of program benefits and conduce question and answer sessions 
hosted by employers and their Hurnan Resource departmems. 

Developed policy and innovative solutions to expand the program·'s service structure 

and capacity while maintaining compliance with federal regulations
1 

including the first 

joint programmatic and financial policy in coordination with the DEO Chief of Financial 
Management. 

STATE DIRECTOR OF VETERANS EMPLOYMENT AND TRAINING 
UNITED STATES DEPARTMENT OF LABOR 
FRANKFORT, KENTUCKY DECEMBER 2017 • APRIL 2018 

Provided leadership and technical assistance to achieve established goals within all 

aspects of the Veterans 1 Employment and Training Services (VETS), while maximizing 

resources to further enhance the St3.te's employment and training programs and 
initiatives. 

Monitored the effectiveness and performance of all VETS program activities within the 

State and acts to correct deficiencies,. modify activities 1 and implement new programs 
and initiatives in line with VETS performance management system. 

Provided managerial leadership., direction, and fiduciary oversight in the coordination 

and implementation of the Jobs for Veterans State Grant (JVSG) and the Homeless 
Veterans' Reimegration Prognm (HVRP) grants. 

ASSISTANT STATE VETERANS' PROGRAM COORDINATOR 
FLORIDA DEPARTMENT OF ECONOMIC OPPORTUNITY 
TALLAHASSEE, FLORIDA JUNE 2017 • DECEMBER 2017 

Provided administr3tive and programmai::ic management. functional super.1ision. 

training! and support for cne Sta-ce of F'.orida·s 24 LWD3s! w'hich inclJdes rie3rly I GD 

Career Centers throt,;h-cut the state ,,vi:h oYer i 50 personnel. ir, partne.rs~iip 1Nith t~e 

State Coordinator_, ser✓ed as technical authority on rules 1 tegu~a.tions and procedures 
relating to progra.0 ope;2ti0r, :s.,..1d gu;c'.e\hes. 

Reviewed and a.na.I.yzed requirernem:s for gr3.nt.S outlined in me Code of Federal 

Regulations) Trainir1g and Employment Guid3nce Le:ters., and Grari Aw3.rd 1\iotices to 

apply proper grant managernem principles,. methods, and functions to advise leadership 

and staff on the proper administration of the workforce programs supported through 
formula grant funding. 

Prepared annual 2nd modifr:ation gr3.;1t documents for JVSG in coord'nation with DEO 

leadership to ensure the proper a.dmin~suation of a mutci-mid:on-dollar grant 'Nhich 

STEVEN XARL GUSTAFSON 
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provides specialized services for specific segments of the veteran population served by 
the state agency. 

Utilized local vvorkforce board grant management 2xpeflem:e to assist the state ir 

adjusting the ratio of the costs incurred for Personal Services and Personnel Benefits to 

the total costs_, resulting in the ability to retain two (2) addiLional Disabled Veteran 

Outreach Program (DVOP) positions previously mar'.,<ed for Celetion for fisc3.l year 2.018. 

Ensured federal compliance by deploying a 1\i\icrosoft SQL {Structured Programming 

Language) query to extract dara from the State's Management L1form3tion System 

{Employ Florida) to allow state and federal management to easily review the outcomes 

of the mandatory co~enrollment process bePNeen HVRP grantees and Florida's LWDBs. 

PROGRAM MANAGER 
FLORIDA DEPARTMENT OF ECONOMIC OPPORTUNITY (CAREERSOURCE BROWARD) 
FORT LAUDERDALE, FLORIDA APRIL 2015 - JUNE 2017 

Provided programmatic and fiscal oversight to multiple wod<force grants; to include 

Wagner~Peyser_. TA~! RESE.A. and the .JVSG. Analyzed data generated by the State 

systems to drive performance and impro11e processes. Provided diren supervision to 10 

JVSG staff, to include 3 Local Veteran Employment Representatives (LVER) and 7 DVOPS. 

Analyzed state and federal legislation and policy to determine local program 

requirements and establish local policy and procedure for CareerSource Broward. 

Analyzed grant management requirements and budgets_, identified variances and 

resolved discrepancies. Monitored monthly expenditures utilizing knm•vledge of proper 

accounting procedures for multiple federal grants in coordination with the Senior Vice 
President of Finance to ensure compliance. 

Developed presentations for LWDB members to des.cribe tocal processes., procedures
1 

and policies in non·technical language to prori1ore LWDB engagement and 
understanding. 

Presented with genenl public regarding ·workforce progtams and services, both '.n 

person and via radio 3.nd ::e 1.evis~on to promo-ce the local boa1rd, s progr3ms and services. 

Developed v,1ritten proced'JraI. aocuTe<1-cs to establish a :.1n:-<age ciet'0/een D\iQP and L VER 

staff using Six Sigm:1 Lean methodology. °'11/ricten procedves ,,vere oeveloped and 

implemented to ensure joo·ready veterans served by DVOP staff 1.r1ere active~y marketed 

through job development conc.ac:s by ~\/ER staff to increase the service caoacity of the 

JVSG program and irnprJve part::1pa:1t o,.r~ccmes. 

In coordination 1Ni-::l..1 the lead data a1alyst; developed a d;.shboarcJ using Micr:Jsoft SQL 

technology which generated reports of veteran customers see':<:ir;g e:1,plc:-yment 1n ;:he 

State's MJS System Employ Florida. 

Established and su;::-ervised 3 local Veter:1ns Affaj1s urngram for 
CareerSource !3ro\,vard. Tne program he(ped local veterans by offering \,vork study 

opportunities while attending school through :he G! sm ,:ir Ch2p:e: 31 

STEVE~i KARL GUSTAFSON 



Attachment 3 

RESOLUTION NO. R2016 - 003& 

RESOLUTION OF THE BOARD OF COUNTY COMMISSIONERS OF 
PALM BEACH COUNTY, FLORIDA, REPEALING AND REPLACING 
RESOLUTION R2014-1638; PROVIDING FOR THE ESTABLISHMENT 
OF THE HOMELESS ADVISORY BOARD; PROVIDING FOR 
COMPOSITION; AND PROVIDING FOR AN EFFECTIVE DATE. 

WHEREAS, the U.S. Department of Housing and Urban Development (HUD) 

recommends that recipients of Continuum of Care funds ccimply with the The 

Homeless Emergency Assistance and Rapid Transition to Housing Act of 2009 

(HEARTH Act), and with 24 CFR Part 578; and 

WHEREAS, the Continuum of Care Program provides funds for the operation and 

maintenance of Safe Havens, transitional housing, permanent supportive housing and 

permanent housing; and 

WHEREAS, Palm Beach County, through the Department of Community Services, 

Division of Human Services wishes to comply with HUD recommendations regarding 

the Homeless.Advisory Board; and 

WHEREAS, HUD has adopted a Continuum of Care Program that allocates HUD 

homeless assistance grants to organizations that participate in local homeless 

assistance program planning networks, and each of these networks is called a 

Continuum of Care; and 

WHEREAS, the Board of County Commissioners of Palm Beach County, Florida, 

established a Homeless Advisory Board on May 1, 2007 to create a Ten-Year Plan to 

End Homelessness in Palm Beach County pursuant to Resolution R2007-0720, and 

such Resolution was amended by Resolution R2007-1693, on October 2, 2007 and 

such Resolution was repealed and replaced by Resolution R2011-1233, on August 23, 

2011; and such Resolution R2014-1638 was repealed and replaced on October 21, 

2014 and 

WHEREAS, since the Ten-Year Plan to End Homelessness has now been adopted, 

there exists a need for the Homeless Advisory Board to work in conjunction with the 

Continuum of Care to assist the County in achieving the objectives of the Ten-Year 

Plan to End Homelessness. 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY 

COMMISSIONERS OF PALM BEACH COUNTY, FLORIDA, as follows: 

REPEAL AND REPLACEMENT 

Resolution R2014-1638 is hereby repealed in its entirety and replaced with the 

following: 

1 



SECTION 1: ESTABLISHMENT OF T_HE HOMELESS ADVISORY BOARD 

There is hereby established an advisory board to be known as the "Homeless 

Advisory Board," herein referred to as the "Advisory Board." 

5_1:;CTION2: COMP05_1TION 

The Advisory Board shall be comprised of fourteen members as follows: 

a. One (1) member shall be a Palm Beach County Commissioner; 

b. one (1) member shall be recommended by the Palm Beach County Law 

Enforcement Planning Council; 

c. One (1) member shall be recommended by the School District of Palm 

Beach County; 

d. One (1) member shall be recommended by the Florida Department of 

Children and Families; 

e. One (1) member shall be recommended by the League of Cities; 

f. One (1) member shall be recommended by the Veterans Administration 

Medical Center; 

g. One (1) member shall be recommended by the Homeless Coalition of 

Palm Beach County; 

h. One (1) member representing homeless services providers shall be 

recommended by the Executive Committee of the Homeless and 

Housing Alliance; 

i. Two (2) members representing business shall be recommended by the 

Economic Development Council; 

j. One (1) member representing Formerly Homeless individuals or families 

shall be recommended by the Homeless and Housing Alliance; 

k. One (1) member representing a Housing Authority shall be 

recommended. by the Community Services Department; 

I. One (1) member representing the Faith-Based Community shall be 

recommended by the Community Services Department; 

m. One (1) member representing the Southeast Florida Behavioral Health 

Network, Inc. shall be recommended by the Community Services 

Department. 

SECTION3:. APPOLNTMENTS, TERMS. AND VACANCIES 

A The maximum number of Boards and commissions that an individual appointed 

by the Board of County Commissioners may serve on at one time shall be 

three. 

B. Terms of office for the Advisory Bocjrd members shall be three years and shall . ,, 

begin on October 1st and end on September 3otti. 

C. There shall be a limit of three consecutive three year terms, unless dictated 

otherwise by statute or other binding rule. 

D. Appointments shall be made by the Board of County Commissioners. The 

Homeless Advisory Board may provide recommendations for appointments. 

2 
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E. A vacancy occurring during a term shall be filled for the unexpired term and in 

the manner prescribed above. 

F. Upon adoption of this resolution, those members with unexpired terms that 

were serving on the previous Homeless Advisory Board will have their terms 

adjusted to expire on September 30th of the year in which their term expires. 

G. Members shall be subject to the rules and to the overall authority of the Board 

of County Commissioners of Palm Beach County, Florida. 

H. Advisory Board members shall not be prohibited from qualifying as a candidate 

for elected office. 

SECTION 4: ROLE;S_AND RE$PONSIE31LITIES 

The roles and responsibilities of the Homeless Advisory Board shall be to assist the 

County in reaching its Ten-Year Plan to End Homelessness goals and they shall have 

the authority and power to accomplish this through the following: 

A. Gather community input on homelessness. 

B. Oversee implementation of the Ten-Year Plan to End Homelessness by: 

1. Fostering and promoting cooperation among governmental agencies, 

community-based aQencies, non-profit organizations and business interests 

in order to ensure the efficient and timely implementation of the Ten~Year 

Plan to End Homelessness; 

2. Review progress made in the County towards achieving the objectives 

identified in the Ten-Year Plan to End Homelessness and make 

recommendations to the Board of County Commissioners. The primary 

recommendations may include systematic changes, policy changes, and 

funding recommendations; 

3. Provide information • regarding the needs and other factors affecting the 

smooth implementation of the Ten-Year Plan to End Homelessness within 

Palm Beach County; and 

4. Determine roadblocks affecting program implementation and recommend 

corrective measures to the Board of County Commissioners. 

C. Recruit private and public sector representatives to the membership of Advisory 

Board committees. 

SE:!,JION 5; MEETINGS 

A. The Advisory Board shall meet on a regular basis. The Chair or County staff 

shall hEjve the authority to. call emergency meetings, as is needed and 

appropriate. 

SECJION 6: OFEICERS 

A. The Chair shall be a County Commissioner appointed by the Palm Beach 

County Board of County Commissioners. 

1. Duties of the Chair: 

a. Cafl and set the agenda for Advisory Board meetings; 

3 



b. Preside at Advisory Board meetings; 

c. Establish committees, appoint committee chairs and charge 

committees with specific tasks; and 

d. Perform· other functions as the Advisory Board may assign by 

rule or order. 

2. If a vacancy occurs in the office of the Chair, the Palm Beach County 

Board of County Commissioners shall appoint a replacement. 

B. The Vice Chair shall be elected by a majority vote of the Advisory Board and 

shall serve for a term of one year. 

1. The Vice Chair shall perform the duties of the Chair in the Chair's 

absence, and such other duties as the Chair may assign. 

2. If a vacancy occurs in the office of the Vice Chair, the Advisory Board 

will .elect another member to fill the unexpired term. 

SECTION 7: REMOVA_L FQR !..ACK OF ATTENDA_NCE 

Members of the Advisory Board shall be automatically removed for lack of attendance. 

Lack of attendance is defined as failure to attend three consecutive meetings or failure 

to attend more than one-half of the meetings scheduled during a calendar year. 

Participation for less than three-fourths of a meeting shall constitute lack of 

attendance. Members removed under this paragraph shall not continue to serve until 

a new appointment is made and removal shall create a vacancy. 

SECTION 8: RESIDENCY REQUIRl:;MENTS 

Alf board members must be residents of Palm Beach County at the time of 

appointment and while serving on the board. 

SECTIONj: ANNUAL NARRATIVE REPORT 

The Advisory Board shall • submit an annual narrative report to the Agenda 

Coordinator. The form. substance, and submittal dates for annual narrative reports 

are established by PPM CW-O-060. 

SECTION 10: SUNSHINE LAW AND STATE CODE OF ETHICS 

Members of the Advisory Board are to comply with the Sunshine Law and State Code 

of Ethics. Reasonable public notice of all Advisory Board meetings shall be provided. 

All meetings of the Advisory Board shall be open to the public at all times and minutes 

shall be taken at each meeting. 

S!;~Tl()N 11: PALIVI BEACH CQUfllIY CODE_ OF ETJ-IICS 

Advisory Board members are to comply with the applicable provisions of the Palm 

Beach County Code of Ethics as codified in Section 2-254 through 2-260 of the Palm 

Beach County Code. 
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SECTION 12: TRAVEL EXPENSES, REIMBURSEMENT 

AND APPROVAL AUTHORITY 

Travel reimbursement is limlted to expenses incurred only for travel outside Palm 

Beach County necessary to fulfill board member responsibilities when sufficient funds 

have been budgeted and are available as set forth in PPM CW-0-038. No other 

expenses are reimbursable except documented long distance phone calls to the 

liaison County department. Approval authority for pre-authorized board member travel 

is designated to the County Administrator and Deputy Administrator and shall be in 

accordance with Countywide Policy and Procedures Memoranda {PPM) CW-F-009. 

SECTION 1:t: CQNDUCT QF MEETING 

A quorum must be present for the conduct of all board meetings, A majority of the 

members appointed shall constitute a quorum. All meetings shall be governed by 

Robert's Rules of Order. 

SECTION 14; CONFLICT WITH FEDERAL OR STATE LAW OR COUNTY 

CHARTER 

Any statutory Federal or State or County Charter provisions in conflict with this 

Resolution shall prevail. 

SECTION 15: EFFECTIVE DATE 

This Resolution shall become effective upon approval by a majority vote of the Board 

of County Commissioners, Palm Beach County, Florida. 

The foregoing Resolution was offered by Commissioner Vana who moved 

its adoption. The motion was seconded by Commissioner Va1eche , and upon 

being put to a vote, the vote was as follows: 

Commissioner Mary Lou Berger, Mayor 

Commissioner Hal R. Valeche, Vice Mayor 

Commissioner Paulette Burdick 

Commissioner Shelley Vana 

Commissioner Steven L. Abrams 

Com.missioner Melissa McKinlay 

Commissioner Priscilla A. Taylor 

Aye 

/).ye 

Aye 

Ay_e 

~ 
Ax_e 

Aye 

The Mayor thereupon declared the Resolution duly passed and adopted this 26th 
day of January , 2016. 

APPROVED AS TO FORM AND 
LEGAL SUFFICIENCY 

BY~t-~ 
Helene C. Hvizd 
Assistant County Attorney 

ATTEST• ,,._~,~''"''\\'''' • r ~ i y ri11,,, 
SHARON R. BOGKC>~--··~·-···!:'.P 11

'11,, 

CLERK & COMRf.Ri'Su GRiu:. ··t~l 
% 

BY: fl J ,)r fl.I~ r CZTMI lf.t/M~J 
-~ 

' ~.. ..... ~ 1, 6' .......... ,,_ -V.,;-

''' * """-"'" \\\\,.... _,.__J .,w.,,,~------

-· ,____ --- --·-·--·-· -·--··-·· ., ______ ····------·--"-··-. 

5 



Seat Number 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

Citizens Advisory Council on Health & Human Services (CAC/HHS) 
Board Member Category and Seat Number: September 2024 

Seat Requirement 
Name of Member Term of Appointment Term 

New designated seat to begin TBD-9/30/2027 
Representative of Birth to 22: United October 2024 or when 

for Brighter Futures appointed 
Health Department Representative Dr. Merlene Ramnon 10/8/2019- 9/30/2025 2nd 

At-Large: have expertise of at least Vacant TBD-9/30/2027 
one component of the HHS System 

of Care 

A Member of the Public with Lived New designated seat to begin TBD-9/30/2027 
Experience in the Health and Human October 2024 or when 

Services System of Care appointed 
At-Large: have expertise of at least Isis Williams 07 /02/2024- 09/30/2026 1st 
one component of the HHS System 

of Care 

At-Large: have expertise of at least Dr. Belma Andric 09/17 /2024- 09/30/2026 1st 
one component of the HHS System 

of Care 

At-Large: have expertise of at least Vacant TBD-9/30/2027 
one component of the HHS System 

of Care 
League of Cities Representative Charlotte Leonard 1/10/2023- 9/30/2026 1st 

Resident Living West of the 20 Mile Tammy Jackson-Moore 12/19/2023- 09/30/2026 1st 
Bend 

At-Large: have expertise of at least Aruna Gilbert 12/19/2023- 09/30/2026 1st 
one component of the HHS System 

of Care 

At-Large: have expertise of at least Dr. Barbara Cox Gerlock 1/10/2023- 9/30/2025 1st 
one component of the HHS System 

of Care 

Attachment 4 

Resolution 

Birth to 22 

Health Department 

Component of the HHS System of 
Care 

Member of Public with Lived 
Experience 

Safety and 
Justice 

Health (Physical and 
Behavioral) 

League of Cities 

Resident Living West of the 
20 Mile Bend 

Child Care 

Education 

I 
0 
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