Agenda ltem#: JEE -Z

PALM BEACH COUNTY
BOARD OF COUNTY COMMISSIONERS

BOARD APPOINTMENT SUMMARY

Meeting Date: September 1, 2026
Department: CareerSource Palm Beach County, Inc.
. EXECUTIVE BRIEF

Motion & Title: Staff recommends motion to approve:

A) one (1) appointment to the CareerSource Palm Beach County, Inc. Board of Directors (Board) for the term of
September 1, 2026 through August 31, 2029: and

Appointment Seat No. Area of Representation Nominated By

Brenda Bryant 25 Consortium Appointment City of South Bay

B) one (1) appointment to the Board for the term September 1, 2026 through August 31, 2030.

Appointment | SeatNo. | Area of Representation Nominated By
Maria Novoa 17 BU- Business Florida Power & Light
Representative Company

Summary: The Board’s mission is to develop a more efficient system to prepare Floridians for high skill and high
wage jobs, and to oversee Welfare Reform, School-to-Work, and Adult/Literacy educational training. On October
22, 2024, the Board of County Commissioners (BCC) approved the Interlocal Agreement Palm Beach Workforce
Development Consortium (R2024-1435) (Agreement), which replaced prior Agreements. The federal Workforce
[nnovation and Opportunity Act requests that an emphasis be placed on Chief Executive Officers or highest level
of management positions for both community and business sector appointments. The Board approved the
appointments of Ms. Brenda Bryant and Ms. Maria Novoa at their June 25, 2026 meeting. Ms. Brenda Bryant will
replace past board member Ms. Tatiana Messerole and Ms. Maria Novoa will replace Mr. Alex Dobin. Ms. Brenda
Bryant is the City Manager at the City of Pahokee and Ms. Maria Novoa is the Human Resources Business
Partner at NextEra Energy. There are currently 23 seats and 22 are filled. Countywide (RS)

Background and Justification: On October 22, 2024, the BCC approved the Agreement, which replaced the
prior Interlocal Agreement Creating the Palm Beach Workforce Development Consortium (R2007-1220), as
amended. The Agreement provides for the continuation of the Consortium, which consists of the following
governmental entities: the Palm Beach County BCC, (which serves as the Local Elected Official (LEO) of the
Local Workforce Development Area 21 (LWDA 21) composed of Palm Beach County); the City of Delray Beach:;
the City of Palm Beach Gardens; the City of South Bay; and the City of West Palm Beach. The Agreement
provides that the County is designated as fiscal agent, grant recipient, and administrator of the Workforce
Programs. The Agreement designates CareerSource PBC (CSPBC) as the administrative entity and Direct
Provider of Services to operate and implement Workforce Programs and related programs in LWDA 21. The
Agreement also provides that CSPBC staff are employees of the Consortium. The County and CSPBC entered
into a Contract to Administer Grant Funds on December 16, 2014 (R2014-1894) (the Contract), which
automatically renews annually, and which memorializes CSPBC's responsibility to administer Federal and State
Workforce Development Programs in Palm Beach County. The Contract was amended on April 19, 2016 (R2016-
0832) (First Amendment) and July 10, 2018 (R2018-0966) (Second Amendment) to conform the Contract with
County contract terms and bring it into compliance with changes in State law.

Attachments:

1. Palm Beach County Board of County Commissioners Boards/Committees Application and Resumes
2. Letters of Nomination

3. CareerSource Palm Beach County, Inc. Board Membership Roster

Recommended by: Q%QW 3/ 3/ ;0%

Department Director Date
Julia Dattolo, President/CEQ CareerSource Palm Beach County, Inc.

f/f// o 2e

Assistant County Attorney Date

Legal Sufficiency:




II. REVIEW COMMENTS

A. Other Department Review:

Department Director



BOARDS/COMMITTEES APPLICATION

The information provided on this form will be used in considering your nomination.

PALM BEACH COUNTY {Answer "NONE" or "N/A" where appropriate.}
BOARD OF COUNTY COMMISSIONERS APPLICANT TO COMPLETE/SUBMIT THE FOLLOWING:
BOARDS/COMMITTEES APPLICATION - SECTION I
301 N Olive Avenue, WPB, FL 33401 - CONTRACTUAL RELATIONSHIPS
' www.discover.pbcgov.org - CODE OF ETHICS TRAINING
- RESUME or BIOGRAPHY -
SECTION | (OFFICE USE ONLY) _____Advisory _X Not Advisory
BOARD/COMMITTEE NAME: CareerSource Palm Beach County, Inc.
TYPE OF APPOINTMENT: X AT-LARGE DISTRICT #
REAPPOINTMENT X NEW APPOINTMENT
TERM: 9/1/26 START DATE 8/31/28  END DATE
LENGTH OF TERM: 3 YEARS
SEAT #: 25
SEAT REQUIREMENT: Consortium Appointment City of South Bay
COMPLETING AN UNEXPIRED TERM? YES X NO
IF YES: DUETO: RESIGNATION OTHER

COMPLETING TERM FOR:
ORIGINAL TERM EXPIRES:

“When a person is being considered for reappointment, the number of previous disclosed voting conflicts during the previous term
shall be considered by the Board of County Commissioners:

SECTION I {to be completed by applicant) *MUST BE A PALM BEACH COUNTY RESIDENT
NAMIE: (First/Middle Initial/Last) Brenda L. Bryant

ADDRESS: 775 Rickey Jackson Blvd.

CITY: Pahokee STATE: FL ZIP: 33476
PHONE #:  305-586-4668

EMAIL: BBryant@cityofpahokee.com

BUSINESS/EMPLOYER NAME: City of Pahokee
OCCUPATION: City Manager

ADDRESS: 360 East Mail Street

CITY: Pahokee STATE: FL ZIP: 33476
MAILING PREFERENCE: X RESIDENCE BUSINESS

HAVE YQOU EVER BEEN CONVICTED OF A FELONY:
{conviction of a felony is not an automatic disqualifier frorm appointment) YES X NO

IF YES - STATE THE COURT, NATURE OF OFFENSE, DISPOSITION OF CASE AND DATE:




SECTION II - continued  {to be compieted by applicant)

CONTRACTUAL RELATIONSHIPS: X NONE NOT APPLICABLE/(Governmental Entity)

Pursuant to Article X, Sec, 2-443 of the Palm Beach County Code of Ethics, advisory board members are prohibited from entering into any contract or other
transaction for goads or services with Palm Beach County. Exceptions to this prohibition indude awards made unrder sealed competitive bids, certain emergency and
sole source purchases, and transactions that do not exceed $500 per year in aggregate. These exemptions are described in the Code. This prohibition does not apply
when the advisory board member’s board provides no regulation, oversight, management, or policy-setting recommendations regarding the subject contract or
transaction and the contract or transaction is disclosed at a public meeting of the Board of County Commissioners. To determine compliance with this provision, it is
necessary that you, as a board member applicant, identify all comtractual relationships between Palm Beach County government and you as an individual, directly
or indirectly, or your employer or business, This information should be provided in the space below. If there 2re no contracts or transactions ta report, please verify
that none exist. Staff will review this information and determine if you are eligible to serve or if you may be eligible for an exception or waiver pursuant to the code.

Contract/Transaction No. Department/Division Description of Service Term
Example: (REXX-XX/P0 XX) Parks & Rec General Maintenance 10/01/00 - 03/30/2100

SERVING ON OTHER ADVISORY BQARDS / COMMITTEES:

Are you currently serving on any other Advisory Boards or Committees within Palm Beach

YES N
County? _X . —
If YES, please list: 1) Belle Glade Chamber of Commerce Board and 2) Familities First
CODE OF ETHICS TRAINING: X COMPLETED DATE: 06/06/2026

All board members are reguired to read and complete training on Article Xlll of the Palm Beach Code, the Palm Beach County Code of Ethics. Ethics training is on-
going, and pursuant to PPM CW-P-79 is required before appointment, and upon reappointment. All board members must also be familiar with the State of Florida
Code of Ethics, (Chapter 112, part il of the Florida Statutes), and the Florida Sunshine Law.

Training on the Palm Beach County Code of Ethics can be found on the web at:
http://www palmbeachcountyethics.com/traiping. htm.

Any questions and/or concerns regarding Article Xl of the Palm Beach County Code of Ethics, please visit the Commissicn on Ethics websits
www.palmbeachcountyethics.com or contact us via email at ethics@palmbeachcountyethics.com or (561) 233-0724.

APPLICANT'S SIGNATURE: By signing below | acknowledge that | have read, understand and agree to abide by Arijcle Xili, The Palm Beach County
Code of Ethics, and | have received the required Code of Ethics Training. By signing below, | acknowledge that ! wiil be subject to the State of Florida
and Paim Beach County Code of Ethics and the Florida Sunshine Law (Chapter 286, Florida Statutes).

{NOTE: Signature must be an actual sighature or an electronic signature. A “typed” signature (name) will not be accepted)

/ PRINTED

SIGNATURE: Ji e / w;( - NAME:  Brenda L. Bryant DATE: 06/06/2026
SECTION HI - COMMISSIONER  (OFFICE USE ONLY) DISTRICT #

COMMISSIONER'S SIGNATURE: DATE:

SECTION IV - {OFFICE USE ONLY)

APPOINTMENT MADE: YES NO
BCC MEETING: DATE
Pursuant lo Florida's Public Records Law, this document may be reviewed and pholocopied by members of the public.




BRENDA
BRYANT

BBrvani@cCi . COMm

(305) 586-4668
Pahokee, FL 33476

PERSONAL SKILLS

Detail-Oriented
Results-Driven
Resourceful
Self-Motivated
Resilient

Multi-Tasking

Active Listener

Think Outside-the-Box

PROFESSIONAL SKILLS

Project Management
Leadership Skills
Customer-Centric
Change Management
Personnel Recruitment
Negotiation Skills
Team Development
Technical/PC Skills
Training

AREAS of EXPERTISE

Problem Solving
Customer Service
Morale Improvement
Strong Business
Acumen

Budget Creation and
Management

June 6, 2026
Dear CareerSource Palm Beach County:

| am a results-driven executive with more than 20 years of
leadership experience in strategic planning, financial
management, and community engagement. As City Manager for
the City of Pahokee, | oversee daily operations and provide
elected officials with the information needed for informed decision-
making. Previously, as Legislative Aide to Senator Lori Berman, |
managed the Glades office, assisted constituents, represented the
Senator at local meetings, and strengthened intergovernmental
partnerships.

| hold dual Master's degrees in Business Administration and
Business Management, along with a B.S. in Computer Systems.
As a Leadership Glades Class of 2025 graduate and Belle Glade
Chamber of Commerce board member, | remain committed to
advancing economic development, operational excellence, and
sustainable growth through collaborative and transparent
leadership.

Please consider my personal and professional skills, areas of
expertise and the accomplishments and experiences below and
on my resume for this opportunity:

» Assist with municipal matters and represent Senator Berman
in Belle Glade, South Bay and Wellington, to include
commission meetings, city events, and address or redirect
constituent complaints to the appropriate local, state, county,
or federal agency

s Excellent organizational, analytical, interpersonal, and strong
oral and written communication skills

» Critical thinker with strong decision-making and project
management skills with the ability to pay attention to details,
multi-task and succeed in a fast-paced environment

| excel in challenging environments where my diverse skills can
be utilized to advance the team, the customer, and the
organization. | have strong work ethics, the discipline fo work
remotely, and a solid sense of integrity.

| welcome the opportunity to discuss in more detail how my
qualifications can benefit the City of Pahokee and look forward
to hearing from you soon.

Sincerely,

Brendn L. Bryant




BRENDA
BRYANT

BBryant@Ci

ahokee. com

(305) 586-4668
Pahokee, FL 33476

PERSONAL SKILLS

Detail-Oriented
Results-Driven
Resourceful
Self-Motivated
Adaptable

Resilient

Multi-Tasking
Visionary

Think Outside-the-Box

PROFESSIONAL
SKILLS

Project Management
Leadership Skills
Customer-Centric
Change Management
Personnel Recruitment
Negotiation Skills
Team Development
Technical/PC Skills
Training

AREAS of
EXPERTISE

Problem Solving
Customer Service
Morale Improvement
Strong Business
Acumen

Budget Creation and
Management

PROFESSIONAL SUMMARY

Results-driven executive and public sector leader with more than
20 years of experience in business operations, local government
administration, and constituent services. Proven expertise in
strategic planning, organizational leadership, and delivering
effective solutions to complex challenges. Skilled at building
collaborative relationships, leading high-performing teams,
managing priorities in fast-paced environmenis, and driving
operational excellence. Recognized for strong analytical, problem-
solving, and communication skills, with a commitment to
continuous improvement, and mentoring others to achieve
exceptional results.

PROFESSIONAL EXPERIENCE
City Manager, City of Pahokee
Pahokee, FL April 2026-Present

« Manage daily operations of the City, including Finance, Planning
and Zoning, Public Works, Parks and Recreations, Human
Resources, and respond to the City Commission.

Legislative Aide (Minority Leader Senator Lori Berman), State of FL

Belle Glade, FL Aug 2023 — April 2026

 Managed Senator Berman’s Glades office where | oversaw all
municipal matters; attended meetings, city events, and helped
access resources and navigated the legislative process

« Drafted Bills for committees review and approval, coordinated
visits, proclamations, and letters of recognition for evenis and
achievements

Business Management Consultant, Cyxtera Technologies

Coral Gables, FL Oct 2017 — Nov 2022

» Responsible for ensuring high performing operation by leading,
engaging, coaching and developing front-line team members
while being proaciive and inclusive, including prioritized work

+ Ensured continuous improvement by addressing training needs,
developing courses, conducting training, and building and
maintaining knowledge base

Customer Service Manager, TAP Consulting Group, Inc.

Miami, FL Jan 2008 - Mar 2016

e Develop and maintain relationships with new and existing
clients, assist in the creation and implementation of policies,
procedures, best practices, department vision to aid and
improve operational performance

o Increased productivity by 43% by coordinating day-to-day
operations, increasing customer engagement, empowering
staff, meeting deadlines, developing and ensuring adherence to
standard operating procedures, and focusing on teamwork




EDUCATION

Master of Management
with a focus on Leadership
Nova Southeastern
University

Master of Business
Administration
Nova Southeastern
University

Bachelor of Science
Information Systems
Florida A&M University

AFFILIATIONS
Life Member FAMU
National Alumni
Association

Life Member Delta Sigma
Theta Sorority Inc.

Life Member NAACP
Life Member NCNW

HONORS and AWARDS
Pioneer and Glass Ceiling
Breaker from Julia’s
Daughters Women's
History Coalition

Legacy 25 Most Influential
and Prominent Black
Women in Business and
Leadership

Community Service Award

Professional Achievement
Award

Strategic Advisor, BLB Enterprises

Miami, FL ' Jul 2002 - Jun 2005

o Restructured the Florida A&M University Gold Coast Alumni
Chapter fundraising program, developed and documented the
scholarship program, and received national and local
recognition for success of the new programs

o Developed and presented business management and financial
literacy classes to various community organizations -

VP Information Technology, ViaSource Communications

Ft. Lauderdale, FL Aug 2000 - Mar 2002
» Evaluated and restructured IT department to be customer

focused, aligned to organizational goals, and impiemented
monthly client update meetings, resulting in 40% increase in
customer and employee productivity within four months

e Managed stability of newly Oracle Financial implementation,
and the construction and relocation of the data center, and IT
department from an off-site location to HQ

Director Application Dev, AmeriService/ProSource Distribution

Coral Gables, FL Jun 1996 - Aug 2000

» Managed compuier programmers in the support and
upgrade of PeopleSoft and Oracle Financial Systems,
utilized Six Sigma tools to diagnose root causes of issues and
implemented actions for continuous improvement to ensure
customer performance goals were achieved

e Served as liaison between IT and clients to prioritize needs, and
translate business requirements into technical specifications

e Co-managed successful conversion of Martin Brower JDE
Financials (in Chicago) to Oracle Financials (In Coral Gables)

Director Information Technology, Wackenhut Corporation

Coral Gables, FL Jan1983 - April 1996

» Effectively managed Local Area Network, Data Center, PC, PBX
System, including the purchase and support of all corporate
hardware, created and managed budget in excess of $20 Million.

e (Created the company disaster recovery plan and designed the
data center and IT Dept. in new Palm Beach Gardens building




BOARDS/COMMITTEES APPLICATION

The information provided on this form will be used in considering your nomination.

PALM BEACH COUNTY {Answer "NONE" or "N/A" where appropriate.)
BOARD OF COUNTY COMMISSIONERS APPLICANT TO COMPLETE/SUBMIT THE FOLLOWING:
BOARDS/COMMITTEES APPLICATION -SECTION I
301 N Olive Avenue, WPB, FL 33401 - CONTRACTUAL RELATIONSHIPS
www.discover.pbegov.org - CODE OF ETHICS TRAINING
' ' - RESUME or BIOGRAPHY
SECTION | {OFFICE USE ONLY) __ Advisory _ X Not Advisory
BOARD/COMMITTEE NAME: CareerSource Palm Beach County, Inc.
TYPE OF APPOINTMENT: X AT-LARGE DISTRICT #
REAPPOINTMENT X NEW APPOINTMENT
TERM: 9/1/26 START DATE 8/31/30  END DATE
LENGTH OF TERM: 4 YEARS
SEAT #: 17
SEAT REQUIREMENT: Business Representative
COMPLETING AN UNEXPIRED TERM? YES X NO
IF YES: DUE TO: RESIGNATION OTHER

COMPLETING TERM FOR:
ORIGINAL TERM EXPIRES:

*When a person is being considered for reappointment, the number of previous disclosed voting conflicts during the previous term
shall be considered by the Board of County Commissioners:

SECTION Hl (to be completed by applicant) *MUST BE A PALM BEACH COUNTY RESIDENT
NAME: (First/Middle Initial/Last) Maria Daniela Novoa

ADDRESS: 3632 Newport Avenue

CITY: Boynton Beach STATE: FL ZIP; 33436
PHONE #:  561-292-8470 - -
EMAIL: Maria.Novoa@fpl.com

BUSINESS/EMPLOYER NAME: NextEra Energy
OCCUPATION: Human Resources Business Partner

ADDRESS: 700 Universe Blvd.

CITY: Juno Beach STATE: FL ZIP: 33408
MAILING PREFERENCE: X RESIDENCE BUSINESS

HAVE YOU EVER BEEN CONVICTED OF A FELONY:
{conviction of a felony is not on automatic disqualifier from appointment) YES X NG

IF YES - STATE THE COURT, NATURE OF OFFENSE, DISPOSITION OF CASE AND DATE:




SECTION 1l - continued  (to be completed by applicant)

CONTRACTUAL RELATIONSHIPS: X NONE NOT APPLICABLE/(Governmental Entity)

Pursuant to Article XIli, Sec. 2-443 of the Palm Beach County Code of Ethics, advisery board rembers are prohlbited from entering into any contract or other
transaction for goods or services with Palm Beach County. Exceptions to this prohibition Include awards made under sealed competitive blds, certaln emergency and
sole source purchases, and transactions that do not exceed $500 per year In aggregate. These exemptions are descrlbed In the Code, This prohibition does not apply
when the advisory board member's board provides no regulation, oversight, management, or poliéy-setting recommendations regarding the subject contract or
transaction and the contract or transaction Is distlosed at a public meeting of the Board of County Commissioners, To determine compliance with this provision, |t 1s
necessary that you, as a board member applicant, identify all contractual relationships between Palm Beach County government and you as an individual, directly
or Indirectly, or your employer or business, Thls Information should be provided In the spate balow. I there are no contracts or transactlons to report, please verlfy
that none exist. Staff wilt review this information and determine ¥ you are eliglble to serve or if you may be eligible for an exception or waiver pursuant to the code.

Contract/Transaction No. Department/Division Description of Service Term

Example: (RIOCXN/PO XX) Parks & Rec General Maintenance 10/01/00 - 03/30/2100
SERVING ON OTHER ADVISORY BCARDS/ COMMiTTEES:

Are you currently serving on any other Advisory Boards or Committees within Palm Beach

County? YES X NO

If YES, please list:

3/30/2026

CODE OF ETHICS TRAINING X  COMPLETED DATE:

All board members are required to read and complete training on Article Xlll of the Palm 8each Code, the Palm Beach County Code of Ethics. Ethics tralning Is on-
g0ing, and pursuant to PPM CW-2-79 is required befare appointment, and upon reappelntment. All board members must also be familiar with the State of Flarida
Code of Ethics, (Chapter 212, part Il of the Flarida Statutes), and the Florida Sunshine Law.

Training on the Palm Beach County Code of Ethics can be found on the web at:

http://www.palmbeachcountyethics.com/training. him.

Any questions and/or concerns regarding Article XIl of the Palnt Beach County Code of Ethics, please visit the Cammission on Ethics website
www.palmbeachcountyethlcs.com or contact us via email 2t ethics@paimbeach tyethics

APPi.I S $IGNAfURE. By signlng below | acknowledge that | have read, understand and agree to abide by Article XIN, The Paim Beach County.
Code of Ethics, and | have received the required Code of Ethics Training. By slgning below, | acknowledge that | will be subject to the State of Florida
and Palm Beach County Code of Ethics and the Florida Sunshine Law (Chapter 286, Florida Statutes).

(NOTE; Signature must be an actual signature or an electronic signature. A “typed” signature (name) will not he accepted)

, PRINTED
SIGNATURE: /M NAME:  Maria Daniela Novoa DATE: 3/30/2026

SECTION Il - cCOMMISSIONER  {OFFICE USE ONLY) DISTRICT #

COMMISSIONER'S SIGNATURE: DATE:

SECTION IV - (OFFICE USE ONLY)

APPOINTMENT MADE: YES "~ NO
BCC MEETING: DATE

Pursuant to Florida's Public Records Leanw, this document may be reviewed and photocapied by members of the public.




MARIA DANIELA NOVOA, SHRM-CP

| 561.292.8470 | Maria.Novoa@FPL.COM |

STRATEGIC HR BUSINESS PARTNER

13+ years driving organizational effectiveness through strategic talent management, leadership
development, crisis leadersh%ip, and hands-on operational HR support. SHRM-CP certified with proven
expertise partnering with leaders at all organizational levels to deliver integrated workforce solutions. Deep
operationat acumen with strong field presence, influencing from frontline supervisors to senior executives while
maintaining pulse on employee sentiment and operational challenges.

CORE COMPETENCIES

Strategic Business Partnership « Talent & Succession Planning » Leadership Development  Crisis Leadership *
Data-Driven Workforce Planning * Field Operations » Organizational Design » Change Management * Employee &
Labor Relations » Cross-Functional Collaboration

PROFESSIONAL EXPERIENCE
FLORIDA POWER & LIGHT COMPANY / NEXTERA ENERGY
Senior Associate HR Business Partner | March 2025 — Praesent

» Strategic advisor to senior Power Delivery leaders supporting 1,000 employees directly and 1,900 indirectly
with strong field presence through regular executive visits

+ Conduct talent and succession planning to identify and develop critical talent pipelines and ensure robust
bench strength for key roles '

« Drive data-driven workforce planning including engineer pay reviews and job evaluations, resulting in
measurable engagement improvements

+ Design and facilitate Supervisor Program initiatives; provide analytics on performance trends, culture, and
engagement o guide decision-making

+ Collaborate cross-functionally with Centers of Excelience to deliver integrated HR solutions and facilitate
organijzational change management

Leader, HR Business Advisors | May 2023 - March 2025

¢ Managed team of 5 HR Business Advisors supporting ~3,500 Power Delivery employees while serving as
strategic partner to Senior HRBP

e Co-led storm HR operations for 25-30 HR Advisors during Hurricanes Debby, Helene, Milton; traveled to
Georgia for mutual assistance




Directed talent/performance calibrations ensuring succession readiness; partnered on compensation
reviews documenting guidelines for Engineer/non-engineer classifications; project owner for Absenteeism
dashboard providing data-driven workforce insights

Managed leader development programs (PD Supervisory Program HR Day, PL Summit, PD HR Lunch and
Learn, Management 101 bi-monthly presenter)

Led merit execution; oversaw Salary Equity with significant YOY improvements; maintained grievance
reduction to <114, strengthening union relations

Onboarded 3 HR Business Advisors; supported HR service delivery model transition enhancing
customer/employee experience metrics

Senior HR Advisor | November 2021 —May 2023

Strategic HR consultation to operations leaders on performance management, employee relations,
workforce planning across multiple business units

Supported HR Business Partners on talent development/succession planning, mentored HR Advisors as
part of Training team

Led HR initiatives including process improvements, HR4U redesign, COVID-19 Tiger Team

HR Advisor | February 2018 ~ November 2021

HR Operations and employee/leader relations support; consultation on performance management and
workforce planning {

Drove positive union relations through grievance resolution; partnered with COEs for data analysis and
workforce recommendations

Served on PD Pandemic Team providing critical HR support during COVID-19; supported workforce
integration for Gulf Power, GridLiance acquisitions, Jupiter Tequesta and TransBay Cable integrations

TARGET CORPORATION

District HR Leader & Store HR Manager | January 2012 — January 2018

Strategic HR partnership across 8-store district supporting $50+ million revenue; coached district
leadership on performance management

Managed legal compliance and employee relations (workers' comp, ADA, FMLA, EEO); led engagement
survey achieving significant improvements

EDUCATION, CERTIFICATIONS & AWARDS

Bachelor of Science in Business Administration | University of Florida | 2012
SHRM-CP | 2025 Six Sigma Yellow Belt | 2021

Joppa Transition Tower Award Winner | March 2023




Alex ]. Dobin

102 Senior Director, Humaon Resources

FPL.

Julia Dattolo March 25, 2026
President & Chief Executive Officer

CareerSource Palm Beach County, Inc. :

3400 Belvedere Road

West Palm Beach, Florida 33406

Julia,

On behalf of Florida Power & Light Company, it is my pleasure to recommend the appointment of Maria
Novoa to serve on the CareerSource Palm Beach County, Inc. Board of Directors.

Maria would make an outstanding addition to the Board and strongly reflects CareerSource Palm Beach
County’s mission to advance workforce development, job training and employment opportunities for
the businesses and residents of Palm Beach County.

Maria brings meaningful human resources and workforce experience to this role. She currently serves as
a Senior Associate HR Business Partner at Florida Power & Light Company and has held several human
resources positions within the organization since 2018. Earlier in her career, Maria served in multiple HR
leadership roles at Target, building a strong foundation in talent, people strategy and organizational
support. Her background gives her practical insight into workforce needs, employee development and
the importance of connecting people with opportunity.

In addition to her professional experience, Maria has strong ties to Palm Beach County and a clear
understanding of the issues, challenges and opportunities facing our community. She is thoughtful,
capable and committed to service. Her perspective, leadership and knowledge would be of real value to
CareerSource Palm Beach County and the individuals and employers it serves.

Maria is exceptionally well qualified to serve in this important role and | recommend her appointment
without hesitation.

| remain available, should you have any question.

Sincerely,

Alex ). Dobin
Senior Director, Human Resources | Florida Power & Light Company
Director, Board of Directors | CareerSource Palm Beach County

Florida Power & Light Company

700 Universe Boulevard, Juno Beach, FL 33408




CAREERSOURCE PALM BEACH COUNTY, INC.
BOARD MEMBERSHIP ROSTER

1. Alyssa Freeman

2. Barbara Cipriano
3. Carla Leaty

4. David Gobeo

5. Da\;id Markarian

6. David Talley

7. Deana Pizzo

8. Elizabeth Rochaine
9. George Elmore

10. Jeffery Bailey

11. John Boggess

12. Lindsay Wilder
13. Matthew Rocco
14. Michael Burke

15. Philip Harris

16. Ricky Wade

17. Timothy Dougher
18. Vice Mayor Marci Woodward
19. Vivian Demille

20. Zachary Cassidy




RESOLUTION NO. 25-2026

A RESOLUTION OF THE CITY COMMISSION OF THE
CITY OF SOUTH BAY, FLORIDA, APPOINTING
BRENDA BRYANT TO THE CAREERSOURCE PALM
BEACH COUNTY, INC. BOARD OF DIRECTORS;
PROVIDING FOR ADOPTION OF REPRESENTATIONS;
PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, the City of South Bay (“City”) entered an Interlocal Agreement dated
July 10, 2007, creating the Palm Beach Workforce Consortium; and

WHEREAS, on June 1, 2021, the City Commission of the City of South Bay (“City
Comumission”} approved the replacement of the July 10, 2007, Interlocal Agreement as
amended; and

WHEREAS, the Interlocal Agreement grants the City one elected official and one
private business sector appointment to CareerSource Palm Beach County, Inc. Board of
Directors; and

WHEREAS, the current private business sector appointment to the CareerSource
Palm Beach County, Inc. Board of Directors’ term has expired; and

WHEREAS, CareerSource held interviews and the candidate, Brenda Bryant, was
recommended by the Mayor; and

WHEREAS, the City Commission desires to appoint Brenda Bryant to the
CareerSource Board of Directors.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE
CITY OF SOUTH\BAY, FLORIDA:

Section1. Adopfion of Representations. The foregoing “Whereas” clauses are hereby
true and correct and incorporated by reference.

Section2.  Appointment of Member. The City Commission of the City of South Bay,
Florida hereby appoints Brenda Bryant to the CareerSource Palm Beach County, Inc.
Board of Directors.

Section3. Effective Date. This Resolution shall be effective immediately upon its
passage and adoption.

Page 83 of 109




PASSED and ADOPTED this 2 day of June 2026.

Cofoe 85—

Joe Kyle{ Mayor !/

ATTEST:

Olivia Mejia, City Clétk

APPROVED AS TO FORM AND
LEGAL SUFFICIENCY:

QM%!MM%MU’-X@“ |

Burnadette f\lorris—Week, P.A.

City Attorney .
Moved by: &mm\%bl\br MWA
Seconded by: Ul'ﬁf/ MOJJ‘W MC’KA vin

VOTE:

Commissioner Barnard v (Yes) (No)

Commissioner King Vv (Yes) (No)

Commissioner Polk v~ (Yes) (No)

Vice-Mayor McKelvin Y ¢ (Yes) (No}

Mayor Kyles (Yes) (No)
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